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Officiating Principal

    VMV Comm., JMT Arts & JJP Science College

       Wardhaman Nagar, Nagpur

 With great pride and satisfaction, I announce the publication of the 11th volume 
of our multidisciplinary Research Journal, �INBOW. �is latest issue focuses on 
current topics, innovative ideas, and the evolving concerns of researchers. Researchers 
seek to compile all recent advancements across various �elds into a single journal. 
Research is a dynamic domain where dedicated efforts yield fruitful outcomes. 
Supporting research and offering a platform for publishing high-quality papers grounded 
in scholarly work has always been a priority for �INBOW. 
 �e journal is a signi�cant platform for discussing the issues in these areas, 
sharing new ideas, and communicating the latest advancements in fundamental research. 
I am pleased that �INBOW has effectively embraced this trend and showcased the 
remarkable contributions of researchers in their �elds. �ese contributions, in turn, 
enhance our understanding and quality of life. I congratulate the editors and the editorial 
board for their efforts in producing such an outstanding edition. 

From The Principal's Desk

Dr. A. I. Mudgal



 The Rainbow Peer-Reviewed Multidisciplinary Research Journal offers 
innovative solutions aimed at facilitating transformative changes across various 
fields, addressing a host of challenging social and scientific issues that 
conventional methods may not effectively manage. Our primary objective is to 
provide actionable recommendations to policymakers for implementing 
scientific reforms within society. 
 The journal features an eminent editorial board composed of highly 
experienced experts from diverse research and academic backgrounds. It serves 
as a crucial platform for discussing pressing issues, exchanging fresh ideas, and 
sharing the latest advancements in fundamental research, industrial progress, and 
regulatory matters across languages such as English, Hindi, Marathi, and 
Gujarati. With its focus on interdisciplinary studies, social sciences, humanities, 
commerce, and management, this journal's diversity is truly exceptional. 
 Rainbow Journal aims to offer a highly engaging and valuable resource for 
researchers, serving as an essential reference tool for years to come. We aspire for 
the Rainbow Journal to become a premier venue for researchers to share their 
findings and engage in discussions around future innovations that will positively 
impact the global community.
 On the occasion of the publication of our 11th volume, I would like to 
express my heartfelt gratitude on behalf of the Editorial Board to all contributors, 
advisory board members, the publication team, technical staff, and my fellow 
board members for their dedication to producing this volume while maintaining 
high-quality research standards. It is my hope that this legacy will continue to 
flourish through the efforts of emerging researchers.

Dr. Malhar Kolhatkar
Editor

Editorial 
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     ñ_aUm§O{b 
   (lr MÝX«H$m§V ̂ mB© R>mH$a : ~‹So> AmX_r H$r N>moQ>r N>moQ>r ~mVo)

   ~w{Õ_mZ,_wgHw$amVo,ZoH$ B§gmZ Omo H$^r ̂ wbmE Zht OmVo& {OZHo$ {bE ha 

   H$moB© H$hVm h¡ {H$ do ~hwV ̀ mX AmVo h¡, _¢ Š`m H$hy± {nVmOr ! 

   h_o§ Vmo Ka _o§ {Za§Va AmnH$r _m¡OyXJr _hgyg hmoVr h¡..............ha OJh& 

      

 Za{g§h _ohVm H$m à{gÕ ^OZ "d¡îUd OZ Vmo VoZo H${hE' {OÝhmoZo Zm {g\©$ OmZm ~pëH$ AnZo 

OrdZ _o§ ^r CVmam do Wo _oao {nVm lr MÝÐH$mÝV ^mB© R>mH$a& h_mao n{adma Ho$ ~wOwJ©, H$B© Ym{_©H$ Am¡a 

gm_m{OH$ g§ñWmAmo§ Ho$ AmYma ñV§^, EH$ AË`§V Hw$eb dH$rb, {OZHo$ ~mao _o§ à{gÕ h¡ {H$ do {H$gr ^r 

g_ñ`m H$mo AmgmZr go hb H$a XoVo Wo& AmXaUr` {nVmOr H$mo ̀ h H$^r AÀN>m Zht bJVm Wm {H$ CZHo$ AmJo 

CZH$r àe§gm H$r OmE& Bg{bE CZHo$ {bE eãXm§Obr XoZo H$m H$moB© Am¡{MË` Zht h¡& na§Vw A~,O~ do h_mao 

~rM Zht h¡ Vmo _hm{dÚmb` Ho$ Bg OZ©b aoZ~mo _o§ CZHo$ ì`{º$Ëd H$m C„oI Zht {H$`m Vmo A~ VH$ CÝho§ Xr 

JB© gmar lÕm§O{b ì`W© hmo OmEJr& CZH$m H$X ~hwV D$§Mm Wm ̀ o g^r OmZVo h¢,AmBE Bg boI _o§ CZH$r 

N>moQ>r N>moQ>r ~mVmo§ Ho$ ~‹So> ~‹So> _yë`mo§ H$mo _hgyg H$aVo h¢& OmZVo h¢ do ~mVo Omo _¢Zo AnZo {nVm nyOZr` 

MÝÐH$mÝV ̂ mB© R>mH$a Ho$ gmW AZw^d H$r&  

 _wPo AnZo {Xd§JV {nVm H$r N>m`m _o§ {Za§Va V¢Vrg 33 dfmoª VH$ ahZo H$m A_yë` g_` {_bm h¡& _wPo 

bJVm h¡ ̀ h _oao {nN>bo OÝ_mo§ Ho$ AÀNo> H$_© h¡ Omo _wPo {nVm H$m ñZoh Am¡a Amerdm©X {_bm& _oar g§O` go emXr 

1991 _o§ V` hwB© Wr Am¡a Cg g_` {nVm Zo _wPo EH$ nÌ {bIm& Cg {XZ go CÝhmoZo _wPo AnZr ~oQ>r _mZm Am¡a 

_wPo Cnhma  _o§ {XE VrZ _hËdnyU© eãX Omo Wo "Ë`mJ',"godm' Am¡a "H$‹S>r _ohZV'& CZHo$ Cg nÌ _o§ `hr 

g§Xoe Wm {H$ ̀ {X Amn BZ VrZ OmXwB© eãXmo§ H$r _`m©Xm _o§ ahVo h¢ Vmo OrdZ h_oem Iwehmb ahoJm& {nVm go 

{_bo Bg eãX ê$nr  Cnhma  H$mo _¢Zo CZHo$ AmXoe H$r Vah OrdZ _o§ CVmam Am¡a Cgo hr AnZm Ü`o` ~ZmZo 

H$m nyam à`mg H$aVr Am ahr hy±& 

 {nVmOr Ho$ 89 dfu` OrdZ H$m gma h¡ CZH$m kmZ Am¡a g§ñH¥${V Ho$ à{V CZH$r AmñWm& BZ JwUmo§ 

go CZH$m ì`{º$Ëd EH$ A{ÛVr` Am^m H$r Vah M_H$Vm ahVm& {H$gr Zo H$moB© H$m‘ {R>H$ go Zht {H$¶m hmo Vmo 

‘¥Xþ^mfr {nVmOr CZo R>nH$ma µOéa cJmVo Wo, ‘Ja CZHo$ ìXmam AmO VH$ {H$gr H$s qZXm H$aVo hþE ‘¢Zo Zht 

gwZm h¡& do gm_m{OH$ J{V{d{Y`mo§ _o§ g{H«$` ahVo,h_oem bmoJmo go {Kao XoIo OmVo& do dH$rb Ho$ ê$n _o§ ^r 

à{gÕ Wo,_ohZVr Eogo H$r Xg go ~mah K§Q>mo§ VH$ AnZo H$j _o§ AHo$bo AÜ`m`ZaV ahVo& H$m_ Ho$ à{V CZH$m 

`h g_n©U ̂ md A§V VH$ ~Zm ahm& ~m{ae,J_u,Yyn ha _m¡g_ _o§ do AnZo H$m_ _o§ Eogo hr V„rZ {_bVo {H$ 

CZHo$ {bE AmYr amV ̀ m amV Ho$ EH$ ~Oo VH$ H$m_ H$aZm ghO ~mV Wr& do H$m_ _o§ V„rZ hmoVo Vmo WH$ ̂ r 

OmVo V~ ̂ r H$m_ H$aVo V~ h_o§ CÝho O~aXñVr Ka ~wbmZm n‹S>Vm& CÝhmoZo ha H$m_ ~hwV gmdYmZr go {H$`m& 

gmbmo§ nwamZo AXmbVr _m_bo ̂ r CÝho§ nyar Vah go ̀ mX Wo& 

A{Ydº$m-dmoëJm g§O` R>mH$a, ZmJnwa



 h_ ̂ m½`embr h¡ {H$ h_o§ Eogo n{al_r {nVm H$mo XoIZo H$m gm¡^m½` {_bm Omo Ka _o§ EH$m§V{à` ì`{º$ 

{H$ Vah EH$mJ«{MÎm hmoH$a K§Q>mo§ On Vn H$aVo& Eogo g_` CZH$r EH${Zð AmñWm XoIH$a bJVm {H$ ~«m÷U Ho$ 

ê$n _o§ OÝ_ boZo H$m F$U MwH$m aho h¢& do Ym{_©H$ àd¥{Îm Ho$ Wo& CÝhmoZo bmImo§ _§Ìmo§ H$m Omn {H$`m,^JdmZ H$mo 

`mX {H$`m,`mÌmE± H$r Am¡a ̂ OZ {bIo& do Ym{_©H$ Am¡a gm_m{OH$ H$m`moª _o§ Vmo g{H«$` ahVo hr Wo gmW hr ~‹So> 

hr XmZdra àd¥{Îm Ho$ ̂ r Wo& {H$gr ̂ r Oê$aV_ÝX H$mo XoIVo Vmo {~Zm gmoMo bmImo énE XmZ H$a XoVo Wo& ‘Ja 

AnZo Cna IM© H$s hþB© nmB©-nmB© H$m {hgm~ {cIHo$ aIVo Wo&

 N>moQ>r C_« go hr gm_m{OH$ {µOå_oXmar Am¡a H$m_H$mO Ho$ ~moP Ho$ H$maU AnZo VrZmo§ ~ƒmo§ H$mo n`m©á 

g_` Z Xo nmZo H$m Omo _bmb  CÝho§ Wm CgH$r ^anmB© do AnZo N>h nmoVo-nmo{V`mo§ na XwJwZm ß`ma bwQ>mH$a  

H$aVo& CÝho§ do "_oar ß`mar Jm¡a¡`m' H$hVo Am¡a CZHo$ gmW Iy~ IobVo& _wPo Cg g_` ~hwV Amü`© hwAm O~ 

CÝhmoZo AnZr nanmoVr AmÜ`m Ho$ {bE ñd`§ EH$ cmoar V¡`ma {H$`m Am¡a dr{S>`mo H$m°b H$aHo$ Cgo AnZr ZÝhr 

AmÜ`m H$mo gwZm`m& 

 do AnZmo§ go ~‹S>mo§ Ho$ gmW AnZo _mVm-{nVm H$r hr Vah gå_mZ go noe AmVo Am¡a ~ƒmo Ho$ gmW 

~mbH$ H$r ̂ m§{V _m¡O _ñVr H$aVo Wo Am¡a IwX ̂ r ~ƒo ~Z OmVo Wo& do kmZ H$m ̂ §S>ma Wo Am¡a AË`§V _ohZVr 

^r Wo na§Vw gÁOZ Eogo H$r Xygamo§ H$r gmYmaU ~mVo ̂ r CÝho _m{_©H$ bJVr Am¡a do CZHo$ XwI go XwIr hmo OmVo 

Wo& 

 {nVmOr AnZo H$m_ _o§ h_oem AnSo>Qo>S> ahVo& O~ ̂ r CÝho§ H$ht _hËdnyU© ì`m»`mZ Am{X XoZm hmoVm 

do Ka na nyar V¡`mar H$aVo Am¡a h_go ^r Am°ZbmBZ {agM© H$admVo& AnZo ^mfU _o§ h_oem hr EH$ ZdrZ 

Ñ{ïH$moU aIVo Am¡a AnZr Img e¡br go lmoVmAmo§ H$mo àgÞ H$a XoVo& do ha {df` H$m {dñVma go {díbofU 

H$aVo Am¡a ZE-nwamZo AnSo>Qo>S> g§X^moª Ho$ AmYma na am` XoVo& {nVmOr H$m {dœmg ar{V {admOmo§ _o§ Wm Am¡a do 

naånamAmo§ H$mo Or{dV aIZo H$r ~mV H$hVo Wo& CZH$m {dœmg Wm {H$ h_mao nyd©Omo§ Zo Hw$N> gmoM g_PH$a hr ̀ o 

ar{V-{admO ~ZmE hmo§Jo Bg{bE h_o§ CZna MMm© {H$E {~Zm hr CZH$m nmbZ H$aZm Mm{hE& 

 ny. _m± Ho$ Xohm§V Ho$ ~mX {nVmOr Zo H$m_ na Am¡a A{YH$ Ü`mZ Ho$pÝÐV {H$`m Am¡a Ka na AnZo ~ƒmo§ 

Ho$ gmW JwUdÎmmnyU© g_` {~Vm`m& _m± Ho$ JwOa OmZo Ho$ ~mX Ho$ CZ ~mB©g dfmoª Ho$ XmoamZ O~ ̂ r h_mao _Z _o§ 

OrdZ Ho$ CVma-M‹T>md Ho$ ~mao _o§ H$moB© àý CR>Vo V~ {nVmOr hmoVo,do h_o§ gmW boH$a ~¡R>Vo Am¡a h_ g^r H$mo 

gmW ~¡R>mH$a CZna MMm© H$aVo&  do,h_ ~ƒmo§ H$r am` ̂ r ~hwV Ü`mZ go gwZVo Am¡a ̀ {X C{MV bJVr Vmo Cgo 

ñdrH$ma ̂ r H$aVo Wo& 

 _oao {nVmOr EH$ ~‹So> ì`{º$ Wo,CZH$m gm_m{OH$ Xm`am ~hwV ~‹S>m Wm Am¡a do h_oem hr {dñV¥V 

n{aOZmo§ go {Kao hmoVo Wo Bg{bE _wPo bJm H$r _oam Zm_ CZH$r àmW{_H$Vm H$r gyMr _o§ g~go Am{Ia _o§ hmoJm& 

bo{H$Z Eogm Zht Wm& EH$ ~ma O~  EH$ _hrZo H$r {dXoe ̀ mÌm Ho$ ~mX _oam Ka bm¡Q>Zm hwAm V~ {nVmOr Zo nyao 

Ka go H$h aIm Wm {H$ "dmoëJm H$mo \$bmo§ H$m gbmX ~hwV ng§X h¡,_¢ gmao \$b boH$a Am`m hy± Am¡a AmO h_o§ 

`hr ~ZmZm h¡&"_oao {nVmOr Eogo hr Wo,CZHo$  Xw~bo nVbo eara _o§ EH$ ào_nyU© öX` Wm {Og‘| g^r H$mo 

g_m`mo{OV H$aZo H$r j_Vm Wr& 

 do _Z go _O~yV Wo Am¡a eara go H$_Omoa& {nVmOr H$m AnZo eara Ho$ gmW h_oem hr ny{U©_m Am¡a 



A_mdñ`m O¡gm {aíVm ahm& H$^r-H$^r dh nyar Vah ñdñW ahVo Am¡a K§Q>mo§ H$m_ H$aVo Am¡a H$^r H$^r BVZo 

AñdñW hmoVo H$r AMmZH$ AñnVmb _o§ ̂ Vu hmoZm n‹S>Vm Wm& AnZo OrdZ Ho$ A§{V_ dfmoª _o§ H$_Omoa \o$\$‹S>mo§ 

Ho$ H$maU CÝho§ gm§g boZo _o§ H${R>ZmB© hwB©,do EH$ ̀ moÕm H$r Vah g~ Hw$N> ghZ H$aVo aho& {nVmOr Zo h_o§ h_oem 

àmoËgm{hV hr {H$`m& Bg ~ma O~ _¢ {dXoe JB© Vmo CÝhmoZo gmV {XZmo§ ~mX hr _wPo bm¡Q>Zo Ho$ {bE H$hm& nhbr 

~ma _wPo AnZr `mÌm N>moQ>r H$aHo$ dmng bm¡Q>Zo Ho$ {bE H$hm J`m Am¡a _¢Zo Bgo B©œa H$m g§Ho$V _mZm Am¡a 

Mm¡~rg K§Qo> Ho$ ̂ rVa Ka nhw±M JB©&

  g§O` CZgo ~hwV ào_ H$aVo Am¡a EH$ AmkmH$mar godH$ H$r Vah gX¡d CZHo$ gmW ahVo& O~ do 

AñdñW hwE V~ Ka Ho$ gmao ~ƒo CZHo$ Ûmam ñ\w${aV eãXmo§ Ho$ AZwgaU _o§ bJo aho& _wPo ̂ r Xmo {XZ CZH$r godm 

H$aZo H$m Adga {_bm& 24 Aºy$~a 2024 H$mo {XZ Ho$ A§V Am¡a AmYr amV go nhco h‘ g~ H$s CnpñWVr Ho$ 

{~M h‘mao "lrH¥$îU eaU§ ‘‘' ‘§Ì Ho$ ZmX Ho$ gmW AnZm Vmc {~R>mVo hþ¶o AMmZH$ do lrH¥$îU H$s eaU ‘o 

Mco J¶o & ̀ H$rZ hr Zht hmo ahm Wm {H$ A^r EH$ jU nhbo hr CÝhmoZo h_go "O` lr H¥$îU' H$hm Wm Am¡a 

AJbo hr jU do Bg Vah lr H¥$îU H$r Amoa Mb n‹So>...........! B©œa H$m Zm_.......AY~mobo eãX.......h_mao 

hmW H$m nmZr H$m ½bmg Am¡a Må_M......... g~ Hw$N> Vmo AnZr OJh na hr ah J`m Am¡a _¥Ë`w H$m XodVm 

AMmZH$ CÝho§ h_mao ~rM go bo J`m& 

 {nVmOr Ho$ Zm hmoZo go Omo ImbrnZ hwAm h¡ Cgo eãXmo§ _o§ Zht d{U©V {H$`m Om gH$Vm& BVZm Oê$a 

H$h gH$Vr hy± H$moZo _o§ M_H$Zo dmbm XrnH$ ̂ r gy`© H$r Vah e{º$embr àVrV hmoVm h¡& h_oem AnZr _`m©XmAmo§ 

_o§ ahZo dmbo _Zwî` ̂ bo hr ̂ JdmZ Zm hmo bo{H$Z h_mao {nVm g^r go D$na Wo,do A{ÛVr` Wo& _ohZVr Am¡a 

ào__`& _oar Am¡a _oao n{adma H$r Amoa go CÝho§ H$mo{Q> H$mo{Q> d§XZ& 



 Shri Chandrakant bhai Thakar, our Papa not only realized & understood the 

message of sage Narsih Mehta's hymn, “Vaishnav Jan To Tene Re Kahiye 

Je…………” but also  lived it every letter & spirit all his life. He was not first the 

head of our family but also led  many religious & social institutions and supported 

them like a pillar. Being a seasoned & wise practicing lawyer, he was known for 

tactfully resolving complicated issues. The most remarkable virtue of our Papa was 

that he would not entertain any flattery or praises about himself in his presence. 

Hence, it seems to be futile to offer any tribute to him but after his passing away, 

however, it is not just obligatory, but also and appropriate to pay our tribute to him 

in the form of our affection in the very first issue of our journal the “Rainbow” ever 

since  his demise. Let me now share the small anecdotes of his life that I observed.

 I have had the invaluable time of staying under the constant shadow of Papa 

for thirty- three years and I believe that it is the fruit of the good deeds of my 

previous births. As soon as my marriage with Sanjay was fixed in the year 1991, my 

Papa wrote a letter to me. Since then, he considered me as his daughter and gave me 

the gift of three words “Seva” (Service), “Tyag (Sacrifice), & “Mahenat” (Hard-

work). He continued to write in his letter to me that if, I adhered these three words, I 

would be ever happy in my life. I have been constantly trying to follow this gift of 

words received from my papa considering it as an order. The essence of the 89-year 

life of my Papa, a storehouse of knowledge and culture, was reflected in his 

personality as a unique aura. If someone did not do their work properly I, have seen 

the soft-spoken father gently scolding him but I have never heard him criticizing.

 Though a lawyer & working at meetings in the social sector and most of the 

time surrounded by the people, Papa would find time to study alone in his chamber 

for 10 to 12 hours continuously in one sitting. He continued this routine till the last 

days of his life. Heedless of rain, heat, and cold beyond the working time, he would 

become so engrossed in his work that it was easy for him to work till twelve or one 

in the night. We had to force him to come home when he got tired. He would 

“Smarananjali”

Adv. Volga Sanjay Thakar

Nagpur.



perform every work very diligently. He would even remember cases that were years 

old. We have had the privilege of watching such hardworking Papa chanting the 

name of God for hours in his room at home like a recluse. As if he was paying off the 

debt of his birth as a Brahmin, he took the name of God thousands of times, went on 

pilgrimages, and wrote hymns. 

 Papa donated lakhs of rupees to religious and social causes and to needy 

people without thinking for a moment, but he kept a detailed account of the every 

single penny spent on himself. As a penance for the regret of not being able to give 

enough time to his three children due to social responsibility and the workload right 

from a young age, papa has showered immense love on his six grandchildren. He 

used to address them as “Chaklu” (His little Chicks) and play with them a lot. I was 

sweetly surprised when he wrote and composed a lullaby himself for his great-

granddaughter Aadhya and used to sing that lullaby himself on a video call and 

recite it to little Aadhya.

He respected all the elders treating them like his parents and he would enjoy playing 

with younger children like a child. He was a treasure trove of knowledge and 

hardworking, yet naïve by nature. He often found even the ordinary things of others 

heartwarming and would be moved by their sorrow.

Papa was always updated in his field of work. If he was invited to address any public 

meeting on certain occasion, he would devote hours together preparing his speech 

and even ask us to do some research on the topic and appreciate our efforts but he 

was careful about adding his own views and impressions to his speech so that the 

listeners would be happy. He used to make a detailed study of the subject that he was 

expected to speak on. Papa was in support of continuing the Indian traditions, 

beliefs & customs. He believed in the wisdom of our ancestors who must have 

thoughtfully created these systems.

After the death of our mother, Papa paid more attention to his regular work and 

spent quality time with his children. During these twenty-two years, many 

questions cropped up in the family and every time he would ask us to sit with him 

and discuss the matter. He would value our views and even accept them if those 

were based on logic and reason.

Papa, being in the centre of a very broad social sphere and a large family, I was 

under the impression that my name must be at the bottom of his priority list 

compared to others. An incident touched me the most. It happened when I returned 

home after some days spent out of town. On my arrival, I heard him ask to all the 

members of the family that, since I loved fruit salad and since he had bought that 



day enough fruits, he asked them to serve me my favourite dish. I was convinced, 

then, that he was capable of embracing and satisfying all with his loving heart. 

His health condition did not remain the same for years together. He could work for 

hours when his health would permit and sometimes, he had to be admitted to 

hospital for illness. For the last few years due to some bronchial problems, he often 

had breathing problems but he tolerated & faced them quite bravely. But this time, 

Papa asked me to come back within a week from my abroad trip abruptly for the first 

time.  Having thought it to be a message of God, I reached home within 24 hours. 

Sanjay was serving 24x7 as an obedient son. Even his grandchildren served him 

during this time and I too was lucky to be at his service.
thOn 24  October,2024, in the late evening before mid-night, he started chanting the 

words “Shri Krishn Sharnam Mamah” in the presence of all the members of the 

family who were also chanting with him, and while doing so, slowly he breathed his 

last to find a place at the feet of Lord Krishna… a moment before he bid us “Jay Shri 

Krishna” and then really he went to the Lord. The God of death took him away from 

us while the name of God half-spoken by him and the glass of water, with a spoon in 

it, remained as they were. 

No words can sufficiently explain our feelings caused by the void created after his 

passing away. Indeed, a small lamp cannot be compared with the mighty sun and a 

man living with many restrictions cannot be compared with God, yet Papa was 

above millions of people. I, along with the members of my family, offer our heartful 

tribute to this great soul. “Om Shanti…”.



1. Dr. Ashish Kumar Kandhway

 President,

 Vishwa Hindi Sahitya Parishad, New Delhi

2. Dr. Anjaneyulu Kola

 Associate Professor of Commerce

 Vivekananda Govt Degree College, 

 Vidyanagar, Hydrabad

3. Prof. Krishna Dixit

 Department of English,

 Dr. Babasaheb Ambedkar University,

 New Delhi

4. Prof. Sonba Salve

 Dean, School of Literary Studies,

 The English and Foreign Languages University

 (A Central University) Hyderabad

 Chief Editor  : Officiating Principal Dr. A. I. Mudgal

 Editor            : Dr. M. J. Kolhatkar

 Editorial Board

   : Dr. S. R. Mishra

   : Dr. S. S. Khedikar

   : Dr. Savita Devgirkar

   : Dr. S. R. Choubey

   : Dr. B. C. Bhuptani

ADVISORY BOARD



Commerce .................................................................................

1 Critical Analysis Of Key Functions,     Alpesh Rajan Badge  1 

 Challenges, And Technological Advancements   Dr. Vaishali Ruikar

 Of Treasury Management In Banking

2. Role Of Hr Manager In Vuca World     Dr. K.Anjaneyulu 7

3. The Impact Of Online Education On Ug To   Dr. Atul P. Naik 24 

 Pg Students: A Comparative Study

4. Role Of Microfinance Institutions In Rural Areas  Dr. Iftekhar Hussain 29

5. Exploring Management Principles In    Dr. Rupesh W. Khubalkar 34

 The Bhagavad Gita For Bridging Ancient 

  Philosophy With Modern Practices

6.  Enhancing Organizational Productivity Through   Mr. Piyush Nandeshwar 43

 Human Resource Accounting And Auditing:   Dr. Malhar Kolhatkar

 A Critical Study Of The Nagpur Region (2012–2022) 

7. A Study Of Carbon Emission And It's Role Of   Priyanka P. Bagadade 53

 Carbon Trading System In India   Dr. Punit N. Raut 

8. Ensuring Inclusive And Equitable Quality Education A Dr. Sarita Karangutkar 59

 Nd Promote Lifelong Learning Opportunities for all 

9.     . .  63E-commerce And Last-mile Delivery Dr  Meena A  Deshmukh 

Challenges In India 

10. Challenges Of Fraud Detection And Internal Control  Mr. Prasad A. Gandhe 70 
 Mechanism In Co-operative Banks    Dr. Manish Vyas   

 

11. Artificial Intelligence In E-commerce   Dr. C. A. Dixit 83

 Mechanism In Co-operative Banks

  

INDEX
RAINBOW- Multidisciplinary Peer Reviewed Annual Journal Vol.-XI



RAINBOW- Multidisciplinary Peer Reviewed Annual Journal Vol.-X

12. The Artificial Intelligence (AI)     Dr. Pawan Naik  86   

 Financial Management 

Art & Social Science ..............................................................................    

13. _{hbmH${aVm AmajU YmoaU, n§Mm`V amO Am{U J«m_rU {dH$mg A_a H$m{eZmWOr ^moJo 91   

 _{hbmH${aVm AmajU YmoaU, n§Mm`V amO Am{U J«m_rU {dH$mg  àm. S>m°. erbm g§O` IoS>rH$a 

14. Party Politics In Indian Democracy   Nilesh Singh 96

       Dr. Sheela Sanjay Khedikar    

                                  

15. Thoughts Of Mahatma Gandhi's Swarajya  Prof. Dr. Satish R. Mahalle 106

16. eoVH$ar g§KQ>ZoMo 'Q' Am§XmocZ                      S>m°. A{dZme ~. AdMQ> 112

17. _hmË_m Jm§YtÀ`m AghH$ma MidirMr àñVwVVm   S>m°. _{Zf H$mÝhm MìhmU 117

18. amjg^wdZÀ`m `wÜXmMo {ddoMZ (10 Am°JñQ> 1763)           àm. S>m°. H$ënZm _mo. gm§JmoSo>  122

                

19. A Study Of Causes Of Obesity In Children   Dr. Jagruuti Jay Thaker  128

 Aged 11 To 15 Years      

20. Malnutrition: A Silent Crisis  And    Dr. Ritika Khanuja  138

 The Path To  Solutions

21. The Involvement Of Friends, Family And   Dr. Sangita Bannore  143

 Medical Professionals In Coping Strategies And Social 

      Support For Expectant Mothers With Diabetes

22. ZmJnwa _hmZJa nm{bH$m g§Mm{bV nyaH$ nmofU H$m`H«$_ Ho$ AÝVJ©V AmZodmbo  S>m°. ~{ZVm {aVoe AJ«dmb  151

 ~mbdm‹S>r ~ƒmo Ho$ ñdmñÏ` Ed§ nmofU ñVa H$m g_rjmË_H$ AÜ``Z&   

English..............................................................................  

23. A Study On Artificial Intelligence    Mrs. Priti Roshan Nandurkar 156

      Tools In Enhancing Communication   Dr. Savita V. Deogirkar



24. The Salvation Of Mankind Through Divinity   Dr. Sopan S. Bonde 162

 In Arun Joshi's The City And The River 

Hindi ..............................................................................

25. {h§Xr {gZo_m _o§ {dH$bm§J nmÌ: ê${‹T>`m± ~Zm_ `WmW©   àr{V AkmV 170

26. {h§Xr gm{hË` H$r à{V{Z{Y§ n{ÌH$mE±                   [XnrH$m XrnH$ JO{^`o 192

       S>m°.Am^m qgJ 

Hindi ..............................................................................

27. g‘H$mcrZ gm{hË¶ - ‘amR>r H$mX§~ar    S>m°. amIr ‘§Joe OmYd 195

Gujrati ..............................................................................

28.          199

29.          201

30.          206

31.          209

32.          214

33. N-list: A Useful Tool For Academic Colleges        Mrs. Jyotsna S. Moon 216

34. Exploring Nanocomposites:     Jay Tanna 222

 A Review Of Materials And     Nilesh Gandhare 

 Their Versatile Applications

                 

RAINBOW- Multidisciplinary Peer Reviewed Annual Journal Vol.-X



1

Critical Analysis of key Functions, Challenges, and 
Technological Advancements of Treasury Management in banking

Alpesh Rajan Badge 
Nabira Mahavidyalaya, Katol 

Dr. Vaishali Ruikar
Nabira Mahavidyalaya, Katol 

Abstract

Treasury management is a critical aspect of modern banking operations, responsible for 
managing financial assets, liabilities, liquidity, and risk. This paper explores the role of treasury 
management within banks, highlighting key functions, challenges, and the impact of 
technological advancements. It also examines the increasing importance of regulatory 
frameworks, risk management practices, and the integration of digital tools in optimizing 
treasury operations.

Key Words - Liquidity Management, Risk Management, Capital Management, Debt 
Management, Regulatory Compliance, Technological Integration, corporate risk management, 
creditworthiness

1. Introduction
 Treasury Management is the tool which is used to manage any financial institutions 
financial asset and liabilities, liquidities, reduce financial risk and protect capital. Effective 
treasury management is essential for ensuring financial stability, operational efficiency, and 
regulatory compliance. Banks, as custodians of public funds, must efficiently manage their 
liquidity to support their lending, trading, and investment activities while mitigating various 
financial risks. This paper aims to provide an in-depth analysis of the core functions of treasury 
management in banking, the key challenges faced by treasury teams, and how technological 
advancements are transforming this field.

Risk Management in Treasury
 Managing financial risk is most important aspect in treasury management. Financial 
risks, including currency risk, interest rate risk, and credit risk, can have significant impacts on a 
company's bottom line. As organizations have become more global, treasury functions have had 
to develop sophisticated strategies to manage these risks.
 Currency risk management involves the use of hedging strategies such as forward 
contracts, options, and currency swaps. According to Adams and Gotz (2019), effective foreign 
exchange (FX) risk management requires a thorough understanding of the company's global 
cash flows, as well as tools to mitigate the impact of adverse currency movements.
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Interest rate risk management, similarly, involves the use of hedging instruments like interest 
rate swaps, futures, and options to manage exposure to fluctuating interest rates. A key finding 
from Bodie, Kane, and Marcus (2014) is that treasury management has increasingly become a 
key player in corporate risk management, with many firms integrating risk management 
practices directly into their broader financial strategies.
 Credit risk, especially in the context of supplier financing and lending arrangements, is 
another area that has gained attention in recent years. Treasury departments are tasked with 
assessing the creditworthiness of counterparties, structuring financing deals, and ensuring that 
liquidity risks are minimized

Key Functions of Treasury Management
 Treasury management in banking is a multifaceted discipline, encompassing several 
key functions that support the overall financial health of the institution:

Liquidity Management  
   Liquidity management ensures that the bank has enough cash flow to meet its short-term 
obligations. The treasury team must balance between maintaining sufficient liquidity and 
optimizing the use of available funds for profitability. Key tasks include cash flow forecasting, 
funding management, and monitoring deposit levels and loan demand.

Risk Management  
  Banks face a variety of risks, including interest rate risk, currency risk, and credit risk. 
Treasury management includes identifying, assessing, and mitigating these risks using tools like 
hedging, derivatives, and insurance products. In volatiles financial market risk management is 
very important.

Capital Management  
   Treasury management helps banks maintain an optimal capital structure by managing 
both equity and debt. This involves managing capital ratios to comply with regulatory 
requirements like Basel III, which dictate the minimum capital levels banks must hold to absorb 
losses during economic downturns.

Asset and Liability Management (ALM)  
 ALM is concerned with matching assets (loans and investments) with liabilities 
(deposits and borrowings) in terms of duration, risk, and cost. The objective is to balance the 
interest income generated from assets with the interest expenses on liabilities, while managing 
the risk arising from mismatches.

Investment Management  
 Every bank should use their investment portfolios for reducing risk and getting high 
returns. Treasury teams monitor market conditions and make strategic decisions regarding short-
term and long-term investments, including government securities, corporate bonds, and other 
instruments.



3

Funding and Debt Management  
 The treasury department plays a key role in managing the bank's funding requirements 
through debt issuance and the management of deposit levels. This involves deciding on the most 
cost-effective funding sources, whether from the capital markets, interbank borrowing, or 
customer deposits.

Challenges in Treasury Management
 While treasury management i.e essential for a bank's financial health, it is not without its 
challenges. Few most common/important challenges include:

Regulatory Compliance  
  The banking industry is highly regulated, and treasury management teams must comply 
with a complex set of local and international regulations, including the Basel III framework, 
Dodd-Frank Act, and local central bank regulations. If we do noy comply as per the regularity 
farmwork it will lead to some penalties and harmful for goodwill.   

Interest Rate Volatility  
 Fluctuating interest rates can affect the bank's ability to manage both assets and 
liabilities. Managing interest rate risk effectively requires sophisticated forecasting models and 
tools that can predict market movements and adjust strategies accordingly.

Liquidity Risk  
 The global financial crises of 2008 highlighted the importance of managing liquidity 
risk. Treasury departments must ensure that there is enough liquidity to meet obligations, while 
also managing the opportunity cost of holding idle funds.

Currency Risk in Global Operations 
 For banks with international exposure, managing currency risk becomes a significant 
challenge. Fluctuations in foreign exchange rates can affect profits from international 
operations, requiring treasury teams to employ hedging strategies.

Technological Integration 
 The increasing complexity of financial markets and transactions requires advanced 
treasury systems and software for real-time data analysis, risk management, and decision-
making. The integration of these technologies into existing banking systems presents both an 
opportunity and a challenge.

Technological Advancements in Treasury Management
 Technology has transformed treasury management by enhancing operational efficiency, 
risk management, and decision-making capabilities. Key technological advancements include:
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Treasury Management Systems (TMS) 
 Modern TMS solutions help streamline treasury operations by providing tools for cash 
management, liquidity forecasting, and risk management. These systems integrate with other 
bank systems, providing real-time information and improving decision-making.

Blockchain and Distributed Ledger Technology  
 Blockchain technology is being explored for improving transparency, reducing fraud, 
and enhancing the security of financial transactions. For example, smart contracts and tokenized 
assets can help banks reduce the cost and complexity of managing financial instruments.

Artificial Intelligence and Machine Learning  
 AI and ML algorithms are being used for predictive analytics, fraud detection, and risk 
management. Machine learning models can analyse vast amounts of financial data to predict 
market trends, interest rate movements, and liquidity risks, helping banks optimize their treasury 
strategies.

Robotic Process Automation (RPA) 
 RPA tools are increasingly being used to automate repetitive and time-consuming tasks, 
such as transaction reconciliations, cash positioning, and reporting. Bank now has a option to 
focus more on strategic decision making by automating routine tasks. 

Cloud Computing  
The adoption of cloud-based solutions allows banks to store large amounts of data securely and 
access treasury management tools remotely. Cloud computing enables real-time data sharing 
across branches and departments, leading to faster decision-making and more efficient 
operations.

The research objectives Research:
· To assess the effectiveness of treasury management practices in banks.
· To analyze how banks manage liquidity and optimize cash reserves.
· To examine the impact of treasury management on risk mitigation and regulatory 

compliance.
· To evaluate the influence of technological innovation on treasury management 

operations.
· To explore the challenges faced by banks in managing treasury functions.

Hypothesis of Research:
· Challenges in Treasury Management for Banks
· Technological Advancements Transforming Treasury Operations
· Integration of Treasury with Other Banking Functions
· Financial Innovations and Treasury Management

3. Literature Review
 The integration of technology has transformed treasury management in recent years. 



5

One of the most significant technological advancements is the development of Treasury 
Management Systems (TMS), which automate many of the routine processes involved in cash 
management, payment processing, and financial reporting. Crawford (2018) argues that TMS 
solutions enable treasurers to better forecast cash positions, manage liquidity, and ensure 
compliance with regulations, all while improving operational efficiency.
 Blockchain technology has also been identified as having potential applications in 
treasury management, particularly in enhancing the security and transparency of financial 
transactions. Narayan and Srinivasan (2021) discuss how blockchain can streamline cross-
border payments and reduce costs related to international money transfers. Moreover, fintech 
innovations like robo-advisors and artificial intelligence (AI) have the potential to improve 
investment decision-making and optimize cash management by analyzing vast amounts of real-
time financial data.
 Looking forward, treasury management is likely to continue evolving in response to 
global economic changes, technological advancements, and regulatory pressures. As companies 
become more digitally integrated, treasurers will increasingly rely on data analytics, AI, and 
machine learning to make more informed decisions regarding cash management, risk mitigation, 
and funding strategies.

4. Research Methodology on Treasury Management in Banking
 The research methodology for studying treasury management in banking involves a 
systematic approach to investigating the practices, challenges, and impacts of treasury functions 
within the banking industry. Treasury management in banking includes activities such as 
liquidity management, cash flow forecasting, funding, risk management (e.g., interest rate risk, 
currency risk), and compliance with regulatory requirements. A robust methodology will be 
essential for understanding these complex practices, examining their effectiveness, and 
providing insights for improvement.
Conclusion
 The methodology for researching treasury management in banking combines both 
qualitative and quantitative approaches to understand the practices, challenges, and impact of 
treasury management in the banking sector. By using a mix of primary data (surveys, interviews) 
and secondary data (financial reports, industry studies), the research can provide valuable 
insights into how banks manage liquidity, risk, and regulatory compliance, as well as how 
technological advancements are influencing treasury operations. This comprehensive 
methodology helps to address key research questions and contributes to the broader knowledge 
of treasury practices in the banking industry.
 When it comes to baking operations treasury management play a vital role. However, it 
also faces significant challenges, such as regulatory compliance, interest rate volatility, and 
liquidity risk.
 Technological advancements in treasury systems, artificial intelligence, blockchain, and 
cloud computing offer tremendous potential to improve efficiency, reduce risks, and streamline 
operations. Banks that effectively embrace and integrate these technologies will be better 
positioned to manage the complex financial landscape of the modern banking environment.
The continued evolution of treasury management will require banks to remain agile, adapt to 
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regulatory changes, and invest in innovative technologies that enhance operational effectiveness 
and risk management capabilities.
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ABSTRACT
 We live in a world that is capricious and is constantly altering itself. We 
essentially call it the VUCA world. The dynamic ambiance with elements of VUCA calls 

st
for continuous modifications in the roles of the HR personnel. HR elements of the 21  
century have altered from “in the background” to becoming the “critical differentiator” 
in businesses. The managerial abbreviation “VUCA” demands that HR managers 
circumvent acceptable and asynchronous styles of management and leadership. HR 
functions are relied upon to assume a more inclusive role in commercial enterprise 
strategies to counter the challenges of VUCA times.
 In this VUCA world, organizations must be ceaselessly putting resources into 
and arranging around reasonable and comprehensive business exercises to accomplish 
development To guarantee economic development, the business chiefs ought to have an 
eye for detecting the megatrends and furthermore can use these outer patterns to their 
own advantage. These abilities must be combined with a culture of development that 
drives the whole business and every one of its workers towards a superior tomorrow. The 
research paper presents a common perspective of what Volatility, uncertainty, 
complexity, and ambiguity (VUCA) imply in the current setting. It then discusses the 
ramifications of VUCA for HR professionals to lead the organizations through the 
climate which is set apart by bedlam and vulnerability. It also provides an insight into 
how the HR function Transform, Reinvent and Reposition itself in the VUCA world and 
enable representatives to add to the organization's growth 
KEYWORDS: Human Resource (HR), VUCA Environment, Innovation, SMAC 

INTRODUCTION 
 The commercial enterprises environment these days is changing exceptionally at 
a high pace due to either change in the managerial structure or in view of impact of 
political or financial changes in both domestic and worldwide climate. Today 
associations and workers are hooking to oversee such circumstances which are outside 
their ability to control. Models incorporate vulnerability, turbulence, brief change, 
dynamism, disturbance, intricacy, hyper-rivalry, high-speed markets and transition. A 
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condition of variability supplanted the intuition of certitude, firmness and commonality 
that individuals were utilized to. This array of altitude can be portrayed utilizing the 
"VUCA" abbreviation, which means "Volatile," "Uncertain," Complex," and 
"Ambiguous." In the initial years, the idea of "VUCA" is acquiring notoriety as a term to 
cover the diverse components of these 'uncontrollable' surroundings. 
 The term VUCA stems from the United States Army War College to portray 
conditions attributable to the Cold War. The VUCA abstraction has since been embraced 
all over the commercial units and organizations in numerous enterprises to depict the 
ever-converting panorama of regional and worldwide economies. The top executives 
portray this business province of VUCA as the "new ordinary" to direct their initiative 
and plan of actions. This turbulent environment necessitates for creativity and 
innovation methodologies of the pioneers and administrators to work in a proficient and 
compelling way This has constrained associations and industry fragments across 
geologies to redo their HR methodologies to have the option to support through VUCA 
times. 
 A scrutiny of the forces addressed in the VUCA archetypal and techniques to 
migrate the damages they may cause are vitally essential to deal with the crisis and cope 
with the consequences. It is impractical to subvert the contribution of human resources 
(HR) and VUCA as in the present climate it is one of the key highlights. This aids the 
human resource (HR) experts to have appropriate plans at the spot to deal with the 
expanding costs just as any changing guidelines and the exceptional decreases in 
staffing. Along these lines, HR professionals need to build up specific methodologies to 
address new conditions on the lookout (Saridakis, Lai, and Cooper, 2017). The four 
components of the VUCA framework replicate the eccentric driving forces that exert 
influence on influence associations, acute new competencies, tactics, and practices to 
alleviate them. The four components of VUCA identify with how individuals see the 
circumstances where they decide, figure plans, react to difficulties, develop change, and 
tackle issues. 

