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Anti-Ragging Policy
of

VMV Commerce, IMT Arts & IIP Science College
fbased on the UGC Regulation "":Hlll?,:H),r" of Ragging in Higher Educational

1. Title and Applicability

o This policy shall be known as the "Anti-Ragging Policy of VMV Commerce, IMT
Arts & ff P Science College."

o It is implemented in accordance with the UGC Regulation on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009, and is applicable to all
departments, constituent units, and premises (academic, residential, sports,
canteen, etc.), including all modes of student transportation associated with VMV
College, whether within campus or outside.
o This Anti-Ragging Poliry is intended to establish VMV College as a safe and

inclusive educational environment, in alignment with UGC's directives and VMV
College's commitment to maintaining a dignified, ragging-free campus.

2. Obiective

r To eliminate ragging in all forms within VMV Commerce, IMT Arts & IIP Science
College by enforcing strict measures to prevent its occurrence and ensuring that
offenders face appropriate punishment.

o To protect the rights and dignity of all students, fostering a healthy, inclusive
educational environment free from harassment and coercion,

3. Definition of Ragging and Punishable Acts

r Ragging includes any act that undermines an individual's dignity through physical

or psychological harm or intimidation.

o Prohibited Actions Include:

' Abetment and conspiracy to rag

. Unlawful assembly and rioting during ragging

' Violation of decency and moral standards through ragging

. Physical or psychological injury confinement, intimidation, or humiliation

. Sexual offenses, extortion, trespass, and other forms of assault



4. Anti-Ragging Measures

Prohibition of Ragging: Ragging is strictly prohibited in all forms, and all students

are instructed to respect the institution's zero-tolerance stance.

Printed Leaflet: On admission, each student will receive a leaflet detailing anti-
ragging measures, relevant contact points (including wardens, authorities, police

contactsJ, and rights to report any incidents.

Counseling and Sensitization: Regular orientation sessions for freshers, joint
sensitization programs for seniors, and mandatory psychological counseling

sessions with professional counselors to ensure awareness.

o Active Surveillance: Anonjrmous surveys and random checks will be conducted

regularly, especially during the first three months of the academic yeat to monitor
compliance and detect potential ragging activities.

5. Reporting and Grievance Redressal Mechanisms

o Anti-Ragging Committee: Headed by the Principal, the committee will include

representatives from faculty, parents, non-teaching staff, and students [both

freshers and seniors). It will monitor all anti-ragging activities and ensure the

enforcement of penalties for violations.

o Anti-Ragging Squad: A vigilant, mobile squad appointed by the Principal,

empowered to perform surprise inspections and intervene in suspected incidents.

o Mentoring Cell: Established annually to aid in the support and guidance of freshers,

with designated mentors for every group of students.

o Monitoring Cell: A Monitoring Cell to compile and review anti-ragging reports and

compliance from affiliated units, addressing any issues promptly.



6. Support for Freshers

Access to Information and Guidance: Freshers will have access to support personnel
to address needs independently of seniors.

Freshers'Rights: Clear communication that no student should engage in acts they
are uncomfortable with, even if encouraged by seniors.

Healthy Interaction: Encouragement of positive interactions through organized
orientation activities and events to build a supportive campus community.

7. Penalties and Punishments

o For Students Found Guilty of Ragging:
. Suspension from classes and academic activities
. Loss of scholarships and eligibility for academic representation
. Cancellation of admission or hostel suspension
. Rustication for 1-4 semesters or expulsion with record entry
r Monetary fines ranging from INR 25,000 to INR 1,00,000
. Collective Punishment: When offenders cannot be identified, a collective

penalty may be imposed on all suspected groups involved.

8. I nstitutional Responsibility and Monitoring

Accountability: Faculty and staffat all levels are collectively responsible for
preventing ragging. The institution will file an FIR in response to reported ragging
cases and initiate internal investigations within a week.

Weekly and Monthly Reports: Heads of departments will submit anti-ragging
compliance reports to the Principal, and periodic reports will be sent to affiliating
bodies.

Compliance and Monitoring by UGC: Compliance will be regularly monitored, with
UGC funding and accreditations contingent upon adherence to anti-ragging
regulations.

9. Encouraging Positive Student Engagement

Student Committees for Healthy Interaction: Including faculty and senior students,
these committees will organize events that encourage constructive engagement
between students.

Enhanced Student Participation: Students will be encouraged to be actively involved
in institutional matters, fostering a sense of responsibility and belonging.



10. Checklist

Checklist of tasks based on the measures for preventing ragging at the institutional level,
This checklist can help ensure that all measures are thoroughly implemented to prevent
ragging and foster a respectful, supportive campus environment.

Before Admissions

1. Advertisement for Admissions
- Ensure advertisement for admissions states ragging is banned and mentions

punishments.

2. Admission Brochure/lnstruction Booklet
- Print the Anti-Ragging Regulations in full in block letters, including all annexures.

