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E-Governance Policy

1. Introduction
This E-Governance Policy aims to streamline and enhance institutional governance by
integrating technologr-based solutions into the management and operational processes.
It is designed to improve efficienry transparency, accountability, and service delivery.
This policy is consistent with the vision of the institution to promote a tech-enabled
environment for administration, teaching, learning and research, ensuring effective
communication among stakeholders, including students, faculty, and staff.

2. Obiectives
1. Accountability: To ensure transparency in the administration processes by

providing stakeholders timely access and reliable information.

2. Efficiency: To enhance administrative efficiency by automating processes and
workflows and reducing paperwork, manual intervention, and turnaround times.

3. Stakeholder Engagement: To facilitate communication and engagement among
students, faculty, staff, and external stakeholders.

4. Dat^ Management: To enable effective management of institutional data,
ensuring security, privacy, and integrity through proper data governance practices.

5. Resource Optimization: To optimise resource use by adopting digital tools and
technologies, minimising wastage of time, effort, and materials.

6. Compliance and Standards: To comply with national and international
standards, ensuring alignment with government regulations on information
technology, data protection, and governance.

3. Scope

The policy applies to all administrative, academic, and financial operations of vMV
college. It encompasses the governance structure, management of information systems,
service delivery decision-making processes, and communication with internal and
external stakeholders. The policy targets:

. Students

. FaculV and academic staff

. Administrative Staff

. Alumni and external stakeholders



4. Key Features of the E-Governance System

4,1 Academic Governance
o Learning Management Systems (LMS): The institution will adopt an LMS

for managing academic processes such as course delivery assignments,
assessments, and student progress tracking. This will also facilitate online
teaching, remote access to course materials, and collaborative learning.

o Digital Libraries and E-Resources: Providing access to a wide range of
academic resources, including e-books, journals, and other research
materials, enabling students and faculty to access materials remotely.

o Student Feedback Systems: Implementation of digital platforms for
collecting student feedback on courses and teaching quality, ensuring
continuous improvement in academic deliverv.

4.3. Administrative Governance
o Human Resource Management System (HRMS): Digitization of staff

recruitment attendance, payroll, and leave management.
o Financial Management Systems: Automation of fee collection, budgeting,

procurement, and audit processes, ensuring transparenry and reducing the
possibility of errors and fraud.

o Admissions and Enrollment: Automation of the entire admissions
process, including application submissions, merit lists and fee payments,
thereby reducing manual intervention.

o Grievance Redressal System: Establishment of an online grievance
redressal portal to handle complaints and concerns ofstudents, faculty, and
staff in a timelv manner,

4.4 Communication and Collaboration Tools

o Notification Systems: Implementation of automated notification systems
for academic deadlines, examination schedules, announcements, and
institutional events, accessible through website and mobile applications.

o Web Conferencing: The institution will integrate video conferencing and
web-based collaboration tools to enable virtual meetings, webinars, and
remote learning sessions.

o Social Media and Web Presence: Enhancing the institution,s digital
presence by actively managing its official website and social media
platforms to engage the broader community and disseminate information.

4.5 Data Management and Security
o centralized Data Management: All institutional data, including academic

records, staff details, and financial information, will be itored on
centralised, secure servers with restricted access based on roles and
responsibilities.



o Backup and Disaster Recovery: The institution will have a backup and
disaster recovery plan in place to ensure continuity of operations in the
event ofsystem failures, data breaches, or ryberattacks.

o Access Control: Implement role-based access control to information
systems to ensure sensitive data is accessible only to authorised personnel.

4.6 Student Support Services
o Student Information System (SlS): The institution maintains a

centralised portal for students to access information related to academrcs,
attendance, grades, and fee payment history.

o Placement and Career Development The institution will provide an
online platform for career services, enabling students to access job
postings, internships, career counselling and placement activities.

Implementation Strategy

1. Infrastructnre and Technology
o The institution will invest in upgrading its IT infrastructure, including high-

speed internet, secure servers, cloud services, and hardware/software
solutions required for effective e-governance.

o Regular training programs are conducted for faculty, staff, and students to
ensure the smooth adoption of digital tools and platforms.

o Continuous improvement through introducing new technologies, based on
evolving institutional needs.

Conclusion
The institution's E-Governance Policy highlights its commitment to using technolory to
improve its processes. By incorporating digital solutions into administrative, academic,
and student services, the institution aims to promote transparency, efficienry and
innovation. Ongoing monitoring and updates will ensure that the e-governance systems
stav useful and relevant for evervone involved.
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