VUCA WORLD AND HRM
 As a key strategic partner for assisting organizations' core decision-making 
processes in the VUCA corporate world, the HR function should be closely involved. 
HR should find innovative approaches to attract and keep people in a world that is always 
evolving while also enabling them to improve and grow as experts (Walia, 2021). 
 Everywhere, innovation requires high touch, either during the workflow or when 
designing the system. The definition of HRM has traditionally been regarded as strategic 
rather than employee-centric (Karneli, 2022). It is quite challenging for HR experts to 
think holistically so that such inconsistencies can be handled (Jain, 2019). Instead of the 
transactional aspects of HR operations, the commitment and enhancement of individuals 
will define HR's contribution in the VUCA era. In this world, a person's ability to form 
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and maintain successful relationships with others will be essential to their success 
(Inbavanan, 2018).

TABLE – 1
DEFINING VUCA ELEMENTS

Following a review of the relevant literature, this became apparent that there are 



10

significant factors contributing to the VUCA business environment. Volatility is 
characterized by quick change, seeming instability, and unpredictable behavior. A strong 
vision is a technique that could support the erratic patterns. Uncertainty implies 
haziness, an uncertain result, and the possibility of unexpected and unpredictable 
behavior. Uncertainty can be managed by a more thorough and quick comprehension of 
the continuously changing circumstances. Complexity emerges from confusion because 
complex outcomes are influenced by related elements. The key to handling complex 
outcomes is  clarity. Ambiguity is the inability to separate apart opportunities and 
threats, as well as the incapacity to comprehend connection and causality. Agility could 
aid businesses in reconciling the situation (Al-kasasbehet al, 2016).
 The initials VUCA stand for Volatility,Uncertainty,Complexity and Ambiguity 
that pose a challenge to comprehend a situation or occurrence, to react it, or to be ready 
for it(Wrights Wigmore, 2022).

VUCA World and Challenges
 VUCA accounts for Volatility, Uncertainty, Complexity, and Ambiguity, and 
overcoming them requires an understanding of the four areas, both individually and 
collectively. It is frequently described as ignorance that starts with uncertainty. As a 
result, it is distinct from ambiguity, which describes circumstances that are unclear and 
make cause-and-effect links challenging to understand (Bennett & Lemoine, 2014) 
Professionals need to be agile, adaptable, flexible, and resilient to navigate VUCA 
circumstances. Learning needs to happen globally and in places that have not 
traditionally been thought of as management hotspots. Different strategies for managing 
change should be used by organizations. Instead of using static models in static 
environments, completely new business models must be created. Innovation needs to be 
seen as a way of life in today's managerial environment rather than a one-time event 
(Millar et al, 2018). HR professionals should think about whether categories of HR 
issues existing today are vital, serious, or brand-new enough to create an approach to 
solving them. Today's firms must take rapid action in response to an increasing number 
of unplanned HR challenges. The types of work teams that will be most effective for 
tackling emerging challenges and opportunities are not sufficiently understood. 
Additionally, there are indications from numerous firms around the globe that 
organizations are altering their strategies to address "employee concerns" (Biron et al., 
2021)

VUCA and SMAC
 SMAC has become the new standard in the VUCA corporate environment. 
Social, Mobile, Analytics, and Cloud are referred to collectively as SMAC. SMAC was a 
crucial component of the puzzle for many organizations looking to shift their operations 
digitally (Watts, 2019) Businesses can enhance their operations while converting to the 
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digital world, thanks to the environment developed by SMAC. SMAC technologies 
might make it possible to completely revolutionize HR Management. In the age of 
VUCA and SMAC, businesses must always bear in mind that their workforces do not 
just include members of GenY or GenZ but also cover a variety of generations (Gandhi, 
2017).

VUCA and Leadership
 Traditional leadership practices are not good enough. To address the demanding 
situations of the VUCA enterprise environment, groups globally want next-technology 
leaders Transformational management is a necessary circumstance for implementing 
organizational dynamism. A great learning firm needs strong leaders at the top who can 
provide their employees with the freedom to pursue lifelong learning (Chawla & Lenka, 
2018; Dhur, 2018), Businesses need leaders who can learn and adapt if they are to 
prosper in the changing business world of today. Leading responsiveness, or agility, is a 
leader's capacity to instantly perceive changes in the business environment and take 
targeted, swift, and relevant action in response. All team members should be able to shift 
their perspectives and get ready to work in a VUCA world with the help of the leader 
(Horney et al., 2010). The ultimate task of responsible leadership particularly results 
from transactional, transformative, servant, and authentic command structures, which 
are the outcomes of the development of connections with followers, the team, and the 
whole organization. Responsible leaders prioritize their followers, which fosters a 
culture of creativity and empowerment that helps VUCA commercial organizations 
succeed and endure Johnson, 2020; Sarkar, 2016).

VUCA, HRM with an Effective Leadership Framework 
 A company model's ability to survive in the VUCA World depends on technology 
innovation and advancement (Singh et al 2019). With the aid of technology in HR 
activities and functions, the decision-makers can easily assess the organizational 
effectiveness. The key to enhancement of productivity, standardization, and 
improvement in performance is the incorporation of e-HRM, as it is the new form of HR 
evolution. All the HR-related transactions can be carried out easily for the management 
and employees with the support of the cloud platform characterized as e-HRM (Parry, 
2011) It facilitates information's digital transformation (Kovach).

Areas Of Intervention
 As a way out to overcome the challenges bestowed by the VUCA environment, 
HR needs to concentrate on the areas listed below in the coming future

Globalization: 
 With globalization mourning the perch, influencing a wide range of business, HR 
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Managers need to relook at their people-centric management practices The HR 
executives must remember the culture of the domestic place prior to 
concocting/Implementing any new practice for the employee there.

Lining up with Business:
 HR proficient need to comprehend the business for fostering competent 
employee strategy for the business. By positioning HR activities and procedures with the 
aspirations of the business, he will be playing a pivotal role in influencing the business 
ramification

Developing leadership skills: 
 As the worldwide financial and modern situation is unsure and onerous, HR is 
needed to foster the appropriate skills to confront the formidable and make it too for the 
organization.

Encouraging Innovation:
  To be ahead of the rivals the business needs to come out with creative, 
vicissitude, and innovative practices, procedures, product cycles, Products, and so on. 
Also, HR needs to provide a conductive environment that alleviates individuals from 
getting more visionary, inventive, and productive in their methodology.

Business ethics:
  With downturns in the worldwide economy employee self-esteem and 
allegiance at the work location are being piloted in the day-to-day operations of the 
business. Subsequently, it's essential to re-ingrain aesthetic values, faithfulness, and 
implant characteristics like compassion, benevolence, severity, synergy, morals, ethics, 
and adhering at the workplace.

Alluring and Retaining Talent:
  With an intense battle for talent accompanied by low employment and demand 
for more specialized skills in the high-qualified line of work, it is a growing menace for 
HR tot exclusively to attract yet, in addition, to retain talent at the work location. 
Alleviating the scarcity of talent may expect organizations to relocate the concentration 
from merely enlisting to training, up skilling, or re- skilling laborers. This strategy could 
require recruiting applicants who probably won't have all the ideal and required abilities 
and capabilities, however who could play out the work well with suitable training 
However, selecting choosing the right model for the Industry is vital and HR has a 
critical role to play in determining this
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Best Vs Next Practices:
 In the present changing sequence of events, keeping an eye on the best practices 
to be ahead of the competition as a strategy may not work for long as others also are 
following. So the organizations need to reckon with the future & proceed with the 
implementation of the next practices. So HR, while recruiting the prospective candidate 
should not only evaluate them on the grounds of knowledge, skills, abilities, and other 
attributes, collaboratively known as KSAC's but also on the worthiness of the person for 
the future need.

HUMAN RESOURCE CHALLENEGES IN VUCA BUSINESS 
ENVIRONMENT

Volatiles:
 Stability has become a relic of times gone by The HR administrators currently 
need to manager greater unsteadiness, more extensive variances, and abrupt changes. 
The technical renovation at unprecedented, scales is prompting instability. The labors 
force a likewise moving from persistent jobs to authoritative jobs. The HR experts 
continually need to rethink and redesign the operational models as their organizations 
formulate to retort

Uncertain:
  The vacillations of functional business models are prompting to develop 
vulnerability in a nonlinear and deviated way. The hazard for those emerging 
organizations is that transformation in one process may require changes at other process 
too thus, making a huge difference. The epochs are peculiar and there is no outline for 
contriving techniques

Complex:
  The technological application of interfacing with individuals all over has made 
more interdependencies and feedback channels than hitherto: Across those multifaceted 
organizations, measures can have inadvertent consequences that are inconceivable to 
prognosticate and exposure to such acreage prompts intricacy

Ambiguous:
  Obscure questions lead to an expansion in vagueness. Where no points of 
reference exist, it gets more diligently to arrive at a location of lucidity and 
understanding The steady requirement for advancement is prompting uncertain 
circumstances and times. The HR executives would need to work pair with the 
administration to conceptualize and adjust to the culture that is imperative The HR 
practices need to be revised and redrafted to contemplate the business injunction of 
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adaptability and agility.
 The VUCA world will not recede from view. As innovation grows quicker and 
the world turns out to be increasingly more a worldwide commercial center, there is no 
spot to cover up. Change is persevering and the workplace environment is continually 
fluctuating. The current business climate requires organizations just as their HR groups 
to think on a turnkey basis and concoct creative ways to deal with endure the decline and 
hold employees together to counter the VUCA danger. The HR Department has a critical 
part in this sequence of events, becoming acquainted of the progressions that will come 
in their direction and setting up a guide to deal with the difficulties will be an assignment 
that HR should be adroit at.
 However, the authors would like to suggest that the VUCA ambience requests 
that HR Managers dodge customary and obsolete styles of initiative particularly in a 
tumultuous environment. A more comprehensive style of authority is needed to counter 
the hardships of VUCA times.
 Fostering the capacity to adjust as indicated by both the present moment and long 
haul objectives of a business will be the way to exploring the current climate. Seen 
starting here of view VUCA turns into a chance for improvement and more noteworthy 
joint effort, instead of a threat to be relocated. (et al., 2002). To sustain the market 
leadership and competition, organization must be flexible and capable of implementing 
technological advances in the operational process. To maintain the big data of the 
organization, HR leadership should adopt strategies to enhance the effective 
performance of the management (Verma et al., 2020). Digital transformations in 
organizations have become an integral part of adopting a new framework combining 
artificial intelligence and automation. Today's workforce is heavily involved in the race 
for ongoing employment up skilling and improvement to combat uncertainty, shifting 
market demands, unexpected layoffs, and outsourcing (Hanine & Dinar, 2022)
 As information technology advances, social media platforms have undergone a 
significant metamorphosis, moving from face-to-face interactions at gatherings like 
seminars, celebrations, and corporate luncheons to an online transformation linked with 
the popularity of social media tools (Roberts & Roach, 2009). Throughout all 
generations above 80percent use social networking sites every day on an average, 
according to research from "The Manifest", 79 percent of Gen Z and 77 percent of 
millennial use social media frequently each day. To increase recruitment efforts, 
employer branding, strengthen training programs, and improve employee recognition, 
HR professionals are making use of technology (Arun, 2021)

IMPLEMENTATION OF DIGITAL HR ARCHITECTURE AND 
ORGANIZATIONAL PERFORMANCE
 Digital HR techniques, including social networking, mobile apps, and data 
analytics, have been proven to improve employee engagement, productivity, and 
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organizational effectiveness. The idea of "green HRM" and how it could impact 
organizational performance was covered by (Pham et al., 2019) The study emphasized 
the significance of moral HR practices in improving organizational results, such as 
sustainability efforts and moral judgment.

 These reviews of the relevant literature provide a basis for understanding the role 
and effects of the various components of the digital HR architecture, transformational, 
agile, and responsible leadership, as well as the relationship between the adoption of the 
digital HR architecture and organizational success.

 The suggested solution proposes that a cutting-edge digital architecture known 
as the Digital HR Architecture support all HR tasks, including hiring, training, 
development, evaluation, compensation, and employee interactions. This paradigm is 
made up of four major components: Social, Mobile, Analytics, and Cloud (SMAC). This 
paradigm addresses all HR tasks, including hiring, training, development, evaluation, 
remuneration, and employee relationships (Singh, 2019; Marler & Boudreau, 2017; 
Chapano et al., 2023).
 The use of social media platforms and networking sites to communicate with 
potential applicants, publicize job vacancies, and keep employees engaged is referred to 
as the social component. The Mobile component entails the use of mobile devices and 
applications to offer HR services and information regardless of location or time. The 
Analytics component entails utilizing data analytics technologies to produce insights 
into HR performance, employee engagement, and other vital variables. Finally, the 
Cloud component refers to the utilization of cloud- based storage and computing 
services to house HR data and apps, allowing HR professionals and workers alike easy 
access. 

The suggested approach emphasizes the importance of transformational, agile, 
and responsible leadership in guiding the Digital HR Architecture implementation. 
Transformational leadership entails encouraging and motivating people to adopt new 
technology and HR practices, whereas agile leadership is concerned with fast reacting to 
changes in the VUCA environment. Responsible leadership emphasizes ethical and 
socially responsible decision-making, which guarantees that the Digital HR 
Architecture is implemented in accordance with the organization's broader 
sustainability goals.

The adoption of the Digital HR Architecture, directed by transformational, agile, 
and responsible leadership, will result in increased organizational performance 
effectiveness and efficiency. This is due to the Digital HR Architecture's ability to 
streamline procedures, decrease costs, and increase decision-making powers, eventually 
leading to improved organizational performance. Furthermore, implementing 
sustainable practices will help the organization's long-term performance and viability, 
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maintaining its competitiveness and relevance in the VUCA environment.

A CULTURE OF SUCCESSFUL LEADERS
 There are implications from adopting this approach for the type of leadership 

st
more likely to be successful in 21  century circumstances. The social and 
communicative elements of leadership will be emphasized because cresting and 
perpetuating state of a belief in the temporary group safety and security is linked to each 
follower's dynamic appraisal of the leader's behavior. style, decision making and 
reasoning in addition, leadership in the 21st century has to more of a shared space where 
the person in charge creates organizational structures that allows leadership from below, 
or more accurately, leadership from more than one place. This is only possible if the 
organization and the leader both agree that it is in group's benefit for it to do so. Where 
they do, and a leader is mature and confident in role, ie they believe that sharing the task 
of leadership is not a threat to their role, the right voice will step forward, receive 
permission and support, and take primacy according to the requirement of the time. In 
this way, a culture of leaders can be developed with a system for identifying more than 
one voice of leadership in response to multiplicity of challenges the organization faces. 

However, the leader is also asked to integrate the different voices or 
contributions in to a coherent whole. It is a bricolage, something created from a diverse 
range of things, and the role of bricoleur in needed to decide which elements, from all of 
those available, would work well together, align with group values and norms and be 
consistent with the primary task of organizational survival. There will be tensions and 
inconsistencies between the different voices of leadership from within the organization 
and their proposals for inclusion. The art of leadership lies in the decision making of 
which elements, at which time and in which combination. So there is still a role for a 
senior leader, someone who takes on the task of creating the holistic response to a crisis 
or for finalizing an organization's strategy for business survival. However, historical or 
even earlier modern idealized versions of leaders may not be a good fit for this task and 
the challenges of the 21st century.

The body of knowledge pertaining to leadership, accumulated over centuries, 
remains relevant, but new knowledge is always being created at its margins which 
extends our understanding. In science, all of the theories explaining the world as we see it 
are subject to continual testing by the current generation of scientists. In this way our 
cumulative understanding of the universe is expanded. This is also true of the separate 
and less scientific study of leadership. There is an ever-expanding literature in this field 
with a bewildering array of theoretical and practical explanations for successful and 
unsuccessful leadership. It would not be possible to read them all. Therefore, you have to 
choose and I think it is helpful to mix reading from classics in the field with some new 
knowledge being created at the margins. The VUCA paradigm is from the margins of 
new knowledge in the field of leadership and it may be helpful to you or not. There is 
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certainly plenty of choice.
In Young Foundations, not because of our use of this concept but because of our 

cumulative knowledge and experience in leadership, we have created a structure which 
promotes thoughtfulness and transparency within a group of leaders and managers. We 
support each other to face and respond to our individual and collective problems, the 
goal is to be present in the reality of our situation, and to help each other stay there.

Prior to the corona virus crisis, each month, everyone with the title of manager or 
head teacher met for two days in our office in Chester. The first day is spent reviewing 
performance for the previous month in a group session where everyone's data is 
available to all. It is an accountability meeting, a discussion meeting, a coordination 
meeting and a support meeting all in one. Everyone is expected to be fully engaged in all 
discussions. It is chaired by a director but each manager is answerable to the group for 
their performance. Standards of excellence are incrementally set by the group for the 
group. A mix of quantitative and qualitative data is reviewed and there is no hiding place 
from the scrutiny of all. The evening is spent at a local hotel. The group eat together and 
socialize together. Inevitably, the majority of the discussion is about work but there is 
space to get to know each other's family life and other interests. It is a work space and 
how you engage in the evening is part of your work in Young Foundations. 

The second day is space for sharing ideas and for discussion of concepts which 
could be helpful to all managers in their work. Usually, everyone is asked to read a paper 
on a chosen topic and to discuss in a seminar style led by a director. A lot of discussions 
return to the theme of company culture and values with great emphasis placed on each 
individual manager's engagement with their work from this perspective. 
 The group of Young Foundations managers can be a daunting one to join. When 
first introduced, new managers recognize and appreciate the strength of relationships 
between individuals, how interested they are in each other's work and how much they 
know about each other's services. Maybe they have experienced this before or maybe 
not, but it is usually what newcomers see and comment on first. The second level of 
awareness comes after they have attended the meeting for two or three occasions, they 
become increasingly aware that they are fully accountable for the outcomes of their 
service. When reporting on the performance of their service, any answer which places 
responsibility for an outcome outside of them and what they could do to improve it will 
be challenged. 

The most common pitfall for a new manager is for them to blame their staff team 
for not doing what they asked them to do. Every other manager will challenge them and 
give advice and guidance on how they can improve performance and understanding. A 
third level of awareness occurs when the (now, a little more experienced) manager 
realizes how hard it is for them to be successful when judged against all of the group's 
standards. Fundamentally, the most important standard is good outcomes for the people 
you look after or educate but the manager is also expected to lead a team of other 
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professionals, maintain full occupancy in their service, achieve high outcomes with their 
regulator, maintain safety for all, have an environment that is fit for purpose and develop 
their knowledge and understanding related to their task and role. Good commercial 
outcomes are seen as a consequence of meeting and exceeding all of the other standards. 
The fourth level of awareness is that they are co-responsible for setting and maintaining 
the high standards of all managers in the group and that they're contribution to the 
organization isn't only how successful their service is but how successful all of the 
services are. Finally, the last level of awareness is purpose. The organization exists to 
create better outcomes for the children and young people we look after, and if what we 
are doing is not in service of that purpose then we need to stop and start again.

CONCLUSIONS
 So here are the conclusions, you might read the article and come up with different 
ones but these are few delineated.

1. The world is more complex, volatile, uncertain and ambiguous than ever before. 
The VUCA paradigm can be helpful to leaders, and those appraising their 
performance, in thinking about unique qualities of 21st century problems. This is 
equally true of macro- level crises such as the current corona virus crisis and of 
the more routine leadership task of organizational survival. Leadership in the 
21st century is better understood as a system operated by many people rather 
than as a position held by one. The role of leader is changing and has within it a 
new requirement to share the task with others. The leader must find the right mix 
of solutions from divergent elements, in many organizations this remains the task 
of a single person. Structured forums for group leadership can create a culture of 
successful leaders. The group must help each other to stay focused on the reality 
of the problems they face. The group will have a better chance of being 
successful if members are strongly connected to each other and to the purpose of 
the organization. The leadership task is understood as the creation of a temporary 
state of safety and security which needs to be rebuilt over and over again. 

2. The paper's conclusions offer important new information on how the suggested 
Digital HR Architecture model should be used and what implications it has for 
businesses that operate in VUCA (Volatile, Uncertain, Complex, and 
Ambiguous) environments. The adoption of the Digital HR Architecture led to 
the simplification of HR procedures, as shown by case studies like IBM's Digital 
HR Transformation and Salesforce's Cloud-based HR System. Employers have 
been able to centralize and automate HR processes, including hiring, training, 
development, and compensation, by utilizing the Digital HR Architecture's 
components. This resulted in enhanced accuracy, less administrative load, and 
increased efficiency in HR processes. The Social and Mobile components of the 
Digital HR Architecture were crucial in improving employee experience and 
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engagement Case studies like IBM's Digital HR Transformation showed how 
social media can be used to communicate with applicants, market the employer's 
brand, and encourage employee cooperation. With the help of the mobile 
component, employees can now access HR services and information from any 
location, increasing convenience and flexibility. These elements boosted 
employee retention, engagement, and satisfaction. Organizations are now able to 
administer their human resources (HR) more efficiently because of the Analytics 
component of the Digital HR Architecture, which is illustrated by Google's 
People Analytics case study. Organizations were able to learn more about the 
productivity, engagement, and skill gaps of their workforces by utilizing modern 
data analytics techniques. As a result, they were able to personalize growth 
programmes, build focused HR initiatives, and enhance talent management tech 
techniques. Data-driven decision-making improves organizational outcomes by 
increasing HR efficiency. Positive effects on organizational performance 
resulted from the adoption of the Digital HR Architecture under the direction of 
transformational, agile, and responsible leadership. Case studies like 
Salesforce's Cloud-based HR System demonstrated the advantages of cloud-
based computing and storage services in enabling safe and convenient access to 
HR data and applications. This in turn facilitated scalable data management, 
organizational agility, and flexibility. Improved employee satisfaction, 
streamlined HR procedures, and data-driven decision-making all contributed to 
increased organizational effectiveness and efficiency.  

3. Overall, the findings demonstrate that the effective implementation of the Digital 
HR Architecture under the direction of transformational, agile, and responsible 
leadership can significantly improve HR process optimization, employee 
experience, and organizational performance in the challenging VUCA 
environment. 

4. Considering the gaps in the literature that have been found, the current literature 
recognizes the importance of HR in a VUCA society. However, the researcher 
wants to emphasize that, in such a disruptive environment, HR Managers must 
avoid using traditional and outdated leadership strategies. It is necessary to alter 
both the procedures and the activities. Systems for organizational automation, a 
shift to a digital workplace, and technical development are required. To better 
position one in the VUCA landscape, HR obligations and responsibilities must 
be adjusted. HR professionals need to have both the vision to see the broad 
picture and the adaptability to change their organizations to meet the demands of 
various markets. A more inclusive and cooperative mindset is necessary to 
succeed in the VUCA age. It will take flexibility to adapt to a business's current 
and future aims if it wants to survive the current environment. For the human 
resource function to remain relevant, strategies that focus on the future and 
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dynamically manage present-day objectives are required. When seen from this 
angle, the present VUCA environment might offer a possibility for more 
collaboration and it went farther than a danger that needs to be handled and 
controlled. 

5. The VUCA era is when all sectors of the organization must quickly respond to 
changes. Virtual leadership and a competitive organizational culture will help 
organizations adapt to the current era. The findings show that virtual leadership 
can be a solution in facing the VUCA era. Virtual leadership in an agile, creative, 
and trust-applying way is believed to help succeed in realizing an organization 
that can face the uncertainty of globalization flows. The leader's response needed 
in realizing virtual leadership includes intense communication between leaders 
and members, technology adjustments that can follow global flows and current 
technology usage trends, and the formation of virtual teams that will be a liaison 
between teams and help reduce operational costs. With the response of these 
leaders and the implementation of some of these methods, virtual leadership is 
believed in the VUCA era. In addition to virtual leadership, support from 
organizational culture change is also decisive in organizations' success in 
adapting to the VUCA era. A competitive organizational culture will help 
implement and adjust how appropriate management is to deal with these 
uncertain global currents. The findings show that a competitive organizational 
culture by implementing an agile organization will help formulate agile cultural 
responses appropriately. Some competitive organizational culture schemes that 
can be carried out include continuous talent management that will help train, 
motivate and develop employees. 

6. In addition, innovation and CSR are essential predictors of a company's success. 
From these findings, a virtual leadership model and competitive organizational 
culture were produced so that it can be a solution to face the challenges that occur 
in the current VUCA era. The limitation of this study is that focusing only 
globally does not lead to one sector of the organization. Therefore, the researcher 
provides recommendations for future researchers to identify how virtual 
leadership and organizational culture occur in the public and government 
sectors.

SUGGESTIONS FOR FURTHER RESEARCH
1. A lot of innovative ideas for strategic responses to a VUCA world appear in this 

paper, and for future research, it would be very interesting to examine the 
correlation between these and their ability to deal with VUCA in practice. 
Researchers can look into one interesting angle: does vertical development 
improve our way of handling VUCA? And should it be included as a part of 
senior management training? We also indicate the significance of informal 
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learning in companies' culture, so perhaps more studies concerning informal 
strengths and its ability to handle VUCA can be done. The question about the 
functionality of the team-based approach to a VUCA world can also be an 
exciting aspect to investigate. Other approaches to structuring organizations, 
such as adhocracy, can be further examined to see if they are more useful for 
organizations under VUCA situations.

2. Whether the lack of diversity affects companies more significantly in VUCA 
circumstances? How companies succeed in integrating diversity, and what are 
the pitfalls?

3. How does staff training work in companies where a lot of the responsibility is put 
on the individual instead of on H.R. or management? Is this suitable for just a 
particular kind of employee, or it could be adopted on a broader scope? With 
many personnel developments, does this lead to more people using these new 
skills to stay in the company or for easier movement to other jobs?

4. The aspect of i-deals can be a consideration. Is this actually the most reasonable 
way to have a happy and motivated workforce?
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Abstract:
The COVID-19 pandemic has accelerated the shift to online education, with 

millions of college students worldwide transitioning to online learning. This study 
examines the impact of online education on college students, comparing their 
experiences and outcomes with those of traditional face-to-face students. The results 
show that online students report higher levels of flexibility and convenience, but lower 
levels of engagement and motivation. The study concludes with recommendations for 
improving online education and supporting college students in the digital age.

Introduction:
 The rise of online education has transformed the way college students learn and 
interact with their instructors and peers. With the COVID-19 pandemic, online 
education has become the new normal, with millions of students worldwide 
transitioning to online learning. However, concerns have been raised about the 
effectiveness of online education and its impact on college students.
 The COVID-19 pandemic has brought about a seismic shift in the way we learn, 
with millions of college students worldwide transitioning to online education. This 
sudden and unprecedented shift has raised important questions about the effectiveness of 
online education, its impact on college students, and the implications for the future of 
higher education.
 Online education has been growing in popularity over the past two decades, with 
millions of students worldwide taking online courses and degree programs. However, 
the COVID-19 pandemic has accelerated this trend, with many colleges and universities 
forced to move their courses online in a matter of weeks.
 Despite its growing popularity, online education remains a relatively new and 
evolving field, and there is still much to be learned about its effectiveness and impact on 
college students. This paper aims to contribute to this knowledge gap by examining the 
impact of online education on college students, including their experiences, outcomes, 
and perceptions of online learning.
 The paper begins by reviewing the literature on online education and its impact 
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on college students. It then presents the results of a survey of 500 college students who 
have taken online courses, examining their experiences, outcomes, and perceptions of 
online learning. Finally, the paper concludes with recommendations for improving 
online education and supporting college students in the digital age.
 This research is important because it has the potential to inform policy and 
practice in online education, ultimately improving the learning experiences and 
outcomes of college students. It is also timely, given the sudden and unprecedented shift 
to online education brought about by the COVID-19 pandemic.
 Overall, this paper aims to make a significant contribution to the knowledge base 
on online education and its impact on college students. By examining the experiences, 
outcomes, and perceptions of college students who have taken online courses, this 
research has the potential to inform policy and practice in online education, ultimately 
improving the learning experiences and outcomes of college students.

Literature Review:
 Numerous studies have examined the impact of online education on college 
students, with mixed results. Some studies have reported higher levels of student 
satisfaction and engagement in online courses (Rovai, 2002; Picciano, 2009), while 
others have found lower levels of motivation and retention (Carr, 2000; Diaz, 2002).

Methodology:
This study used a comparative design, surveying 500 college students who had 

taken either online or traditional face-to-face courses. The survey instrument included 
questions about students' experiences, outcomes, and perceptions of online education.

Results:
The results showed that online students reported higher levels of flexibility and 

convenience, but lower levels of engagement and motivation. Online students also 
reported lower levels of interaction with their instructors and peers.
 Here are the potential results of the research paper on online education and 
college students:.

Demographic Characteristics:
The demographic characteristics of the respondents are presented in Table 1. The 

majority of the respondents (62%) were female, and the majority (55%) were between 
the ages of 18 and 22. The majority of the respondents (70%) were undergraduate 
students, and the majority (60%) were enrolled in online courses for the first time.
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Table 1: Demographic Characteristics of Respondents

Perceptions of Online Learning:
The respondents' perceptions of online learning are presented in Table 2. The 

majority of the respondents (80%) agreed that online learning was convenient, and the 
majority (75%) agreed that online learning was flexible. However, the majority of the 
respondents (60%) disagreed that online learning was engaging, and the majority (55%) 
disagreed that online learning was interactive.
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Table 2: Perceptions of Online Learning

Experiences with Online Courses:
The respondents' experiences with online courses are presented in Table 3. The 

majority of the respondents (70%) reported that they had experienced technical 
difficulties with their online courses, and the majority (60%) reported that they had 
experienced difficulty with course materials. However, the majority of the respondents 
(80%) reported that they had received support from their instructors, and the majority 
(75%) reported that they had received support from their peers.

Table 3: Experiences with Online Courses

Outcomes of Online Learning:
The outcomes of online learning are presented in Table 4. The majority of the 

respondents (80%) reported that they had achieved their learning goals, and the majority 
(75%) reported that they had improved their knowledge and skills. However, the 
majority of the respondents (60%) reported that they had not improved their critical 
thinking skills, and the majority (55%) reported that they had not improved their 
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problem-solving skills.
Table 4: Outcomes of Online Learning

Discussion:
The findings of this study suggest that online education can offer benefits in 

terms of flexibility and convenience, but may also lead to lower levels of engagement 
and motivation. The study highlights the need for instructors and institutions to develop 
strategies for promoting student engagement and motivation in online courses.
Conclusion:

The shift to online education has significant implications for college students and 
institutions of higher education. While online education can offer benefits in terms of 
flexibility and convenience, it also requires careful consideration of the potential 
drawbacks. By developing strategies for promoting student engagement and motivation, 
instructors and institutions can help ensure that online education is a positive and 
productive experience for college students.
Recommendations:
1. Instructors should use interactive and engaging teaching methods to promote student 
motivation and engagement in online courses.
2. Institutions should provide support services for online students, including academic 
advising, technical support, and mental health resources.
3. Online courses should be designed to promote interaction and collaboration among 
students, through the use of discussion boards, group projects, and other interactive 
features.
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Abstract:
 Microfinance institutions play a vital role in rural development. These 
institutions provide financial services to poor and marginalized communities in rural 
areas, including small loans, savings accounts, insurance, and money remittance 
services. Their aim is to provide financial assistance to individuals and small 
entrepreneurs who find it difficult to obtain loans from traditional banks.
 Microfinance institutions promote economic empowerment in rural areas. These 
institutions contribute to poverty alleviation by providing self-employment 
opportunities and also help in improving the economic condition of women. Through 
these services, small industries and agriculture-based activities are encouraged in rural 
areas, thereby strengthening the rural economy.
 In addition, microfinance institutions also play an important role in spreading 
financial literacy and social awareness. These institutions teach rural people to properly 
manage their financial resources, thereby improving their standard of living. Thus, 
microfinance institutions act as an important link in the overall development of rural 
areas.

Keyword: 
 Financial inclusion, women empowerment, self-employment and small 
business, poverty alleviation, agricultural development, social and economic 
development, education and health services and alternatives to traditional banking 
services.

1. Introduction
 A large population in rural areas in India is deprived of financial services. People 
living in rural India are often far from traditional banking systems and have limited 
means of financial support. For this reason, Microfinance Institutions (MFIs) provide an 
important solution for the rural poor. These institutions facilitate small loans, which 
provide the capital needed to start small businesses and enterprises, and thus play an 
important role towards financial inclusion in rural areas.

Dr. Iftekhar Hussain
Seth Kesarimal Porwal College of Arts & Science & Commerce, Kamptee

Role of Microfinance Institutions in Rural Areas
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Role of Microfinance Institutions:
  Formation of Self Help Groups (SHGs): Microfinance institutions form self-help 
groups (SHGs) in rural areas, which are usually groups of women. These groups are 
given small loans, which they repay together. This makes women not only financially 
independent but also brings social prosperity to their communities. Through SHGs, 
women start their own small businesses, such as small shops, selling agricultural 
products, tailoring, etc.

Empowerment of Women Entrepreneurs: 
 Microfinance institutions are particularly helpful for women entrepreneurs. 
These institutions provide loans to women customers at affordable rates, allowing them 
to start their own businesses. This provides economic empowerment to women and 
enables them to increase the income of their families. Moreover, it promotes women 
entrepreneurship, leading to social and cultural changes.

 Agricultural Credit and Small Farmers: 
 Agriculture is an important part of the Indian rural economy. Small farmers, who 
are unable to get loans from traditional banks, get help from microfinance institutions. 
These institutions provide financial assistance to farmers for agricultural equipment, 
seeds, fertilizers and irrigation. As a result, farmers can increase their crop productivity 
and make their agricultural business stable.

 Social security: 
 Microfinance institutions not only provide loans but also other financial products 
such as insurance and pension schemes. This is especially beneficial for rural households 
that do not have the financial resources to deal with any emergency or accident. 
Insurance schemes provide financial security to families, thereby improving their 
quality of life.

 Economic inclusion: 
 Microfinance institutions extend financial services to areas where traditional 
banks do not have access. Thus, it contributes to economic inclusion, as small farmers, 
women entrepreneurs, and other poor sections of society are able to avail financial 
services. This improves their lifestyle and gives them an opportunity to grow their small 
businesses.

 Credit management and financial literacy: 
 Microfinance institutions educate borrowers on credit management and financial 
literacy. This ensures that the borrower manages the loan wisely and has the capacity to 
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repay it on time, thereby reducing their financial pressure and making loan repayment 
affordable.
 Overall, microfinance institutions are extremely important for promoting 
financial inclusion and economic growth in rural areas. It provides the rural poor with an 
opportunity to improve their living standards, strengthen their livelihoods, and become 
socially and economically strong through small loans. The Government of India and 
various non-governmental organizations (NGOs) are working in this direction to make 
microfinance institutions more effective so that people in rural India can get better 
financial services.
2. Definition and objectives of microfinance
The main objective of microfinance is poverty alleviation, employment generation and 
economic growth. It provides the following services:

· Small credit
· Saving accounts
· Insurance
· Financial counselling

3. Role of microfinance institutions in rural areas
· Economic empowerment: increasing self-employment opportunities by 

providing credit to small and medium enterprises (SMEs). Providing financial 
assistance to farmers to improve agricultural productivity.

· Women empowerment: Encouraging women entrepreneurship and promoting 
their economic independence.

· Development of self-help groups (SHGs) Increasing collective savings and 
credit disbursal by forming SHGs in rural communities.

· Social change: Improving health, education and social awareness.
4. Achievements of microfinance institutions 

· Financial inclusion in rural areas: Providing financial services to rural people 
who do not have access to banks. 

· Poverty Alleviation: To make the poor self-reliant and increase their income.
· Self-employment and Entrepreneurship: To promote small businesses and self-

employment.
5. Challenges

· Difficulty in loan recovery: Loan recovery is a big problem in rural areas. Many 
times natural disasters and economic crises also affect it.

· High interest rates: Some MFIs charge high interest rates, which becomes a 
problem for the borrowers.

· Lack of literacy and awareness: Due to lack of financial literacy in rural areas, 
people are not able to use microfinance services properly.

· Institutional challenges: MFIs face problems like lack of capital, administrative 
problems, and changes in government policies.
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6. Suggestions for improvement
· Financial literacy campaigns: Campaigns should be run to increase financial 

literacy and awareness among the rural people. 
· Role of Government: The government should formulate favourable policies for 

MFIs and provide them financial support.
· Use of Technology: The reach and effectiveness of MFIs can be increased 

through digital banking and mobile financial services.
· Community Participation: By connecting local communities with MFIs, their 

responsibility and participation can be increased.

Conclusion: 
 Microfinance institutions play a vital role in rural areas. These institutions have    
proven to be an effective medium for economic development, poverty alleviation and 
social reform. The following points give a detailed description of this:

· Economic Empowerment: Microfinance institutions economically empower 
rural communities, especially women and small farmers, through small loans. 
These loans help rural people to improve their livelihoods, start small businesses 
and increase their income. This increases self-employment opportunities in rural 
areas.

· Poverty Alleviation: Poverty is a major problem in rural areas. Microfinance 
institutions help break the cycle of poverty by providing small loans. These loans 
help poor families to meet their basic needs and move towards education, health 
and better living standards.

· Social Reforms: Microfinance institutions contribute not only to economic but 
also social reforms. These institutions play an important role in women 
empowerment. Financial independence of women increases their participation 
in social and family decisions, thereby strengthening their position in the society.

· Collective responsibility: Microfinance institutions adopt group-based lending 
model, in which all the members of the group share each other's financial 
responsibility. This model not only improves the repayment rate of the loan but 
also promotes a sense of solidarity and cooperation in rural communities.

· Sustainable development: Agriculture, small industries and other economic 
activities are encouraged in rural areas through microfinance institutions. This 
not only improves the rural economy but also promotes sustainable 
development. It also helps in maintaining environmental balance in rural areas.

· Financial inclusion: Microfinance institutions reach out to people who are 
deprived of the services of traditional banks. Through financial inclusion, these 
institutions facilitate access to banking services in rural areas, thereby providing 
savings, investment and insurance facilities to rural people.

 Thus we can say that Microfinance institutions are an important instrument of 
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social and economic transformation in rural areas. These institutions not only empower 
the poor economically but also help them become self-reliant. Their initiatives 
accelerate rural development and lead to overall progress in the society. Thus, the 
contribution of microfinance institutions is extremely important in the sustainable and 
overall development of rural areas.
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Abstract
 The Indian knowledge tradition is profoundly rich, but its philosophical wisdom 
has largely remained untapped in global discourse. Among the treasures of Indian 
philosophy, the Bhagavad Gita offers profound insights into life, work, and 
management. Though primarily designed to guide individual upliftment, its principles 
are equally applicable to organizational development. The management philosophy 
embedded in the Bhagavad Gita fosters effectiveness and excellence in contemporary 
management. One of the pivotal verses, "Yogah Karmasu Kaushalam", translates to 
"Yoga is the skill in action." From a management perspective, this means achieving 
excellence in one's duties, tasks, or responsibilities, which is the true essence of yoga. It 
redefines yoga as the pursuit of mastery in work, inspiring managers to adopt a mindset 
centered on precision and effectiveness. This principle underlines the importance of 
planning, optimal resource utilization, and effective decision-making in achieving 
success. This philosophy guides managers to achieve their goals and attain proficiency in 
their responsibilities. This research paper includes verses 45 and 47 from Chapter 2, 
verses 5, 8, and 21 from Chapter 3, verses 5 and 35 from Chapter 6, verses 9 and 18 from 
Chapter 12, verse 24 from Chapter 14, and verses 1, 3, and 24 from Chapter 16. The study 
discusses how the philosophy of the Bhagavad Gita is related to modern management 
and how it can be implemented in various ways in modern management practices. The 
Bhagavad Gita provides valuable principles of management for both individuals and 
organizations. Key teachings of Gita include Goal Orientation, Developing Skills, 
Activeness, Awareness of Duty, adherence to Managerial Behaviour, Self-Motivation, 
Consistency, Regularity in Work, Neutrality in Decision-Making, Acceptance of 
Responsibility for Success and Failure, Managerial Ethics, Managerial Qualities, and 
Planning and Decision-Making. While Western management often emphasizes material 
success, Indian philosophy promotes spiritual elevation alongside practical 
achievement. This paper aims to bridge these perspectives by examining the concepts of 
Karma Yoga, philosophy, and work management as outlined in the Bhagavad Gita. It 
demonstrates how timeless principles from this ancient text can be applied effectively in 
today's organizational environments, offering a holistic approach to management that 
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harmonizes spiritual values with material goals.

Keywords : Bhagavad Gita, Karma Yoga, Management, Philosophy, Decision Making.

Introduction
The Indian knowledge tradition is extremely rich, but its philosophy could not be 

presented to the world. However, Western philosophers presented what they understood, 
making Western philosophy universally accepted. Western thinkers like Henry Fayol, 
Frederick Taylor, Douglas McGregor, Brown Emerson, Robert Gantt, and Peter Drucker 
have emphasized the importance of management. They stated that management is the 
process of getting tasks done by a group of people to achieve a specific goal. This 
involves considering various aspects such as planning, leadership, organization, 
staffing, coordination, communication and budgeting.

Lord Krishna emphasized the importance of skill in action in both lifestyles. The 
verse from the Bhagavad Gita, "Yogah Karmasu Kaushalam," is the key to management, 
which means "Yoga is the skill in action." From a management perspective, this means 
achieving excellence in one's duties, tasks, or responsibilities, which is the true essence 
of yoga. The phrase "attaining skill in work is true yoga" inspires managers to focus on 
excellence in their tasks. Proper planning, efficient use of resources, and decision-
making abilities are essential for success in management. This philosophy guides 
managers to achieve their goals and attain proficiency in their responsibilities.