3. Prospectus and Admission Documents
- Include Supreme Court Central, and State Government directions about ragging.
- For affiliating universities, mandate that affiliated institutions also include anti-

ragging information in their prospectus.

4. Application Form for Admission
- Add an undertaking in English, Hindi, and a regional language signed by the applicant

about understanding the consequences of ragging.
- Include a separate undertaking to be signed by the parent/guardian about awareness

of ragging laws and punishment acceptance.

5. Behavioral Report
- Require a School Leaving/Transfer/Migration/Character Certificate detailing the

applicant's behavioral history.

6. Hostel Accommodation Application
- Collect an additional undertaking (Annexure I Parts I and II) from students applying

for hostel accommodation.

7. Session Commencement Meeting
- Head of the institution to convene a meeting with Hostel Wardens, student

representatives, parents, faculty, and local police to discuss anti-ragging measures.

B. Awareness Posters
- Display posters about anti-ragging laws and punishments across all departments,

hostels, and strategic areas.

9. Media Outreach



- Request local media to publicize the institution's stance on banning and punishing
ragging.

l0.Illumination and Security in Vulnerable Areas
- Illuminate and increase surveillance at identified high-risk areas.

1 1. Pre-session Publicity Campaign
- Use posters,leaflets, seminars, and street plays to raise awareness about anti-

ragging before the new academic year.

12. Induction Arrangements
- Set up well-planned induction programs for all departments, addressing specific

student needs and promoting a welcoming environment.

On Admission

13. Printed Leaflet for Freshers
- Distribute a leaflet to freshers with contact details of anti-ragging authorities,

guidance points, and rights.

14. Explanation of Induction Arrangements
- Clearly explain induction and orientation arrangements to integrate new students

effectively.

15. Guidance on Rights and Senior Interactions
- Inform freshers of their rights and caution them against doing anything against their

will, even if asked by seniors.

16. Calendar ofEvents
- Include a calendar of events for familiarizing freshers with the academic

environment.

17. foint Sensitization Programs
- Organize ioint orientation sessions for freshers and seniors to promote positive

interaction.

18. Encouraglng Reporting
- Promote an environment where freshers feel encouraged to repoft incidents of

ragging whether as victims or witnesses.

End of Academic Year
1-9. Parental Communication

- Send a letter to parents of first-year students about ragging laws and appeal to
reinforce anti-ragging messages at home.



20. Formation of Mentoring Cell
- Establish a Mentoring Cell with tiered mentors for each new batch of students for the

upcoming academic year.

Committees and Their Functions
2 1. Anti-Raggrng Committee

- Form an Anti-Ragging Committee, led by the institution's head and composed of
faculty, parents, seniors, freshers, and non-teaching staff, to monitor anti-ragging
activities.

22. Anti-Ragging Squad
- Nominate members to form a vigilant Anti-Ragging Squad, responsible for

inspections and surprise checks on campuses.

23. Monitoring Cell on Ragging (For Affiliated Universities)
- Establish a cell to coordinate anti-ragging measures among affiliated institutions,

oversee orientation and counseling programs, and check for compliance.

Other Measures
24. Collection of Annexures

- Collect anti-ragging undertakings from all students, including freshers and seniors,
at the beginning of each academic yean

25. Counseling and Orientation Programs
- Arrange regular counseling and orientation sessions for students, parents, and

teachers during the initial three months of the academic year.

26. Wider Publicity Measures
- Implement extensive anti-ragging publicity through posters, audio-visual aids,

workshops, and student competitions.

27. Registration of Private Hostels
- Ensure that private hostels and lodges used by students are registered with the local

police and monitored for compliance with anti-ragging rules.

28. Immediate Action on Complaints
- Promptly address recommendations from the Anti-Ragging Squad and act

independently if necessary.

29. Anonymous Surveys
- Conduct fortnightly anonymous surveys of first-year students for the first three

months to veri$r the campus's anti-ragging status.

30. Filing of FIRs
- File an FIR with local authorities when a case of ragging is reported and pursue an

internal inquiry.

31. Behaviour Entry on Certificates



- Include behavioral records and any punishment for ragging in the Transfer and
M igration Certificates.

32. Faculty Responsibility
- Make anti-ragging a collective responsibility for all institution levels and not only the

Anti-Ragging Committee.

3 3, Reporting to Affiliated University/Chancellor
- Send weekly compliance repofts to the Vice-Chancellor during the first three months

of the academic year; then monthly thereafter.

34. Access to Communication
- Ensure unrestricted access to mobile and public phones in hostels frestricted only in

classrooms and certain academic spaces).

Encouraging Healthy Interaction
35. Interaction Committees

- Form committees involving faculty, wardens, and seniors to monitor and promote
healthy interaction between freshers and seniors.

36. Welcome Parties
- Organize welcome events for freshers within the first two weeks of the academic

session, facilitated by faculty and seniors.

3 7. Student- Faculty Interaction
- Enhance student involvement in institutional matters to create a responsible,

inclusive community.
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