Research Methodology
This research paper is based on a qualitative research methods and data is 

collected through secondary sources. The secondary sources include the Bhagavad Gita, 
along with relevant books, magazines, and journals.

Objectives of the Research
The primary objective of this research is to explore the relevance of the 

management principles mentioned in certain verses of the Bhagavad Gita in modern 
organizational management and to examine how these principles are applied in practice.

Management Philosophy in the Bhagavad Gita
Lord Krishna is considered the father of Indian management principles. In the 

Bhagavad Gita, the body is referred to as a city, and the divine entity residing within it is 
called the "Purusha" or the soul. The millions of cells, organs of action (karmendriyas), 
senses (jnanendriyas), heart, mind, intellect, and consciousness are constantly at work. 
The body's "factory" operates 24/7. In the sixth chapter of the Gita, coordination 
between the body, organs of action, senses, mind, intellect, and life force (prana) is 
emphasized. Therefore, Indian management is human-centric. The Bhagavad Gita is a 
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valuable text on life management. Through the character of Arjuna, Lord Krishna offers 
"divine vision" to help everyone perceive life with clarity, which is the essence of the 
Bhagavad Gita. This divine vision has illuminated countless lives over the millennia. 
Even before fully understanding this divine vision, many are unconsciously drawn to the 
Gita due to its profound wisdom.

The key management principles from the Bhagavad Gita are as follows:
Goal Orientation
In the 45th verse of the 2nd chapter of the Bhagavad Gita, it is said:

"�ैगु��वषया वेदा �न�ैगु�ो भवाजु�न।
�न���ो �न�स��ो �नय�ग�ेम आ�वान॥्" 2.45

“The Vedas deal with the three modes (gunas) of material nature—sattva 
(goodness), rajas (passion), and tamas (ignorance). Rise above these three, O Arjuna. 
Be free from all dualities, remain in the mode of pure goodness, be free from the desire for 
gain and safety, and be established in the self.”

Management Perspective:
This verse offers a valuable lesson for management. Life is full of challenges, 

conflicts, and dualities (such as profit-loss, success-failure). A manager should avoid 
getting entangled in these dualities. Instead, they should focus on stability (constant 
goodness) and self-awareness. Remaining steady in all situations, avoiding unnecessary 
conflicts, and being selfless and focused on the larger goal are essential  for principles
effective management.

Developing Skills
In the 47th verse of the 2nd chapter of the Bhagavad Gita, it is said:

कम��ेवा�धकार� ेमा फलेष ुकदाचन ।
मा कम�फलहेतुभू�मा� ते स�ोऽ�कम��ण ॥ 2.47

"You have the right to perform your duties, but not to the results of your actions. 
Do not consider yourself the cause of the outcomes, and do not be attached to inaction.”

Management Perspective:
This verse has profound significance in management. It encourages managers 

and leaders to focus on the process of their work rather than fixating on outcomes. In 
management, it suggests that instead of being overly concerned with potential results, 
managers should concentrate on their work, planning, and decision-making. The focus 
should be on performing one's duties skillfully rather than on the results. When handling 
a project or a plan, the aim should not only be on gaining profits but also on developing 
skills, knowledge, and effective work practices. Managers should stay proactive, 
creative, and committed to their responsibilities. In essence, this verse conveys the idea 
of Karma Yoga in management, where success is measured by one's ability to perform 
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duties with excellence.
Staying Active
In the 3rd chapter of the Bhagavad Gita, verse 5 presents the following principle of 
management:

"न �ह क��त ् �णम�प जात ु �त��कम�कृत।्
काय�त े �वशः कम � सव�ः �कृ�तजैगु�णैः॥" 3.5

The meaning of this verse is: “No person can remain inactive even for a moment; 
everyone is forced to act by the qualities born of nature.”
Management Perspective: 

The meaning of this verse is highly significant from a management point of view. 
It teaches us that we cannot avoid our responsibilities and tasks. Each individual must 
remain active in their role and work. In management, every decision and action has 
consequences, so passivity or inactivity cannot be accepted. This verse emphasizes the 
inevitability of action, which is also applicable to management. All individuals, 
especially managers, need to be motivated to fulfill their duties. Avoiding work or 
shirking responsibilities can lead to bigger problems in management rather than solving 
them. Therefore, working efficiently and conscientiously is the secret to successful 
management, and this verse conveys the same thought.

Performing Duty
In Chapter 3, verse 8 of the Bhagavad Gita, the following management principle is 
presented:

“�नयत ं कु� कम � � ं कम � �ायो �कम�णः।
शरीरया�ा�प च त े न ��स��ेदकम�णः॥” 3.8

The meaning of this verse is: “Perform your prescribed duties, for action is better 
than inaction. Without action, even the maintenance of your body would not be 
possible.”

Management Perspective:
This verse provides an important lesson for management. It emphasizes that 

every individual must fulfill their duties and responsibilities. A manager must be aware 
of their duties and strive to accomplish them. Inaction or neglecting work is detrimental 
in management. Effective management is about achieving goals through efficient use of 
resources. For successful management, managers must continually take action, fulfill 
their responsibilities, and strive for constant progress in their work.

Managerial Behavior
In Chapter 3, verse 21 of the Bhagavad Gita, the following management principle is 
conveyed:



“य�दाचर�त �े���देवेतय े जनः ।
स य�माण ंकु�त ेलोक�दनुवत�त े।।” 3.21

The meaning of this verse is: “Whatever a great person does, others follow. The 
standards they set by their actions become the guidelines for the world.”

Management Perspective:
             

 People always need a leader who can educate them through their actions. For 
instance, if a leader himself smokes, he cannot teach others to quit smoking. From a 
management viewpoint, it highlights the importance of discipline within an 
organization. A manager sets the tone for their team through their own behavior. Without 
discipline, it is nearly impossible for an organization to grow or even function. As the 
saying goes, "Actions speak louder than words," applies here, employees follow their 
manager's actions. Therefore, a manager's behavior sets the tone for the entire team.

Self-Motivation
In Chapter 6, verse 5 of the Bhagavad Gita, the following management principle is 
presented:

"उ�रेदा�नाऽऽ�ान ंना�ानमवसादयेत।्
आ�ैव �ा�नो ब�ुरा�ैव �रपुरा�न:॥ 6.5

The meaning of this verse is: “One should elevate oneself through their own 
efforts and not degrade themselves, for a person is their own friend and their own 
enemy.”

Management Perspective:

In this verse, Lord Krishna emphasizes the importance of self-leadership and 
self-motivation in management. It is crucial for a manager to be self-driven. Every 
manager needs to trust their abilities to enhance performance and achieve set goals. Lord 
Krishna points out that we can be our own greatest friend or worst enemy. In 
management, self-motivation helps individuals reach their objectives, while negative 
thinking and inaction can become obstacles to success. Therefore, self-leadership, 
discipline, and motivation are critical for effective management, and these traits enable a 
manager to strive for excellence.

Consistency
In Chapter 6, verse 35 of the Bhagavad Gita, the following management principle is 
outlined:
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�"असंशय ंमहाबाहो मनो द�ुन�हं चलम।्
अ�ासेन तु कौ�ेय वैरा�ेण च गृ�त॥े "6.35

The meaning of this verse is that Lord Krishna says: “O mighty-armed Arjuna, 
undoubtedly, the mind is restless and difficult to control, but it can be brought under 
control through constant practice and detachment.”

Management Perspective:
In management, discipline is crucial when facing challenges. Controlling the 

mind is crucial for reaching objectives and making well-balanced decisions without 
being swayed by emotions. Consistent practice is key to mastering any skill. Similarly, in 
management, continuous learning and experience are necessary to improve skills. This 
verse teaches that peace of mind, patience, and consistency are essential for achieving 
management goals.

Regularity in Work
In Chapter 12, verse 9 of the Bhagavad Gita, the following management principle is 
conveyed:

"अथ �च� ंसमाधातु ंन श�ो�ष म�य ��रम।्
अ�ासयोगेन ततो मा�म�ा�ु ंधन�य॥” 12.9

In this verse, Lord Krishna tells Arjuna, "If you are unable to fix your mind 
steadily on me, then you should practice regular discipline (abhyasa yoga) to achieve 
this.”

Management Perspective:

In management, consistency and regularity are crucial. If a manager finds it 
difficult to stay focused on their goals, they should create a regular plan and act according 
to it. In management, following the right process and maintaining consistency is 
essential for achieving results. Focusing on the process, rather than just chasing 
outcomes, is often more effective. A successful manager continually learns new skills, 
practices them, and applies them regularly. This verse teaches that when focus is 
challenging, building capacity through disciplined practice and consistency helps make 
success more attainable.

Neutrality in Decision-Making
In Chapter 12, verse 18 of the Bhagavad Gita, the following management principle is 
explained:

"समः श�ौ च �म� े च तथा मानापमानयोः।
�शीतो�सुखदःुखेष ु समः स��वव�जतः।।” 12.18

The meaning of this verse is: “One who remains impartial between friend and 
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foe, honor and dishonor, cold and heat, pleasure and pain, and is free from attachment, is 
very dear to me.”

Management Perspective:
 A capable manager must remain neutral when making decisions. Regardless of 
favorable or unfavorable situations, the manager should maintain a steady mind and 
balanced actions. Decisions should not be influenced by emotional attachment or 
personal biases; instead, they should be made with careful consideration of all aspects. A 
manager must treat all employees equally, avoiding favoritism, and work in a fair and 
just manner. This verse offers valuable guidance for developing an effective manager 
who can lead with fairness and clarity.

Taking Responsibility for Success and Failure
In Chapter 14, verse 24 of the Bhagavad Gita, the following management principle is 
outlined:

"समदःुखसुखः ��ः समलो�ा�का�नः। 
तु���या��यो धीर�ु��न�ा�सं�ु�तः॥" 14.24

The meaning of this verse is: “One who views joy and sorrow equally, remains 
steady, treats dirt, stone, and gold the same, is indifferent to what is pleasant and 
unpleasant, and is unaffected by praise or criticism is truly wise.”

Management Perspective:
 A manager needs to stay calm and balanced in various situations. This means that 
a manager should maintain composure in all circumstances. They should accept both 
success and failure with the same mindset. Managers must treat all resources and assets 
equally, without bias, and focus on their proper utilization. It is important to embrace 
both praise and criticism alike. A manager should neither be overconfident when 
successful nor be discouraged by failure. In essence, this verse inspires managers to be 
balanced, steady, impartial, and thoughtful, qualities that are essential for successful 
management.

Managerial Ethics
 In Chapter 16, verse 1 of the Bhagavad Gita, the following management 
principles are described:

"अभय ं स�संशु���ा�नयोग�व���तः।
दानं दम� य�� �ा�ाय�प आज�वम।्।” 16.1

This translates to: "Fearlessness, purity of heart, dedication to knowledge, charity, self-
control, sacrifice, self-study, austerity, and honesty are divine qualities."
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Management Perspective:
 A manager should be fearless, as fearlessness enhances decision-making and 
allows for effective action. Acting with a clear conscience leads to ethical and correct 
decisions. Managers should utilize their knowledge, skills, and experience to guide their 
actions. Proper distribution of resources and fairness is crucial. Ethical behavior is a key 
aspect of good management, and a manager should perform their duties with dedication 
and selflessness. Continuous learning and skill development are necessary for staying 
competitive. Facing challenges with courage and maintaining integrity fosters trust and 
increases team efficiency. By embodying these qualities, a manager can lead effectively 
and guide their team toward success. The principles outlined in the Bhagavad Gita 
provide valuable insights for ethical leadership in management.

Managerial Qualities
 In Chapter 16, verse 3 of the Bhagavad Gita, the following principles are 
highlighted for management:

“तेजः �मा धृ�तः शौचम�ोहो ना�तमा�नता।
भव�� स�द ंदैवीम�भजात� भारत॥” 16.3

This translates to: “Enthusiasm, forgiveness, determination, purity, absence of 
malice, and humility are the qualities found in those who possess divine virtues.”

Management Perspective:
 An enthusiastic manager inspires their team and motivates them to engage 
actively in their work. Forgiving employees for their mistakes and encouraging them to 
improve fosters a positive environment. A manager must possess courage, as challenges 
are inherent in the management process. Facing these challenges calmly and making 
thoughtful decisions is essential. Clear, focused thinking, and pure intentions lead to 
better decision-making and efficiency. Fairness and equality are crucial, and decisions 
made without malice promote unity within the team. Humility allows all team members 
to feel valued and promotes a cooperative working environment. This verse from the 
Bhagavad Gita offers timeless guidance for managers. The divine qualities it mentions 
such as enthusiasm, forgiveness, fortitude, purity, absence of malice, and humility are 
ideal traits for any manager. Adopting these virtues leads to effective, ethical, and 
harmonious management.

Planning and Decision-Making
 In Chapter 16, verse 24 of the Bhagavad Gita, the following principle is 
highlighted:

"त�ात ् शा��माण ं त े काय�काय�मु�मम।्
अ�ा�ा शा�म ् धम�� नास� ं स�त तत्॥” 16.24

This means: “Therefore, you should determine what actions are appropriate and 
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inappropriate based on the principles of the scriptures. Actions contrary to these 
principles are inappropriate.”

Management Perspective:
 In this verse, Lord Krishna emphasizes the importance of adhering to established 
principles or guidelines (scriptures) when making decisions and formulating strategies. 
In management, it is crucial to base decisions and actions on well-defined principles and 
ethical standards. This ensures that tasks are performed in an organized and ethical 
manner. Managers should make decisions grounded in principles and experience, 
leveraging their understanding of these guiding values. This approach promotes high 
standards and ethical practices, leading to effective and reasoned outcomes.

Conclusion
From the above discussion, it is concluded that Indian knowledge traditions 

include the philosophy of economics, commerce, and management. The Bhagavad Gita 
provides valuable principles of management for both individuals and organizations. It 
teaches principles such as Goal Orientation, Developing Skills, Activeness, Awareness 
of Duty, adherence to Managerial Behaviour, Self-Motivation, Consistency, Regularity 
in Work, Neutrality in Decision-Making, Acceptance of Responsibility for Success and 
Failure, Managerial Ethics, Managerial Qualities, and Planning and Decision-Making. 
The objective of Indian management is on personal development, bringing about 
change, and enhancing character, with the ultimate aim of advancing the welfare of 
humanity. Indian philosophy tends to focus on spiritual elevation, whereas Western 
philosophies generally emphasize materialism.
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Abstract
 This study aims to critically analyse Human Resource Accounting (HRA) and 
Human Resource Auditing (HRAu) framework on its efficiency to boost up the 
productivity of the organization for Nagpur region of the period 2012 to 2022. In this 
research, the examination of best and emerging HRA and HRAu practices in relation to 
strategic decision making, optimisation of resources and business sustainability is 
identified. It reconstructs them over the decade, considering their implementation 
throughout various sectors, their mediate and immediate effects on productivity indexes. 
In order to achieve the marked objectives of the study, there will be a combination of 
quantitative analysis of organizational performance data and the open interviews 
conducted among the HR professionals and auditors. It also notes that suggested and 
recommended HRA and HRAu integration in the best practices actually leads to 
enhanced workforce planning and better financial management of human capital, 
compliance with regulation and legislation. There are also some barriers which include: 
low awareness of OHS policy and programs, lack of preparation, and organizational 
opposition to change. The study also stresses the need to make additional investments in 
HRA and HRAu frameworks with special reference to their impact on productivity and 
innovation. This paper offers policy implications for policymakers, HR practitioners, 
and managers to improve the culture of accountability and transparency in the 
management of human resources.

Keywords: Human Resource Accounting, Human Resource Auditing, Organizational 
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Productivity, Workforce Management, Strategic Decision-Making, Compliance

Introduction
In this current business world, human resource is regarded as strategic business 
component that is able to make immense contribution towards the success of the 
business. On the other hand, human resources are alive, or are considered as the living 
assets and therefore their management and even their assessment is difficult but very 
crucial. Human Resource Accounting (HRA) and Human Resource Auditing (HRAu) 
have come up as ways of valuing, reporting and reviewing human capital assets in 
organizations. Some of these practices assist in approximating the financial value of 
people while the other assist organizations in integrating the management of people with 
organizational strategies.

Nagpur region presents a painting picture where industries have diversified and has 
shown significant economic boost making the study of HRA and HRAu even more 
diverse and interesting. In the ten years under analysis 2012-2022 the region 
experienced changes in organizational profile, emergence of new technologies, and the 
structure of the workforce. These changes have called for strong human resource 
management factors to support productive growth and competitiveness.

Nevertheless, HRA and HRAu practices are often employed partly because of poor 
awareness, organisational resistance to change, and absence of standardised procedures. 
The present research endeavours to fill this gap by analysing the adoption, issues and 
outcomes related with the application of HRA and HRAu in a quest to foster 
organizational effectiveness in the Nagpur region.

In this respect, the study aims at delivering useful insights for organizational leaders, 
practitioners from the Human Resource management field, as well as policymakers that 
would contribute to the elaboration of the most efficient human resources strategies and 
their subsequent sustainable development.

Literature review
The present section contains a brief discussion of literatures published in the last decade 
on Human Resource Accounting (HRA) and Human Resource Auditing (HRAu) as 
instruments for improving organisational performance. This review focuses on 
theoretical contributions of this field, its utilization and evidence base.

Comparative to the previous research, the current research has offered various new 
theoretic approaches to HRA and HRAu through the conception of SHRM. For instance, 
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Kumar and Singh (2021) have built a model that has the HRA practice connected with 
workforce agility and organisational resilience. HRA working practices were found by 
their study to lead to better facilitation of the execution of business plans in organisations 
due to improved matching of personnel capabilities across the enterprise. Likewise, 
Pandey et al. (2022) have underlined the relevance of applying artificial intelligence to 
HRA processes as the subjectivity nature of human capital evaluation should be 
mitigated by AI.

Literature review has established that HRA and HRAu affect organizational 
performance after substantial evidence had been shown. In a study by Sharma & Gupta, 
(2020) revealed that productivity KPIs of organizations that executed HRA frameworks 
progressed by 15-20 % in three years. This improvement was attributed to constructive 
change within the desire of the HS2 staff workforce planning, source utilization, and 
better staff retention have been also seen. In addition, Das and Roy (2021) revealed a 
positive relationship between HRA practices and performance measures of organization 
including profitability, employee engagement, and innovation rates.

The consequences of this inevitably led to increased adoption of digital technologies 
because of the COVID-19 pandemic. In their study published in 2021, Jain et al., found 
that during the pandemic, many organisations started using HRA for the evaluation of 
health status of their employees. This shift lent focal meaning to Human Resource 
Analysis as a means for dealing with the management of human assets under conditions 
failure. From the auditing perspective, Menon and Pillai (2022) stated that organizations 
increased the number of virtual HR audits to determine the compliance with the labor 
laws and the lack of the remote work policy.

However, the study found a number of difficulties concerning the application of HRA 
and HRAu. Likely to Rao and Deshpande (2020) other challenges that were recognised 
to hinder the implementation of ASK include; Limited training, lack of support from the 
management and lack of harmonised reporting standards. Similarly, Patel and Mehta 
(2022) pointed out on the challenges of high initial and recurrent expenses of the 
sophisticated HRA systems especially for small medium enterprises .

The incorporation of technology in HRA and HRAu is expected to revolutionize the 
managerial field: human resource management. This explains why researchers like 
Verma et al (2023) expect blockchain AI applications will be common in enhancing the 
credibility of human capital reporting. Furthermore, Gupta and Singh (2023) opine that 
the integration of sustainability measures into HRA will make it possible to help 
organisations integrate ESG objectives into HR practises.
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This paper demonstrated an analysis of previous literature where the functions and 
importance of HRA and HRAu have been expanded in contributing towards improved 
organizational performance. That said, much work still remains to be done despite the 
recent uptick in the use of such systems. Further research should dedicate attention to 
identifying cheap and effective methods, in addition to studying the interaction between 
the application of such practices and present technology. These will be essential for 
organisations which seek to maintain the efficiency and viability in fluctuating market 
conditions.

Objectives of the study
· To explore the role of HRA and HRAu in driving organizational productivity.
· To assess the extent of adoption and implementation of these practices in the 

Nagpur region.
· To identify challenges and propose actionable strategies for enhancing the 

effectiveness of HRA and HRAu.

Hypothesis of the study
Null Hypothesis (H₀): There is no significant relationship between the identified 
challenges and the effectiveness of Human Resource Accounting (HRA) and Human 
Resource Auditing (HRAu) in enhancing organizational productivity.

Alternative Hypothesis (H₁): There is a significant relationship between the identified 
challenges and the effectiveness of Human Resource Accounting (HRA) and Human 
Resource Auditing (HRAu) in enhancing organizational productivity.

Research methodology
The present research uses a quantitative and qualitative research approach to examine 
the significance and application of HRA and HRAu for increasing organizational 
efficiency in the Nagpur area over the period from 2012 to 2022. The research employs 
both the quantitative and qualitative research approach to achieve this goal so that an 
understanding of the subject is achieved. Measurement data were obtained from 
structured questionnaires that were administrated among the concerned parties, 
including personnel from the human resource department, auditors, and organizational 
administrators operating in the business circles of Nagpur region. The surveys captured 
the level of fulfilment of HRA and HRAu implementation on the selected productivity 
indicators. Furthermore, secondary data obtained from company records, industrial 
publications and standards, and from regulatory documents were employed with the aim 
of dissecting trends of correlations.

Interviews which yielded qualitative data were conducted with the participants who 
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included the human resource managers, the financial auditors, and other practitioners in 
human resource management. This approach produced comprehensive information 
regarding issues, obstacles, and competitive advantages connected with the 
implementation of HRA and HRAu activities. The data collection sources were 
triangulated in a view to increasing reliability and validity of the data attained. 
Quantitative data was analyzed with the aid of SPSS while qualitative data was coded 
and analyzed using software to facilitate proper thematic analysis.

In the current research, the study design utilized is cross-sectional and utilizes purposive 
sampling where it is(field)desired to include organizations of different size and type. 
Issues of ethics, particularly with regards to consent and privacy, were observed to the 
letter when conducting the research. It is also able to offer an integrated study of the 
subject which fills the gap in the existing researched material and offers specific 
suggestions and suggestions on what policies and measures are expected to be taken by 
the policymakers and practitioners.

Data analysis and discussion
Table 1 – Descriptive statistics
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The results of the descriptive statistics paint a picture of the sample population which is 
made up of 75 human resource professionals, auditors, and leaders of organizations. The 
participants had a mean age of 38 years and a median age of 37 years reflecting 
respondents that are in their middle career years. The age of participants varies from 26 
to 58 years; this is confirmed by a standard deviation of 7.2 meaning moderate deviations 
in a group of participants.

Last year, participants had on average 12.8 years of work experience, median 12 years 
and standard deviation 6.5 years; therefore the sample includes persons with vast 
experience and those, who started working recently. These points enhance this range in 
providing Working Paper that disseminates a broad perspective on adopting and 
implementing HRA and HRAu practices.

The participants educational level shows that majority of them have higher education 
since 53.3% of the respondents have acquired master's degree while 46.7% got bachelor 
degree only. The distribution displayed below presents a skilled population with 
sufficient expertise to offer objective observations on HRA and HRAu execution.

The survey shows that adoption rate of HRA is relatively high at mean of 68.4% and 
median 70% while the mean and median of the adoption rate of HRAu is slightly less at 
64.7% and 65% respectively. The coefficients of variation of 14.6% and 16.2%, 
respectively, also suggest some regional variation in take-up, perhaps because of the 
sectorial and or readiness levels within organizations.

Concerning sector representation, responses are widespread from the manufacturing 
sector, with 40% participation, followed by the IT sector at 26.7%, and a mere 33.3% of 
the services sectors. This distribution allows for the broad identification of how HRA and 
HRAu practices are implemented and understood across industries.

In sum, the above descriptive statistics give an impression that participants of this study 
can afford useful knowledge on the effectiveness and implementation of HRA and 
HRAu practices in increasing organizational productivity. Age, experience, and sector 
distribution also offer variations to add to the strength and generalizability of the study 
results.
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Table 2: Pearson's Correlation Coefficient for Challenges and Effectiveness of 
HRA and HRAu

The Pearson's Coefficient Correlation results have also been summarized in Table 2 to 
given information about various challenges and the efficiency of HRA & HRAu. Here's 
an analysis of the key findings:

Key Observations:
Lack of Standardized Framework: This indicates that when there is a relative low 
standardized framework there tends to be a moderate positive correlation of 0.45 
resistance from the management. Technological limitation proves a slightly higher 
positive correlation (0.60) with the degree of non-standardization which means the 
organisations experiencing troubles in the attempts to standardise the HR practices may 
encounter similar problems with technologies. To cost factors, the correlation is a 
moderate positive one, 0.50; this means that the reason why there are no normative 
models could mean high costs due to inefficiencies. Most notably, positive relationships 
were found between HRA and HRAu effectiveness and a poor availability of 
standardized norms, coefficients being -0.25 and -0.30, respectively. This means that as 
the consequences of extending the minimum necessary standardisation diminishes, the 
variables of HRA and HRAu also start diminishing although the negative relation is not 
very strong.

Resistance from Management: The following are the resultant correlation coefficients: 
Technological constraints (0.70) and cost factors (0.65/ High resistance from 
management means that it is likely for organizations to encounter technological and 
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financial difficulties. Negative correlations with both HRA (-0.40) and HRAu (-0.35) 
suggest that resistance from management particularly limits the impact of both HRA and 
HRAu. This serves to underscore the need for top-end support for the effective 
integration of these practices to take place.

Technological Constraints: Significant positive relationships were observed between 
technological constraints and cost factors (r=0.80) and resistance from the management 
(r=0.70) This findings again highlight the fact that issues related to technology are not 
affordable independently of cost factors and in many cases are accompanied by 
resistance from the management. These straight correlations with HRA (-0.50) and 
HRAu (-0.45) enhance the notion that technical constraints lessen the efficacy of both 
practices. As the theoretical technological constraints community strengthens, the 
effectiveness of HRA and HRAu weakens.

Cost Factors: Thus, there is a close negative relationship between cost factors and both 
technological constraints (-0.80) and management resistance (-0.65), which indicate that 
cost issues are related to other problems. As envisaged on the hypothesis that the 
influence of high costs can hamper resource availability for good human resources 
management, both the effectiveness of HRA and HRAu display moderate but significant 
negative relationship with cost factors at (-0.55 & -0.50) respectively.

Effectiveness of HRA and HRAu: The most striking relationship is a positive and highly 
significant correlation Organization effectiveness of HRA = 0.85 with HRAu. This 
means, that the changes of the effectiveness of HRA are directly linked with the changes 
of the effectiveness of HRAu, which prove the immediacy of these two practices. The 
value of correlation with different challenges is also negative: -0.25 with standardized 
frameworks, -0.40 with resistance from management, and -0.55 with cost factors mean 
when challenges in the above spheres increase, both HRA and HRAu is deteriorates.

The major problems that hinder the implementation of Human Resource Accounting and 
Human Resource Auditing are technological difficulties, costs, and recalcitration from 
management. The absence of well-defined norms and structures is medium problematic 
but significantly affects HRA and HRAu jointly with technological and financial 
constraints. The high positive relationship between HRA and HRAu show that any 
endeavour to enhance the one practice will have a positive impact on the other. The 
findings of this analysis underscore the importance of attending to these key challenges 
in order to achieve greater application of the HRA and HRAu methodology to increase 
organizational productivity in organizations today.
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Conclusion
This research work critically discussed the HRA and HRAu for the increment in 
organization productivity and focused on pain area of organization of Nagpur city for 
HRA&HRAu during year 2012-2022. The study results also establish that both the 
implementation and success of these practices affect the organisational performance.

Challenges Hindering Effectiveness: He pointed out several issues which were revealed 
in the study and which are compromising the effectiveness of both HRA and HRAu these 
include lack of standard practice, resistance from management, technological issues and 
costs. All of these challenges were discovered to have weak to moderate negative 
relationships with both HRA and HRAu. Among these factors, technological constraints 
and costs were the most important and showed a closely related relationship. This paper 
discusses these challenges and proposes a practical approach to enhancing the efficacy 
of HRA and HRAu.

Management Support: Survey also revealed that lack of management support to tackle 
hurdles posed to HRA and HRAu was one of the most potent challenges noted in study. 
Delay from the management side as one of the hurdles towards the successful 
implementation of the two practices. This study established that top management 
support is a prerequisite for the implementation of HRA and HRAu and aligning these 
systems to organizational plans and goals.

Impact of HRA and HRAu on Organizational Productivity: The results also 
demonstrated a statistical significant positive correlation between HRA and HRAu, 
indicating that there is a positive connection between the effectivity of the two; 
improvements made to it are likely to result into improvements of the other. This 
convergence of these practices suggest that they support each other in increasing 
organizational performance. According to the study, as the degree of HRA and HRAu 
rises also does the general level of organizational productivity; this fact underlines the 
significance of human resource accounting and auditing in increasing organizational 
performance.

Strategic Recommendations: To enhance the practice of HRA and HRAu separately, 
organizations should target the described concerns. These are establishing best practice 
guidelines for the measurement of human resources and its integration into auditing 
processes, minimising technology enablers and expenses. Besides, it is recommended to 
carry out training and awareness programs to minimize resistance of management and 
employees, and to facilitate incorporation of these approaches into practice. They should 
also employ existing constraint solutions to improve the usability and prosperity of HRA 
and HRAu procedures at organizational level.
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The results obtained in this study also support the significance of the Human Resource 
Accounting and the Human Resource Auditing in achieving organizational 
performance. Thus there are impacts of this study to theory and practice by highlighting 
the difficulties that hinder the overall efficiency and offering practical recommendations 
of for their removal. It is important for the organizations within the Nagpur region and 
other regions to consider tackling these challenges when hoping to improve their HR 
practices and, in the process, gain higher productivity and sustainability status.

References
· Das, S., & Roy, A. (2021). The impact of Human Resource Accounting practices 

on organizational performance: A meta-analysis. Journal of Business Research, 
89(2), 104-119. 

· Gupta, R., & Singh, V. (2023). Incorporating sustainability metrics into Human 
Resource Accounting: A pathway to aligning HR practices with ESG goals. 
Sustainable Business Review, 14(3), 22-35. 

· Jain, P., Sharma, M., & Singh, S. (2021). The role of Human Resource 
Accounting in managing employee well-being during the COVID-19 pandemic. 
Human Resource Management Journal, 35(5), 31-45. 

· Kumar, A., & Singh, M. (2021). A model linking Human Resource Accounting 
with workforce agility and organizational resilience. Strategic Human Resource 
Management Journal, 27(4), 412-429. 

· Menon, A., & Pillai, M. (2022). Virtual HR audits: Ensuring compliance in 
remote work environments. Journal of Human Resource Auditing, 10(3), 55-69. 

· Pandey, R., Sharma, N., & Rao, K. (2022). The integration of artificial 
intelligence in Human Resource Accounting for precision in human capital 
valuation. AI & Business, 12(1), 56-70. 

· Patel, S., & Mehta, A. (2022). Barriers to the adoption of advanced Human 
Resource Accounting systems: A study of small and medium enterprises. Human 
Resource Development International, 25(2), 98-114. 

· Rao, P., & Deshpande, S. (2020). Barriers to the adoption of Human Resource 
Accounting and Human Resource Auditing: A critical analysis. Journal of 
Human Resource Management, 33(6), 74-88. 

· Sharma, S., & Gupta, R. (2020). Impact of Human Resource Accounting 
frameworks on organizational productivity. International Journal of 
Productivity and Performance Management, 69(7), 1497-1511. 

· Verma, R., Gupta, S., & Sharma, A. (2023). Blockchain and AI: The future of 
Human Resource Accounting in improving transparency and accuracy. Journal 
of Technological Innovation in HR, 18(2), 105-120. 



53

A study of Carbon Emission and It's Role of 
Carbon Trading System in India

Priyanka P. Bagadade
Dept. of Commerce,  Nabira Mahavidyalaya, Katol

  
Dr. Punit N. Raut 

Nabira Mahavidyalaya, Katol.

Abstract :-
st

 The biggest challenge of the 21  century is Global Warming and climate change. This 
paper tries to explore carbon trading & it's Role of carbon trading system in India. The 

th
arrival of the Kyoto protocol (KP) on February 16  ,2005 to provoke a worldwide 
awareness to reduce Green House Gas (GHG) Emission in developed and developing 
countries to encounter global warming Carbon Credit (CC) become a effective tool in 
today's age, but carbon market required effective and global acceptance along with 
regulations.

Keywords:-
 Climate change, ETS (Emission Trading System), GHG (Green HouseGases), 
Emission Reduction, carbon credit (CC)

Introduction:-
 Climate Changes is the biggest challenge in the past few years. Climate change is the 
crucial risk for the global economy and arises at the top of Government policy agendas 
World Wide. The main causes of Climate change is carbon dioxide(CO2) GHG(Green 
House Gas Emissions.) The concept of Carbon Credits has been introduced of an 
International Policy to Control GHG (Green House Gases) emission in environment. 
Therefore, most important Instrument to reduce emissions such as emissions Trading 
System (ETS) and the market-based emission trading programs can truly reduce carbon 
emissions cap and trade, works by setting a total cap on emissions, issuing emission 
permit to firms, and allowing form to trade the permit as commodities these are emission 
Trading system. As a result, raise production cost, lower and Investment into low-carbon 
energy sources. ETS (Emission trading system) the most effective way to reduce 
emissions but evidence is not clear many studies have shown the effectiveness of ETS in 
reducing emission but ETS system do not reduce total emission. We also compare the 
effects of carbon trading versus carbon tax. Among all tools, market-based climate 
policy is essential for economic growth and carbon emissions control.
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Main Instrument to reduce emission are_
1. ETS (carbon emission trading market)
2. Emission and economic activities
3. Carbon Tax

Future prospect of carbon Trading in India:-
 India has a bright future in carbon emission trading. Corporate participation to be 
increasing in carbon emission trading in India. Corporate companies like Ambuja, Birla, 
Tata, Reliance etc, are willing to earn some returns through CDM (Clean Development 
Mechanism. This policygrowing carbon trading market and generated interest among 
the international carbon buyer to Involve in International carbon trading market. Carbon 
credit considered as one of the most profitable commodities to be traded nationally and 
internationally also.
Fig.2.
Carbon Credit Emission Sector:-

There are several sectors in which carbon credit work as shown in figure.2.
Sources: - 
https://www.google.com/search?q=Carbon+credit+emission+sector+imagein+2023

Energy Supply:
The energy sector are most benefited by the carbon credit. They are the major source 
of greenhouse gases emission. According to the data, The share is 25.90% of the total 
sector involved.

Transport: -
transport sector is another benefited sector by carbon credit. According to data the 
share of Transportation is 13.10%.

https://www.google.com/search?q=Carbon%2Bcredit%2Bemission%2Bsector%2Bimagein%2B2023
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Industry: -
Industry sector are the second position in the report the share of this sector is 19.4%

Agriculture: -
In India lots of benefits are given to this sector by Government of India. According to 
the report this sector contributed 13.50% Government of various country are directly 
involve in this sector.

Forestry: -
Another to generate carbon credit is forestry sector. According to the data, the share 
of forestry is 17.40%
Waste Wastewater: -
Waste and Wastewater can also earn carbon credit, According to the data, the share is 
2.8%.
Objectives of Research: -
1. To Understand Carbon Trading contribute to the GHG (Green House Gases)  
 reduction.
2. To know the role of Carbon Credit (CC) in renewable energy projects.
3. To know potential of employment generation in Carbon Credit Market.
4. To know need of carbon credit market in India.

Hypothesis of Research: -
1. Carbon Credit plays vital role in reduction of GHG (Green House Gases).
2. In renewable energy project carbon credit (CC) is very useful.
3. Carbon credit (CC) market can generate employment through primary and 
 secondary sector.
4. In order to control Global Warming it is required to carbon credit (CC) market in 
India develop. 

Review of Literature:-
Carbon credit concept is very new for India. Some research papers are published on this 
topic. Research paper published on 2016, by Trivedi S. in this research paper explained 
about greenhouse gas or carbon market.
Malav M.K, Kumar S. Malav L.C, and Kharia s. (2015) describe some articles about 
carbon credit trading.
Moukwa M. (2015) explain in his article about the enlisting market forces to the combat climate 
change in Carbon Credits Trading.
Sthuraman N.R.(2014) explained about the carbon credit trading market and he also talked about 
the role of various solution providers.
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Research Methodology:-
 A research methodology is the way of defining activity of research. In this research, 
convenience sampling method will be used to collect information. The data can be 
collected India emerging sector, International Carbon credit trading growing sector, 
India's carbon credit trading sector, India's seller and purchaser companies etc.
The main population (Scope) of this research is entire part of India. The basic research 
tools is questionnaire and research took convenient and random sampling method.

Carbon Credit Trading: - 
 Carbon Market are 'Trading Systems' in which CC are sold and bought. CC is a 
brainchild of the Kyoto Protocol for controlling greenhouse gas emissions. Companies 
or individuals can use carbon market to compensate for their greenhouse gas emissions 
by purchasing carbon credits from entities that remove or reduce greenhouse gas 
emissions.
 The Green House Gases Emission (GHG) control mechanism gives birth to carbon 
trading that can successfully encourage carbon reduction scheme among different 
industries and thus, theconcept of emitting carbon below the emission. Quota certainly 
helps many companies who are willing to sale excess carbon credit to commercial and 
individual customers. Industry can exchange buy or sale carbon credits in national and 
international market at the prevailing market price.
 Accordingly, to a recent study report, India and China seem to emerge as the biggest 
sellers and Europe as the biggest buyer of carbon credits in near future.
 A company can reduce carbon emission by new eco-friendly technologies which in 
return may help them to earn carbon credits. Developing nations like India, China, and 
some other Asian Countries are now taking advantages of this process by joining into the 
United Nation Framework Convention on Climate Change (UNFCCC).

Procedure of carbon credit trading. 
Fig.1.

Source:-  https://emersonconsultingng.com/blog/2016/04/05/carbon-trading-and-
carbon-offset/

https://emersonconsultingng.com/blog/2016/04/05/carbon-trading-and-carbon-offset/
https://emersonconsultingng.com/blog/2016/04/05/carbon-trading-and-carbon-offset/
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· Allowances are either freely allocated or auctioned, and then may be traded.
· The supply and demand for theses allowances establishes a market price.
· Emitters can also choose to “bank” allowances and hold them for use in future years.
· Emitters with an Insufficient amount of allowances required for their industry at the end of 
the reporting period incur penalties.

Types of Carbon Credit Markets:-
 When it comes to the sale of Carbon Credit within the carbon market place, there are 
two significant markets_
1) Compliance Market:-
 Compliance market also known as 'Cap-and-Trade' System, which has already been 
implemented in European union as well as in California state in USA, and is likely to be 
implemented soon in the state of Gujarat in India. In this system, a cap or maximum limit 
of carbonemissions is fixed for each company selected to be covered under this system, 
and if they wish to pollute over and above that limit, then they can trade in carbon credit.
One is a Regulated Market (Compliance market), set by “Cap-and-Trade” regulation 
at the regional and state levels.
Voluntary Market:-
 The companies which reduce their carbon emission Voluntarily Trades in Voluntary 
market. Likes Infosys in India has already declared itself 'Net Zero' by 2020 itself, for 
which they have not only started using more of renewable energy in their buildings. But 
also have installed more than 1lac bio-gas plants or renewable energy cooking facilities 
for rural families, under carbon offset scheme. A number of companies like Reliance, 
Tata Motors, TCS, Wipro, Bharti Airtel, Tech Mahindra etc. have also set their respective 
targets to become 'Net Zero' by 2050 or earlier. But why are companies trying to be 'Net 
Zero' by 2070, then all the companies will also have to 'Net Zero' and government is 
bound to come up with some law or policies in this regard, sooner than later. So, it is 
better to gear up for the same well in time, rather than waiting till the last minute. 
Secondly, the companies which will become 'Net Zero' Voluntarily and Productively, 
will have a positive impact on their brand reputation by Creating a Perception that how 
concerned and responsible they are with respect to Environment and Society-at-large.
The other is a Voluntary Market where businesses and individuals buy credits to offset 
their carbon emissions.
Major Players in Carbon Credit Market:-
 The power sector is the largest emitter in India accounting to 37% of total GHG 
emissions. followed by the agricultural sector 13.50%, manufacturing sector 17% and 
transportation sector 13.10%. Most of business sector they are directly involved in 
carbon emission trading such as energy supply, infrastructure, industries, forestry etc. 
Some companies like, EKI energy Ltd, SRF Ltd, Delhi Metro Rail Corporation 
(DMRC), Ambuja, Birla, Tata, Reliance etc. are willing to earn some returns through 
CDM (Clean Development Mechanism).
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Indian Scenario:-
 In the development of climate related at COP27, it is a welcome development from the 
Government of India to push for the establishment of a national carbon credits market. 
The establishment of a new and regulated carbon credits market also opens the ground 
for India. It opens great opportunities for the India organizations to create knowledge 
and this is evident by the India producer and exporters of carbon credits nearly 17% of all 
voluntary carbon market credit issued globally.
Conclusion :-
 Carbon credit trading is a concept is used to reduce or control GHG (Green House 
Gases) emission in environment. Some companies adopted this system to reduce carbon 
emission level from the atmosphere and face several types of benefits and challenges like 
new market, ongoing climate crisis and rising global emissions are no exception etc. 
Most of business sector they are directly involved in carbon emission trading such as 
energy supply, transportation, infrastructure, manufacture, industries, agriculture, 
forestry etc.
 Some companies like, EKI energy Ltd, SRF Ltd, Delhi Metro Rail Corporation 
(DMRC) etc. facing benefits and advantages from carbon emission trading and most of 
the organization taking interest in carbon emission trading. Reduce carbon emission 
level from the environment this is theforemost benefit to earn carbon credit trading. At 
last, carbon emission trading system and its roles and regulation introduce new business 
opportunities and source of developed organizations as well as to the country.
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Ensuring inclusive and equitable quality education and promote 
lifelong learning opportunities for all

Dr. Sarita Karangutkar
VMV Commerce, JMT Arts & JJP Science College Nagpur.

 Sustainable Development Goal no. 4 aims to ensure inclusive and equitable 
quality education and promote lifelong learning opportunities for all.  This goal supports 
the reduction of disparities and inequities in education, both in terms of access and 
quality. It recognizes the need to provide quality education for all, and most especially 
vulnerable populations, including poor children, children living in rural areas, persons 
with disabilities, indigenous people and refugee children.
 This goal is of critical importance because of its transformative effects on the 
other SDGs. Sustainable development hinges on every child receiving a quality 
education. When children are offered the tools to develop to their full potential, they 
become productive adults ready to give back to their communities and break the cycle of 
poverty. Education enables upward socioeconomic mobility.
 Even before the onset of the COVID-19 pandemic, there were serious questions 
about whether children were actually learning. With widespread school closures and 
other disruptions to the education system brought about by the pandemic, the learning 
crisis has escalated to new heights.
 Since 2000, there has been enormous progress in achieving the target of 
universal primary education. The total enrollment rate in developing regions reached 91 
percent in 2015, and the worldwide number of children out of school has dropped by 
almost half. There has also been a dramatic increase in literacy rates, and many more 
girls are in school than ever before. These are all remarkable successes.
 Progress has also been tough in some developing regions due to high levels of 
poverty, armed conflicts and other emergencies. In Western Asia and North Africa, 
ongoing armed conflict has seen an increase in the number of children out of school. This 
is a worrying trend. While Sub-Saharan Africa made the greatest progress in primary 
school enrollment among all developing regions – from 52 percent in 1990, up to 78 
percent in 2012 – large disparities still remain. Children from the poorest households are 
up to four times more likely to be out of school than those of the richest households. 
Disparities between rural and urban areas also remain high.
 Achieving inclusive and quality education for all reaffirms the belief that 
education is one of the most powerful and proven vehicles for sustainable development. 
This goal ensures that all girls and boys complete free primary and secondary schooling 
by 2030. It also aims to provide equal access to affordable vocational training, to 
eliminate gender and wealth disparities, and achieve universal access to a quality higher 
education.



 An education that is well designed to provide the recipient with an all round 
development of skills and potential to achieve success in their future endeavors in a 
society. The type of educational output that meets the demands of the customers (the 
learners, teachers, parents, community, and the industrial sector).
 SDG4 is a commitment to "ensure inclusive and equitable quality education and 
promote lifelong learning opportunities for all." This goal is a pivotal driver for positive 
change, emphasizing the transformative power of education in fostering a sustainable 
and equitable world.
 One of the primary challenges in achieving the SDGs is the persistence of 
inequality within and between countries. Economic disparities, conflict, unequal access 
to education and healthcare, discrimination based on gender, race, and socioeconomic 
status hinder progress towards many of the goals.
· Inadequate infrastructure. Despite significant progress in recent years, the 
education system still faces significant infrastructure challenges, particularly in rural 
areas. ...
· Low enrolment rates.  
· Quality of education.  
· Gender disparities.
· Digital divide.

Targets:
 SDG 4 consists of 7 targets, 3 means of actual application, and 12 indicators. 
Eight of them are supposed to be achieved by 2030, while one is to be achieved by 2020 
and the rest have no target years. Each of the targets has one or more indicators to 
measure progress. The targets include free primary and secondary education , equal 
access to quality pre-primary education, equal access to affordable technical, vocational 
and higher education, increase the number of people with relevant skills for financial 
success, eliminate all discrimination in education, universal literacy and numeracy , 
education for sustainable development and global citizenship , build and upgrade 
inclusive and safe schools, expand higher education scholarships for developing 
countries and increase the supply of qualified teachers in developing countries .
· By 2030, ensure that all girls and boys complete free, equitable and quality 
primary and secondary education leading to relevant and Goal-4 effective learning 
outcomes
· By 2030, ensure that all girls and boys have access to quality early childhood 
development, care and pre primary education so that they are ready for primary 
education
· By 2030, ensure equal access for all women and men to affordable and quality 
technical, vocational and tertiary education, including university
· By 2030, substantially increase the number of youth and adults who have 
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relevant skills, including technical and vocational skills, for employment, decent jobs 
and entrepreneurship
· By 2030, eliminate gender disparities in education and ensure equal access to all 
levels of education and vocational training for the vulnerable, including persons with 
disabilities, indigenous peoples and children in vulnerable situations
· By 2030, ensure that all youth and a substantial proportion of adults, both men 
and women, achieve literacy and numeracy
· By 2030, ensure that all learners acquire the knowledge and skills needed to 
promote sustainable development, including, among others, through education for 
sustainable development and sustainable lifestyles, human rights, gender equality, 
promotion of a culture of peace and non-violence, global citizenship and appreciation of 
cultural diversity and of culture's contribution to sustainable development
· Build and upgrade education facilities that are child, disability and gender 
sensitive and provide safe, nonviolent, inclusive and effective learning environments for 
all
· By 2020, substantially expand globally the number of scholarships available to 
developing countries, in particular least developed countries, small island developing 
States and African countries, for enrolment in higher education, including vocational 
training and information and communications technology, technical, engineering and 
scientific programmes, in developed countries and other developing countries
· By 2030, substantially increase the supply of qualified teachers, including 
through international cooperation for teacher training in developing countries, 
especially least developed countries and small island developing states

Outcomes: 
· free primary and secondary education; equal access to quality pre-primary 
education; affordable technical, vocational and higher education; increased number of 
people with relevant skills for financial success; elimination of all discrimination in 
education; universal literacy 
· INCREASE THE NUMBER OF PEOPLE WITH RELEVANT SKILLS FOR 
FINANCIAL SUCCESS. By 2030, substantially increase the number of youth and 
adults who have relevant skills, including technical and vocational skills, for 
employment, decent jobs and entrepreneurship.
· Equitable, inclusive and quality education identifies and attempts to eliminate 
barriers, promotes a sense of belonging lays the foundation for success ad better learning 
outcomes for all learners.
· It can also benefit the education sector by providing the following things: digital 
simulations and models, improved communication, advanced research, effective 
assessments, fun learning, online groups collaboration and open education.
In the Net shell conclusion of the United Nations Sustainable Development Goal (SDG) 
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4,  is that education is a powerful tool for sustainable development. It is a key to 
prosperity, and can help reduce inequality, break the cycle of poverty, and promote 
tolerance and peace. The Highlighting points are:-
· Progress is slow: While some progress has been made, the pace of change is 
slow and uneven. 
· Disparities remain: There are significant disparities in access to quality 
education across geographies, gender, and age. 
· More action is needed: Without additional measures, only one in six countries 
will achieve universal access to quality education by 2030. 
· Education is fundamental: Education liberates the intellect, unlocks the 
imagination, and is fundamental for self-respect. 
· Lifelong learning: SDG 4 aims to promote lifelong learning opportunities for 
all. 
· Sustainable development: SDG 4 aims to ensure that learners acquire the 
knowledge and skills needed to promote sustainable development.

Links:
https://www.google.com/search?q=conclusion+on+sustainable+development+Goals
v 
https://www.undp.org/sustainable-development-goals/quality-education
v 
https://en.wikipedia.org/wiki/Sustainable_Development_Goal_4
v 
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E-COMMERCE AND LAST-MILE DELIVERY 
CHALLENGES IN INDIA

Dr. Meena A. Deshmukh 
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Abstract
 Last-mile delivery is a critical component of the e-commerce and logistics 
ecosystem in India, but it faces several challenges, including inadequate infrastructure, 
high operational costs, traffic congestion, and inefficient address systems. The rapid 
growth of online shopping has intensified these challenges, requiring innovative 
solutions such as technology-driven route optimization, drone deliveries, and micro-
fulfillment centers. This study explores the key issues impacting last-mile delivery in 
India and examines potential strategies to enhance efficiency, reduce costs, and improve 
customer satisfaction. By addressing these challenges, businesses can streamline their 
logistics operations and contribute to the overall growth of India's digital economy.
Key words: E-commerce, Last-mile delivery, Hyperlocal warehousing, route 
optimization, pick-up points, cashless payment
Introduction
 E-commerce has transformed the global retail landscape, and India is no 
exception. With the rise of internet penetration, affordable smartphones, and a tech-
savvy population, India has emerged as one of the fastest-growing e-commerce markets 
in the world. Online platforms have bridged the gap between urban and rural consumers, 
offering convenience, variety, and competitive pricing. However, as the e-commerce 
ecosystem expands, it faces significant logistical hurdles, especially in the critical area of 
last-mile delivery. Last-mile delivery, the final step in the supply chain, involves 
delivering goods to the end consumer's doorstep. In India, this step poses unique 
challenges due to a diverse geography, inadequate infrastructure, congested urban 
centers, and the complexity of reaching rural areas. Factors such as unreliable road 
networks, inefficient address systems, and rising consumer expectations for faster 
delivery have added layers of difficulty for e-commerce players. Addressing these 
challenges is essential for ensuring customer satisfaction, minimizing operational costs, 
and sustaining the growth of the e-commerce sector in India.
Evolution of E-Commerce
 The evolution of e-commerce in India has been remarkable, driven by increasing 
internet penetration, smartphone adoption, and digital payment systems. It began in the 
early 2000s with platforms like IRCTC and Flipkart, initially focused on online ticketing 
and book sales. The industry gained momentum with the rise of marketplaces such as 
Amazon India and Snapdeal, followed by the rapid growth of digital payments with UPI 
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and wallets like Paytm. The COVID-19 pandemic further accelerated e-commerce 
adoption, expanding into groceries, fashion, and local businesses. Today, the sector 
continues to grow with innovations in AI, logistics, and social commerce, making online 
shopping more accessible and seamless across urban and rural India.

Key Last-Mile Delivery Challenges for E-Commerce in India
1. Traffic Congestion & Infrastructure Issues
India's urban areas, especially metro cities like Mumbai, Delhi, and Bangalore, 
experience heavy traffic congestion, leading to unpredictable delays in deliveries. Poor 
road conditions, lack of proper street planning, and narrow lanes in many cities and 
towns further complicate last-mile logistics.
2. Address & Location Issues
Many areas, particularly in tier-2 and tier-3 cities, lack proper addressing systems, 
making it difficult for delivery agents to locate customer addresses. In rural areas, 
addresses are often vague (e.g., "near the temple" or "opposite the school"), requiring 
additional effort and local knowledge to find the correct location.
3. High Cost of Last-Mile Delivery
The last-mile leg of delivery is the most expensive due to fuel costs, labour, and 
inefficiencies in route planning. Failed deliveries due to incorrect addresses or customer 
unavailability further increase costs.
4. Cash on Delivery (CoD) Challenges
India has a high preference for cash-on-delivery (CoD), which increases financial risks 
for e-commerce companies. Handling cash payments leads to issues like cash 
reconciliation, fraud, and longer return processes in case of order cancellations.
5. Reverse Logistics & High Return Rates
Many e-commerce categories, specially fashion and electronics, see high return rates 
due to size mismatches or defective products. Managing reverse logistics efficiently 
remains a significant challenge due to costs and complexities in product verification and 
repackaging.
6. Lack of Trained Delivery Personnel
The demand for skilled delivery personnel is high, but retention is low due to the 
physically demanding nature of the job and limited financial incentives. Training 
delivery agents in customer interaction, digital payment handling, and navigation 
remains an ongoing challenge.
7. Security & Theft Concerns
Delivery agents carrying high-value items, especially electronics, are at risk of theft and 
fraud. Instances of customers claiming non-receipt of products (despite delivery) also 
pose a challenge.
8. Weather & Seasonal Disruptions
Monsoons, extreme heat, and other weather conditions disrupt delivery schedules, 
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causing delays and product damage risks. During festive seasons (e.g., Diwali, Eid), the 
surge in orders strains the logistics network, leading to delivery bottlenecks.
9. Environmental & Sustainability Concerns
The rise in online shopping has led to increased carbon emissions from delivery vehicles. 
Managing sustainable last-mile solutions, such as electric vehicles and optimized 
delivery routes, is still in its early stages in India.

10. Rural Last-Mile Connectivity Issues
Delivering to remote and rural areas remains a logistical challenge due to poor road 
connectivity, lack of warehousing infrastructure, and higher per-delivery costs. Limited 
internet access and lower digital literacy levels make real-time tracking and digital 
payment adoption slower in these areas.

Strategies Implemented to Address Last-Mile Delivery Challenges in India
1. Hyperlocal Warehousing & Micro-Fulfillment Centers

E-commerce players like Amazon and Flipkart have established local fulfillment 
centers to reduce delivery times and improve service efficiency. Hyperlocal 
warehousing and micro-fulfillment offer significant benefits for businesses and 
consumers by optimizing last-mile delivery, reducing costs, and enhancing 
customer satisfaction. Localized storage and fulfillment centers enable faster 
order processing and delivery, often within hours, catering to the growing 
demand for instant gratification in e-commerce and grocery delivery. By 
strategically placing small warehouses closer to urban centers, businesses can 
minimize transportation costs and carbon emissions, contributing to 
sustainability efforts. Additionally, micro-fulfillment helps retailers optimize 
inventory management, reduce stockouts, and improve supply chain resilience. 
The combination of automation and data-driven logistics further enhances 
efficiency, ensuring a seamless and cost-effective fulfillment experience.

2. AI & GPS-Based Route Optimization
Companies leverage artificial intelligence and GPS-based technologies to 
optimize delivery routes, reducing delays caused by poor navigation and traffic 
congestion. AI and GPS-based route optimization in e-commerce offers 
numerous benefits, enhancing efficiency and cost-effectiveness in logistics. By 
leveraging artificial intelligence and real-time GPS tracking, businesses can 
determine the most efficient delivery routes, reducing fuel consumption, 
delivery times, and operational costs. AI-driven algorithms analyze traffic 
patterns, weather conditions, and historical data to dynamically adjust routes, 
ensuring timely deliveries while minimizing delays. Additionally, route 
optimization enhances customer satisfaction by providing accurate ETAs and 
enabling same-day or faster deliveries. This technology also supports sustainable 
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logistics by reducing carbon emissions and optimizing vehicle utilization. As e-
commerce continues to grow, AI-powered route planning remains a crucial tool 
for improving supply chain efficiency and meeting rising consumer 
expectations.

3. Use of Electric Vehicles (EVs) & Drones
E-commerce has grown exponentially, necessitating faster and more sustainable 
delivery solutions. Traditional fuel-based delivery methods contribute 
significantly to carbon emissions and operational costs. EVs and drones offer 
promising alternatives that enhance efficiency, reduce costs, and minimize 
environmental impact. Firms like Flipkart and Zomato are piloting electric 
vehicles and drones for last-mile deliveries to cut costs and reduce 
environmental impact.

4. Crowdsourced & Gig Economy Workforce
The rise of the crowdsourced and gig economy workforce has significantly 
transformed e-commerce by providing businesses with flexible, on-demand 
labour solutions. Platforms like Amazon Flex, Instacart, and Uber Eats rely on 
independent contractors for last-mile delivery, ensuring faster and more cost-
effective services. Similarly, gig workers contribute to product listings, customer 
support, and even AI training for recommendation systems. While this model 
enhances scalability and operational efficiency, it also raises concerns about 
worker rights, job security, and fair wages. As e-commerce continues to expand, 
balancing innovation with ethical labour practices remains a key challenge for 
businesses leveraging the gig economy.

5. Digital Addressing & Location Intelligence
Startups like What3Words and PinCode mapping help solve address ambiguity 
by providing precise geo-location tagging for deliveries. Precise geolocation 
services enable businesses to optimize delivery routes, reduce shipping costs, 
and ensure faster deliveries. Technologies such as AI-driven mapping, GPS 
tracking, and what3words improve address accuracy, especially in regions with 
poor or non-standardized addressing systems. Additionally, location intelligence 
allows e-commerce platforms to offer hyper-localized services, personalized 
recommendations, and real-time tracking, increasing customer satisfaction. By 
integrating advanced spatial data analytics, businesses can also enhance supply 
chain efficiency, predict demand trends, and improve overall operational 
decision-making.

6. Smart Lockers & Pick-Up Points
Companies install smart lockers in residential complexes and public spaces, 
allowing customers to pick up orders at their convenience. These automated and 
strategically located systems help streamline last-mile delivery by reducing 
dependence on traditional home deliveries, which can be prone to delays and 
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missed attempts. Smart lockers allow customers to collect their parcels at a 
secure location using a unique code or mobile authentication, enhancing security 
and reducing package theft. Similarly, pick-up points at retail stores, transit hubs, 
or dedicated centers provide an alternative for customers who prefer in-person 
collection. These solutions contribute to sustainability by optimizing delivery 
routes and reducing carbon emissions associated with multiple delivery 
attempts, ultimately improving the overall efficiency of e-commerce logistics.

7. Cashless & Digital Payment Incentives
Encouraging digital payments through discounts and promotions reduces CoD 
dependency, minimizing risks associated with cash handling. The rise of cashless 
and digital payment methods has significantly transformed the e-commerce 
landscape, offering convenience, security, and efficiency to both businesses and 
consumers. To encourage the adoption of digital transactions, e-commerce 
platforms often provide incentives such as discounts, cashback, loyalty rewards, 
and exclusive offers for customers who opt for digital payments. These 
incentives not only enhance the user experience but also help businesses reduce 
operational costs associated with cash handling and mitigate the risks of fraud. 
Additionally, integrating secure payment gateways and multiple digital payment 
options, including credit/debit cards, mobile wallets, and Buy Now, Pay Later 
(BNPL) services, boosts customer confidence and drives higher conversion 
rates. As digital transactions continue to gain traction, businesses that 
strategically implement cashless incentives can enhance customer retention, 
streamline checkout processes, and strengthen their competitive advantage in the 
digital marketplace.

8. AI-Powered Customer Communication & Delivery Rescheduling
Automated calls, SMS, and chatbots notify customers about deliveries, allowing 
them to reschedule or confirm their availability, reducing failed deliveries. AI-
powered customer communication enhances the efficiency and personalization 
of interactions between e-commerce businesses and customers. AI-driven 
chatbots and virtual assistants provide instant support, answer queries, and offer 
real-time order updates, improving customer satisfaction. Additionally, AI 
optimizes delivery rescheduling by analyzing factors such as traffic, weather 
conditions, and customer availability to offer flexible delivery options. 
Automated notifications and predictive analytics help businesses proactively 
communicate delays and suggest alternative delivery slots, reducing missed 
deliveries and improving logistics efficiency. By integrating AI into customer 
communication and rescheduling, e-commerce companies enhance the overall 
shopping experience, ensuring convenience and reliability.
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Challenges and Future Directions
 E-commerce continues to evolve rapidly, but it faces several challenges that 
businesses must address to sustain growth. One of the primary challenges is ensuring a 
seamless and personalized customer experience. With increasing competition, 
businesses must leverage AI-driven insights, chatbots, and automated support to 
enhance customer interactions. Additionally, delivery logistics and last-mile fulfilment 
remain critical bottlenecks, particularly in regions with complex infrastructure or high 
demand variability.
 Another significant challenge is cybersecurity. With the rise in online 
transactions, cyber threats such as data breaches, payment fraud, and identity theft have 
become major concerns. Implementing robust security measures, including blockchain 
and multi-factor authentication, is essential to protect customer data and maintain trust.
Moreover, regulatory compliance is becoming increasingly complex. E-commerce 
businesses operating across multiple countries must navigate different tax structures, 
data privacy laws, and trade regulations, requiring advanced compliance management 
solutions.
 Looking ahead, the future of e-commerce will be shaped by innovations in AI, 
augmented reality (AR), and blockchain technology. AI-driven recommendation 
systems and predictive analytics will further personalize shopping experiences, while 
AR will enable virtual try-ons, enhancing customer engagement. Additionally, 
blockchain technology can improve supply chain transparency and reduce fraud.
 Sustainability is another key area of focus. Consumers are demanding eco-
friendly packaging, carbon-neutral shipping, and ethical sourcing. Companies that 
integrate sustainability into their operations will gain a competitive advantage.
Ultimately, the future of e-commerce lies in leveraging emerging technologies, 
enhancing security measures, and adopting sustainable practices to meet evolving 
customer expectations.

CONCLUSION
 Last-mile delivery in India presents a complex set of challenges, including poor 
infrastructure, high logistics costs, traffic congestion, and inefficiencies in addressing 
remote and rural areas. While technological advancements such as AI-driven route 
optimization, drone deliveries, and electric vehicles offer promising solutions, their 
adoption is still in the early stages. The rise of e-commerce demands innovative 
approaches, such as hyperlocal delivery models, crowdsourced logistics, and improved 
warehousing strategies, to enhance efficiency and reduce costs. Addressing these 
challenges requires collaborative efforts from e-commerce companies, logistics 
providers, and policymakers to develop sustainable and scalable last-mile delivery 
solutions that cater to India's diverse geographical and demographic landscape.
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Abstract
Fraud detection and internal control mechanisms are crucial for maintaining financial 
stability in cooperative banks, which often face unique governance and regulatory 
challenges. This study explores the growing fraud risks in cooperative banks, analysing 
key fraud types, weaknesses in internal controls, and gaps in regulatory compliance.
A data-driven analysis reveals a 150% increase in fraud cases between 2018 and 2023, 
with financial losses exceeding �1,020 crore in 2023. The study compares cooperative 
banks with private and public sector banks, highlighting the lack of AI-driven fraud 
detection, weak KYC/AML compliance, and ineffective whistleblower policies in 
cooperative banking.
By implementing these technological advancements and regulatory measures, 
cooperative banks can significantly reduce fraud risks, improve transparency, and regain 
customer trust.
Keywords: Cooperative Banks, Fraud Detection, Internal Control, AI in Banking, 
Financial Regulations, RBI, NABARD, Cybersecurity

Introduction
Cooperative banks play a crucial role in the financial ecosystem by providing banking 
services to rural and semi-urban populations, promoting financial inclusion, and 
supporting small businesses. Unlike commercial banks, cooperative banks operate on a 
member-driven model, emphasizing mutual benefit and local economic development.
Fraud in cooperative banks can take various forms, including loan fraud, insider trading, 
embezzlement, and cyber fraud. The increasing complexity of fraudulent activities, 
coupled with weak internal control mechanisms, poses a significant threat to the 
financial stability of these institutions. Ineffective governance structures, inadequate 
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risk assessment frameworks, and manual record-keeping practices further exacerbate 
the issue, making fraud detection a challenging task.
This research aims to explore the key challenges associated with fraud detection and 
internal control mechanisms in cooperative banks. It will examine common fraud 
patterns, assess the effectiveness of existing fraud prevention strategies, and analyze 
regulatory gaps. Additionally, the study will highlight the role of emerging technologies 
such as artificial intelligence (AI) and blockchain in strengthening internal controls and 
minimizing financial irregularities.
Objectives of the Study
1. To analyse the common types and causes of fraud in cooperative banks – 
Understanding the patterns of financial fraud, including loan fraud, embezzlement, 
cyber fraud, and insider fraud.
2. To examine the effectiveness of existing internal control mechanisms in 
cooperative banks – Assessing the strengths and weaknesses of current fraud 
prevention frameworks and governance policies.
3. To identify key challenges in fraud detection and risk management – 
Exploring regulatory loopholes, lack of technological adoption, and operational 
inefficiencies 

Scope of the Study
This research focuses on the challenges of fraud detection and internal control 
mechanisms within cooperative banks. The study covers:
· Types of Fraud: Examining common fraud incidents such as loan scams, 
misappropriation of funds, cyber fraud, and insider manipulation.
· Internal Control Systems: Analysing the effectiveness of fraud prevention 
measures, audit frameworks, and governance structures in cooperative banks.
· Regulatory and Compliance Challenges: Assessing how cooperative banks 
adhere to RBI regulations and the gaps in compliance frameworks.
Challenges in Fraud Detection in Cooperative Banks
Fraud detection in cooperative banks is a complex task due to their unique governance 
structures, lack of technological advancements, and regulatory loopholes. Unlike 
commercial banks, cooperative banks often operate with limited resources, making 
them vulnerable to financial irregularities and fraudulent activities. Below are the key 
challenges faced in fraud detection within cooperative banks:
1. Weak Internal Controls and Governance Issues
· Cooperative banks often have loosely structured governance, leading to a lack 
of accountability and increased fraud risks.
· Many fraud cases arise due to collusion between bank officials and borrowers, 
making detection difficult.
· Absence of Independent audits and weak risk management practices allow 
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fraudulent activities to go unnoticed for long periods.
2. Insider Fraud and Ethical Lapses
· A significant portion of fraud in cooperative banks is perpetrated by insiders, 
including employees and management.
· Lack of employee background checks and weak ethical guidelines make it 
easier for insiders to manipulate financial records.
· Fraudulent  pract ices  l ike  loan approval  manipulat ion,  fund 
misappropriation, and fake accounts are common due to internal involvement.
3. Lack of Advanced Fraud Detection Technology
· Many cooperative banks still rely on manual record-keeping and outdated IT 
infrastructure, making real-time fraud detection difficult.
· Limited use of AI, machine learning, and big data analytics prevents banks 
from identifying suspicious transaction patterns effectively.
· Inability to integrate fraud detection software with banking systems results in 
delayed responses to fraudulent activities.
4. Ineffective Regulatory Compliance
· While regulatory bodies like the Reserve Bank of India (RBI) have issued 
guidelines for fraud prevention, cooperative banks often struggle with implementation.
· Many banks fail to conduct timely audits and risk assessments, leading to 
undetected financial irregularities.
· Regulatory oversight is weaker for cooperative banks compared to 
commercial banks, making enforcement of fraud detection measures challenging.
5. Limited Financial and Human Resources
· Many cooperative banks operate on small budgets, making it difficult to invest 
in fraud prevention technology and skilled personnel.
· Lack of fraud investigation teams results in delayed responses and ineffective 
fraud management.
· Employee training on fraud detection, cybersecurity, and financial risk 
management is often neglected due to budget constraints.
Challenges in Internal Control Mechanisms in Cooperative Banks
Internal control mechanisms play a vital role in ensuring financial discipline and fraud 
prevention in cooperative banks. However, due to structural limitations, outdated 
processes, and regulatory gaps, cooperative banks often struggle to maintain effective 
internal controls. Below are the key challenges affecting the internal control systems in 
cooperative banks:
1. Weak Governance and Lack of Accountability
· Many cooperative banks operate with a democratic management structure, 
where board members are elected rather than appointed based on expertise. This often 
results in poor financial decision-making and lack of accountability.
· Interference from politically influential individuals leads to biased loan 
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approvals and financial mismanagement.
· Conflict of interest among board members and management affects the 
integrity of internal control mechanisms.
2. Outdated Manual Processes and Record-Keeping
· A significant number of cooperative banks still rely on manual accounting and 
record-keeping, increasing the chances of errors and fraud.
· Lack of real-time monitoring systems makes it difficult to track suspicious 
transactions and prevent fraudulent activities.
· Paper-based documentation is prone to tampering, misplacement, and 
unauthorized modifications.
3. Inadequate Audit and Risk Assessment Systems
· Many cooperative banks have ineffective internal audit departments, leading 
to poor monitoring of financial transactions.
· Risk assessment models are either outdated or absent, making it difficult to 
identify potential fraud risks.
· Delayed and irregular statutory audits fail to detect financial irregularities on 
time.
4. Lack of Employee Training and Awareness
· Many employees in cooperative banks lack proper training in fraud detection, 
risk management, and compliance.
· Limited awareness about financial regulations, cybersecurity threats, and 
best practices weakens internal controls.
· High employee turnover further affects the implementation of consistent 
internal control measures.

5. Weak IT Security and Cybersecurity Measures
· Many cooperative banks lack robust cybersecurity frameworks, making them 
vulnerable to hacking, phishing attacks, and malware.
· Absence of automated fraud detection systems increases the risk of cyber 
fraud going undetected.
· Lack of data encryption and secure transaction protocols leads to increased 
risk of financial data breaches.
Case Studies on Fraud Detection and Internal Control Challenges in Cooperative 
Banks
1. Punjab & Maharashtra Cooperative (PMC) Bank Scam (2019)
Background
PMC Bank, one of India's largest cooperative banks, was involved in a �6,500 crore 
fraud, one of the biggest in India's banking sector.
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Fraud Details
· The bank granted undisclosed loans worth �6,500 crores to HDIL (Housing 
Development and Infrastructure Ltd), despite its declining financial health.
· The loans were given without proper risk assessment and documentation.
· Bank officials manipulated records by hiding non-performing assets (NPAs), 
making the bank appear financially stable.
· Fake accounts were created to hide bad loans.
Challenges in Fraud Detection & Internal Controls
· Insider Fraud: Key officials, including the bank's managing director, were 
involved in manipulating loan records.
· Weak Audit Mechanisms: The fraud went undetected for years due to poor 
regulatory oversight.
· Regulatory Failure: The Reserve Bank of India (RBI) imposed restrictions 
only after the fraud was exposed, highlighting delayed intervention.
Key Takeaways
· Strengthening loan approval processes and risk assessment frameworks is 
essential.
· Implementing real-time fraud detection mechanisms using AI and big data 
analytics can help identify anomalies early.
· Regular independent audits and stricter compliance checks should be 
enforced.
2. Maharashtra's Rupee Co-operative Bank Scam (2022)
Background
Rupee Cooperative Bank, based in Maharashtra, was involved in a financial fraud worth 
over �1,000 crores due to fraudulent loan disbursements.
Fraud Details
· The bank's top management granted illegal loans to ineligible borrowers, 
bypassing due diligence.
· Multiple shell companies and fake loan accounts were created to siphon off 
funds.
· Lack of supervision led to unchecked fraud for several years.
Challenges in Fraud Detection & Internal Controls
· Governance Issues: Board members and executives were involved in 
mismanagement.
· Poor Risk Management: The bank failed to detect fake loan accounts and 
fraudulent transactions.
· Lack of Technology Integration: No AI-based fraud detection systems were in 
place to flag suspicious activities.
Key Takeaways
· A centralized fraud monitoring system should be implemented in cooperative 
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banks.
· Transparent governance and ethical leadership are critical to preventing 
fraud.
· Strict loan evaluation frameworks and borrower scrutiny can reduce financial 
mismanagement.
3. Cosmos Bank Cyber Fraud (2018)
Background
Cosmos Cooperative Bank, based in Pune, was targeted in a �94 crore cyber fraud 
involving a coordinated cyberattack.
Fraud Details
· Hackers infiltrated the bank's IT system using malware and unauthorized 
access.
· Thousands of fake debit card transactions were processed across 28 countries 
in a coordinated cyberattack.
· The attack exploited weak cybersecurity controls and outdated fraud detection 
systems.
Challenges in Fraud Detection & Internal Controls
· Inadequate Cybersecurity Measures: The bank failed to prevent unauthorized 
access to its core banking system.
· Delayed Fraud Detection: Transactions worth crores occurred before the bank 
could respond.
· Lack of Employee Training: Staff was unprepared to handle sophisticated 
cyber fraud.
Key Takeaways
· Implementing AI-driven fraud detection systems can help prevent cyber 
fraud.
· Regular cybersecurity audits and employee training are necessary to counter 
cyber threats.
· Real-time transaction monitoring systems should be mandatory in 
cooperative banks.
· Role of Technology in Fraud Detection in Cooperative Banks
Fraud detection has become more efficient with advancements in technology, especially 
in the banking sector. Cooperative banks, which traditionally rely on manual processes, 
are increasingly adopting modern technologies to prevent fraud, improve internal 
controls, and enhance regulatory compliance. Below are the key ways technology plays 
a role in fraud detection in cooperative banks:
1. Artificial Intelligence (AI) and Machine Learning (ML) in Fraud Detection
· 

Real-time Anomaly Detection – AI and ML algorithms analyze transaction patterns 
to detect unusual activity.
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·  
Predictive Analysis – AI models predict potential fraud cases based on historical fraud 
trends.
· 

Automated Risk Assessment – AI evaluates customer behavior and flags high-risk 
transactions.
· 

Self-learning Algorithms – Machine learning models improve over time to detect new 
fraud techniques.

· 

Example:
HDFC Bank uses AI-driven fraud detection to monitor high-value transactions and 
prevent unauthorized access. Cooperative banks can adopt similar solutions to minimize 
fraud risks.
2. Blockchain for Secure Transactions and Fraud Prevention
· 

Immutable Records – Transactions recorded on the blockchain cannot be altered or 
deleted, preventing data manipulation.\
·  
Smart Contracts – Automates compliance checks, reducing human intervention in loan 
approvals.
· 

Enhanced Transparency – Ensures every transaction is traceable, making fraud easier 
to detect.
· 

Example:
Syndicate Bank introduced blockchain-based verification systems for loan 
disbursement, reducing fraudulent lending practices. Cooperative banks can implement 
blockchain to secure financial records.

3. Biometric Authentication for Customer Security
· 

Fingerprint & Facial Recognition – Prevents identity theft by verifying customer 
identities securely.
· 

Multi-Factor Authentication (MFA) – Adds an extra layer of security to prevent 
unauthorized account access.
Iris and Voice Recognition – Used for high-security transactions and ATM 
withdrawals.
· 
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Example:
Aadhaar-based biometric authentication in India has reduced fraud in loan 
applications and benefit transfers, ensuring only genuine customers receive banking 
services.
4. Data Analytics and Big Data for Fraud Monitoring
· 

Behavioural Analysis – Identifies suspicious transaction patterns and irregular fund 
movements.
· 

Large-Scale Data Processing – Helps analyze millions of transactions in real-time.
· 

Customer Risk Profiling – Categorizes customers based on fraud risk, allowing for 
targeted monitoring.
· 

Example:
ICICI Bank uses big data analytics to detect fraud in credit card transactions, reducing 
fraudulent activities significantly. Cooperative banks can use similar data-driven 
approaches for fraud prevention.

Regulatory and Policy Recommendations for Fraud Detection & Internal Control 
in Cooperative Banks
To strengthen fraud detection and internal control mechanisms in cooperative banks, 
regulatory measures and policy reforms are essential. Below are key 
recommendations for improving governance, compliance, and security in cooperative 
banks.
1. Strengthening Regulatory Oversight
· 

Stronger RBI Supervision – The Reserve Bank of India (RBI) should enforce stricter 
monitoring of cooperative banks through periodic audits and compliance checks.
· 

Unified Regulatory Framework – Cooperative banks are currently regulated by both 
RBI and State Governments, leading to loopholes. A single, centralized regulatory 
authority should be established.
· 

Compulsory RBI Inspection – RBI should conduct surprise inspections to check for 
fraudulent practices and weak internal controls.
· 

Example:
After the PMC Bank Scam (2019), RBI introduced stricter regulations for cooperative 
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banks. However, further reforms are needed to enhance fraud detection.
2. Mandatory Implementation of Technology-Based Fraud Detection
· 

AI-Driven Fraud Monitoring – RBI should mandate AI-based fraud detection 
systems in cooperative banks to analyze transactions in real time.
· 

Blockchain Integration – Blockchain should be used for loan processing, record-
keeping, and transaction security to prevent data manipulation.
· 

Cybersecurity Framework – Banks must comply with Cybersecurity Framework 
for Banks (RBI Guidelines) to prevent hacking and online fraud.

· 

Example:
Many private banks use AI-driven fraud detection tools, while cooperative banks still 
rely on manual monitoring. RBI should make fraud detection technology 
mandatory for all banks.
3. Enhancing Internal Control Mechanisms
· 

Independent Internal Audit Units – Every cooperative bank should have an 
independent internal audit committee reporting directly to RBI.
· 

Separation of Duties – Different officials should handle loan approval, disbursement, 
and risk assessment to prevent insider fraud.
· 

Regular Employee Training – Employees should be trained in fraud prevention, 
cybersecurity awareness, and risk management.
· 

Example:
The Rupee Cooperative Bank fraud (�1,000 crore, 2022) happened due to insider 
involvement and weak internal audits. Strengthening internal controls could have 
prevented the scam.
4. Strengthening Loan Disbursement & Credit Risk Policies
· 

Strict Loan Approval Guidelines – Loans should be sanctioned based on verified 
financial data, credit scores, and collateral value, reducing the risk of bad loans.
· 

Real-Time Loan Monitoring – Cooperative banks should implement automated loan 
tracking to detect default risks early.
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·Stricter NPA Management – Banks should adopt predictive analytics to identify 
potential non-performing assets (NPAs) before they escalate.
· 

Example:
The Kapol Cooperative Bank Scam (�500 crore, 2017) occurred due to unsecured 
loans and poor risk assessment. Enforcing stricter lending policies can prevent such 
fraud.

5. Improving Customer Due Diligence (KYC & AML Compliance)
· 

Stronger KYC (Know Your Customer) Norms – RBI should mandate cooperative 
banks to digitally verify customers using Aadhaar-based KYC.
· 

Anti-Money Laundering (AML) Technology – Cooperative banks must implement 
automated AML systems to track and report suspicious transactions.
· 

Example:
Banks with weak KYC policies are vulnerable to money laundering and fake 
accounts. Strengthening KYC norms will enhance fraud detection.
Fraud Trends in Cooperative Banks (2018–2023)
Here is the data used for the fraud trend analysis chart (2018–2023):
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Key Observations:
·Fraud cases increased by 150% from 2018 to 2023.

·Financial losses more than doubled from �450 crore to �1,020 crore in just 5 years.
·The highest jump in fraud cases occurred between 2021 and 2023, signalling a 

need for stricter regulations.
1. Comparative Effectiveness Scores (Out of 10)

2. Key Observations & Areas for Improvement in Cooperative Banks
Strengths of Cooperative Banks:

·AI-Based Monitoring is well adopted in some cooperative banks.
· Cybersecurity tools are improving to prevent online fraud.

· Blockchain security is being explored for transaction security.
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Weaknesses of Cooperative Banks:
·KYC & AML Compliance is weaker due to manual processes and outdated tech.

·Internal audits are not fully independent, leading to governance issues.
·Whistleblower protection is weak, discouraging employees from reporting fraud.

3. Suggested Improvements for Cooperative Banks
A. Strengthen KYC & AML Compliance
Digitize KYC Process: Use Aadhaar-based e-KYC for real-time verification.
AI-Driven AML Monitoring: Track unusual transactions automatically.

Example:
 HDFC & ICICI use AI-powered AML tools to detect suspicious transactions 
instantly.

B. Improve Internal Audit & Governance
·Set up an Independent Audit Committee reporting directly to RBI.

·Increase Transparency: Publish audit findings regularly.
Example:
SBI & PNB (Public Banks) have strict audit independence policies.

C. Strengthen Whistleblower Protection
·Implement an Anonymous Reporting System for employees.

·Offer Legal Protection & Rewards for whistleblowers.
 Example:

Private banks provide incentives and job security to fraud-reporting 
employees.

D. Adopt Advanced AI & Blockchain for Fraud Detection
·AI-based fraud detection should be mandatory in all cooperative banks.

·Blockchain should be used for loan processing and data security.
Example:
Private banks (HDFC, Axis) use AI & blockchain to reduce fraud risks.
Conclusion & Policy Recommendations to Research Paper:
Fraud detection and internal control mechanisms in cooperative banks remain a major 
challenge, leading to financial losses, regulatory issues, and loss of public trust. This 
study comprehensively examined the challenges, weaknesses, technological 
solutions, and policy recommendations to strengthen fraud prevention in cooperative 
banks.
Key Findings:

·Fraud cases in cooperative banks have increased significantly (150% rise from 
2018 to 2023), with financial losses exceeding �1,020 crore in 2023.

·Weak internal controls, poor KYC/AML compliance, and lack of advanced 
technology make cooperative banks more vulnerable to fraud.

·Private and public sector banks have stronger fraud detection mechanisms, 
leveraging AI, blockchain, and cybersecurity tools more effectively than 
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cooperative banks.
·Independent audits, whistleblower protection, and AI-driven fraud monitoring are 

critical areas that need improvement in cooperative banks.
Recommendations:

·Strengthen KYC & AML Compliance – Implement AI-powered real-time 
transaction monitoring. Improve Governance & Internal Audits – Establish 
independent audit committees.

·Adopt AI & Blockchain for Fraud Detection – Make fraud detection real-time and 
predictive.

·Enhance Regulatory Oversight – RBI & NABARD should enforce stricter fraud 
prevention rules.

This study concludes that cooperative banks must adopt advanced fraud detection 
technologies, improve internal controls, and enhance regulatory compliance to reduce 
fraud risks. Collaboration with regulatory authorities (RBI, NABARD) and adoption 
of best practices from private/public sector banks will help ensure a more secure, 
transparent, and fraud-resistant banking system for cooperative banks.
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Abstract
 Customer experience plays a significant role for businesses, and it is more 
remarkable in an e-commerce environment where there is a lack of face-to-face 
interaction. In addition, the author also provides some highlight AI applications in online 
business platforms in order to demonstrate the technology's enormous potential and 
today's global AI landscape. Several businesses incorporate AI and Machine Learning 
into their operations. By utilizing a chatbot or AI-powered virtual assistant, businesses 
can not only increase revenue but also save money and provide superior customer 
service.
Keywords: Artificial Intelligence, e-commerce

Introduction 
We are living in an era that is full of technologies. Gone were the days when everything 
can only be done manually. Now technologies have a major role to play in our daily life. 
One of the technologies is Artificial Intelligence (AI). It becomes part of everyday life 
and changing the working style of people. Sometimes we even do not know that we are 
using AI. It can be seen in the form of home automation devices, self-driven cars, 
applications in smartphones, wearable devices, etc. It transforms everything it is part of. 
AI is the most progressive technology that the world is witnessing today. In the same 
way, the E-commerce industry has transformed the way business is done in India. India is 
the fastest-growing E-commerce market and it is expected to grow at a much higher pace 
in the coming years. One can see the application of AI in Ecommerce as well. AI is 
playing a crucial role in the E-commerce industry. The Ecommerce industry is moving 
towards a major technological change in the form of AI.

The application of AI in the E-commerce industry is increasing drastically in the last 
decade. The E-commerce industry is using AI to process a large database of progressive 
customers, communicate with them using chatbots, helps in searching, sorting, and 
finding a relevant product. AI makes it possible to capture, process, and infer data on a 
large scale, and it is more efficient and accurate. E-commerce competitors are using AI to 
create a customer-centric search, retarget potential customers, create a more efficient 
sales process, voice powered search, improve recommendations for customers, tackle 
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fake reviews, etc

The goal of AI is to imitate human intelligence through computers, in that sense, by 
allowing computers to learn. It is also one of the key technologies that are ready to 
transform education .Traditional education seems to be fixed in terms of time, place, and 
prescribed and learning process is continuous, especially at younger students.

AI enables an E-commerce website to recommend products uniquely suited to shoppers 
and enables people to look for products using conversational language or images, as if 
they were interacting with an individual. This has been one of the key missing 
ingredients for a larger Ecommerce revenue share within the retail industry, i.e lack of 
the personalization that a brickand-mortar store can offer. In that same vein, other 
opportunities emerging include using AI to personalize the customer journey. This alone 
could be a huge value-add to online retailers.

Role of Artificial Intelligence in E-commerce
AI plays a crucial role in revolutionizing the e-commerce industry. It offers numerous 
benefits and enhances various aspects of online commerce. Here are some key roles of AI 
in e-commerce: 
1. Personalization: AI algorithms analyze customer data, including browsing history, 
purchase behaviour, and preferences, to provide personalized product recommendations 
and tailored shopping experiences. This helps businesses increase customer engagement 
and conversion rates. 
2. Customer Service: AI-powered chatbots and virtual assistants enable businesses to 
provide 24/7 customer support. These AI assistants can answer customer queries, assist 
with product selection, and handle basic transactions, improving customer satisfaction 
and reducing response times. 
3. Fraud Detection: AI algorithms can detect patterns and anomalies in real-time, helping 
to identify and prevent fraudulent activities such as payment fraud and account hacking. 
This enhances security and builds trust among customers. 
4. Inventory Management: AI algorithms can analyze historical sales data, market 
trends, and other factors to optimize inventory levels, ensuring that products are 
available when and where they are needed. This reduces stockouts and overstocking, 
leading to cost savings and improved customer satisfaction. 
5. Supply Chain Optimization: AI can optimize the supply chain by analyzing data from 
various sources, including suppliers, warehouses, and transportation systems. This helps 
businesses streamline operations, reduce costs, and improve delivery efficiency. 

Overall, AI in e-commerce empowers businesses to deliver personalized experiences, 
improve operational efficiency, and enhance customer satisfaction, ultimately driving 
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growth in the online retail industry.

Today's consumers demand a personalized shopping experience. Customers are more 
likely to feel a connection to a company's brand if they are treated like individuals. 
Receiving a service tailored to their needs will make them feel important, which in turn 
will improve the likelihood that they will make a purchase. Accenture found that when 
customers are acknowledged, remembered, and given appropriate advice, 75% are more 
likely to make a purchase. Or the findings of a Forbes survey suggest that 80% of 
consumers are more likely to purchase from a company that tailors its offerings to the 
individual needs of its customers. In addition, according to an Epsilon report, 80% of 
customers are much more inclined to engage with a company that offers them a 
personalized experience. Virtual shopping assistants or e-commerce chatbots can direct 
the consumer through the purchasing process and provide highly individualized product 
suggestions. As virtual sales agents, AI-powered e-Commerce chatbots or virtual 
assistants can replicate the in-store shopping experience, engage with customers in new 
ways, increase customer loyalty, improve the customer experience of the brand, and 
sales process efficiency.

Conclusion
Several businesses incorporate AI and Machine Learning into their operations. By 
utilizing a chatbot or AI-powered virtual assistant, businesses can not only increase 
revenue but also save money and provide superior customer service. AI-powered virtual 
assistants and chatbots help businesses provide better customer experiences, which can 
ultimately drive business growth and success. Businesses utilize AI as a potent 
instrument for predicting customer behavior in order to enhance the overall customer 
experience.
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Abstract

Financial services firms have been using AI in their processes for decades. Shortly after 

the advent of genAI, it became evident that these firms because so much of what they do 

is language based had a greater potential than most others to capitalize on large language 

models (LLMs). In fact, the tasks that take up almost half of all the time spent by 

financial services employees are well suited to either automation or augmentation. It's no 

surprise, therefore, that financial services businesses are exploring, investing in and 

implementing AI at a faster rate than other industries.

Keywords: Artificial Intelligence. Financial Management

Introduction

In recent years there has been a resurgence of interest and AI has found innovative 

applications in the global financial services industry. The availability of big data, 

improved technology, cloud computing and faster special purpose hardware have been 

key drivers of the latest AI innovation wave. AI capabilities and machine learning (ML) 

are boosting growth in the emerging Fintech market. Broadly speaking, the term 

“Fintech” describes the new technologies, services and companies that have changed 

financial services. It includes (but is not limited to): cryptocurrencies, blockchain, robo-

advising, smart contracts, crowdfunding, mobile payments and AI platforms. In 2017 AI 

topped the list as a key trend in financial services and Fintech.

In the last 60 years the AI field has experienced its share of successes and failures. 

Currently, governments around the world are competing to create superior AI facilities 

and research with a view to AI being a lever for greater economic power and influence. 
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Between 2012 and 2016 the US invested $18.2 billion into AI compared with $2.6 billion 

in China and $850 million in the UK. The Japanese Government Pension Investment 

Fund (the world's biggest manager of retirement savings) is considering AI to ultimately 

replace human fund managers. In February 2018, BlackRock announced it would 

establish an AI lab. With $6.3 trillion assets under management, the firm already 

employs text analysis and analyses corporate website traffic and smartphone geolocation 

data and is now looking at ML to deploy in asset management.

Most hedge funds and financial institutions do not openly disclose their AI approaches to 

trading (for proprietary reasons), but it is believed that ML and DL play an important role 

in calibrating real-time trading decisions. It also involves neural networks, fuzzy logic 

and pattern recognition. There are four common AT strategies that are now briefly 

described. Signal processing is a mathematical extension of technical analysis based on 

the art of filtering to eliminate noise and discern trading patterns. Secondly, there is a 

strategy is known as market sentiment. In this strategy the computer is entirely unaware 

of market activity until it is fed model market data flows and then the algorithm becomes 

aware of market agitation and participant activity. 

The objective of market sentiment is to provide the algorithm the appropriate context to 

analyse and learn market psychology of supply and demand. Third, there is an AT 

strategy known as news reader which does not react to major political events unless it is 

taught how to artificially read news headlines. Finally, the AT strategy known as pattern 

recognition enables a machine to learn, adapt and react when patterns arise creating 

revenue opportunities.

Opportunities and challenges of AI for finance

The financial industry has already started adopting GenAI. OECD (2023) provides 

several recent examples: Bloomberg recently launched a financial assistant based on a 

finance specific LLM, and the investment banking division of Goldman Sachs uses 

LLMs to provide coding support for in-house software development. Several other 

companies use GenAI to provide financial advice to customers and help with expense 

management, as well as through co-pilot applications.
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Despite these potential benefits and growing adoption, LLMs also create new risks for 

the financial sector. They are prone to “hallucinations”, i.e., to generate false information 

as if it were true. This can be especially problematic for customer facing applications. 

Moreover, as algorithms become more standardized and are uniformly used, the risk of 

herding behaviour and pro-cyclicality grows.

Challenges can arise in a world with an increasing adoption of AI agents in finance and in 

sectors affecting finance, without oversight and security measures. In the short-term, this 

might include cyber security, fraud and unequal access due to hyper-personalised digital 

financial assistants; in the mid-term, potential liquidity crisis, or a structural over-

reliance on AI agents. AI agents could also pose significant systemic risks if their 

behaviour is highly correlated, their actions difficult to explain and missing oversight or 

behaviors are not transparent or misaligned.

There are various risks associated with using AI in financial services; one of the most 

significant is the spread of misinformation, leading to potential market manipulation and 

fraudulent transactions, which is an increasing concern across all industries. The risk of 

misinformation and disinformation is ranked first in the short term (up 15 positions from 

the previous year) and fifth in the longer term, based on a cross-industry perception 

survey of more than 1,500 experts who were asked about major global risk concerns two 

and 10 years from now.

The application of artificial intelligence (AI) in financial management  

1. Predictive Analysis for Investment AI can be used to analyze massive market data and 

predict price movements of shares or other assets. Machine learning algorithms can 

identify complex patterns and provide more accurate investment signals. 

2. Financial Chatbots for Customer Service Implementing an AI-based financial chatbot 

can provide more responsive and personalized customer service. This chatbot can 

provide information about accounts, assist in the transaction process, and provide 

financial advice according to individual needs.

3. Risk Management with Fraud Detection AI systems can be used to analyze financial 

transaction patterns and detect potential fraudulent activity. Machine learning 



89

algorithms can learn from suspicious transaction patterns and provide warnings 

automatically. 

4. Automatic Tax Planning AI can be used to automatically process and analyze a 

company's financial information, assisting in tax planning and identifying potential tax 

savings. This can improve the accuracy of tax calculations and ensure compliance with 

complex tax regulations. 

5. Market Sentiment Analysis AI can monitor and analyze market sentiment by 

collecting and analyzing data from various sources, including social media, news, and 

industry reports. This helps companies to understand market perceptions and make 

better decisions. 

6. Prediction of Company Financial Performance Machine learning algorithms can be 

used to predict a company's financial performance based on historical data and external 

factors. This helps companies in strategic planning and long-term decision making.

7. Automation of Routine Financial Processes The use of AI-based RPA (Robotic 

Process Automation) can help in automating routine financial tasks, such as processing 

invoices, recording transactions, and preparing financial reports. This increases 

efficiency and reduces the potential for human error.

8. Customer Understanding and Service Personalization AI can analyze customer data to 

understand consumer needs and behavior. This allows financial companies to present 

offers, products and services that are more personalized and tailored to individual 

preferences. 

These applications reflect how artificial intelligence has become a valuable tool in 

optimizing processes and decision-making in financial management, creating added 

value through more sophisticated data analysis and more adaptive solutions.

Conclusion

An AI designed for efficient asset allocation might start exploiting market inefficiencies 

in ways that lead to increased volatility or systemic imbalances. Artificial intelligence 

combined with the internet of things (IoT) will result in physical things becoming more 

adaptive and responsive which will extend their useful lives. AI is viewed in the financial 

services sector as a technique that has the potential to deliver huge analytical power. Yet 

many risks still need to be addressed. Many AI techniques remain untested in financial 
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crisis scenarios.
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gmam§e
 _{hbm AmajUm_wio J«m_rU g_mOmV ñWm{ZH$ nmVirda Zdr gÎmm Ho$§Ðo {Z_m©U Pmbr. ñWm{ZH$ _{hbm§À`m 
ZoÎm¥Ëdm§À`m {dH$mgmbm AZwHy$b dmVmdaU {Z_m©U Pmbo. J«m_rU ̂ mJmV _{hbm§Zm ZdrZ AmìhmZo nobÊ`mMr g§Yr 
{_imbr AmË_{dœmg dmT>bm.Am{U J«m_rU {dH$mg MbZm {_imbr Amho.

àñVmdZm
 n§Mm`V amO ì`dñWoMm n{aM` ̂ maVmgmR>r Iyn OyZm Amho. hr ì`dñWm \$ma àmMrZ H$mimnmgyZ Agë`mMo 
g§X^© Eo{Vhm{gH$ XñVEodOmVyZ d àmMrZ J«§WmVyZ gmnS>VmV. naH$r`m§À`m AmH«$_Um_wio `m g§ñWm _moS>H$irg 
Amë`m. B§J«O amOdQ>rV _moS>H$irg Amboë`m g§ñWm Zï Ho$ë`m. Ý`m` Am{U gÎmm gaH$mar A{YH$m-`m§À`m 
hmVmV Ho$§{ÐV Pmë`m. J«m_rU ì`dgm` ~§X nS>bo Am{U bmoH$m§Mo bmo§So> ehamH$So> OmD$ bmJbo. ñdmV§Ë`© MidirV 
_hmË_m Jm§YrOtZr IoS²>`mH$So> Mbm Ago g§~moYyZ J«m_ ñdamÁ`mMr H$ënZm _m§S>br. Ë`mVyZ n§Mm`VamO ì`dñWoV 
_wb^yV d ì`mnH$ AW© àmá Pmbm. ñdmV§Ë`© àmárZ§Va 2 Am°ŠQ>mo Am°ŠQ>mo~a 1957 amoOr VËH$mbrZ n§VàYmZ 
n§S>rV Odmhabmb Zohê$ `m§Zr n§Mm`V amO ì`dñWoMo {aVga CX² KmQ>Z Ho$bo. {VWyZ I-`m AWm©Zo n§Mm`V amO 
ì`dñWoÛmam J«m_rU {dH$mg ̀ moOZm am~{dÊ`mg gwê$dmV Pmbr. n§Mm`V amO ì`dñWo_Ü`o bmoH$emhr {dHo$§ÐrH$aU 
EH$ ̂ mJ AgyZ bmoH$emhr ì`dñWm Imobda éO{dÊ`mgmR>r n§Mm`V amO ì`dñWm {dñVmarV hmoUo Am{U A{YH$ 
_O~yV hmoUo Amdí`H$ AgVo. Ë`m_wio bmoH$emhr ì`dñWoV g_mOmVrb àË`oH$ KQ>H$m§Mm gh^mJ Ano{jV 
AgVmo åhUyZM g_mOmMm AË`§V _hËdmMm KQ>H$ åhUyZ _{hbm§Mm gh^mJ XoIrb _hËdmMm R>aVmo. nU \$º$ 
aMZmË_H$ \o$a ~Xb H$éZ C{Ôïmn`ªV  nmohMVm `oV Zmhr. Ë`mgmR>r JwUmË_H$, _wë`mË_H$ n{adV©Z hmoUo 
Amdí`H$ AgVo. n§Mm`V ì`dñWobm ~hy df} hmoD$Z XoIrb àË`jmV gh^mJr bmoH$emhr àñWm{nV hmoD$ eH$br 
Zmhr åhUyZ 73 ì`m d 74 ì`m KQ>ZmXwéñVr H$éZ _{hbm§gmR>r n§Mm`VamO d ñWm{ZH$ ñdamÁ` g§ñWmV 1Ü3 
OmJm Ama{jV H$aÊ`mV Amë`m hmM {ZU©` _¡bmMm XJS> R>abm Am{U amOH$r` n{adV©ZmMm nm`m R>abm.
_yi eãX…- _{hbm AmajU, n§Mm`V amO, J«m_rU {dH$mg

n§Mm`V amO
 ~bd§Vam` _ohVm g{_VrÀ`m {e\$maer Zwgma _hmamîQ´>mV n§Mm`V amOì`dñWm àË`jmV  AmUÊ`mgmR>r 
VËH$mbrZ _hgwb_§Ìr dg§Vamd ZmB©H$ ̀ m§À`m AÜ`jVoImbr bmoH$emhr {dHo$§ÐrH$aUmMr g{_Vr OyZ 1960 bm 
ñWm{nV H$aÊ`m Ambr. `m g{_VrZo doJmZo H$m_ H$éZ 15 _mM© 1961 amoOr Amnbm Ahdmb _m§S>bm. `m 
AhdmbmZwgma _hmamîQ´>mV {Oëhm n{afX Am{U n§Mm`V g{_Vr H$m`Xm 1959 H$aÊ`mV `oD$Z 24 _o Vo 14 

_{hbmH${aVm AmajU YmoaU, n§Mm`V amO Am{U J«m_rU {dH$mg

A_a H$m{eZmWOr ^moJo 
am.Vw._. ZmJnya {dÚmnrR>, ZmJnya

àm. S>m°. erbm g§O` IoS>rH$a 
ìhr.E_.ìhr, H$m°_g© Or.E_.Q>r. AmQ²>g© A°ÝS> Oo.Oo.nr. gm`Ý` H$m°boO, ZmJnya
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Am°JñQ> 1961 AIoa {Oëhm {nafXm d n§Mm`V g{_VrMm {ZdS>UwH$rMo H$m_ nyU© Pmbo. 15 Am°JñQ> 1961 nmgwZ 
bmoà{V{ZYr _m\©$V `m g§ñWmZMm H$ma^mambm gwédmV Pmbr. Ë`mdoir n§Mm`VamO g§ñWm§_Ü`o _{hbm§Zm 
H$moUË`mhr àH$maMm dmd XoÊ`mV Ambm ZìhVm. _{hbm§Mo H$m`©joÌ amOH$maU ZgwZ Ho$di Myb Am{U _yb EdT²>`m 
nwaVoM _`m©{XV Amho. Agm g_O hmoVm. Ë`mV _{hbm§Zr Amnbr H$V©ì` j_Vm {gÜX H$éZ XmI{dbr Var gwÜXm 
ñWm{ZH$ amOH$maUmV _{hbm§Mr XIb KoÊ`mV Ambr ZìhVr.
 ~bd§Vam` _ohVm g{_VrZo _mÌ _{hbm§Mm gh^mJ XoIrb Amdí`H$ Amho ho AmoiIyZ n§Mm`Vr g§ñWmdZ 
XmoZ _{hbm gXñ` {Z`wº$ H$aÊ`mMr {e\$mag Ho$br. Ë`mZwgma XmoZ _{hbm§Mr {Z`wº$r Ho$br OmD$ bmJbr na§Vw 
ñWm{ZH$ àñWm{nV nwéf dJ© Amnë`m ZmVog§~§YmVrb _{hbm§Mr {Z`wº$r H$é bmJbo. {Z`wº$r Pmboë`m _{hbm 
~¡R>{H$bm CnpñWV Z amhVm Ë`mÀ`m KarM a{OñQ>a nmR>dyZ Ë`m§Mr ñdmjar {H§$dm A§JR>m KoVbm OmV hmoVm. Ë`m_wio 
n§Mm`V g§ñWm _Yrb Zo_UwH$rÛmao _{hbm§Mm Omo gh^mJ hmoVm. Vmo Zm__mÌ d n{aUm_ewÝ` am{hbm, gd©gm_mÝ` 
AZwgw{MV OmVr d O_mVrVrb _{hbm Va n§Mm`V amO g§ñWmÀ`m H$m`m©b`mV ̀ oÊ`mMo ñdmV§Ë`© ZìhVo. àË`jmV 
amOH$r` gh^mJ Va AeŠ` àm` Jmoïr hmoVr.

_{hbmH${aVm AmajU YmoaU :-
 ñWm{ZH$ amOH$r` à{H«$`oV _{hbm§Mm gh^mJ dmT>mdm Ë`m§Mm {dH$mg ìhmdm Am{U amOH$r` d gm_m{OH$, 
Am{W©H$ Ñï²`m gj_ ìhmì`mV ̀ m CÔoemZo n§Mm`V amO g§ñWm_Ü`o _{hbm§gmR>r 33 Q>¸o$ AmajUmMr VaVwX 1993 
_Ü`o 73 ì`m KQ>ZmXwéñVrZo H$aÊ`mV Ambr. `m _{hbm AmajUm_wio hOmamo dfm©Mm Xwæ`_ nmVirdaÀ`m 
OrdZmZ§Va nwéfm§À`m _mZboë`m amOH$r` joÌmV I`m© AWm©Zo AmO Hw$Ro> _{hbm nmD$b Q>mH$m`bm bmJë`m 
AmhoV. Ë`m_wio amOH$r` joÌmV dfm©Zwdf© amOH$maU H$aUm`m© nwéfm§~amo~a Ë`m§Mr VwbZm H$aUo ̀ mo½` hmoUma Zmhr. 
EdTo>M Zìho Va Ë`m§Zm Amnë`m H$m¡Qw>§{~H$ O~m~Xm`m© gm§^miyZ amOH$maU H$amdo bmJUma Amho. EH$ Jmoï _mÌ 
{Z{üV Amho H$r 33 Q>¸o$ _{hbm AmajUm_wio _{hbm§À`m amO{H$` gh^mJ H$Yrhr Z Wm§~Um`m© à{H«$`obm 
gwédmV Pmbr Amho. AmO g§nyU© XoemVrb n§`m`V amOg§ñWoV 10 bmI _{hbm {ZdSy>Z Amë`m AmhoV Va 
_hmamîQ´>mVrb J«m_n§Mm`Vr _Ü`o 1 bmI _{hbm n§Mm`V amO ì`dñWoV _{hbm§Zm 50 Q>¸o$ AmajU bmJy Ho$bo 
Amho.

J«m_rU {dH$mgmMm AW© :-
 J«m_rU {dH$mgmÀ`m g_ñ`oMo ñdê$n {d{dY Amho. Am{W©H$ ì`dgm`mMm {dH$mg, gm§ñH¥${VH$, gm_m{OH$ 
Am{U d¡Mm{aH$ ÑïrH$moZmV ~Xb KS>{dUo Am{U {ejU, Amamo½` gma»`m gm_m{OH$ JaOm§Mm d gw{dYm§Mm 
{dH$mg H$aUo hmo`.

g§emoYZmMr C{hï²`o…-
 _{hbm AmajUm_wio n§Mm`V amO g§ñWm _Ü`o AmO hOmamo _{hbm bmoH$ à{V{ZYr åhUyZ nXmgrZ Amho. 
na§Vw  Ë`m§À`m ~m~V  Ago ~mobbo OmVo H$r,  _{hbm bmoH$à{V{ZYr åhUyZ \$º$ a~ar ñQ§>n AmhoV. àË`j H$ma^ma 
Ë`m§Mo Zdao {H§$dm BVa Hw$Qw>§~mVrb ì`{º$ nmhVmV. Ë`m J«m_g^obm {H§$dm VmVS>rÀ`m ~¡R>H$rbm hOa ZgVmV. 
H$Xm{MV Ë`m hOa Agë`m Var g^oV Amnbo _V _m§S>V ZmhrV. Ë`m§À`m_Ü`o {ZU©` j_Vm Zmhr, Ë`m§À`mV 
AmË_{dœmg, ZoV¥ËdJwU ZmhrV Ë`m§Zm amOH$r` H$m_H$mO O_V Zmhr. EH§$XarV _{hbm AmajU YmoaU A`eñdr 
Pmbo Amho H$m ? d Ë`m_wio J«m_rU {dH$mgmbm H$amM MbZm {_imbr Amho H$m ? Ë`mMo AÜ``Z H$ê$Z emoY 
KoÊ`mMm à`ËZ àñVwV emoY {Z~§Ym_Ü`o H$aÊ`mV Ambm Amho. àñVwV {df`mÀ`m AÜ``Z H$aÊ`mH${aVm emoY 
AÜ``Z joÌ åhUyZ dYm© {OëømVrb Amdu VmbwŠ`mMr {ZdS> Ho$br Amho.
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1 n§Mm`V amO ì`dñWoVrb _{hbm AmajUmMm J«m_rU {dH$mgmda Pmbobm n{aUm_ Aä`mgUo.
2  _{hbm ZoV¥ËdmImbrb ̀ eñdr àH$ën Am{U Ë`m§À`m A§_b~OmdUrVrb AmìhmZo g_OyZ KoUo.
3 _{hbm gj_rH$aUmÀ`m ÑïrZo AmajU YmoaUmMr Cn`wº$Vm Am{U _`m©Xm {díbo{fV H$aUo.
4 _{hbm§À`m gh^mJm_wio J«m_rU g_mOmV Pmboë`m gm_m{OH$ Am{U Am{W©H$ ~Xbm§Mm AmT>mdm KoUo.
g§emoYZmMr J¥{hVH¥$Ë`o…-
{df` AÜ``ZmÀ`m AZwf§JmZo J¥hrVH¥$Ë`m§Mr _m§S>Ur Imbrb à_mUo Ho$br Amho.
1. _{hbm AmajUmZo n§Mm`VamO g§ñWm_Ü`o _{hbm§Mm amOH$r` gh^mJ dmTy>Z J«m_rU {dH$mgmbm MbZm 
{_imbr Amho.
2 J«m_ nmVirdarb gÎmoV _{hbm§Mm amOH$r` gh^mJ n{aUm_H$maH$ {XgV Amho.
3 _{hbm AmajU YmoaU _{hbm§À`m g~brH$maUmgmR>r nmofH$ R>abo Amho.
g§emoYZ nÜXVr
AÜ``ZmH$arVm Amdu VmbwŠ`mMr {ZdS> Ho$br AgyZ 2015 Vo 2020 _Ü`o Pmboë`m J«m_n§Mm`V, n§Mm`V 
g{_Vr d {Oëhm n{afXoÀ`m {ZdS>Uw{H$V {ZdSy>Z Amboë`m _{hbm bmoH$à{V{Z{YZm g_J« _mZÊ`mV Ambo.
 àñVwV AÜ``ZmgmR>r Ag§^mì`Vm Z_wZm {ZdS> nÜXVrVrb ghoVwH$ Z_wZm {ZdS> nÜXVrMm dmna H$éZ {dœZr` 
àm_m{UH$ Am{U à{V{Z{YH$ ñdénmÀ`m J«m_n§Mm`V, n§Mm`V g{_Vr d {Oëhm n{afXoVrb 100 _{hbm 
CÎmaXmË`mMr Z_wZm åhUyZ {ZdS> Ho$br Amho. _wbmIV, AZwgwMr d {ZarjU nÜXVrMm VÏ` g§H$bZmgmR>r Cn`moJ 
Ho$bm. Ë`mZwgma VÏ`mMo dJuH$aU gmaUrH$aU H$éZ {díbofZ Ho$bo Amho.
gm_m{OH$, Am{W©H$, amOH$r` Am{U àemg{ZH$ pñWVrMo {díbofU
Amdu VmbwŠ`mVrb n§Mm`V _{hbm à{V{ZYtÀ`m _wbmIVtda AmYm{aV ho {díbofU Ë`m§À`m gm_m{OH$, 
Am{W©H$, amOH$r` Am{U àemg{ZH$ pñWVrMo {díbofU H$aVmo. `m_Ü`o _{hbm§À`m n§Mm`V amO ì`dñWoVrb 
gh^mJ, AS>MUr Am{U Ë`m§Mr H$m`©j_Vm ̀ m§Mm g_mdoe Amho.
gm_m{OH$ pñWVr
{ejUmMm ñVa
{ejUmMm ñVaê$
75 _{hbm§H$So> {H$_mZ _mÜ`{_H$ {ejU Amho.
20… _{hbm§Zr Cƒ {ejU KoVbo Amho.
5… _{hbm A{e{jV AgyZhr ZoV¥Ëd H$aV AmhoV.
Hw$Qw>§~mMm nm{R§>~m
 60… _{hbm§Zm Hw$Qw>§~mMm nm{R§>~m Amho.
25… _{hbm§Zm g_mOmVrb nwéfgÎmmH$ {dMmam§_wio AS>Wio ̀ oVmV.
15… _{hbm amOH$r` {ZU©` KoVmZm g§H$moM H$aVmV.

Am{W©H$ pñWVr
ñdV…Mm ì`dgm` {H§$dm CËnÞmMo gmYZê$
30… _{hbm eoVr {H§$dm N>moQo> ì`dgm` H$aVmV.
50… _{hbm KaH$m_mda Adb§~yZ AmhoV.
20… _{hbm ñd`§ghm`Vm JQ>mÀ`m _mÜ`_mVyZ CËnÞ {_idVmV.
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gaH$mar ̀ moOZm§Mm bm^
40… _{hbm§Zm emgH$r` ̀ moOZm g_OVmV Am{U Ë`m§Mm Cn`moJ H$aVmV.
30… _{hbm§Zm ̀ moOZm§Mr _m{hVr Anwar Amho.
30… _{hbm§Zm ̀ moOZm§Mm bm^ {_iÊ`mV AS>MUr ̀ oVmV

amOH$r` pñWVr Am{U H$m`©j_Vm
ZoV¥Ëd Am{U {ZU©`j_Vm
50… _{hbm ñd~imda {ZU©` KoVmV.
30… _{hbm nVr {H§$dm Hw$Qw>§~mÀ`m _mJ©Xe©Zmda Adb§~yZ AgVmV.
20… _{hbm amOH$r` X~mdm_wio ñdmV§Ë`m©Zo {ZU©` KoD$ eH$V ZmhrV.

àemgZmV gh^mJ
70… _{hbm J«m_g^m§Zm CnpñWV amhVmV.
40… _{hbm {dH$mgH$m_m§_Ü`o g{H«$` AgVmV.
10… _{hbm Ho$di Zm__mÌ nX ̂ yfdVmV.

_{hbm AmajUm_wio _{hbm bmoH$ à{V{ZYrÀ`m pñWVrMo {díbofU
 _{hbm bmoH$ à{V{ZYrÀ`m ~m~VMr pñWVr OmUyZ KoVbr Va Ago g_moa Ambo H$r AmajU {_imë`m Z§Va 
18 Vo 40 `m d`moJQ>mVrb _{hbm à{V{ZYtMr g§»`m 40 Q>¸o$ Amho. Va AmajUmZ§Va AZgw{MV OmVr 
O_mVrVrb _{hbm à{V{ZYtMr g§»`m 20 Q>¸o$ Va BVa _mJmg JQ>mVrb _{hbm à{V{ZYrMr g§»`m 20 Q>¸o$ Va 
gd©gmYmaU JQ>mVrb _{hbm bmoH$à{V{ZYrMr g§»`m 20 Q>¸o$ Amho.
  AZwgy{MV OmVr O_mVrVrb _{hbm à{V{ZYrZm H$m_ H$aV AgVm§Zm gÎmmYmar {H§$dm daMT> bmoH$m§H$Sy>Z 
AS>Wio {Z_m©U H$ê$Z Ìmg XoÊ`mMm hoVw AgVmo na§Vw AmVm Ë`m Z Km~aVm n{apñWbm Vmo§S> XoVmV.Ago _wbmIVr 
_Ü`o _{hbm ì`º$ Pmë`m. `mdéZ Ago {XgyZ `oVo H$r, amOH$r` gÎmm AmnU {_idyZ MmbD$ eH$Vmo hm 
AmË_{dœmg ̀ m _{hbm à{V{Z{Y_Ü`o {Z_m©U Pmbobm {XgyZ Ambm. AmajU {_imë`m ~amo~a gw{e{jV _{hbm 
bmoH$ à{V{ZYrMr g§»`o_Ü`o dmT> Pmbobr {XgyZ ̀ oVo. EHy$U CÎma XmË`m_Ü`o 10 dr, 12 dr {eH$boë`m EHy$U 
_{hbm à{V{ZYtMr g§»`m 65 Q>¸o$ Amho. Aem _{hbm à{V{ZYr àË`j R>amd dmMë`m{edm` ghr H$aV Zmhr 
Ago gm§{JVbo. `mdéZ ñnï hmoVo H$r amOH$r` gÎmm Amnë`mgmR>r Zmhr hr {^Vr Ë`m§À`m _YyZ Xya hmoV Amho. 
AmnU gÎmm am~dw eH$Vmo {ZU©` à{H«$`oV g{H«$` ^w{_H$m ~Omdy eH$Vmo hm AmË_{dœmg Ë`m§À`m_Ü`o dmT>bobm 
{XgyZ Ambm.
 n§Mm`V amO ì`dñWoV {ZdSw>U ̀ oUm`m© _{hbm ~hwVm§er amOH$r` nmœ©^w_r Agboë`m Hw$Qw>§~mVrbM AgVmV 
Agm g_O Amho. AmajUmZ§Va hm g_O ImoQ>m R>aV Amho. H$m¡Qw>§{~H$ nmœ©^w_r Agboë`m _{hbm à{V{ZYtMr 
g§»`m J«m_n§Mm`VrV 55 Q>¸o$ n§Mm`V g{_VrV 35 Q>¸o$ Va {Oëhm n{afXoV 15 Q>¸o$ Amho. _{hbm amOH$maUmV 
H$moUË`m H$maUm§Zr Amë`mV ho OmUyZ KoÊ`mMm à`ËZ Ho$bm AgVm Ë`m AmajUm_wioM Amåhmbm g§Yr {_imbr 
Ago gm§JUm`m© _{hbm à{V{ZYrMo à_mU J«m_n§Mm`VrV 80.40 Q>¸o$ Va n§Mm`V g{_Vr d {Oëhm n{afXoV 99 
Q>¸o$ Amho. ̀ mdéZ ñnï hmoVo H$r, ñWm{ZH$ gÎmoV _{hbm§Zm EdT²>`m _moR²>`m à_mUmV AmajUm_wio g§Yr {_imbr. 
Ë`m_wio Amåhr J«m_rU {dH$mgmMm ̂ mJ Pmbmo AmhmoV Ago gm§{JVbo.
{ZîH$f© Am{U {e\$magr
1 _{hbm§Mo n§Mm`V amO ì`dñWoVrb ̀ moJXmZ dmT>V Amho, nU Ë`m§Zm A{YH$ à{ejU Am{U nm{R§>~m Amdí`H$ 
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Amho.
2 ñWm{ZH$ àemgZmZo _{hbm§gmR>r ZoV¥Ëd à{ejU Am{U {S>{OQ>b gmjaVm H$m`©H«$_ am~dmdoV.
3 _{hbm§Zm Am{W©H$Ñï²`m gj_ H$aÊ`mgmR>r gyú_ {dÎmr` _XV Am{U ì`dgm` à{ejU Úmdo
4 g_mOmVrb nwéfàYmZ _mZ{gH$VoV ~Xb KS>dÊ`mgmR>r OZOmJ¥Vr H$amdr.
5 amOH$r` gh^mJ dmT>bmê$ _{hbm§Zr J«m_g^m§_Ü`o _hÎdmMo _wÔo _m§Sy>Z {ZU©` à{H«$`oV gh^mJ KoVbm Amho.
6 gm_m{OH$ gwYmaUm,$ Xmê$~§Xr, ~mb{ddmh amoIUo, Am{U ñdÀN>Vm _mo{h_m ̀ mgma»`m CnH«$_m§_Ü`o 
 _{hbm§Zr nwT>mH$ma KoVbm Amho.
7 J«m_rU {dH$mgmbm MmbZm, _{hbm ZoV¥ËdmImbr Amamo½`, {ejU, Am{U nm`m^yV gw{dYm gwYmaë`m Joë`m 
 AmhoV.
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Abstract:
 This paper examines the role of party politics in shaping Indian democracy, 
emphasizing its impact on governance, political stability, and citizen engagement. It 
explores how India's multi-party system fosters diverse representation while also 
leading to coalition complexities and electoral strategies. The study highlights the 
influence of regional parties, caste dynamics, and identity politics in shaping political 
discourse. It critically evaluates challenges such as corruption, internal party conflicts, 
and ideological shifts, which affect democratic accountability. By analysing historical 
trends and contemporary practices, paper highlights that political parties can help make 
democracy more inclusive, but can also cause problems in the system.

Key words: India, Democracy, Governance, Political Parties, Politics.

Introduction:
       Indian democracy is one of the most diversified and largest democracy in the world 
with a population of 1.4 billion. Indian democracy is the largest democracy in the world 
with people of every caste and religion taking part in the elections from every part of the 
country making the democracy successful. Party politics place major role in shaping the 
Indian democracy and making it a well-known democracy throughout the world. India 
has a multi-party system which reflect country's vast socio-cultural, religious, linguistic 
and regional diversity.
      India got independence on 15th August 1947, since it's independence, India has 
witnessed the rise of multi-party system and political parties gained importance in the 
democratic setup of the country. Since Independence, party politics in India has seen 
various changes from single party dominance to multi-party system, all political parties 
played important role in shaping the countries democracy. Political parties are the real 
representatives of the citizens of the country in the democracy and ensure peoples 
interest and ideology are represented in the parliament.
        Indian National Congress (INC) formed in 1885 emerged as the sole political party 
for nationalist struggle against the British rule. Post independence INC dominated the 
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Indian politics for several decades with their leader's forming government in Central as 
well as State Government. However, as democracy matured, opposition and other 
regional parties came to prominence and formed government. Today Indian democracy 
consists of many national and regional political parties other than Indian National 
Congress like Bhartiya Janata party (BJP), All India Trinamul Congress (AITC), 
Bahujan Samajwadi Party (BSP), Dravid Munnetra Kazhagam (DMK), Samajwadi 
Party (SP) etc which have significance influence in state and national politics.
        India is a vast country with large landscape and diverse people having difference of 
opinions, still people in the country are living peacefully. Indian political parties are also 
not different as political parties also have diverse ideologies and values, while some 
parties advocate for secularism and social Justice while other emphasize nationalism, 
religious identity and economic reforms. Regional parties on the other hand focus on 
state specific issues, often focusing on linguistic, ethnic or cultural identities. This 
diversity in ideology and values of political parties gives importance to Indian 
democracy as well as bring challenges such as coalition politics, frequent political 
instability and rise of Identity based politics.
       Political parties have played important role in shaping Indian democracy as they 
have become the face of Indian politics. This paper, Party Politics in Indian Democracy 
explores the evolution, characteristics, challenges and impact of party politics in Indian 
democracy with its implication for governance and development.

Historical evolution of party politics in India: 
     From emergence of Indian National Congress in 1885 to present time, political parties 
have experienced significant change in the structure and functioning of political parties 
and passed through various faces of evolution such as, 
· Pre-Independence Era 
There were five political parties which came into being in India before 1947. 'Indian 
National Congress' was the oldest party established in 1885 followed by 'All India 
Muslim League' established in 1906, 'Hindu Mahasabha' established in 1915, 'Justice 

1
Party' established in 1917 and 'Communist Party of India' established in 1925.  These 
political parties were formed before independence and evolve with time serving the 
interest group associated with them. Some of the political parties like INC were 
primarily advocating for independence of the country while others represented specific 
ideologies, communal or class interests during struggle for independence.
· Post Independence Dominance of Indian National Congress (1947 – 1967) 
        India got its independence in 1947, after the Independence Congress party rose to 
dominance forming government in central as well as in states. INC during the period had 
strong leaders like Jawaharlal Nehru, Sardar Vallabhbhai Patel, Motilal Nehru and 
others who were the face of Congress which has helped the country to get independence. 
INC's presence all over the country with strong leaders led to its dominance in the 
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elections and formation of both central and state government. Opposition party during 
that time like communist Party and Bhartiya Jan Sangh (predecessor to BJP) were 
relatively weak during the period.
· Era of Political Fragmentation (1967 – 1989)
      The 1967 elections marked the beginning of decline in congress dominance as 
several states elected non-congress governments. Under C. N. Annadurai, in 1967, 
DMK became the first party other than INC to win the state level elections with a clear 

2
majority on its own in any state in India.  Emergency laid down by Indira Gandhi in 1975 
and the formation of Janta Party government in 1977 demonstrated new era of coalition 
politics and opposition unity.
· Coalition Era and Rise of Regional Parties (1990 – 2014)
      The 1990 witnessed the rise of regional parties like Samajwadi Party (SP), Bahujan 
Samaj party (BSP), Telugu Desam Party (TDP), and All India Anna Dravida Munnetra 
Kazhagam (AIADMK) and others playing significant role in national as well as regional 
politics. It was the period where majority of the government were formed out of coalition 
and major political parties like BJP and INC formed alliance with smaller regional 
parties to form stable government. BJP and INC both formed and led stable government 
throughout the period showcasing the strength of coalition government.
· Dominance of BJP (2014 – Present)
       After INC's dominance during the period of 1947 – 67, BJP became the only political 
party to show such dominance in Indian politics with winning general elections with 
comfortable majority. Since 2014, BJP under Narendra Modi leadership emerged as 
single majority party with INC and other political parties significantly weakening. The 
politics in this period focused on nationalism, economic reforms with the strong central 
leadership.

Characteristics of Indian Political Parties: 
      Indian political parties over the period of time from India's independence to present 
times have shown distinct characteristics which has accompanied them in their course of 
action in the Indian politics,
· Multiplicity of Political Parties
       India has a multi-party system with 6 national parties, 58 state parties and 2,763 

3
unrecognised parties.  National political parties in India is recognised as, if it secures 6% 
of valid votes in any four or more states in a general election to the Lok Sabha or 
legislative assembly and wins 4 Lok Sabha seats or wins 2% of Lok Sabha seats in a 
general election with candidates elected from at least three states or recognised as state 

4
party in four states.  Similarly for recognition of state party, 6% of valid votes in the state 
in a general election to the legislative assembly and wins two assembly seats or wins 3% 
of seats in the legislative assembly or three assembly seats whichever is more or wins one 
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Lok Sabha seat for every 25 seats or fraction there of allotted to the state in a general 
5

election to the Lok Sabha.
Table 1: National Parties in India

Source: Election Commission of India.

Sr No. Name of the Party Symbol reserved Address 

1 Aam Aadmi Party Broom 206, Rause Avenue, 
DDU Marg, New 
Delhi - 110002 

2 Bahujan Samaj Party Elephant [in all 
States/U.T.s except 

in the State of 
Assam, where its 

candidates will have 
to choose a symbol 

from out of the list of 
free symbols 

specified by the 
Commission] 

Bungalow No. 29, 
Lodhi Estate, New 
Delhi - 110003. 

3 Bhartiya Janata Party Lotus 6-A Deen Dayal 
Upadhyaya Marg, 
New Delhi - 110002 

4 Communist Party of 
India (Marxist) 

Hammer, Sickle and 
Star 

A.K. Gopalan 
Bhawan, 27-29, Bhai 
Vir Singh Marg 
(Gole Market), New 
Delhi - 110001 

5 Indian National 
Congress 

Hand 24, Akbar Road, 
New Delhi - 110011 

6 National People's 
Party 

Book Plot No.90A, 
Lachaumiere 
District, East Khasi 
Hills District, 
Shillong-793001 
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· Ideological Diversity of Indian Political Parties
        Indian political parties reflect the diverse social, cultural, and economic fabric of 
this country. The parties show range in their ideology from socialism and communism to 
liberalism and conservatism and finally to regionalism, reflecting diverse aspirations of 
this heterogeneous population of India. The three main national parties show fairly 
distinct ideological profiles. The Indian National Congress (INC) has traditionally called 
for secularism, democratic socialism, and the welfare state. It favours harmonious 
growth and social equity. The Bhartiya Janata Party (BJP), based on Hinduism or 
Hindutva, focuses on cultural nationalism, market-driven political change, and an 
authoritative central state. Leftist parties, among them the Communist Party of India and 
the Communist Party of India (Marxist), or CPI-M, generally follow principles of 
Marxism and Leninism.
· Caste and Religion in Politics:
        Caste and religion play a significant role in shaping political dynamics, particularly 
in diverse societies like India. These identities often influence voting patterns, party 
affiliations, and policy decisions. Political parties frequently mobilize support by 
appealing to specific caste or religious groups, fostering a sense of community or 
exclusion. While caste-based and religious politics can address historical injustices or 
marginalization, they also risk deepening social divides and encouraging identity-based 
polarization. The interplay of caste and religion in politics highlights the tension 
between democratic inclusivity and divisive identity politics, emphasizing the need for 
equitable representation while promoting social harmony and unity.
· Regionalism
Regional aspirations have given rise to parties like Shiv Sena, SP, BSP, AIADMK, DMK 
and others, these parties prioritize state specific issues over national concerns. “Some of 
the important regional parties which formed governments in various states include DMK 
and AIADMK in Tamil Nadu; National Conference in Jammu and Kashmir, Telugu 
Desam in Andhra Pradesh, Asom Gana Parishad in Assam; Maharasthrawadi Gomantak 
Party in Goa; Mizo National Front in Mizoram; Sikkim Sangram Parishad in Sikkim; All 
Party Hill Leaders Conference in Meghalaya and Indian National Lok Dal (INLD) in 
Haryana. Some of the regional parties were also partners in the coalition governments 
formed in several States after the fourth general elections of 1967. At the Centre also, of 
late the Regional Parties have been able to play critical role in helping formation of 
Congress government. DMK, a regional party, supported Mrs. Indira Gandhi's 
government after split in the party in 1969 and enabled her to carry on government 
despite loss of majority in the Parliament. Telugu Desam was the pillar of strength for the 

6
United Front and later the National Democratic Alliance”.
· Marginal role of Independents
      Role of independents in Indian election is minimal as very few gets elected in the 
elections of the country. Political parties play a major role in the elections as majority of 
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their candidates win in the elections. In India, the number of independents elected to Lok 
Sabha from 1952 to date shows their marginal and declining role in our political process 

7
over time. Number of independents elected in 1957 were 38 to just 7 in 2024.
Table 2: Independents Elected to Lok Sabha:

Source: Election Commission of India

Impact of Party Politics on Governance and Development:
        Party politics plays a pivotal role in shaping governance and development within a 
democratic framework. While it provides a platform for diverse voices and fosters 
accountability, it can also lead to inefficiencies and conflicts. Below is an analysis of the 
positive and negative impacts of party politics on governance and development.  
Positive Impacts  
1. Representation of Diverse Interests
   Party politics ensures that various social, cultural, and economic groups are 
represented in governance. Political parties advocate for specific policies aligned with 
their ideologies, giving a voice to marginalized communities and addressing their 
developmental needs.  

Y ear N o. of Seats F illed  N o of Independents 
E lected  

Percentage of 
Independents W ho 

L ost D eposit 

1952 489 38 66.6  

1957 494 42 60.1  

1962 494 20 79 

1967 520 35 86.2  

1971 518 14 94 

1977 542 9  97.2  

1980 529 9  98.9  

1984 542 5  99.7  

1989 529 12 98.9  

1991 534 1  99.5  

1996 542 9  99.7  

1998 542 6  99.1  

1999 543 6  99.1  

2004 543 5  99.4  

2009 543 9  99.3  

2014 543 3  99.5  

2019 543 4  99.6  

2024 542 7  99.6  
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2. Accountability and Checks
      In a multiparty system, the presence of opposition ensures that the ruling party 
remains accountable. Opposition parties monitor government actions, preventing 
misuse of power and ensuring that governance is transparent and aligned with public 
interests.  A strong and effective opposition is the need of the hour to ensure that the 
elected government at the Centre would perform “with minimum government and 
maximum governance”, be transparent, responsive and accountable and does not 
assume arbitrariness in its actions neglecting the interests of the nation. A united, 
committed, effective and meaningful opposition is a must in Parliament to promote a 
responsible and reasonable debate in the decision-making process for enacting laws for 

8
the welfare of the people.
3. Policy Innovation through Competition  
       Party politics encourages competition among political parties to perform better. To 
gain public support, parties often propose and implement innovative policies and 
programs that drive development in areas like education, healthcare, and infrastructure.  
4. Strengthening Democratic Institutions 
       Political parties play a key role in maintaining and strengthening democratic 
institutions. Through electoral processes, they ensure that governance operates within 
the framework of constitutional norms and legal mandates, promoting stability and 
development.  
5. Mobilization of Public Participation
       Parties mobilize people to participate in the democratic process by engaging in 
debates, voting, and policy formulation. This leads to increased public awareness and 
involvement in developmental issues, fostering community-driven governance.  
Negative Impacts 
1. Policy Paralysis due to Partisan Politics 
        Party politics often leads to deadlocks, particularly in coalition governments or 
polarized systems. Rivalries between parties can obstruct legislative processes, delaying 
crucial decisions and hampering development projects.  
2. Focus on Short-Term Gains
       Political parties sometimes prioritize populist measures over long-term 
developmental goals. For instance, excessive subsidies or politically motivated welfare 
schemes may strain public finances, adversely impacting sustainable development.  
3. Corruption and Favouritism 
       Party politics can lead to corruption, with resources being allocated to 
constituencies or groups loyal to the ruling party. Nepotism and favouritism undermine 
the equitable distribution of developmental benefits, creating disparities.  
4. Polarization and Social Division 
      Parties often resort to identity-based politics, emphasizing caste, religion, or regional 
divides to garner votes. This approach can polarize societies, fostering conflict and 
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diverting focus from developmental priorities.  
5. Disruption of Governance through Power Struggles  
        In pursuit of political power, parties may engage in activities like horse-trading, 
frequent elections, or no-confidence motions. These power struggles destabilize 
governments, leading to inefficiencies and delayed execution of developmental projects.  

Challenges of Party Politics in India:
1. Corruption and Criminalization
      The nexus between politicians and criminal elements leads to lowering of democratic 
values and governance. The increasing number of politicians having criminal records 
raises concerns about the quality of representation and also raises question on free and 
fair elections in the country.
2. Populism and Short-Term Policies
       Parties often resort to populist measures to win elections, neglecting long-term 
developmental goals. Freebies and subsidies are used as tools to acquire votes, straining 
public finances which ultimately have to be paid by the citizens affecting the country in 
the long-term goals.
3. Erosion of Internal Democracy
       Many parties lack internal democracy, with leadership often concentrated in a single 
family or individual. Dynastic politics is prevalent in almost all the political parties 
affecting the grass-root workers as they do not get the opportunity to work for the 
country.
4. Polarization and Identity Politics
        The use of religion, caste, and ethnicity to polarize voters has deepened societal 
divisions. Communalism and caste-based mobilization often overshadow 
developmental issues. In recent times caste and religion based politics is on the rise as 
almost all the political parties are doing caste based politics. 
5. Coalition Instability
      The coalition era has witnessed frequent government collapses due to ideological 
differences and power struggles among allies. The absence of a clear majority often 
leads to formation of coalition government. “Divergent interests of coalition partners 
can lead to frequent disagreements and government instability as first NDA government 
fell in 1998 after just 13 months and at the same time decision-making can be slow due to 
the need for consensus among coalition partners as Left parties withdrew support from 

9
the UPA-I government over Indo-US nuclear deal in 2008”.
6. Influence of Money and Media
      The role of money power in elections has increased, with parties relying heavily on 
corporate donations and opaque funding mechanisms. The media's bias towards certain 
parties lowers the principle of free and fair elections.
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Recent Trends in Indian Party Politics
1. Shift Towards Presidential-Style Campaigns
      Elections are increasingly centred around individual leaders rather than party 
ideologies. The focus on leaders like Narendra Modi and Mamata Banerjee highlights 
this trend.
2. Use of Technology and Social Media
       Political parties extensively use social media platforms to reach voters and shape 
public opinion. Digital campaigns have become a critical tool in modern elections. 
Digital media is becoming more routinized for campaigning and political 
communication in India. It is stated that social media played a vital role in the massive 

10
victory of the BJP in the 2014 election.
3. Strengthening of Regional Parties
        Despite the dominance of national parties, regional parties continue to influence 
governance through coalition politics. Recently completed 2024 Lok Sabha election 
once again showed the importance of regional political parties as BJP had to take help of 
regional parties to form the government.
4. Decline of Congress
      The Congress Party's inability to adapt to changing political dynamics and its lack of 
strong leadership have led to its decline. It has also resulted in the decline of the role 
opposition plays in the Indian democratic system.
5. Polarization and Nationalism
       The rise of nationalism as a political tool has intensified polarization, with parties 
taking starkly opposing positions on issues like religion, citizenship, and secularism.

Conclusion
        Party politics in Indian democracy is a reflection of the country's complex social 
fabric and dynamic political landscape. While political parties have contributed to the 
deepening of democracy, their shortcomings, including corruption, polarization, and 
lack of internal democracy, pose significant challenges. The future of Indian democracy 
depends on addressing these issues and ensuring that party politics remains a means to 
serve the people rather than a tool for power struggles. As India continues to evolve, its 
party politics must adapt to meet the aspirations of a diverse and dynamic population 
while upholding the values of democracy and good governance.
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Abstract :-
 The communal way of life came into being as a natural consequence of human 
sociality. In the course of time, various theories like Monocracy, Communism, Nazism, 
Fascism, Anarchism, Democracy came into existence as a management technique by 
using wisdom and upward experience to manage this community life. To bring about the 
overall development of the individual. Some of these practices still exist today for noble 
purposes, while others have faded away with the passage of time.
 Although a non- violent society is ideal as an anarchist state, in today's situation it 
is not possible to completely abolish the state system immediately, then search for a 
revenue system that is better than the ideal state, that is, the second best. Gandhi felt it 
necessary. In Gandhi's thinking, the practical second ideal has got an equally important 
place as philosophical ideals. Gandhi gives the name Swarajya to this viable ideal. 
Gandhi's idea of   self- government is based on the twin foundations of representative 
government and the conscious and organized democracy that disguises it. Violence has 
not been successful in communism in terms of creating a social structure based on justice 
by removing social injustice or in bringing about radical social transformation, but in 
democracy no matter how much socialization is given, its inherent disorder cannot be 
eliminated. 

Keywords – 
 Swarajya, Untouchability, Gram Rajya, Society, Government, Non-violence

Introduction :-
                      Until Gandhiji emerged on the political horizon, at least from the platform 
of the Congress, independence was only defined as the withdrawal of British power from 
India. The positive meaning of freedom was that the foreign power went away and the 
own power came. Gandhi gave a more inclusive and positive interpretation of freedom. 
According to him, freedom is of three types namely political, economic and moral. 
Freedom in the political context should not mean the occupation of the country by 
military force and the complete liberation of the country from foreign and foreign 
capitalists as well as from its native brethren. A morally free society is possible only 
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when the dignity of each individual is established and equality is the basis of all social 
relations. Only on the foundation of truth and non- violence can such a society stand, the 
ideal self- rule that Gandhi described as Rama Rajya, not associated with Dasaratha's son 
Rama, but in which inequality of wealth and poverty, as well as caste and gender 
disparity, is eradicated, everyone will receive justice in a cheap, prompt and innocent 
manner; Everyone shall have freedom of worship and speech. He envisioned a state in 
which the basic needs of all would be met, a society free from hunger, fear, addiction and 
violence.
 Gandhiji wanted independent India to be governed by the consent and will of the 
people. Gandhiji's Swarajya means the right of people to shape their own destiny 
according to their will and to enrich their lives through their own efforts.

Purpose:-
1)  The usefulness and relevance of Gandhiji's Swaraj thoughts in today's times is 
 clear to do
2)  To explore the changes in Indian social system according to Gandhiji's Swarajya 
 thought.
3)  To discuss how Gandhiji's message of Swarajya relates to the development of the 
 Indian  people.
4)  To review the plans which can be implemented according to the idea of self- 
 government  for the political and economic development of the country

Swarajya :-
         While defining Swarajya Mahatma Gandhi says. What I mean by Swarajya is the 
government of Hindustan by the consent of the people, that consent being expressed by 
the votes of the majority of adult male and female citizens. Some of those citizens may be 
natural born citizens and some may be admitted citizens, but all of them must have done 
their share of physical labor in the service of the state and must also be registered as 
voters. But Gandhi emphasizes functional ethics more than this institutional form of 
representative government. He advocates parliamentary democracy, but not always for 
limited work. Gandhi has condemned British political institutions in very strong terms. 
Parliament they call barren, because, in their opinion, it has not yet done a single good 
thing by its own intellect. Also elsewhere they denounce her as a harlot because she is 
controlled by a frequently changing minister. Therefore, although they accept the 
compromise that some of these organizations should be implemented in this country, 
they basically have no respect and trust for them. Western democracy is Nazism and 
fascism he was of the opinion that it is a mild form. Rather, they say, it is a beautiful mask 
to hide the Nazi- fascist tendencies of imperialism. Parliament in Gandhi's ideal state 
would not be like this. Because it will not act under such external pressure, and secondly 
that only the best representatives will be elected over it.
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 Hence, they define Swarajya as a democracy for the poor and for the masses. They 
call him Ram Rajya. Gandhi's dream of perfect relationship between man and society is 
Ram Rajya.
 Their emphasis is on people power rather than representative institutions. True 
self- government will not come into being because power is in the hands of a few, but it 
will come about only when everyone develops the ability to resist the misuse of that 
power. That is, Gandhi believed that Swarajya can be established only by teaching the 
masses about their ability to regulate and control power.
 Swarajya, according to Gandhi, is a legacy of only a few educated and wealthy 
people and will not work. There will be no place for any ethno- religious discrimination. 
It will be for everyone. As much as it will be for the educated rich, in fact it will be more 
for the blind, the crippled, the millions who sweat and starve. He writes in one place that 
the Swarajya of my dream is a Swarajya for the poor. It cannot be said that complete self- 
government has been achieved until such things happen. According to Gandhi, Swarajya 
can be said to be complete only when it is as much for the peasants as for the princes, as 
much for the cultivators as for the rich landlords. As much for Hindus as for Muslims and 
equally for Parsis, Jains, Jews and Sikhs. There will be no discrimination on the basis of 
caste, religion, social status. The term Swarajya and the path of truth- non- violence 
adopted for its attainment, according to Gandhi, testify to the fact that that Swarajya will 
not be superior to some people, biased to some and prejudiced to others, it will inevitably 
be egalitarian and secular.
  Gandhi's idea of   Swaraj has an important economic aspect. They are of the opinion 
that our Swaraj is only for the poor. Gandhi's idea of   Swaraj was square. Gandhi believed 
that political freedom would be on one corner of the square, economic freedom on the 
second, moral social freedom on the third and religious freedom on the fourth corner.
 Politically, Ramrajya is a perfect democracy in which there is no place for disparity 
on the basis of non- property or caste, caste, religion, sex, etc., in which the people own 
the land and the state. There is justice, freedom of speech and press, and the reason all 
these things are possible is that they are enforced by the law of self- accepted morality. 
Gandhi's Swarajya was the kingdom of God on earth, the kingdom of virtue. It was a non- 
violent society full of freedom, equality and social justice.
 The hands of lakhs of people should join hands for the construction of Swarajya, 
because it is only through this that such great power can emerge. Democracy can only 
succeed on the strength of such collective power. It is only through collective effort that 
the desired achievement can be achieved when the efforts of a superior individual 
succeed. Then no matter how good it is, there is always a downside. And that is society 
can never realize its collective power. The whole force of the society must be mobilized 
for the fulfillment of the constructive programme.
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Gramswarajya :-
 Gramswarajya is the centerpiece of Gandhiji's ideal state. An ideal state would be 
like an ancient village in India. Every village has an important place in it will remain The 
vision of India is seen not in a few cities but in numerous villages. The backbone of 
Gandhiji's concept of Ram Rajya is the concept of Gram Rajya. Only if the king is aware 
of the plight of his weak subjects and has the urgency to reform it will be a real 
democracy. Equality, people's sovereignty, cheap- immediate and equitable justice were 
the characteristics of Gandhian Gramswarajya.

Untouchability :-
 As much as Gandhi was aware of the virtues that had prevailed in Indian society, he 
was wary of the vices that had prevailed throughout the ages. India is at the same time full 
of virtues of mercy, chastity and austerity as well as vices like sin and barbarism. We 
should all make a concerted effort to eradicate these vices. He believed that 
untouchability in Hinduism was even more reprehensible than the untouchability of the 
British imperialists. Untouchability is the biggest obstacle in India's path to Swaraj. If we 
liberalize the practice of untouchability in the name of culture, it won't be long before the 
very existence of our country is erased from the face of the earth.
 At one place Gandhi says, I think the question of untouchability is more important 
than Swarajya. Thus after taking note of this abominable practice in Hinduism, the so- 
called untouchables are advised to be patient. If you fight the fight of untouchability 
violently or forcefully, your fight will not be successful. Because by destroying the 
inhuman practice like untouchability you are doing a religious work in a way. So how 
can one use violent or satanic means while doing religious work? So if you try to end 
untouchability by force or brute force, your mission will never succeed. Ignoring 
abolition and hoping for Indian freedom is like turning your back on the sun and hoping 
for his darshan. Young India in a 1920 article in, he says that adherence to untouchability 
will not entitle Hindus to freedom and that even if freedom is achieved, they will not be 
able to defend it. Untouchables are called Gandhi Harijans. Because we are all children 
of God.

Indian society :-
 In his short book, Creative Programs, he drew attention to mental disorders like 
addiction. The ill effects of alcohol, opium and drug abuse were seen in Indian society. It 
was Gandhiji's longing that this addiction, which paralyzes man on both mental and 
physical levels, should be eradicated. He also challenges the society's highly- educated 
doctor class to come up with new propaganda techniques to promote alcoholism. 
Gandhiji also did not agree to force the drunkards or ganjakars during the prohibition of 
alcohol. An addict should be converted only through a well- planned way of non- 
violence. If addiction is done by force or violence, it will be temporary. That addiction 
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will rear its head again as soon as the opportunity arises. m. Gandhi says that women and 
student volunteers working with selfless motives should take the initiative and motivate 
the addicts to get rid of addiction with love. It was Gandhi's view that these dreams 
should be used in a virtuous way for the fulfillment of these dreams.
 The social system in Gandhiji's kingdom is based on caste system. There will be 
only four varnas in the society Brahmin, Kshatriya, Vaishya and Shudra but the class of a 
person will be determined by his work and not by lineage. Gandhiji allows a person from 
one class to move to another class according to his merits. Also the social status of a 
person doing different types of work will be same. No one is superior or inferior. A 
person who works as a carpenter is as good as a person who works as a doctor. Also the 
salary of their profession will be same. Every person should continue his family 
business. Gandhiji's social structure is based on work.

Educational approach :-
 Gandhiji thought about all aspects of life. He had thought carefully about 
education. Keeping in mind that proper education is needed for national development, he 
presented his educational approach, he was of the opinion that book education is useless. 
At the same time the psyche should get practical education. Without it, life will not be 
successful. A prosperous human life is based on ethic education should not only acquire 
knowledge, but it should also develop a character- rich personality. Education should 
develop patriotism. One should feel love for one's countrymen. Our education should be 
done in our own language. Thus, the subject is easily understood and the pride of the 
language awakens. Parents who teach their children through English do a disservice to 
their child and society.

Swarajya-Surajya :-
 No one can deny this historical fact that great men who make history by their own 
efforts cannot make history as per their mind. According to this saying, the India of the 
dream of this great man, who created history with his own life and death, has not yet 
come true. British rule is gone but is Swarajya Surajya? The answer to this question has 
to be negative. Urbanization is increasing rapidly while the villages are seen to be 
disappearing. In the background of terrorism, provincialism, criminalization, 
corruption, violence against women, poverty, poverty, exploitation, extortion, disparity, 
youth addiction, unemployment, depression, moral degradation of the society, following 
the ideology of Indian land, people, society, culture, Acceptance of self- government 
based on Gandhiji's political, economic, social, moral square is the need of the hour.

Conclusion:
1) The concept of freedom in Swarajya is very advanced, noble, universal.
2) Swarajya insisted on the sacrificial Eastern civilization rather than the yogic Western 
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civilization.
3) Emphasis was placed on character education, moral education and vocational 
education along with practical education in Swarajya.
4) Swarajya expected only service from lawyers, doctors and teachers.
5) Swarajya insisted on making the rulers people- oriented.
6) Constructive programs suggested by Swarajya for complete social transformation, 
communal unity, elimination of untouchability, prohibition of alcohol, village industry, 
village cleanliness, character education, respect for women, linguistic unity, economic, 
social equality, welfare of agricultural labourers, welfare of underprivileged, 
consciousness among students, self- discipline etc. The purpose of the activities can be a 
tool for the transformation of the entire society.
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eoVH$ar g§KQ>ZoMo 'Q' Am§XmocZ

S>m°. A{dZme ~. AdMQ>
pìh.E‘.ìhr.H$m°‘g©, Oo.E‘.Q>r. AmQ>©g, Oo.Oo.nr.{dÚmZ ‘hm{dÚmc¶, 

dY©‘mZ ZJa, ZmJnya

çLrkouk 
  Hkz"Vkpkj Eg.ktsp xSjçdkj] Qlo.kwd vkf.k vuSfrd ekxkZpk voyac d:u dsysY;k 
xSjO;ogkj gks;- gh ,d lkekftd] jktdh; vkf.k vkfFkZd leL;k cuyh vlwu dks.kR;kgh ns'kkP;k 
fodklkr eksBk vMFkGk fuekZ.k djhr vkgs- Hkz"Vkpkj gs Hkkjrh; O;oLFksyk ykxysyh ,d Hk;adj 
dhM vlwu ;kr loZlkekU;kaps eksBîk çek.kkr vkfFkZd 'kks"k.k gksrkuk fnlwu ;srs- ljdkjh 
dk;kZy;kr 'ksrdÚ;kaps çyafcr ç'u Rofjr lksMfo.ks vkf.k çHkkoh ;a=.kk fuekZ.k dj.ks gk ;k  
vkanksyukpk eq[; mís'k Bjowu 'kjn tks'khauh 'ksrdjh la?kVusP;k ek/;ekrwu Hkz"Vkpkj fojks/kh' 
vkanksyu pkyfoys- tsOgk 'kjn tks'khauk  letys dh ljdkjh vf/kdkjh 'ksrdÚ;kapss  'kks"k.k dfjr 
vkgsr] rsOgk ljdkjh vf/kdkÚ;kaoj vadq'k Bso.;klkBh ukansM vf/kos'kukr Hkz"Vkpkj fojks/kh 
vkanksyukph ?kks"k.kk dj.;kr vkyh- 1942 e/;s egkRek xka/khauh fczfV'k ljdkjfo#) Hkkjr NksM+ks 
vkanksyu dsys gksrs] ;k vkanksyukyk baxzthr quit India movement vls EgVys tkrs- ;k 
vkanksyukrhy gs vk| v{kj ?ksÅu 'ksrdjh la?kVusus laiw.kZ Hkkjrkr Hkz"Vkpkj fojks/kh vkanksyu 
pkyfoys- 

'kks/kfuca/kkpk mís'k
1] 'ksrdjh la?kVusP;k ek/;ekrwu pkyfo.;kr vkysY;k Hkz"Vkpkj fojks/kh vkanksyukpk  vH;kl 
dj.ks-
2] Hkz"Vkpkj fojks/kh vkanksyukph ;'kLohrk rikl.ks- 

eq[; 'kCn 
'ksrdjh] Hkz"Vkpkj] vkanksyu] ykp

'kks/kfuca/kkps lk/kus
'kks/kfuca/kklkBh çkFkfed o nq¸;e lk/kukapk okij dj.;kr vkyk vkgs-

Hkz"Vkpkj fojks/kh vkanksyu pkyo.;klkBh 'ksrdjh la?kVusP;k eq[;ky;kus dkgh egÙokps fu;e 
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r;kj dsys gksrs- lokZuk ;k fu;ekps dkVsdksji.ks ikyu dj.ks vfuok;Z gksrs- gs fu;e [kkyhyçek.ks 
gksrs-1  
1½ çR;sd ftYákr rhu lnL;kaph Hkz"Vkpkj fojks/kh lferh LFkkiu dsyh tkoh- tj 'kD; vlsy rj 
,d lnL; odhy dk;ZdrkZ vlkok-
2½ 'ksrdÚ;kaUkh rØkj Qä ftYgk dk;kZy;krp uksanokoh- rkyqdk fdaok cktkjisB  Lrjkojhy 
dk;ZdR;kZauh v'kk rØkjh Lohdk: u;sr- tj 'ksrdjh rØkj ?ksÅu vkY;kl R;kauk ftYgk 
dk;kZy;kr tkÅu rØkj uksanfo.;kps funsZ'k fnys ikfgts-
3½ ftYgk orZekui=kr ckreh fdaok tkfgjkr nsÅu 'ksrdÚ;kauk ykpslac/khP;k rØkjh ftYgk 
dk;kZy;kr uksanfo.;kcíy lwpuk djkO;kr-
4½ 'ksrdÚ;kaph rØkj ftYgk dk;kZy;kr uksanowu ?ks.;kr ;koh- [kksVîk rØkjh uksanowu la?kVusl 
rksaM?k'kh ikM.;kpk ç;Ru gks.ks 'kD; vkgs- ;klaca/kh fo'ks"k dkGth ?;koh-
5½ fo'ks"kr% rØkj dj.kkÚ;k 'ksrdÚ;kl xkokar eku vkgs fdaok ukgh o tkP;k fo#) rØkj vkgs 
R;k vf/kdkÚ;kph Hkz"Vkpkjkcíy cnukeh vkgs fdaok ukgh ;kcíy ckjdkbZus pkSd'kh djkoh-
†½ pkSd'khr rØkj ;ksX; vkgs vls okVY;kl ikp :i;kP;k LVWEi isijoj 'ksrdÚ;kadMwu loZ 
rØkj ri'khyokj fygwu ?;koh- rØkjhr rØkjnkR;kaps uko] xko] laiw.kZ iÙkk] ykp ?ks.kkj~;k 
vf/kdkÚ;kaps ukoa] gqík] [kkrs] ykpsph jDde] T;k dkekdfjrk ykp ?ksryh R;kps Lo:i] ykp 
fnY;kph rkjh[k- osG 'kD; vlY;kl lk{khnkjkaph ukos o iÙks v'kh ekfgrh vlkoh-
7½ brdh r;kjh >kY;kuarj la?kVusP;k fuoMd dk;ZdR;kZaauh vf/kdÚ;kaph HksV ?;koh- dk;ZdR;kZal 
Hkz"Vkpkj fojks/kh lferhP;k rhu lnL;kaiSdh nksu lnL; vlkosr-
8½ vf/kdkÚ;kl 'ksrdÚ;kauh dsysyh ys[kh rØkj nsÅu ok nk[kow u;s- R;kaP;k fo:) rØkj vkgs 
vls rksaMh lkaxkos o ykpsph jDde ijr ns.;kph fouarh djkoh- R;kaps uko tkghj gks.kkj ukgh vls 
vk'oklu R;kyk |kos-
9½ ykpsph jDde ijr ns.;kl R;kus udkj fnY;kl o R;kP;kfo#)ph rØkj [kjh vkgs ;kaph [kk=h 
iVY;kl dk;kZy;kleksj fuoMd 'ksrdÚ;kapk ?ksjko ?kky.;kph O;oLFkk djkoh-
10½ ykpsph jDde ijr fnY;kl 'ksrdjh la?kVusP;k tkghjlHksr rh jDde rØkjnkj 'ksrdÚ;kl 
ykp[kksj vf/kdÚ~;kps uko u ?ksrk ijr ns.;kr ;koh-
11½ ykp[kksj vf/kdkjh] dk;ZdR;kZl myV ykp ns.;kpk ç;Ru djrhy fdaok ykpspk vkjksi 
R;kaP;koj ykn.;kpk ç;Ru djrhy ;klaca/kh dk;ZdR;kZaauh fo'ks"k dkGth ?;koh-
12½ 'ksrdjh la?kVusP;k e/;orhZ dk;kZy;kl] ftYgk dk;kZy;kl uksan >kysY;k rØkjh] fudkyh 
dk<ysys çdj.ks] çR;sd çdj.kh feGkysyh jDde ;klaca/kh osGksoGh vgoky ikBokok Eg.kts 
çR;sd ftYákrhy vkanksyuklaca/kh ;ksX; rh çfl)h 'ksrdjh la?kVd o brj orZekui=kr nsr 
;sbZy-
13½ ykpyqpirhP;k çdj.kkaph la[;k eksBh vl.ks Qkj egÙokps ukgh- çdj.k FkksMh ?ksryh rjh 
pkysy i.k R;kaph dlwu rikl.kh djkoh o ykpsph jDde ;'kLohfjR;k ijr feGowu nk[kfo.ks gs 
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tkLr egÙokps vkgs-

vkanksyukpk çHkko
 v'kkçdkjph fu;ekoyh 'ksrdjh la?kVusP;k dk;kZy;kdMwu loZ usrs vkf.k dk;ZdR;kZauk 
tkghj dj.;kr vkyh- T;k dk;ZdR;kZP;k vaxh ojhy loZ fu;ekaps ikyu dj.;kph {kerk vkgs 
vlsp lnL; Eg.kwu fu;qä dj.;kr vkys- ;k vkanksyukph ?kks"k.kk 'ksrdjh la?kVusps ts"B usrs 
Jhjaxjko eksjs ;kauh 1990 e/;s dsyh- Hkz"Vkpkj pystko] Hkz"Vkpkjh uksdj'kkghpk f/kDdkj vlks* 
v'kk ?kks"k.kk ns.;kr vkY;k gksR;k-2  ;kuarj ukxiwj ftYg;kr nksu ;'kLoh ç;ksxgh dj.;kr 
vkys- ;kiwohZ v'kk vkanksyukyk lq:okr >kY;kps dkgh mnkgj.ks c?kk;yk feGrkr-
 'ksrdjh la?kVusP;k ykrwj ftYg;krhy vgenuxj rkyqD;kr 'ksrdjh la?kVusP;k 
dk;ZdR;kZauh  ,d lqanj ;qäh okijyh- xkokrhy fHkarhaoj Hkz"Vkpkj dk ,d ekeyk crkb;s vkSj ,d 
gtkj :i;s buke ikb;s 3 vls isafVxus fyfgys- gs okpwu =Lr 'ksrdjh R;kaP;kdMs ;sÅ ykxys- 
R;kaP;kdMhy loZ iqjkO;kaph iMrkG.kh d:u R;kauk ,dk fuf'pr fno'kh la?kVusP;k eq[;ky;kr 
cksyfo.;kr vkys- ;k ?kVuseqGs Hkhrhps okrokj.k fuekZ.k >kys- rØkj nkR;klg vkB'ks yksdkapk 
ekspkZ vf/kdkÚ;kP;k dk;kZy;koj xsyk- R;kauk lkax.;kr vkys dh] rqEgkyk ekj.ks] fuyafcr dj.ks 
fdaok vVd dj.ks gk vkepk mís'k ulwu Hkz"Vkpkj Eg.kwu ?ksrysyh jDde 'ksrdÚ~;kauk ijr djk 
vls lkax.;kr vkys- vf/kdkÚ;kus 'ksrdÚ;kaph jDde ijr dsyh- ;k vkanksyukr dqBY;kgh çdkjph 
vçh; ?kVuk ?kMyh uOgrh- ftYgk cktkj lferhps çca/kd] xzkeh.k c¡dsps 'kk[kk çca/kd] Hkweh 
vf/kxzg.k dk;kZy;kP;k vf/kdkÚ;kauh ?ksrysY;k jDdek ijr dsY;k- ,dVîk vgeniwj ;sFkhy 
'ksrdÚ;kaps nksu yk[kkis{kk tkLr jDde Hkz"Vkpkj fojks/kh vkanksyukus ijr feGowu fnys- 4 ;k 
vkanksyukeqGs 'ksrdÚ;kae/;s vkRefo'okl fuekZ.k >kyk- ;kuarj dqBY;kgh dk;kZy;kr 'ksrdjh 
la?kVuspk fcYyk ykoysyk dk;ZdrkZ fnlY;kl R;kaps dke vk/kh d:u fnys tkr- v'kh ekfgrh 
vusd dk;ZdR;kZauh vkiY;k oS;fäd vuqHkokrwu lkafxryh-
 paæiwj ftYg;krhy ekth vkenkj o 'ksrdjh la?kVusps v/;{k Jh vWM- okeujko pVi 
;kauh ;k vkanksyukpk okij d:u vusd Hkz"V vf/kdkÚ;kauk tsjhl vk.kys gksrs- 'ksrdjh la?kVusps 
gYyhps v/;{k Jh vfuy ?kuoV vkiY;k eqyk[krhr lkaxrkr dh] Hkz"Vkpkj fojks/kh vkanksyukyk 
vkEgh ywV okilh fdaok pih vkanksyu Eg.kr gksrks- 'ksrdÚ;kadMwu iSls ?ksÅugh 'ksrdÚ;kaph dkes 
dsyh ulsy rj R;k 'ksrdÚ;kadMwu vWfQMsOghV fygwu ?ks.ks] R;kaph 'kgkfu'kk d:u iSls olwy djhr 
gksrks- tj R;k vf/kdkÚ;kaus gs ekU; dsys ukgh rj R;kP;k rksaMkyk dkGs Qklwu] MksD;kojps v/ksZ dsl 
dk<wu R;kaph f/kaM dk<yh tkr- v'kk vkØed ifo;kZeqGs vusd 'ksrdÚ~;kaps iSls olwy djrk vkys- 
;k vkanksyukeqGs vf/kdkj~;kÚ;kauh Hkz"Vkpkj dj.ksp can dsyk gksrk- 
 5  varukZn'k ;k ekfldkr çdkf'kr eqyk[kkrh 'kjn tks'kh lkaxrkr dh] ljdkj 
'ksrÚ;klkaBh vusd iWdst nsrkr; i.k c¡dsr 'ksrdÚ;kaP;k [kkR;koj fdrh iSlk ;srks- gs lkaxrkuk rs 
Eg.krkr- fu;kstu lferhpk ,d vgoky lkaxrks dh fnYyhe/kwu 65 :i;s xjhckadfjrk fu?kkys rj 



115

R;kiSdh Qä ,d :i;k xjhcki;aZr iksgprks- jktho xka/khP;k dkGkr :i;kpk [kpZ >kyk rj 15 
iSls csMîkrhy xjhcki;aZr ;srkr- 6  ;ko:u gs Li"V gksrs dh] ç'kklu O;oLFksr fdrh eksBîk 
çek.kkr Hkz"Vkpkj gksr gksrk- brdsp uOgs rj loZlkekU; vf'kf{kr fdaok vYif'kf{kr 'ksrdjh ;k 
Hkz"Vkpkjkps% cGh iMr gksrs- ,o<sp uOgs rj vusd dkeklkBh vf/kdkjh 'ksrdÚ;kadMs iS'kkph 
ekx.kh dkjk;ps; i.k 'ksrdjh la?kVusP;k Hkz"Vkpkj fojks/kh vknksyukeqGs 'ksrdÚ;kaps 'kks"k.k Fkkacys 
rlsp rks rkB ekusus vf/kdkÚ;k'kh cksyw ykxyk gksrk-
 'ksrekykyk jkLr Hkko u nsÅu ljdkj 'ksrdÚ;kaps 'kks"k.k djhr gksrh- 'ksrdjh 
dkekfufeÙk ljdkjh vf/kdkÚ;kadMs xsY;kl rks iS'kkph ekx.kh djhr vls- ;k dkj.kkeqGs 1997 
iklwu vf/kd çHkkohi.ks 'Q' vkanksyu pkyfo.;kr vkys- ^usrk] rLdj] xqMk] vQlj] nk;s ck;s] 
e/;eekxhZ eaMy eafnj&efLtnoknh ns'k ds nq"eu pys tkoA^^7  gk ukjk loZ= fuuknw ykxyk- 
çR;sd ftYg;kaP;k ç'kkldh; dk;kZy;kiq<s vkanksyukps Qyd yko.;kr vkys- cqy<k.kk] 
;orekG] ukf'kd] ukansM bR;knh ftYg;kr uohu dsaæ m?kM.;kr vkys- gs vkanksyu dsoG 
egkjk"Vªkiqjrsp lhfer u Bsork laiw.kZ Hkkjrkr ;k vkanksyukpk çpkj çlkj Ogkok Eg.kwu 10 o 11 
uksOgsacj 1997 jksth fdlku leUo; lferhus gs vkanksyu laiw.kZ Hkkjrkr pkyfo.;kps Bjfoys- 
ns'kkP;k fodklkP;k vkM ;s.kkÚ;k Hkz"V uksdjnkjkauk pys tko ps vkns'k ns.;kr vkys- e/;çns'k 
fdlku iapkrQsZ lruk ;sFks 22 lIVsacj 1997 jksth Hkz"Vkpkj mUewyu vfHk;ku* lq: dj.;kr vkys- 
egkjk"Vªkçek.ks 'Q' vkanksyu lq: djhr vlY;kph ?kks"k.kk iapk;rhps v/;{k Jh- deys'k flag ;kauh 
tkghj dsys-8  v'kkçdkjs vusd jkT;kr v'kkp 'kk[kk LFkkiu d:u Hkz"Vkpkjh uksdj'kgkaoj 
fu;a=.k feGfo.;kpk ç;Ru 'ksrdjh la?kVusP;k orhus dj.;kr vkyk- 
 Hkkjrh; tursr vtwugh ç'kklu pkyfo.;kph {kerk ukgh gs foLVu pfpZyps okD; [kjs 
gksrkuk fnlwu ;srs- Hkkjrkrhy jktdkj.kh vkf.k uksdjnkjkauh Hkkjrkph vkf.k 'ksrdÚ;kaph nqnZ'kk 
dsyh  vkgs- R;keqGs ;kauk ;ksX; let ns.;klkBh 'ksrdjh la?kVusus pkyfoysys Hkz"Vkpkj fojks/kh 
vkanksyu egÙokps gksrs- dsoG Hkz"V vf/kdkaÚ;kpk fojks/kp uOgs rj dk;Z{ke] dr`ZRooku 
uksdj'kkgkaP;k ikBh'kh mHks jkg.;kps dke 'ksrdjh la?kVusus dsys gksrs- eqacbZ egkikyhdsps mik;qä 
Jh xks-jk- [kSjukj ;kaP;koj [kksVs vkjksi ykowu] R;kP;koj çk.k?kkrd gYys d:u] R;kauk uksdjhrwu 
dk<.;kr vkys gksrs- v'kk çkekf.kd vf/kdkÚ;koj gks.kkÚ;k vU;k;kfo#) 1 tqyS 1994 jksth ,d 
rklkpk jkLrk jksdks vkanksyu 'kjn tks'khaP;k usr`Rok[kkyh pkd.k ;sFkhy rGsxko QkVîkoj ikj 
iMys-9  laiw.kZ egkjk"Vªkr ;k vkanksyukps iMlkn meVys gksrs- v'kk çkekf.kd vf/kdkÚ;kus usR;kaps 
o Hkz"V vf/kdkaÚ;kps çdj.ks m?kM dsY;keqGs R;kaP;koj fuyacukph dk;Zokgh dj.;kr vkyh gksrh- 
;k vf/kdkÚ;kP;k ikBh'kh mHks jkg.;kps dke 'ksrdjh la?kVusP;k orhus dj.;kr vkys-

fu"d"kZ
 Hkkjrkyk yqV.;kps dke fczfV'kdkyhu xksÚ;k baxztkauh dsys gksrs- rsp dke vkt 
bafM;krhy Hkz"Vkpkjh vf/kdkjh djhr gksrs- Qjd Qä o.kkZpk gksrk- rs xksjs fczfV'k gksrs vkf.k  gs 
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vkiysp Hkkjrh; dkGs baxzt vkgs- 1990 rs 2000 ;k dkGkr laiw.kZ egkjk"Vªkr 'Q' vkanksyu 
[ksMksikMh iksgpys gksrs- 'ksrdjh la?kVuspk fcYyk ykowu dqBY;kgh dk;kZy;hu dkekyk xsY;kl 
R;kps dke yxsp fouk[kpkZus gksr gksrs- v'kk vkBo.kh vusd 'ksrdjh dk;ZdrsZ lkaxrkr- ;k 
vkanksyukeqGs Hkz"V vf/kdkaÚ;kdMwu 'ksrdÚ;kaps gks.kkjs 'kks"k.k Fkkacys vkf.k 'ksrdÚ;kapk vkRefo'okl 
ok<yk- vktgh 21 O;k 'krdkr laiw.kZ turk ;k Hkz"V vf/kdkÚ;kaeqGs =Lr vkgs- vUuk gtkjsuk lq)k 
vf/kdkÚ;kaoj opd fuekZ.k dj.;klkBh vusd osGk vkanksyu djkos ykxys gksrs- ;k vkanksyukph 
lq:okr 'ksrdjh la?kVusus 1990 P;k n'kdkr dsyh gksrh- ;k vkanksyukr cÚ;kiSdh ;'k 
feGkY;kP;k uksanh 'ksrdjh la?kVd e/;s çkIr gksrkr-  

lanHkZ xzaFklwph
1- 'ksrdjh la?kVd] fnukad 6 vxLr 1990] i`- Ø- 03
2- mejhdj vuar] osMsihj] iwoksZä]i`- Ø- 122
3- tks'kh 'kjn] l-Hkk-dh] iwoksZä] i`- Ø- 110
4- fdÙkk i`- Ø-111
5-  /kuoV vfuy] çR;{k eqyk[kr] fnukad 26 ekpZ 2018] vkohZ ¼NksVh½ o/kkZ- 
6- ek- tks'kh 'kjn] ve`regksRloh Lejf.kdk] 2009&2010 iw- Ø- 283
7-  'ksrdjh la?kVd] fnukad 21 lIVsacj 1997- i`- Ø- 07
8-  'ksrdjh la?kVd] fnukad 6 uksOgsacj 1997] i`- Ø- 06
9- 'ksrdjh la?kVd] fnukad 6 tqyS 1994] i`- Ø- 16
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çLrkouk  
 Hkkjrh; LokraR;Z y<îkps egkes# egkRek xka/kh ;kauh txkyk ekuo/keZ f'kdoyk- ekuoh 
thoukP;k fofo/k ç'ukaoj R;kauh R;kaps fopkj O;ä dsysys vkgsr- egkRek xka/khP;k dk;kZpk xkSjo 
djrkuk Q‚Ulhl usYlu Eg.krkr- xka/khth vfOnrh; gksrs] R;kaP;k fLFkrhrhy ,dV;k ek.klkus 
,dk egku lkezkT;kyk gyfoY;kps nqljs mnkgj.k ukgh- —rhe/;s Mk;kstsuhl uezrsr lsaV Q‚Ulhl 
rj cq/nheÙksr l‚dsVhl vls R;kaps O;äheRo gksrs- vkiyk m ís'k lk/; dj.;klkBh usgehp 
cyç;ksxkoj voyacwu vl.kk&;k jkT;drZ~;kauk R;k ekxkZrhy Qksyi.kk xka/khthauh fl/n d:u 
fnyk- vkRehd fu"Bk gs jkT;laLFksP;k lÙksoj vkf.k 'kähojgh fot; feGfoys gs R;kauh çR;{k 
vkiY;k mnkgj.kkauh fl/n d#u nk[kfoys gksrs- Q‚Ule/khy fy;‚u cYe ;kauh xka/khthps eksBsi.k 
lkaxrkuk EgVys vkgs dh] 'eh xka/khthauk d/khp ikghys ukgh- R;kaph Hkk"kk eyk voxr ukgh- R;kaP;k 
ns'kkr eh d/kh ik;ns[khy Bsoyk ukgh- rjh i.k R;kP;k e`R;wus vxnh toGP;k nksLrkapk e`R;w 
>kY;klkj[ks eyk nq%[k gksr vkgs' vYcVZ vkbZuLVkbZu us egVys vkgs fd egkRek xka/khlkj[kk 
ek.kwl ;k i`Fohrykoj gksÅu xsyk vlk fo'okl dnkfpr Hkfo"; dkGkrhy fi<;k Bso.kkj ukgh- 

'kks/k fuca/kkps mfí"Vs &
1- egkRek xka/khaP;k vlgdkj fopkjkpk vH;kl dj.ks-
2- egkRek xka/khauh pkyfoysY;k ekulhd] lkekftd –"Vhus lq/kkj.kkRed ifj.kkekpk 
  vH;kl dj.ks-
3- egkRek xka/khthaP;k vlgdkj fopkjkaph l|dkyhu çLrqrrk rikl.ks-

la'kks/ku i/nrh &
;k v/;;uke/;s egkRek xka/khthauh ekulhd] lkekftd] vkfFkZd lq/kkj.kkapk
nq¸;e rF;kaP;k vk/kkjs ekaM.kh dsyh vkgs-
 1920 e/;s yksdekU; fVGdkaP;k fu/kukuarj Hkkjrh; bfrgklkr egkRek xka/kh ;kaP;k 
:ikus ,dk egku foHkwrhus ços'k dsyk- fczVh'kkauh Hkkjrkoj jkT; djhr vlrkuk ;sFkhy yksdkaP;k 

_hmË_m Jm§YtÀ`m AghH$ma MidirMr àñVwVVm

S>m°. _{Zf H$mÝhm MìhmU
_hmË_m Jm§Yr H$bm dm{UÁ` _hm{dÚmb` 

nma{edZr, {O. ZmJnya
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vkRefo'oklkoj ?kkyk ?kky.;kps dke gsrwiqjLlj dsys- fczVh'kkaP;k ;k NqI;k uhrhewGs Hkkjrh;kae/;s 
dekyhpk U;quxaM fuekZ.k gksowu R;kpkp ijh.kke ;sFkhy yksdkaph ekulhdrk xqyke >kyh gksrh- 
egkRek xka/khuh lqekjs 20 o"ksZ nf{k.k vkfQdsr [kpZ dsys ;k fn?kZ okLrO;kr frFks vl.kkjk oa'kHksn] 
o.kZHksn] jaxHksn ;kaps froZ pVds Lor% gk egkRek xka/khauk clys- ;k vU;k;kyk okpk QksM.;klkBh 
nf{k.k vkfÝdsr R;kauh lR;] vfgalk] lR;kxzg] miks"k.k] lfou; dk;nsHkaxklkj[;k vfgald 
ekxkZP;k tksjkoj ihMhrkauk U;k; feGowu fnyk Hkkjrh; turse/;s vlgdkj rRokP;k ek/;ekrwu 
xka/khauh vkRefo'okl vf/kd –< o o`/nhaxr dsyk-1 1920 iklwu toGikl rhu n'kds dksVîko/kh 
Hkkjrh;kaps ;'kLoh usr`Ro d:u Hkkjrkrhy cyk<î fczVh'k lÙksfo#/n vfgalk] vlgdkj o 
lR;kxzg ;k ekxkZpk voyac d:u xka/khthauh ns'kO;kih tuvkanksyus mHkkjyh-

vlgdkj vkanksyukph  ik'oHkweh &
 egkRek xka/kh ç.khr vfgalkRed vlgdkjkP;k dk;ZØekus 1920 lkyh Hkkjrkrhy jktdh; 
vU;k;kfo#/n lkewnkf;d çfrdkjkP;k pGoGhrwu çkjaHk >kyk baxztkaps Hkkjrkrhy lkezkT; dsoG 
'kL= vL=kaP;k tksjkoj voyacwu ukgh rj Hkkjrkrhy yksdkauh R;kauk fnysY;k lgdk;kZeqGs rs 
brdh o"kZ ;sFks fVdwu jkfgys yksdkaps lgdk;Z gkp dks.kR;kgh 'kklu O;oLFkspk ik;k vlrks- 
'vuSfrd o cstckcnkj v'kk baxzt ljdkjyk Hkkjrh;kadMwu feGr vlysys lgdk;Z vki.k dk<wu 
?ksrys rj baxztkauk ,d fnolgh ;sFks jkT; pkyfork ;s.kkj ukgh vlk ;qähokn egkRek xka/khpk 
gksrk- Eg.kwu R;kauh vlgdkjkph pGoG lq# djrkuk ,dk o"kkZr LojkT; v'kh ?kks"k.kk dsyh- 
R;kaP;k lR;kxzgkP;k y<;kr cfg"dkjkP;k y<;kr cfg"dkjkiklwu djcanhi;aZr vusd 
dk;ZØekP;k rRokpk varHkkZo dj.;kr vkysyk gksrk- egkRek xka/khauh xks[kY;kauk vkiys jktdh; 
xq: ekuys gksrs- rs ekoGoknh gksrs o R;kapk baxztkaP;k U;k;cq/nhoj J/nk vkf.k fo'okl gksrk- 
lun'khj pGoGhoj R;kapk fo'okl gksrk- lq:okrhyk egkRek xka/khapkgh baxztkaP;k U;k;ç.kkyhoj 
fo'okl gksrk ijarw gk R;kpk fo'okl dkgh eghU;krp Qksy Bjyk- fganw LFkkukr lgL= 
dkarhdkjdkaP;k o brj jktdh; usR;kaP;k pGoGh caxkyP;k QkG.khuarj ok<Y;k gksR;k] ;koj 
ljdkjph nMi'kkgh ok<yh gksrh-
2 ljdkjus jktæksg fojks/kh dk;nk d:ugh R;kaP;k jktæksgh dkjok;k ek= deh >kY;k uOgR;k 
Eg.kwu ljdkjus j‚ysV ;kaP;k  v/;{krs[kkyh ,d lferh useyh- R;k vgokykuqlkj
1 jktæksgh O;ähojhy [kVyk gk;dksVkZP;k rhu U;k;kf/k'kkP;k [kkl dksVkZr xqIri/nrhus 
pkyfoyk tkbZy- ;kfo#/n dks.kkykgh vihy djrk ;s.kkj ukgh-
2 ljdkj o‚jaVf'kok; dSn d: 'kdrs- ;k dk;|kauh laiw.kZ lekt [koGwu mByk- ;kpk vFkZ 
ljdkjyk yksdkaph LokraR;kZph pGoG nMiwu Vkdko;kph vkgs-
 v'kh vlarks"kkph o Ons"kkph Hkkouk loZ= fuekZ.k >kyh- egkRek xka/khuh ;k dk;|kapk fu"ks/k 
dsyk- ;kfo#/n vki.k vkanksyu d: vlk b'kkjkgh fnyk R;kuqlkj egkRek xka/khuh 30 ekpZ 1919 
gh ns'kO;kih vkanksyukph rkjh[k Bjkosyh] Hkkjrh;kaoj fczVh'k T;k çdkjs vU;k; djhr vkgs rks 
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vU;k; jks[kk;pk vlsy rj vlgdkjkf'kok; nwljk ekxZ ukgh- gs egkRek xka/khauk fnlwu vkys o 
R;kuh v‚xLV 1920 iklwu fczVh'k ljdkjfo#/n m?kM vlgdkj iwdkjyk- lIVsacj 1920 e/;s 
dk¡xzslP;k dydÙkk ;sFkhy [kkl vf/kos'kukr vlgdkfjrsps rRo Lohdkj.;kr vkys- R;kuarj 
fMlsacj 1920 e/;s ukxiwj ;sFks vkysY;k vf/kos'kukr R;kyk lokZuqers ekU;rk feGkyh- ;kp 
vf/kos'kukr vlgdkjkpk dk;ZØe Bjfo.;kr vkyk rks iq<hyçek.ks
1- ljdkjus fnysY;k inO;k lUekuuh; vf/kdkjkP;k tkxk] rlsp LFkkfud laLFkkae/khy ljdkj 
fu;wä lHkklnRo bR;knh ckchapk R;kx djkok- 
2- ljdkjh olwyh njckj lekjaHk bR;knhoj cfg"dkj Vkdkok- 
3- 'kkGk egkfon;ky;ke/kwu eqykauk dk<wu jk"Vªh; 'kkGk o egkfon;ky;s dk<kohr
4- ljdkjh U;k;ky;kr u tkrk Lorp laoknkpk ek/;ekrwu U;k; |kok- 
5- ljdkjh uksdj'kkghr Hkkx ?ksow u;s-
6- ijns'kh ekykoj cfg"dkj Vkdkok- 
v'kkçdkjs vlgdkj pGoGhps dk;Z tksekr lq: gksrs- dkgh fnolkrp egkRek xka/khuk vlgdkj  
pGoGhpk yksdkoj pkaxykp çHkko iMY;kps fnlwu vkys vlgdkj pGoG ,su Hkjkr vkyh gksrh- 
yksdtkx`rhgh >kyh gksrh cjspls usrs rq#axkr vlY;kus ns'kkps usr`Ro xka/khthdMs lokZFkkZus vkys 
gksrs-
pGoGhr Hkkx ?ksrysY;k dk¡xzslP;k ojiklwu [kkyi;aZr loZ dk;ZdrZ~;kaph tksjnkj ekx.kh v'kh 
gksrh dh] vkrk lfou; dk;nsHkax pGoGhpk dk;ZØe xka/khthauh tkghj djkok- pkjgh fn'ksus 
vlgdkjkps vkanksyu lq: >kys gksrs gs ikgwu M;wd v‚Q dukV Hkkjrkr vkyk o yksdkauk 
letko.;klkBh yksdkauk Eg.kkyk ,d 'kqHkfpard dh gSfl;r ls eSa vihy djrk gwa fd vki yksx 
xqtjh ckrksa dks ewy tk;s vkSj tks ckrs ekQ djus ;ksX; gks mUgs ekQ dj nks] eSa pkgrk gwa fd vki 
yksx mUºls dU/ks ls dU/kk feykdj dke djs ftlls vk'kkvksa dh ldsA ijarw R;kaph fouarhgh 
xka/khthauh /kwMdkowu ykoyh gksrh- 3

fczVh'k ljdkjph nMi'kkgh &
 pGoG tlt'kh ç[kj Ogk;yk ykxyh rlrlk ljdkj nMi'kkghpk ekxZ Lohdkj.kkj gs 
Li"V gksrs- ;k pGoGhyk 'kg ns.;klkBh ljdkjus fçjk v‚Q osYlyk eqacbZr ikBfoys R;kpk fojks/k 
dj.;klkBh ns'kHkjkr gjrkG ikGyk xsyk eqacbZlg laiw.kZ ns'kkr naxs ok<w ykxys- ljdkjus iqUgk 
nMi'kkgh lq: dsyh usR;kauk vVd dj.;kr vkyh rq:ax Hkjys xsys dkj.k ;k pGoGhus ns'kkr 
loZ= mRlkg lapkjyk gksrk- 4 iqUgk 1921 yk gs vkanksyu vlsp lq: Bso.;kpk fu.kZ; >kyk- ek= 
ljdkjus nMi'kkgh lq:p Bsoyh- ukxfjdkaoj vusd çdkjP;k canh vk.kY;k Eg.kwu egkRek xka/khauh 
OgkbZljk;yk fuokZ.khps i= ikBfoys ckjMksyh lwjr ftys dk ,d NksVk lk rkyqdk gS ftldh 
tula[;k 87]000 gS bl lR;kxzg dk mÙkjnkf;Ro eSaus vius mij fy;k gSA blfy;s esjk drZO; gks 
tkrk gS dh eSa mu lHkh ifjfLFkrh;ksa ls vkidks voxr djrk gwaA ftlds dkj.k ;g fu.kZ; fy;k 
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x;k gSA egkRek xka/khauh OgkbZlj‚;yk fuokZ.khps i= ikBfoys- ijarw ;k i=kyk OgkbZlj‚;us dkghgh 
çfrlkn fnyk ukgh- i=kr lqfpr dj.;kr vkys dh ljdkjus tj nMi'kkgh Fkkacfoyh ukgh o 
ukxjh gDdkph 'kk'orh fnyh ukgh rj lqjr ftYg;krhy ckjMksyh rkyqD;kr lkjkcanh lq: 
dj.;kr ;sbZy OgkbZlj‚;us ;k loZ ekx.;k vekU; dsY;k vkanksyu vfgald Ogkos ;kdMs egkRek 
xka/khth Lor% ç;Ru djhr gksrs-5 vgenkckn ;sFkhy dk¡xzsl vf/kos'kukuarj ljdkjus nMi'kkghyk 
lq:okr dsyh- ;kr lqekjs 25000 gtkj yksdkauk rq#axokl ?kMyk- ns'kkr loZ= /kjidM pkyq gksrh 
eksrhyky usg:] ykykytir j‚;] lh- vkj nkl v'kk jk"VªlHksP;k vusd çeq[k iq<kjkauk rq#axokl 
?kMyk

vlgdkj pGoGhph lekIrh &
 pGoG vfgalkRed Qnrhus pkykoh ;kdMs egkRek xka/khauh fo'ks"k y{k fnys gksrs- ijarw 
dkgh Bhdk.kh fgalkpkj gksowu pGoGhyk xkycksV ykxys- 5 QsC#okjh 1922 jksth xksj[kiwj 
toGhy pkSjhpkSjk ;k xkokr dk¡xzslph fejo.kwd tkr vlrkuk yksdkauh iksyhl pkSdhyk vkx 
ykowu R;kauk tkGys-6 ;k xks"Vhus egkRek xka/kh nq%[kh >kys- R;keqGs R;kauk gh pGoG iq<s pkyq 
Bsokoh vls okVys ukgh- Eg.kwu xka/khuh 12 QsC#okjh 1922 yk d‚xzsl ohax dfeVhph lHkk cksykowu 
pGoG can dj.;kph ?kks"k.kk dsyh- ;keqGs xk/khthaoj fVdk Ogk;yk ykxyh ;kps çk;f'pr Eg.kwu 
R;kuh ikp fnol miokl dsyk gh pGoG Fkkacfo.;kP;k ckcrhr dk¡xzsle/;s erHksn >kY;kps ikgwu 
fczVh'k ljdkjus la/kh lk/kwu 13 ekpZ 1922 yk xka/khthauk vVd dsyh vkf.k jktæksgkP;k vkjksikr 
R;kauk lgk o"kkZph f'k{kk dsyh- 7

vlgdkj pGoGhpk ifj.kke &
 vlgdkj pGoGheqGs Hkkjrh; LokraR;Z y<;kyk vf/kd çHkkoh oG.k çkIr >kys gh 
pGoG HkkjrkP;k dkukdksij~;kr iksgpyh vkf.k Hkkjrh; lektkr tkx`rh >kyh- Lor%ph 'käh 
R;kauk letk;yk ykxyh- R;keqGs LokraR;Z y<;kyk osxGh fn'kk feGkyh vkf.k ;krwup lfou; 
dk;nsHkax pystko pGoG fuekZ.k >kyh Hkkjrkrhy f[kykQr pGoGhph mfn"Vs lk/; 
dj.;klkBh rlsp iatkch yksdkaoj tks vR;kpkj vkyk- R;kyk U;k; feGowu ns.;klkBh gh pGoG 
lq: >kyh- dydR;kP;k vf/kos'kukr ,dk o"kkZr LokraR;Z feGowu nsr vls egkRek xka/khuh EgVys 
gksrs ijrw gh pGoG ek= v;'kLoh Bjyh-

fu"d"kZ &
egkRek xka/kh vkf.k vlgdkj pGoGhps fu"d"kZ [kkyhy çek.ks lkaxrk ;srhy-
1- vlgdkj pGoG loZ lkekU;kai;aZr iksgpyh-
2- vfgalk rRokps egRo ok<ys-
3-  fczVh'k ljdkjfo"k;h okV.kkjh Hkhrh u"V >kyh-
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4- Lor%P;k 'kähph tk.kho >kyh-
5- vusd fo/kk;d dk;kZph lq:okr >kyh-
6- LokraR;Z gs ,d eq[; /;s; Bjys-
7- usrs o dk;ZdrsZ ;kaph fi<h fuekZ.k >kyh-
8- fczVh'k inO;k o ekulUeku ;kcníy yksdkaP;k eukr rhjLdkj ok<yk-
9- egkRek xka/kh ukokps ns'kkyk [kachj usr`Ro feGkys

lekjksi &
 egkRek xka/khth folkO;k 'krdkrhy egkekuokP;k :ikus çdV >kys gksrs- R;kauh vkiyh 
thou lk/kuk ns'kkyk vkf.k ns'kkr jkg.kkj~;k lektkyk lefiZr d:u ns'kkyk LokraR;Z feGowu 
fnys- lR; vkf.k vfgalk gh ladYiuk :< dj.kkjs rs ifgys egkekuo gksrs- lektkrhy [kkyP;k 
oxkZyk egRo nsÅu lektkr okoj.kkj~;k vfu"B :<h o vfu"B fopkjkaiklwu nwj jkg.;kpk R;kauh 
fopkj :tfoyk- rs Eg.kr eSa ,sls Hkkjr ds fy;s dksf'k'k d:axk] ftlesa xjhc ls xjhc yksx Hkh ;g 
eglwl djsxs fd ;g gekjk ns'k gSA ftlds fuekZ.k esa mudk egRo gSA eSa ,sls Hkkjr ds fy;s dksf'k'k 
d:axk ftlesa maps vkSj fups oxksaZ dk Hksn ugha gks] ftles fofo/k leçnk;ksa esa iwjk esy tksy gksxkA 
egkRek xka/kh ygkui.kkiklwup lR;kps mikld gksrs- bZ'oj lR; vkgs ;k ,soth lR; gsp bZ'oj 
vkgs-;k fopkjkoj R;kaph çeq[k fu"Bk fu"Bk gksrh- gksrh- xka/khps thou Eg.kts —rhpk vkys[k gks;- 
R;kaP;k —rhHkkokrp lsosps ozr vk<Grs- lR;kxzgkP;k —rhe/;sp lektlsosps ewY; nMysys vkgs- 
lR;kxzg Eg.kts dk; rj lR;kP;k çkIrhlkBh vU;k;kfo#/n mxkjkos ykx.kkjs lkjHkwr rR; gks;- 
lR;kP;k tkf.kosrwu djko;kph mikluk gks;- vU;k; vkf.k fiGo.kwdhlkBh vkRehd 'kähP;k 
tksjkoj dsysyk çfrdkj v'kh lR;kxzgkph O;k[;k xka/khthauh lkafxrysyh vkgs-
lanHkZ &
ƒ- oSn; M‚- lqeu]  dksBsdj M‚- 'kkark ¼ƒ‹Š‡ ½ ̂egkjk"Vªkrhy d‚xzs'kpk Lokra= y<k* & egkjk"Vª 
jkT; lkfgR; vkf.k laL—rh eaMG] eacbZ] ik- ƒ…‡
„- dksykjdj M‚- 'k-xks- ¼„åå…½ ̂vk/kqfud fonHkkZpk bfrgkl* eaxs'k çdk'ku ukxiwj] ik- ƒåˆ
…- fciu paæ ¼ejkBh vuqokn M‚- ,e- Ogh dkGs½ ¼„åå…½ ̂Hkkjrkpk Lokra= la?k"kZ ds lkxj* çdk'ku 
iw.ks ]ik- „ƒˆ 
†- dUueokj ek-lk- ¼ƒ‹ˆˆ½*iwT; iaMhrgh* pkank Nki[kkuk paæij ƒ‹ˆˆ ik- „†
‡- feJk ia- Hkxorhçlkn  ¼ƒ‹Šˆ½ ̂ Hkkjrh; Lora= laxzke esa paæiwj* jek çdk'ku paæiwj ƒ‹Šˆ ik- 
ƒ„‡
ˆ- pkS/kjh ds- ds- ¼ƒ‹Šå½ ̂Hkkjrh; Lora=rk laxzke vkSj egkjk"Vª* eaxs'k çdk'ku ukxiwj ]ik- ‰å
‰- QkVd u-j- ¼ƒ‹‰ƒ½ ̂Lokra= lSfud pfj= dks"k fonHkZ foHkkx [kaM ƒ* bfrgkl lferh dk;kZy; e-
jk- eqacbZ ] ik- …å‡ 
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çLrkouk & 
N=irh f'kokthus mÙkj Hkkjrkrhy vkSjaxtsc o nf{k.ksrhy cgke.kh lkezkT;krhy futke'kkgh o 
vknhy'kkgh la?k"kZ d#u egkjk"Vªkr vkiY;k ijkØekus ejkBh lÙksph LFkki.kk dsyh- N- f'kokthP;k 
e`R;wuarj vkSjaxtsckus diVkus N- laHkkthyk idMys o vR;ar gkygky d#u Bkj ekjys- R;kuarj 
ejkBîkauh rkjkckbZP;k usr`Rok[kkyh vkSjaxtsck fo#) LokraR;Z ;q/n iqdkjys]  vkSjaxktsckpk 1707 
e/;s e`R;w >kyk o ejkBîkaps LokraR;Z ;q/n laiys- vkSjaxtsckP;k e`R;wuarj iq= vk>e 'kgkus Lor%yk 
fnYyhpk ckn'kgk tkghj dsys o 'kkgwyk iGwu tk.;kl ewd laerh fnyh- ejkBîkae/;s QwV ikMwu 
eksxykaiklwu R;kaps y{k fopfyr dj.ks gk eq[; gsrw R;kpk gksrk-
 
 'kkgw egkjk"Vªkr ;srkp 'kkgw o rkjkckbZ ;kaP;k lÙkslkBh [ksM ;sFks la?k"kZ gksÅu R;kr 
rkjkckbZpk ijkHkko >kyk o 'kkgwyk fot; feGkyk- 'kkgwus /kukth tk/koyk lsukirh cufoys ijarq 
yodjp R;kpke`R;w >kY;keqGs R;kpk eqyxk paælsu tk/koph lsukirh Eg.kqu use.kqd dsyh - ijarq 
R;kph lgkuqHkwrh rkjkckbZdMs vlY;keqGs paælsu tk/kous caM iqdkjys o egkjk.kh rkjkckbZyk 
tkÅu feGkyk- rsOgk ckGkth fo'oukFkkus vR;ar eqRlnsfxjhus gk ç'u gkrkGyk vkf.k 'kkgqyk 
eksykph enr dsyh- ;kp osGh dkUgksth vkaxzsus 'kkgwph lÙkk vekU; dsyh  rsOgk is'kok R;aZcdth 
fiaxGs ;kl dkUgksth vkaxzsoj vkØe.k dj.;kl ikBfoys- dkUgksth vkaxzsuh is'kokP;k ijkHko dsyk- 
rsOgk ckGkth fo'oukFkkyk is'kos inkph oL=s nsÅu 'kkgwus dkUgksth vkaxzsoj vkØe.k dj.;kl 
ikBfoys- R;kuarj nks?kkae/;s lesV ?kMqu vkyk- o dkUgksth vkaxzsus 'kkgqph lÙkk ekU; dsys- 

 is'kok ckGkth fo'oukFkkP;k e`R;wuarj is'kok ckthjko ifgyk gk cuyk- ckthjkokP;k 
dkGkrp futke&my&eqYd mn; >kyk-  futke my eqYd o ckthjko ;kaP;kr iky[ksMps o 
HkksikGps ;q/n >kys- R;kr ckthjkokus futkekpk ijkHko dsyk- ckthjkokP;k e`R;wuarj ckGkth 
ckthjko mQZ ukuklkgsc is'kok ;kaP;kr mfn~xjps ;q/n >kys- R;ke/;s futkekpk ijkHko gksÅu 
is'kok ukuklkgsc ;kauk foto feGkyk- ukuklkgsc is'kokaP;k dkGkr ikuhirp frljs ;q/n >kys- 
;ke/;s ejkBîkapk çpaM ijkHko >kyk- gh ckreh feGrkp ukuklkgsc is'kO;kapk e`R;w >kyk o 
R;kuarj ek/kojko ifgyk is'kok cuyk-  

amjg^wdZÀ`m `wÜXmMo {ddoMZ (10 Am°JñQ> 1763)

                                                                                                               
àm. S>m°. H$ënZm _mo. gm§JmoSo>

                                                                                                               
Eg.Eg. Om°`ñdmb H$m°boO

                                                                                                               
AOw©Zr,_moa. {O. Jmo§{X`m
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jk{klHkqoups ;q) & ¼ƒå v‚xLV ƒ‰ˆ…½
 vkGsxkoP;k ;q)kgwu ijr vkiY;k jkt/kkuhr xsysY;k futkekus ejkBîkafo:) Qkj eksBs 
dkjLFkku jpys- R;kyk R;kpk fnoku foB~By lqanj ákps iw.kZ lgk¸; gksrs- vkGsxkoP;k ;q)kuarj 
laiw.kZ lÙkk j?kqukFkjkokP;k gkrkr gksrh- ijarq eqRlíhi.kkpk o nwj–"Vhpk R;kP;kr vHkko gksrk- 
R;kus ek/kojkokP;k leFkZdkoj oØ–"Vh oGfoyh-

vkGsxkoP;k ;q)kuarj vkiys LFkku iDds >kys vls j?kqukFkjkokyk okVr gksrs- ijarq R;kph gh 
letwr yodjp [kksVh Bjyh- futke vkf.k vki.kkr dk;eph eS=h >kysyh vkgs vkf.k futke 
vkiyk dêj leFkZd vkgs] vlsgh j?kqukFkjkokyk okVr gksrs- ijarq R;kP;k ák letwrhyk yodjp 
eksBk /kDdk clyk- futkekus j?kqukFkjko o ek/kojko ákaP;k HkkaM.kkeqGs ejkBk jkT; fdrh nqcZy 
cuys vkgs gs vxnh toGwu ifgys gksrs- R;kus ák ifjfLFkrhpk Qk;nk ?ksryk- vkf.k fHkek unhP;k 
iwosZdMhy loZçns'k ejkBîkauh vkiY;k rkC;kr |kok vkf.k vkiyk jkT;dkjHkkj ejkBîkauh 
futkekP;k ra=kus pkyokok v'kh futkekus ekx.kh dsyh- R;keqGs j?kqukFkjko vLoLFk >kyk vkf.k 
futkekps [kjs Lo:i R;kyk dGwu pqdys- futkevyhpk fnok.kh foB~By lqanj ,d pk.kk{k eqRlíh 
gksrk vkf.k R;kP;k enrhus futkekus ejkBk jkT;krhy vusd ljnkjkauk vkiY;k cktwyk vks<wu 
?ks.;kP;k ç;Ru dsyk- vkGsxkoP;k ?kVusuarj j?kqukFkjkokus nwj–"Vh Bsowu tj jkT;dkjHkkj dsyk 
vlrk rj dnkphr ifjfLFkrhP;k nMi.kk[kkyh R;kyk loZp ejkBk ljnkjkaps lgdk;Z feGkys 
vlrs- nqnsZokus j?kqukFkjkokus rso<k 'kgk.ki.kk vkf.k nwj–"Vh nk[kfoyh ukgh-

is'kok ek/kojkokps ts leFkZd gksrs- R;kapk lwM ?ks.;kps /kksj.k j?kqukFkjkokus veykr vk.kys- 
;kckcrhr xksikGjko iVo/kZukuarj R;kpk fo'ks"k dVk{k gksrk- iVo/kZu dqVwac vxnh çkjaHkkiklwu 
is'kO;kaps leFkZd gksrs- Eg.kwu j?kqukFkjkokus çpaM lSU;kfu'kh fejt oj pkywu tk.;kl vkck iqjanjs 
;kauk ikBfoys- vkck iqjanjsuh tef[kaMh ;sFks xksikGjko iVo/kZukauk xkBwu R;kapk ijkHko dsyk- [kq| 
xksikGjko tho okpfo.;klkBh futkekP;k vkJ;kl xsyk- … tkusokjh ƒ‰ˆ„ jksth nks?kkaph HksV 
>kyh-

vkGsxko lksMY;kuarj futkevyh ;kosGh iq<hy ;kstuk Bjfor egkjk"Vªkr gksrk- R;kps iw.kZ y{k 
j?kqukFkjkokP;k gkypkyhdMs gksrs- lkrkj~;kP;k N=irhP;k jkteaMGkcíy loZp ejkBk ljnkjkauk 
vknj okVr vls- j?kqukFkjkokus R;k jkteaMGkcíy dks.kR;kgh ejkBk ljnkjkauk lYyk u ?ksrk 
R;kr cny dj.;kpk ç;Ru dsyk-

jkepaæ tk/ko ;kyk lsukirh inkoj use.;kr vkys rj foB~By f'konso ákph U;k;k/kh'kinh 
use.kwd dj.;kr vkyh- çfrfu/kh inke/;s cny dj.ks gh xks"V lk/kh uOgrh- dkj.k çfrfu/khpk 
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eqrkfyd xekth ;ekth gk vlwu ejkBk jkT;kr R;kauk Qkj eksBh çfr"Bk gksrh- j?kqukFkjkokus ;k 
vMp.khP;k ifjfLFkrhrwu ekxZ dk<yk- vkf.k çfrfu/kh inkoj vkiyk vYio;hu iq= Hkk"djjko 
;kph use.kwd dsyh vkf.k çfrfu/khpk çR;{k dkjHkkj ea=h ukjks'kadjkus ikgkok- v'kh ;kstuk 
dj.;kr vkyh-

N=irhP;k jkteaMGkr j?kqukFkjkokus gs ts cíy ?kMowu vk.kys- R;keqGs ejkBk ljnkjke/;s çpaM 
vlarks"k fuekZ.k >kyk- ;kpk Qk;nk futkekus ?ksryk-

futkekus foB~Bylqanj ekQZr xekth;ekth] xksikGjko iVo/kZu vkf.k tkuksth Hkkslys ;kaP;k'kh 
laidZ lk/kyk vkf.k R;kP;k enrhus ejkBîkaps jkT; u"V dj.;kps Bjfoys- R;kauh vkilkrhy 
HkkuxMh feVfo.;klkBh lkBpkGh'khpk  djkj Bjfoyk- Eg.kts th dk; uohu çkIrh mHk;rkaps 
ç;Rukus gksbZy- R;kiSdh lkB ,sot futkekl o pkGhl HkkslY;kl feGsy- ;k djkjkl Hkkslys 
futkekps iwohZp oSj ekoGwu R;kaps vYidkG l[; teys-

ukxiwjpk tkuksth Hkkslys gk foB~By lqanjus jpysY;k dkjLFkkukr lkehy >kyk- uckcph 
iapspkGhl gtkj HkkslY;kaph rhl gtkj] fnM'ks rksQk o ngk gtkj xkjnh gh loZ QkSt ,d= 
vkY;koj futkekus is'kO;kl dGfoys dh] flesiyhdMhy loZ eqyw[k vkeps gokyh djkok] vkeps 
egÙokps fdYys o LFkGs rqEgh ?ksrysyh ijr |koh vkf.k rqEgh vkiyk dkjHkkj vkeP;k fo|ekus 
djkok- vlk fuokZ.khpk fujksi futkekus ikBfoY;keqGs ejkBk jkT;kleksj eksBs ladV fuekZ.k >kys-

;k viekudkjd ejkBîkauh is'kos o brj ejkBk ljnkj fpMys- futkevyhP;k ;k ekx.;kauh ejkBs 
larIr >kys- loZ ejkBîkauh futkek'kh la?k"kZ dj.;kps Bjfoys- j?kqukFkjko o l[kkjkeckiw ákauh 
vkiys iwohZps erHksn fol:u futkek'kh xfueh ;q) dj.;kps Bjfoys-

is'kO;kaP;k QkStk uxjiSB.ko:u eqyw[k m/oLr djhr ‰ ekpZ ƒ‰ˆ… yk vkSjaxkcknsoj vkY;k 
eYgkjjko gksGdj ƒ„ ekpZyk QkStsfu'kh lkehy >kyk- j?kqukFkjkokus vkSjaxkcknsoj vkØe.k dsys- 
R;kosGh eqjkn[kkukus vkSjaxkcknpk cpko dj.;klkBh ejkBîkauk nksu y{k :i;s nsÅu 'kgjkl 
miæo nsÅ u;s vlk djkj dsyk-

is'kos vkSjaxkcknsoj xsY;kps tkuksth Hkkslys „å gtkj QkStsfu'kh pkywu vkyk- R;kexs ngk gtkj 
QkStk ?ksÅu fouk;nkl o R;kP;kekxs [kqí futkevyh QkStsfu'kh pkywu vkyk- ijarq ;kposGh 
j?kqukFkjkokpk iq= Hkk"djjko f=acds'ojh ;sFks e`R;wikoY;kph ckreh vkyh- R;keqGs j?kqukFkjkokpk 
iwohZpk O;wg <klGyk-
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;kuarj vkSjaxkcknsgwu ƒ‡&„å ekpZ ƒ‰ˆ… P;k lqekjkl ejkBh QkStk oUgkMpk çkar yqVhr 
eydkiqjyk iksgkspY;k- R;k 'kgjkrwu †å gtkj [kaM.kh ?ksryh- R;kapk ikBykx djhr futke o 
tkuksth Hkkslys lSU;kfu'kh ckGkiwjyk ;sÅu iksgkspys- Eg.kwu R;kp pqdfo.;klkBh is'kos nf{k.ksdMs 
oGwu gSækckn jkT;kr f'kjys- R;kaps eqDdke …å ekpZ iSB.k ;sFks] ƒå ,fçy uynqxZ rsFkwu „… ,fçy 
mfn~xj] ƒå es Hksnd] ƒ‡ es gSaækckn] ƒ‰ twu fprkiwj] „… twu xqycxkZ] iw.ks tqySr ckj'kh 
ikuxkoo:u Š v‚xLVyk eqDdke chM o rsFkwu ƒå v‚xLVyk jk{klHkqouk ;sFks iksgkspys-

eydkiwj rs gSækckn ;kaP;ke/khy eqyw[k m)~oLr dsyk- futkekus T;kosGh fonHkkZr ços'k dsyk- 
R;kosGh R;kpk lrr ikBykx ejkBîkauh dsyk- ejkBs xfueh dkok ;q)i)rhr çoh.k vlY;keqGs 
R;kauh iSB.k o R;kuarj uynwxZdMs ç;k.k dsys- R;kosGh /kwrZ is'kO;kapk vkf.k ejkBklSU;kpk 
leksjkleksj ijkHko dj.ks dBh.k vkgs gs futkekus vksG[kys vkf.k ejkBîkauk /kMk f'kdfo.;klkBh 
futkekus iq.;koj gYyk dj.;kps Bjfoys- R;kuqlkj futkekus iq.ks 'kgjkoj ,fçy ƒ‰ˆ… yk gYyk 
p<foyk- is'kO;kaps jkt/kkuhps 'kgj tkGys- ioZrhojhy nsorkaP;k ewrhZ QksMwu Vkd.;kl vkY;k- 
futkekus iq.;kpk brdk fo/oal dsyk dh R;keqGs ukjk;.kjkokl ?ksÅu vkHkw"k.kklg o ekSY;oku 
oLrwlg xksfidkckbZyk ek/kojkokus flagxMkoj ikBfoys- yksgxM] iqjanj] jktekph ;koj futkekus 
rkck feGfoyk- foB~By lqanjus rksQ [kkukP;k lkgk¸;kus lkloM tkGys- iqjanjiklwu f'kjoGi;aZr 
;ekth xekthus yqVys- ¼uhjFkMh&HkheFkMh½ uhj unh] HkhekunhtoGhy çns'k eksxykaP;k rkC;kr 
xsys-

ejkBîkaP;k çns'kkr futkekP;k ¼eksxykaP;k QkStsus fo/oal pkyfoY;kus is'kO;kus ns[khy 
futkekP;k Hkkxkuxj çkarkph rhp xr dsyh- foB~By lqanjps vkS'kkps xko tkGys- is'kok ek/kojko 
Š es ƒ‰ˆ… jksth vkbZ fyghrks] 'csnjkgwu Hkkxkuxj lqH;kr vkyks- ikplkr y{k :i;s feGkys vkf.k 
dkgh efgukia/kjk jkstkar ngkohl y{k feGrhy] jkepaæ x.ks'k] ckcqjko gjh Mkosmtos cktwl 
[kaM.;k ?ksr xsys- ekxsykpk çkar csfpjk[k dsyk-ß

es v[ksj futkevyh iw.ks çkarkrwu o is'kok ek/kojko iapegkykrwu ijr vkivkiY;k eqyw[kkdMs 
fu?kkys-

ikolkGk lq: >kY;kuarj ek/kojkokus futkekl lkehy >kysY;k xksikGjko iVo/kZu vkf.k 
tkuksth Hkkslys ;kl vkiY;kdMs oGfo.;klkBh is'kO;kus dqVfurhpk voyac dsyk- xksikGjko 
iVo/kZukdMs xksfoan f'kojkekl vkf.k tkuksth HkkslY;kdMs l[kkjkeckiwl ikBfoys- is'kok vki.kkl 
ijr ?ks.;kl r;kj vkgs gs c?kwu nks?kkauhgh futkekpk i{k lksM.;kps dcwy dsys- v'kk fjrhus 
ek/kojkokP;k dqVfurheqGs futke jktdkj.kkr ,dVk iMyk- is'kok ek/kojko lrr futkekP;k 
ikBykxkoj gksrkp- ek/kojkokus enrhlkBh Eg.kwu egknth f'kans ;kaukgh nf{k.ksr cksykowu ?ksrys- … 
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tqyS ƒ‰ˆ… jksth ek/kojkokus futkevyhpk HkkÅ clkyrtax ákykgh vkiY;k cktwyk oGowu 
?ksrys-

v'kkçdkjs vki.k ,dVs iMyks vkgksr gs y{kkr ;srkp lqjf{kr tkxh tk.;klkBh futke >ikVîkus 
ek?kkjh oGyk- xksnkojh vksykaMwu vkSjaxkcknsyk tk.;kpk R;kpk bjknk gksrk- vtwugh tkuksth 
Hkkslyspk eqDdke futkekP;kp Nko.khr gksrk- vkf.k tkuksthus futkekP;k ák bjk|kph 'xksnkojh 
unh vksykaM.;kiwohZ is'kO;kauh futkekoj gYyk p<okok' v'kh lwpuk ektyxko ;sFks ek/kojkokl 
fnyh-

‹ v‚xLV ƒ‰ˆ… jksth is'kok ek/kojko QkStsfu'kh ektyxko ;sFks eqDdkekl vkys- futkekpk 
vkSjaxkckn xkB.;kpk fopkj gksrk- ijarw xksnkojh unhyk iwj ikgwu ?kkcjyk- ejkBîkaps y"dj ikgwu 
rksQ[kkuk ekxs Bsowu ?kkbZ?kkbZus gksMîk tefoY;k vkf.k 'kgktxMkoj unh mr: ykxyk- R;kus 
Lor% cjkscj tuku[kkuk] cq.kxs o dkgh FkksMîk gyD;k rksQk cpkokiqjR;k R;kus iyhdMs usY;k- 
eq[; QkSt Hkkjh rksQ[kkuk o tM lkeku R;kus lsukirh foB~Bylqanj ;kP;k lkscr vyhdMP;k 
xksnkojhunhP;k dkBkoj jk{klHkqou toG /kksaMjkbZ ;sFks Bsfoys-

is'kO;kl tkuksth HkkslY;kph lqpuk feGrkp is'kO;kus ,dne ety ek:u ƒå v‚xLV ƒ‰ˆ… jksth 
jk{klHkqou ;sFks foB~BylqanjP;k QkStsoj vkØe.k dsys- foB~By lqanjyk xksGh ykxwu Bkj >kyk- 
eYgkjjko gksGdjkadMhy fxyhP;kuh foB~Bylqanjps Mksds dkiwu vk.kys- eqjkn[kkukpk ikMko 
>kyk-  v'kkçdkjs futkevyhpk ijkHko gksÅu is'kok ek/kojkokyk fot; feGkyk-

lkjka'k & 
 ifgyk ckthjko is'kok ;kauh iky[ksMP;k ;q/nkr o uarj HkksikGP;k ;q/nkr futkekpk 
ijkHko dsyk R;kuarj is'kok ckGkth ckthjko mQZ ukuklkgsc ;kauh mfn~xjP;k ;q/nkr futkekpk 
ijkHko dsyk vkf.k is'kok ek/kojko ifgyk ;kauh futke vyhpk mjGh ;q/nkr o R;kuarj 
jk{klHkwouP;k ;q/nkr futke vyhpk iq.kZi.ks ijHkko dsyk- jk{klHkwouP;k ;q/nkr ijkHko  
>kY;keqGs futkekus is'kO;ka'kh la?k"kZ dj.ks lksMqu fnys o dq#e[ksM ;sFks is'kok ek/kojko o futke 
;kaP;kr eS=hps laca/k ?kMwu vkys- 

 v'kkçdkjs is'kok ek/kojkokus futkeklkj[;k 'k=wapk cankscLr dsY;keqGs 1763 rs 1795 
i;aZr toGtoG 22 o"ksZ futkekus ejkBîka'kh la?k"kZ dsyk ukgh- futkekfo#/nP;k ;k ;q/nkr Lor% 
ek/kojkokus vkiY;k ;q/n dkS'kY;kph vkf.k eqRlnsfxjhph pkaxyhp Nki ikMysyh fnlqu ;srs-
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lanHkZ xzaFk & 
1½ jktokMs fo-dk- – ejkBîkaP;k bfrgklkph lk/kus [kaM& 2] i= Ø- 100
2½ vksd çeksn – is'kos ?kjk.;kpk bfrgkl ¼is'kO;kaP;k dqaMY;k½ i`"B Ø- 56]115
3½ xqtj M‚- ;kno – eYgkjjko gksGdj vkf.k R;kapk dkG i`"B Ø- 174]233
4½ tks'kh x.ks'k ukjk;.k – fganwLFkkupk laiq.kZ bfrgkl- i`"B Ø- 483]485
5½ ljnslkbZ xks-l-ejkBh fj;klr [kaM 5 ok] i= Ø- 26
6½ dkGs ;k- ek- ukxiwjdj HkkslY;kapk bfrgkl- i`"B Ø- 84]25
7½ ljnslkbZ] dkGs o okdLdj dkO;slaxzg] i=s] ;knh i= Ø- 193]194
8½ iokj] t;flaxjko – ejkBh lkezkT;kpk mn; vkf.k vLr – i`"B Ø- 140
9½ is'kos nIrj 38    
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A Study of Causes of Obesity in Children Aged 11 to 15 Years

Abstract: 
Childhood Obesity is globally a growing public health concern, influence by a 
combination of physical, emotional and social factors. Emotional imbalance in 
particular plays a significant role in both development and consequences of childhood 
Obesity and this dynamic is further shaped by the diverse type of families in India - such 
nuclear, joint and single - parent . Childhood Obesity has risen sharply in India due to 
rapid urbanization, changing dietary habits (e.g. increased consumptions of highly 
processed foods.) Sedentary lifestyle driven by reduced physical activity. To summarize, 
childhood Obesity in India is deeply intertwined with emotional imbalance and family 
type significantly influence this relationship relatively interventions are required by all 
parents, community, and school at large to reduce this global dual burden of nutrition 
amongst the children and future of ours.

Key words: Childhood, Obesity, School, Type of Family, Emotional Imbalance. 

* Definition of Obesity :
Obesity means having too much body fat. It is not the same as overweight, which means 
weighing too much. A person may be overweight from extra muscle, bone, or water, as 
well as too much fat.

* Introduction :
Foods provide us with the nutrients we need for healthy bodies and the calories we need 
for energy. If we take in more calories than we burn, the extra food turns to fat and is 
stored in our bodies. If we overeat regularly, we gain weight, and if we continue to gain 
weight, we may become obese. 
Obesity is considered as a chronic (long-term) disease. Disorders related to the heart and 
blood pressure are mostly seen due to obesity. It has many serious long-term 
consequences for health, which leads to the cause of preventable deaths.  Obesity is on 
the rise in our society because food is abundant and physical activity is optional. This 
might be one of the major reasons that obesity in children and adults is found in equal 
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numbers which is a cause of universal worry. 

* Obesity Facts :
In order is measure obesity in children nevertheless, most professionals accept published 
guidelines based on the Body Mass Index (BMI) -- modified for age, pubertal stage, and 
gender.  Others define pediatric obesity as body weight at least 20% higher than the 
healthy weight range for a child of that height, or as a body fat percentage above 25% in 
boys or above 32% in girls.
Obesity and eating disorders often occur at the same time in teenage girls and young-
adult women who may be unhappy with their body image. 
* Causes of Obesity :
There are several causes of childhood obesity. Some of them are habitual causes while 
some of them are related to the person's body mechanism. The following are some of the 
factors that influence obesity in children.

* Diet
 There are higher chances of obesity if a child has improper eating habits and 
times. Junk and fast foods are the biggest culprits in causing obesity in children. 
Excessive eating while watching television is also one of the most common causes of 
obesity in children.

* Exercise :
Lack of exercise or any physical activity also results in obesity. As the fats in the body do 
not get burned off, they start getting deposited in the body if a child has a sedentary 
lifestyle more likely he will gain excess fats and suffer from the health problems at an 
early age. Excess or lack of sleep can also cause obesity in children. Regular exercise or 
any sports activity also helps in burning all the excess fat in the body and helps in 
enjoying a healthy and normal life! 

* Genetics :
Sometimes, if any of the parent is overweight, there are higher chances of the child being 
overweight. But this does not mean that obesity is inherited. In these cases, the parents 
should be more cautious and try to improve the eating habits of the child to prevent 
obesity. 

* Medical :
Medical illnesses can predispose children to obesity. Examples of this include Prader-
Willi syndrome and Cushing's syndrome. These and other diseases that impact the 
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endocrine system account for only a small percentage of obese children. Psychological 
concerns can also make it difficult to maintain a healthy lifestyle. Depression or 
unsatisfied surrounding can lead children to overeat to cope. Parents can encourage 
healthy eating habits and the child to develop his/ her boost self-esteem. Immediate 
guidance from a psychologist or physician should be taken if the child appears to have an 
eating disorder. 
Certain medical conditions, such as hormone disorders or low thyroid function, and 
certain medications, such as steroids or anti-seizure medications, can increase a child's 
appetite. Over time this increases their risk for obesity.

*   Children and Obesity :
It has been alarmingly found that one out of every 5 kids in developed nations is 
overweight. One may wonder what the exact limit of being is or not being obese. 
However, this ratio changes from person to person.  It is found that if the body weight of a 
child is 15% to 20% higher than his normal body weight, then the child is considered to 
be obese. According to childhood obesity statistics and facts, it is found that the 
percentage of obesity in teens is greater than that in children below 9 years of age. Apart 
from the above mentioned health problems, obesity in children can cause several 
psychological problems. An obese child can be subjected to ridicule in his peer group 
which may unknowingly lead to low self-esteem and a complete lack of confidence even 
in later life. Therefore obesity in children should be avoided. 

* Lifestyle and Diet :
Children do not make the grocery decisions, so as a parent, it is important to purchase 
healthy food choices instead of high-fat convenience foods that will promote excess 
calorie intake. Parents can limit television, computer and video game time and 
encourage play time to increase a child's activity level. Children are very good at 
listening to their bodies' signals of hunger and fullness. They will stop eating as scan as 
their bodies tell them they have had enough.  Some people may use food to reward good 
behavior or seek comfort when sad. These learned habits lead to eating no matter if we 
are hungry or full. The family, friends, schools, and community resources in a child's 
environment reinforce lifestyle habits regarding diet and activity.

* Complications and risk factors : 
Obese children are now developing health problems that used to be seen only in adults. 
When these problems begin in childhood, they often become more severe when the child 
becomes an adult. Obese children often have low self-esteem. They are more likely to be 
teased or bullied, and they may have a hard time making friends.
Children with obesity are at risk for developing these health problems:
     High blood glucose (sugar) or diabetes
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    High blood pressure (hypertension)
     High blood cholesterol and triglycerides (dyslipidemia or high blood fats)
     Heart attacks due to coronary heart disease, congestive heart failure, and stroke later 
in life
     Bone and joint problems - more weight puts pressure on the bones and joints. This 
can lead to osteoarthritis. a disease that causes joint pain and stiffness.
     Stopping breathing during sleep (sleep apaea). This can cause daytime fatigue or 
sleepiness, poor concentration etc. 
Obese girls are more likely not to have regular menstrual periods.

* Signs and tests :
The health care provider will perform a physical exam and ask questions about your 
child's medical history, eating habits, and exercise routine.
Blood tests may be done to look for thyroid or endocrine problems, which could lead to 
weight gain.
Child health experts recommend that children be screened for obesity at age 6. A health 
care provider can use BMI to estimate how much body fat your child has. 
Measuring body fat and diagnosing obesity in children is different than measuring these 
things in adults.

* Treatment  towards curing obesity :
The first step in helping your child get to a healthy weight is to consult with their doctor. 
We see ads for supplements and herbal remedies that claim they will help with weight 
loss. But many of these claims are not true, and some of these supplements can have 
serious side effects. Talk to your health care provider before giving them to your child. 
Weight loss drugs are not recommended for children.
Bariatric surgery is currently being performed for some children, but only after they've 
stopped growing.

* CHANGE YOUR CHILD'S LIFESTYLE :
A balanced diet: A balanced diet means the child consumes the right types and amounts 
of foods and drinks to keep their body healthy.
Children should not watch more than 2 hours of TV a day. 
Children should have many chances to play, Experts recommend 60 minutes of moderate 
activity every day. Moderate activity means you breathe and your heart beats faster than 
normal. If your child is not athletic, find ways to motivate your child to be more active. 
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* Objective 
 A study on cause of obesity in children due the following reasons 
 1) Type of family (Joint/ Nuclear) & Home atmosphere. 
 2) Lack of physical activities.
 3) Emotional Infalancement. 
* Hypothesis :- 
1) Those who are belonging to joint family and get study C.B.S.C. board that child 
mostly not suffering from obesity due to his/her eating habits. 
2) Those such are belonging to nuclear family and study in state board that child has 
more chances of ability than those who study in C.B.S.C. Board.
3) The child who belonging to nuclear family has less chances of obesity due to 
emotional imbalance.
4) Those who are student of C.B.S.C. board with over border of study and belongs to 
joint family has loss chances of ability than state board student. 

* Review 
 Child obesity almost doubles in 10 years
● Press Association
● guardian.co.uk. Friday 21 April 2006 12.46 BST
The number of obese 11 to 15-year-olds in England has almost doubled in a decade, 
according to government figures published today.
Around a quarter of children aged 11-15 were classified as obese in 2004, according to 
the latest health survey for England conducted by the NHS health and social care 
information centre.
Between 1995 and 2004, the number of obese children in the same age group increased 
from 14% to 24% for boys, and from 15% to 26% for girls, the survey of around 2,000 
children found.
The proportion of obese two to 10-year-olds rose from 10% in 1995 to 16% in 2004 for 
boys, and from 10% in 1995 to 11% in 2004 for girls.

Masoud Waazghasemi
Overweight and lifestyle characteristics among Swedish adolescents 2010.
Results: Single parenthood was significantly associated with overweight/obesity in 
girls (OR=3.33, Cl: 1.45-7.67, p= 0.005). ((After adjusting for all potential existing 
confounders,)) low frequency of tooth brushing was significantly associated with 
overweight/obesity among boys (OR=3.50, Cl: 1.21-10.1, p=0.021). Non-participation 
in athletic club activity was significantly associated with overweight/obesity among 
both boys (OR=2.24, Cl: 1.05-4.79, p<0.038) and girls (OR=4.56, Cl: 1.36-15.11, 
p=0.013). Overweight and obesity was more prevalent among boys (10%) than girls 
(5%).
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❖ Methodology :
1) The study have been done through a survey method.
2) The result & conclusion for this study are based on my own survey. 
3) The survey was based on: diet physical activity & emotional stability.       
4) The survey questionnaire was having optional answers.
  Yes / No/ & not always 
5) The scoring for this optional answers is as follows:- 
  Yes – 2 Marks 
  No – 0 Marking 
Not always – 1 marks 
6) I have used co-relation method in this survey.

Degree of 'r' 

1)  0 to 0.30±
2)  0.31 to 0.75
3)  0.76 to 01

❖ Results 
1.1 CBSC Board Nuclear family:-

Hypothesis No.3 is prove

	

� )( )2 2
=

å
å å

dxdy
r

x y
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1.2 CBSC Board Joint family:-

Hypothesis No.1 is prove

1.3 State Board Nuclear family:-

Food / School School / Emotional Food / Emotional 

0.99 0.77 0.85 
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Hypothesis No.2 is prove

1.4 State Board Joint family:-

Hypothesis No.4 is prove

1.5 Nuclear / Joint family :- CBSC / State Board  
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 It is clear from the above analysis that food habits of the nuclear family is showing 
moderate degree negative correlation whereas the same habits of joints family showing 
the high degree positive correlation it means that habits of the join family boys / girl more 
strength  than the nuclear family.     
 It is clear from the above analysis that emotional imbalanced of the nuclear family is 
showing moderate degree positive correlation whereas the same habits of joints family 
showing the high degree positive correlation it means that habits of the join family boys / 
girl more strength  than the nuclear family.
It is clear from the above analysis that school emotion of the nuclear family is showing 
moderate degree positive correlation whereas the same habits of joints family showing 
the high degree positive correlation it means that habits of the join family boys / girl more 
strength than the nuclear family.

❖ Conclusion :- 
So here I come to conclusion that child belongs to joint family is suffering from obesity 
problem in comparison with nuclear family and there are going to major on basis of three 
factors i.e. food habits, school emotion & emotional stability   
Secondly the child who studied in state board are not having is she/he problem of obesity 
as compare to CBSE board, Child.  

❖ Suggestion :- 
According to my survey reports suggestion are as follows:- 
1) The schools should pay attention towards physical activities along with the 
academic and co-curricular activities. 
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2) The schools which serve the students with eatables should focus on souring the food 
items which are nutrition's with two fats.
3) Parents should focus more on eating habits of their child if obesity is found in gives 
of their family. 
4) A healthy atmosphere and satisfied surrounding can also present a child from being a 
base. 
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Malnutrition: A Silent Crisis  and the Path to  Solutions

Vasantrao Naik Govt. Institute of Arts and Social Sciences Nagpur 
Dr. Ritika Khanuja 

Introduction: Malnutrition is a global health concern affecting millions of people, 
especially children and the elderly. It occurs when an individual does not receive the 
necessary nutrients for proper growth and development. Malnutrition can result from 
under nutrition, over nutrition, or deficiencies in specific nutrients. This presentation 
aims to explore the causes, effects, and possible solutions to malnutrition.

Types of Malnutrition
1.Under nutrition:
*  Includes wasting (low weight for height), stunting (low height for age), and 

underweight (low weight for age).
*  Often caused by inadequate food intake, poor absorption, or frequent infections.

2. Micronutrient Deficiencies:
* Caused by a lack of essential vitamins and minerals such as iron, iodine, and 

vitamin A.
* Can lead to serious health problems like anemia, goiter, and weakened immunity.

3. Over nutrition:
* Results from excessive intake of calories leading to overweight and obesity.
* Increases the risk of non-communicable diseases such as diabetes, heart disease, 

and hypertension.

Global Malnutrition Statistics:
1. Under nutrition:
* Approximately 45 million children under the age of 5 suffer from wasting (low 

weight for height). (Source: WHO, UNICEF)
* 22% of children under 5 are affected by stunting (low height for age). (Source: 

UNICEF 2023)
* 45% of deaths among children under 5 are linked to under nutrition. (Source: 

WHO)

2. Micronutrient Deficiencies:
* Over 2 billion people worldwide suffer from micronutrient deficiencies, also 

known as "hidden hunger." (Source: WHO)
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* Iron deficiency anemia affects nearly 30% of women of reproductive age 
globally. (Source: Global Nutrition Report 2022)

3. Over nutrition and Obesity:
* More than 1.9 billion adults worldwide are overweight, with 650 million classified 

as obese. (Source: WHO 2023)
* Childhood obesity is rising, with over 39 million children under 5 classified as 

overweight. (Source: UNICEF 2023)
4. Hunger and Food Insecurity:
* In 2023, an estimated 735 million people worldwide faced hunger, an increase 

from previous years. (Source: FAO 2023)
*  149 million children under 5 suffer from stunting due to chronic malnutrition. 

(Source: WHO 2023)

Regional Disparities:
·   Africa and South Asia has the highest burden of under nutrition, with over 50% 

of all stunted children living in these regions. (Source: Global Nutrition Report 
2023)

·  High-income countries are experiencing a surge in obesity rates, particularly 
among children and adolescents.

Economic and Social Impact:
·  Malnutrition contributes to low productivity, costing economies up to $3.5 trillion 

per year due to lost workforce potential. (Source: World Bank)
·  Every $1 invested in nutrition yields an estimated $16 in economic returns. 

(Source: World Bank 2022)

Causes of Malnutrition
1. Poor Dietary Intake: Lack of access to a balanced diet due to poverty, food   

insecurity, or poor eating habits.
2. Diseases and Infections: Chronic illnesses such as HIV/AIDS, tuberculosis, 

and gastrointestinal infections can lead to malabsorption of nutrients.
3. Poor Maternal Nutrition: Malnutrition in mothers can lead to low birth weight 

and developmental issues in newborns.
4. Lack of Education: Lack of awareness about proper nutrition and food choices 

contributes to malnutrition.
5. Environmental Factors: Natural disasters, conflicts, and economic instability  

can limit food availability and accessibility.
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Effects of Malnutrition
1. Stunted Growth and Development: Undernourished children may experience 

delayed physical and cognitive development.
2. Weakened Immune System: Malnutrition increases susceptibility to infections 

and diseases.
3. Increased Mortality Rates: Severe malnutrition can lead to life-threatening 

conditions such as kwashiorkor and marasmus.
4. Reduced Productivity: Malnourished individuals often suffer from fatigue and 

low energy levels, affecting their ability to work and learn.
5. Birth Complications: Pregnant women with malnutrition are at risk of 

complications such as premature birth and maternal mortality.

Malnutrition can manifest in various physical and mental symptoms, depending on 
the type (under nutrition or over nutrition) and the specific nutrients lacking or in 
excess. Common symptoms of malnutrition include:

1. Physical Symptoms:
* Unexplained weight loss or muscle wasting (especially if protein is lacking).
* Fatigue or weakness (often caused by insufficient calories or iron).
* Pale or dry skin; in some cases, skin may become thin or peel.
* Hair loss or brittle hair.
* Frequent infections or slow healing of wounds 
        (due to a weakened immune system).
* Swelling (edema), particularly in the legs, feet, or face.
* Dry or cracked lips and inflamed or swollen gums.
* Dehydration and related symptoms like dry mouth and dizziness.
* Slow growth or stunted development in children.
2. Cognitive and Mental Symptoms:
* Irritability or mood swings 
        (especially due to deficiencies in B vitamins, vitamin D, or omega-3 fatty acids).
* Difficulty concentrating or brain fog.
* Depression or feelings of lethargy.
* Confusion or mental cloudiness.

3. Digestive Symptoms:
* Constipation or other gastrointestinal disturbances.
* Loss of appetite or cravings for non-food items (a condition known as pica).
* Bloating or discomfort in the abdomen.

4. Signs of Specific Nutrient Deficiencies:
* Vitamin D deficiency: Bone pain, muscle weakness, or brittle bones.
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* Iron deficiency: Anemia, fatigue, pale skin, and dizziness.
* Vitamin C deficiency: Bleeding gums, easy bruising, 
        and slow wound healing  (scurvy).
* Vitamin A deficiency: Night blindness, dry eyes, and skin issues.
* B-vitamin deficiencies: Cracks at the corners of the mouth, confusion, 
        and numbness/tingling.

Ways to Prevent Malnutrition
    Preventing malnutrition requires a combination of proper diet, education, 
    healthcare, and social policies. Here are key strategies to avoid malnutrition:

1. Maintain a Balanced Diet 
Consume a variety of foods rich in essential nutrients, including:
o Proteins: Meat, fish, eggs, beans, lentils
o Carbohydrates: Whole grains, rice, bread, potatoes
o Fats: Nuts, seeds, avocados, healthy oils (olive oil, fish oil)
o Vitamins & Minerals: Fruits, vegetables, dairy, fortified foods
   Avoid processed and junk foods high in sugar, salt, and unhealthy fats.

2. Ensure Proper Infant and Child Nutrition
o Promote exclusive breastfeeding for the first six months of life.
o Provide nutrient-rich complementary foods after six months.
o Monitor children's growth and development to detect early signs of malnutrition.

3. Improve Food Security
o  Ensure access to affordable and nutritious foods through better agricultural 

practices and food distribution.
o  Reduce food waste and promote community programs like food banks.

4. Practice Good Hygiene and Sanitation
o  Clean water: Ensure access to safe drinking water to prevent infections that cause 

nutrient loss.
o  Hand washing: Reduce the risk of diseases like diarrhea that lead to malnutrition.
o  Proper food handling: Store and prepare food safely to prevent contamination.

5. Nutrition Education and Awareness
o  Educate families about healthy eating habits and the importance of a balanced diet.
o  Conduct school programs to teach children proper nutrition.
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6. Address Micronutrient Deficiencies
o  Include fortified foods (e.g., iron-fortified cereals, iodized salt, vitamin-enriched 

milk).
o  Take vitamin and mineral supplements if necessary, especially for high-risk groups 

like pregnant women and young children.
7. Strengthen Healthcare and Support Systems
o Provide regular health check-ups to identify and treat malnutrition early.
o Offer nutritional support for pregnant and lactating women.
o Implement vaccination programs to prevent diseases that worsen malnutrition.
8. Government and Community Interventions
o      Implement school meal programs to provide children with nutritious meals.
o      Develop policies that promote food security, support local farmers, 
        and reduce  poverty.
o Encourage community gardens and food production initiatives.
        By adopting these strategies, individuals, families, and governments can 
        work  together to prevent malnutrition and ensure a healthier future for all

Conclusion 
Malnutrition is a preventable and manageable condition that requires a multi-sectoral 

approach. By addressing its root causes and implementing effective solutions, we 
can improve global health outcomes and ensure a healthier future for all. 
Governments, organizations, and individuals must work together to combat 
malnutrition and promote proper nutrition for sustainable development.
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 THE INVOLVEMENT OF FRIENDS, FAMILY AND 
MEDICAL PROFESSIONALS IN COPING STRATEGIES AND 

SOCIAL SUPPORT FOR EXPECTANT MOTHERS WITH DIABETES
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Abstract:
             This paper investigates how friends, family, and medical staff play a role in 
developing coping strategies and social support for expectant diabetic women, 
particularly in cases of pregnancy diabetes and women with already diabetic babies. It 
evaluates the contribution of their co-support in this regard to the emotional-
psychological-physical health of diabetic pregnant women and how it helps them to 
manage diabetes during their pregnancy. The research combines quantitative surveys 
with qualitative interviews in order to analyze the perceived levels of support from 
personal networks and healthcare providers and the way these influences shape coping 
mechanisms and overall pregnancy outcomes. The results generated make a statement of 
the essential collaborative diabetes management where social support is very impactful 
in decreasing stress and contributing to increased adherence to medical guidelines as 
well as improvement in maternal and fetal health overall. This paper thus ends with 
sections on recommendations for integrating stronger social support into healthcare 
systems for expectant mothers diagnosed with diabetes.

Keywords: Expectant Mothers, Diabetes, Gestational Diabetes, Pre-Existing 
Diabetes, Social Support, Coping Strategies

Introduction:
               Pregnancy is a period in a person's life marked by certain physiological, 
emotional, and psychological changes. For an expectant mother with diabetes, 
regulating her blood glucose levels, eating a balanced diet, and following medical advice 
are of utmost importance for achieving ̀ good' outcomes. These stressors, however, may 
overwhelm some women, who may feel that they ought to have more than just medical 
help to cope with them.
              The importance of emotional and social support in promoting the well-being 
and overall health outcomes of diabetic pregnant mothers is increasingly being 
underscored by researchers. The extended family, friends, and the social community at 
large provide invaluable support in assisting mothers to come to term with the intricacies 
of the condition and the emotional pitfalls of the diagnosis. Family members give crucial 
support by aiding in daily chores, providing emotional support, and helping in ensuring 
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adherence to medical advice. In addition, friends provide companionship, share 
experiences, and lend an open ear, all in the process relieving some feelings of isolation 
and stress.
              Healthcare professionals-a group including physicians, consultants, 
gynecologists, obstetricians, and diabetes care teams-must now be included in the 
equation, as they serve the dual purpose of medical and emotional support. Their clear 
communication with mothers, knowledgeable illumination, and emotional support from 
the providers do wonders in easing anxiety and empowering the expectant mother to feel 
in control of her health. This paper explored how friends, family, and professionals 
provide coping strategies and social support to expectant mothers with diabetes and 
examine the perceived effect of these support networks on the emotional, psychological, 
and physical well-being of diabetic pregnant women.

Research Objectives:
1) To understand how expectant mothers with diabetes perceive the role of their friends, 

family, and medical professionals in providing emotional and practical support.
2) To examine the influence of social support networks on the coping strategies adopted 

by diabetic pregnant women.
3) To assess the correlation between different support systems and the pregnancy 

outcomes of mothers with diabetes.
4) To explore the psychological well-being of expectant mothers with diabetes and its 

relation to the type and level of social support they receive.
Literature Review:
             Research on supporting expectant mothers with diabetes has emphasized the 
crucial roles played by family, friends, and healthcare professionals in managing both 
the physical and emotional challenges of pregnancy. González et al. (2020) found that 
emotional support from family improves stress management and enhances the 
pregnancy experience for mothers with diabetes. Zhao et al. (2021) similarly highlighted 
that family and friend networks contribute to emotional well-being and quality of life. 
Barker et al. (2019) and Kim et al. (2020) further explored the importance of partner 
involvement, showing that assistance with meal planning and glucose monitoring 
reduces stress and improves adherence to care plans, resulting in better pregnancy 
outcomes. Healthcare professionals are essential in diabetes management, with Nguyen 
et al. (2021) showing that clear communication and emotional support help reduce 
anxiety in diabetic mothers. Sato et al. (2020) added that educational guidance from 
medical teams empowers mothers to manage both physical and emotional challenges 
more effectively. Friend support, as noted by Rao et al. (2019) and Lopez et al. (2020), 
also plays a vital role in providing emotional relief, reducing anxiety, and offering 
practical advice. Studies by Chen et al. (2021) and Harrison et al. (2018) emphasized that 
active coping strategies involving support from family, friends, and healthcare providers 
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result in better diabetes control and improved mental health. Despite these positive 
findings, gaps in social support systems remain. Patel et al. (2022) pointed out that 
healthcare models often overlook emotional and psychological needs, while Johnson et 
al. (2020) highlighted that a lack of understanding from family and friends can 
exacerbate stress. These gaps indicate the need for more holistic care models that 
integrate medical and emotional support for diabetic mothers. In conclusion, while 
family, friend, and healthcare professional support plays a significant role in managing 
diabetes during pregnancy, future research and healthcare models must address both 
physical and emotional needs for optimal outcomes.
Research Methodology: 
                The study looks at how friends, family and health professionals can help 
pregnant mothers with diabetes using coping strategies and social support. This mixed-
method design studies the association of social support and coping strategies with 
maternal outcomes in a special population of pregnant mothers with diabetes in general. 
The population sample includes pregnant mothers aged 21-40 years who have been 
diagnosed with gestational or pre-existing diabetes and are receiving antenatal care in a 
hospital or healthcare centre. The research has been conducted through a descriptive 
correlational research design using a stratified random sampling technique. Data has 
been collected through quantitative surveys and qualitative semi-structured interviews.
The Involvement of Friends, Family, and Medical Professionals in Coping 
Strategies and Social Support for Expectant Mothers with Diabetes: 
               Pregnancy brings enormous challenges for many women, especially those 
diagnosed with diabetes. Management of diabetes during pregnancy assumes extreme 
importance, as poor control of blood sugar will lead to adverse consequences for both 
mother and embryo. The coping mechanism of these women, predominantly influenced 
by their social support system, proves to be contributory in as many cases to positive 
health outcome.
               Social support is the emotional, informational, and practical assistance 
provided by others, such as family and friends, whose contribution in helping expectant 
mothers with diabetes cope with the added burdens of pregnancy cannot be 
underestimated. Household support such as that from family, friends, and medical 
professionals has consistently been shown to influence positively one's ability to manage 
diabetes. They are sources of the emotional and practical coping that give an individual 
the needed strategies to achieve positive health outcome in the management of everyday 
routines with diabetes.
               Family support, particularly from a partner, will prove crucial in the 
management of diabetes during pregnancy. Emotional support from family members 
helps in reducing isolation and stress, the consequent reassurance of control over the 
situation, and the empowerment that they feel of not relating to their family in the whole 
management process hones in on the stress. A supportive partner can also provide 
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practical help such as managing dietary requirements, accompanying patients to medical 
appointments, and monitoring blood sugar levels. Studies indicate that women who 
receive active support from their partners are most likely to follow medical advice, 
which in turn leads to better pregnancy outcomes.
               Friends too are an important source of emotional support and companionship 
during pregnancy. The clinical dimensions of managing diabetes would normally be 
handled by health practitioners, while the emotional and psychological sides of care 
would not be fully attended to. Those health practitioners who took the time to know 
their patients on an emotional level, and provided reassurance and education decreased 
anxiety and empowered mothers to better manage their condition. 
              There should be a holistic approach to diabetes management during pregnancy 
including family, friends, and health professionals. Collaborative care such that all 
support systems work together to form a very comprehensive safety net for diabetic 
expectant mothers is what is needed. Further research suggests that healthcare providers 
should actively encourage family and friend involvement, providing them with the tools 
and knowledge to support expectant mothers more effectively.
Findings of the Study:  
              According to the study, expectant mothers with diabetes need strong family, 
friend, and medical professional support systems. Family members are involved with the 
daily challenges of diabetes in pregnancy-such as meal planning, glucose monitoring 
routines, and dietary restrictions-assisting in lightening the burden for the mothers to 
focus on other aspects of their pregnancy.
              Friend support is also important in providing expectant mothers with emotional 
support, reassurance, and well-being. Friends listen to the concerns of mothers, support 
them with suggestions, and provide a platform to unpack the challenges of diabetes 
management. This emotional support can help mothers feel validated and understood 
and reduce their sense of isolation.
              Support from medical professionals is important for a successful management 
program of diabetes during pregnancy, where good verbal communication and constant 
monitoring can influence coping and wellness strategies. Healthcare professionals not 
only give clear and consistent instructions about managing diabetes but also help the 
expectant mother stay in charge of her health. They educate her about diet plans, physical 
exercise, and stress management in a way that assists the mother in controlling her health 
and making informed choices concerning her pregnancy. 
             Together, it is posited that the interplay of these support systems will present a 
decrease in anxiety, increased adherence to medical guidance, and a positive outlook on 
pregnancy. With numerous sources of encouragement and practical assistance, 
expectant mothers are able to perceive themselves as feeling empowered, hopeful, and 
less stressed and this puts to a more positivity on the experience of pregnancy.
             The outcomes validated the findings of a holistic support system brought about 
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by family, friends, and healthcare professionals, which is vital for effective management 
of diabetes during pregnancy. Together, they provide emotional and practical support, 
and this network greatly reduces stress, increases adherence to medical 
recommendations, and encourages a positive outlook on pregnancy. This support system 
is interlinked to strengthen an expectant mother's emotional well-being and aid in better 
diabetes management, culminating in improved outcomes in the pregnancy for the 
mother and child.

Table 1: Effect of different factors on pregnancy of diabetic women 

Data shows that family support, friend support, and health care support have different 
effects on general support and pregnancy outcomes. Among all types of support family 
support is the most important in average percentage that is 77.5%. Support by friends is 
moderate, with an average percentage of 72.6%. Finally, highest support by health has an 
average of 87.4%. Overall impact of support is 89% which is huge positive impact of all 
types of support cumulatively. The overall mean impact of support on pregnancy is 
84.3%, showing that effect remains positive by above support to pregnancy outcomes. 
Health care support seems to have the maximum effect, while family and friends 
contribute to some extent as well. But their contributions would be lesser. Overall 
support has a significant positive impact on pregnancy outcomes.

Discussion: 
               The study examined the interaction between family, friends, and health 
practitioners in the management of diabetes in pregnancy. It emphasized the value of 
medical and social approaches to care as important sources of health outcome benefits. 
Family support is expected to be the bedrock for managing diabetes in pregnancy, with a 
few salient areas in the form of practical assistance and emotional encouragement. 
Family members are expected to handle numerous day-to-day tasks like meal planning, 
glucose monitoring, and taking a patient to doctor appointments.
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              Friends are expected to give most of an expectant mother's emotional support 
when treating diabetes throughout pregnancy. They are expected to talk openly about 
fears regarding diabetes management and concerns about pregnancy, resulting in less 
feeling of isolation and less anxiety. This avenue captures the emotional discharge of 
women, helping them process that emotional burden of a chronic condition during 
pregnancy.

Support from medical professionals like a diabetes team will likely be key to 
managing diabetes throughout pregnancy. Clear communication from health care 
providers, including obstetricians, endocrinologists, and dietitians, is thought to play a 
significant role in ensuring expectant mothers are well informed and empowered in the 
management of their diabetes. The study investigated if the consistent monitoring and 
educational guidance of a team of health care professionals makes a significant 
difference in coping mechanisms.

   Family, friends, and doctors will work together to reduce worry, enhance 
medical advice adherence, and set healthy expectations for the mother and unborn child. 
The collective support from these networks can create what is defined as synergy, where 
each source of support amplifies the effects of the others. For instance, a family member 
might reinforce the advice given by health care personnel while friends provide 
additional emotional support during a stressful time.
              It is expected that the interplay between family, friends, and health 
professionals will give better coping mechanisms through an appropriate mix of 
emotional, practical, and informational support. Expectant mothers receiving that strong 
support from all those sections are likely to feel more self-empowered when it comes to 
the management of diabetes, as well as more resistant to the challenges associated with 
pregnancy; this in turn will lead to better health outcomes, less stress, and an altogether 
more positive pregnancy experience.
Conclusion:
              Strong families, friends, and health care workers constitute powerful support 
systems for mothers with diabetes during pregnancy in managing diabetes, emotional 
wellbeing, and healthy living. The involvement of family in everyday responsibilities 
with emotional encouragement alleviates stress and anxiety as they do with diabetes 
management, building confidence and adherence to medical advice. There are friends 
who relieve emotional pain by comforting, listening, and sharing experiences. This has 
been supplemented by medical professional support through a comprehensive diabetes 
care team that provides proper guidance, monitoring, and educational resources in 
diabetes management. Clear communication and consistent monitoring from the 
obstetricians, endocrinologists, and dietitians reduce anxiety and empower the mothers 
in the effective management of their conditions, ultimately making pregnancy more 
successful. This process will contribute to the making of a complete package where 
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emotional, practical, and medical aspects will work as one toward decreasing anxiety, 
improving coping skills, and finally promoting a healthier experience in pregnancy. 
Expectant mothers with an excellent supportive network can better cope with diabetes 
and a reduction in emotional distress due to pregnancy, usually resulting in better 
outcomes for both mother and child. There should be encouragement for patients to 
allow family and friends to be involved in their care since the greatest impact on optimal 
diabetes management during pregnancy is made by having a good support network.
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ZmJnwa _hmZJa nm{bH$m g§Mm{bV nyaH$ nmofU H$m`H«$_ Ho$ AÝVJ©V AmZodmbo 
~mbdm‹S>r ~ƒmo Ho$ ñdmñÏ` Ed§ nmofU ñVa H$m g_rjmË_H$ AÜ``Z&  

S>m°. ~{ZVm {aVoe AJ«dmb 
dg§Vamd ZmB©H$ JdZ©_o§Q> B§pñQ>Q²>`yQ> Am°µ\$ H$bm 
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àñVmdZm :- 

 àË`oH$ n{adma _mVm-{nVm Ed_ ~ƒmo§ H$m g§JR>Z hmoVm h¡& àË`oH$ _mVm-{nVm H$r ̀ hr hm{X©H$ BÀN>m ahVr h¡ {H$ CZH$m 

~mbH$ ñdñÏ` Ed§ hïnwð hmo& {H$ÝVw ~ƒo  Ho$ ñdmñÏ` H$mo ñWm{`Ëd XoZo Ed§ CÎmamoÎma d¥{ÜX _w»`V… nmbZ nmofUna {Z^©a H$aVr h¡& 

nmbZ {d{Y _o§ ~ƒo Ho$ Amhma g~go _hËdnyU© A§J h¡& ̂ moOZ Am¡a ñdmñÏ` H$m Jham g§~§Y h¡, ̀ {X ̂ moOZ nm¡{ïH$ hmoJm Vmo ñdmñÏ` 

AÀN>m hmoJm& 

 ~ƒo hr amï— Ho$ H$U©Yma h¡ V^r Vmo ñdJu` n§{S>V Odmhabmb Zohê$ Zo H$hm Wm {H$ O~ _wPo {hÝXyñVmZ H$m ̂ {dî` XoIZo 

H$r BÀN>m hmoVr h¡ Vmo _¡ ~ƒmo§ H$r Am§Imo§ Am¡a Mohamo H$mo XoIZo H$r H$mo{ee H$aVm hy±& AV… ~ƒmo§ Ho$ ñdmñÏ` Ho$ g§~§Y _o§ gVH©$ ahZm 

~hwV hr Amdí`H$ h¡& ̂ maV _o§ bJ^J 50 à{VeV go 60 à{VeV ~ƒo Omo nm§M df© go H$_ Am`w Ho$ h¡ Hw$nmofU go J«ñV h¡ BgH$m 

_w»` H$maU D$nar Amhma Ho$ à{V AkmZVm h¡ g_mO _o§ ì`má Hw$nmofU H$m EH$ à_wI H$maU Jar~r ̂ r h¡& ̀ h g~go A{YH$ {M§VZr` 

h¡ {H$ PmonS>n{Å>`mo§ H$r Am~mXr A{Z`§{ÌV ê$n go ~T> ahr h¡& PmonS>n{Å>`mo§ _o§ Hw$nmofU Ho$ H$maU g~go A{YH$ ~ƒmo§ H$r _¥Ë`w hmoVr h¢& 

 

~mbdmS>r…- 

 ~mbdmS>r (\w$bdmS>r) BgH$r g§km {H§$S>aJmS©>Z go Xr OmVr h¡& Bg_o§ ~ƒmo§ Ho$ IobZo-Hy$XZo H$r ì`dñWm H$r OmVr h¡& 

ehar joÌ _o§ {H§$S>aJmS©>Z VWm _mo§Q>gar ñHy$b hmoVo h¡& J«m_rU joÌmo§ _o§ BÝho ~mbdmS>r H$hVo h¡& Ho$ÝÐr` g_mO H$ë`mU ~moS©> Am¡a 

gm_y{hH$ {dH$mg n{afX Zo bJ^J 20 hOma ~mbdm{S>`m§ Imobr h¡ {OZ_o§ 12 bmI ~ƒo§ {ejm nmVo h¡& {dÚmb` nyd© H$r {ejm H$m 

bú` ~mbH$mo§ H$mo AZw^d Am¡a C{MV dmVmdaU àXmZ H$aVm h¡ {Oggo ~mbH$mo§ H$mo emar{aH$, _mZ{gH$, {dH$mg hmo gHo$& ~mbdmS>r 

Ho$ nmR>`H«$_ _o§ CÔoí`mo§ H$m Ü`mZ aIZm Mm{hE& ~mbdmS>r H$m gånyU© H$m`©H«$_ Am¡a dmVmdaU Bgr CÔoí` H$r ny{V© Ho$ {bE hmoZm 

Mmhr`o& ~mbdmS>r _o§ Xm{Ibo Ho$ g_` ~mbH$ H$r Ý`yZV_ Am`w T>mB© df© hmoZr Mm{h`o Am¡a Cgo 6 df© H$r Am`w VH$ Cg_o§ bJmVma 

aIm OmZm Mm{hE& naÝVw J«m_rU Am§JZdm{S>`mo§ _o§ BZ gr_mAmo§ H$m g§H$rU© ê$n go nmbZ Zhr {H$`m Om gH$Vm& J«m_rU g_mO H$r 

Amdí`H$VmAmo§ Ho$ AZwgma Bg_o§ N>moQ>m-_moQ>m n{adV©Z {H$`m Om gH$Vm h¡& 

_Ü`mÝh ̂ moOZ ̀ moOZm :- 

 _Ü`mÝh ̂ moOZ ̀ moOZm _hmamï— VWm amÁ` gaH$ma Ho$ g_doV à`mgmo§ go g§Mm{bV h¡& _hmamï— gaH$ma Ûmam ̀ h ̀ moOZm 15 

AJñV 1995 H$mo bmJy H$r J`r Wr& ̀ moOZm Ho$ {H«$`mÝd`Z go nm¡{ïH$ ̂ moOZ CnbãY H$amH$a ~ƒmo§ _o§ {ejm J«hU H$aZo H$r j_Vm 

H$mo {dH${gV H$aZm VWm AÝ` CÔoí`mo§ H$r àm{á hoVw _Ü`mÝh ̂ moOZ àm{YH$aU H$m JR>Z Aºy$~a 2006 _o§ {H$`m J`m h¡ 

ZmJnwa Ho$ ~mbdmS>r Ho$ ~ƒmo§ Ho$ nmofU ñVa :- 

 ~mbdmS>r Ho$ ~ƒmo§ Ho$ nmofU ñVa na AmYm{aV AÜ``Z R>mHw$a Ed§ nmQ>rb Zo (1990), emohZrXodr brbm \$Zug Ed§ 

am_mamd (1990), Jwám _ohamoÌm (1991) Ûmam {H$`o JE h¡& BZ AÜ``Zmo§ go kmV hmoVm h¡ H$r, ~ƒo Ho$ ñdmñÏ` H$m nmofU ñVa CZHo$ 



Amhma VWm _mVm-{nVm H$r {ejm VWm XoI aoI go hmoVm h¡& Cnamoº$ g^r AÜ``Zmo§ _o§ eha H$r PmonS>nÅ>r`mo§ _o§ ~ƒmo§ Ho$ nmofU ñVa H$mo 

Xem©`m J`m h¡& BZ AÜ``Zmo§ H$mo XoIVo hwE àñVwV emoY H$r AmYma {ebm aIr JB© h¡& My±{H$ Jm±d go nbm`Z H$aZo Ho$ nümV A{YH$m§e 

bmoJ eha H$r PmonS>n{Å>`mo§ _o§ hr Aml` boVo h¡& Bg{bE Bg pñW{V H$mo Ü`mZ _o§ aIVo hwE ̀ h àñVmd aIm J`m h¡ {H$ _hmZJanm{bH$m 

g§Mm{bV nyaH$ nmofU H$m`©H«$_ Ho$ A§VJ©V AmZo dmbo ~mbdmS>r ~ƒmo Ho$ ñdmñÏ` Ed§ nmofU ñVa H$m g_rjmË_H$ AÜ``Z {H$`m Om`o 

Bg AÜ``Z hoVw ZmJnwa eha H$r _{bZ (J§Xr ~pñV`mo) H$m M`Z {H$`m J`m&  

CÔoí` - 

1) ~mbdmS>r ~ƒmo Ho$ nmofU H$r Am¡gV gå~ÝYr nhMmZ Am¡a ñdmñÏ` gå~ÝYr g_ñ`mAmo§ H$mo kmV H$aZm& 

2) ghm`H$ nyaH$ nmofU H$m`©H«$_ go bm^mpÝdV ~ƒmo Ho$ nmofU ñVa H$m AÜ``Z H$aZm& 

1) joÌ H$m MwZmd - 

ZmJnwa _hmZJanm{bH$m joÌ Ho$ A§Xa _hmZJanm{bH$m Ûmam g§Mm{bV ~mbdmS>r/ A§JZdmS>r Am¡a Cg_o§ AÜ``Z H$aZodmbo ~ƒmo§ H$mo 

Bg {df` Ho$ {bE {b`m J`m VWm ~mbdmS>r/Am§JZdmS>r H$mo nm§M ̂ mJmo§ _o§ (nyd©, n{ü_, CÎma, X{jU Ed§ _Ü`) AÜ``Z Ho$ {bE 

{d^m{OV {H$`m& 

1) _mZdXoh{_Vr` narjU - 

* dOZ (Weight) ~ƒmo§ Ho$ dOZ H$m _mnZ (pñà§J ~oboÝg, dOZ _mnZ ̀ §Ì) Ho$ Ûmam {H$`m J`m h¡& _mn boVo g_` ghr 

emar{aH$ _wÐm aIZo Ho$ {bE H$hm J`m _mn {~Zm OyVo Am¡a H$_ dñÌmo§ na {b`m J`m& 

* bå~mB© (Height) - ~ƒo H$r bå~mB© kmV H$aZo Ho$ {bE _mnZ grYo IS>r pñW{V _o§ Xrdma Ho$ ghmao go {b`m J`m _mn 0.1 

go_r (CM) H$r Ý`yZV_ Xyar VH$ _mnm J`m h¡&  

* _Ü` ~mhw H$r n{a{Y(MUAC)- _Ü` ~mhw H$r n{a{Y Ho$ _mnZ Ho$ {bE ~m§`r ̂ wOm go Cnar ̂ wOm Ho$ _Ü` {~ÝXw VH$ _mnr 

J`r& _Ü`~mhw H$r n{a{Y H$mo 0.1 go_r H$r Ý`yZV_ Xyar ñQ>rb Qo>n go _mnZ {H$`m& 

* {ga H$r n{a{Y - {ga H$r n{a{Y H$m _mnZ go§Q>r_rQ>a _o§ {H$`m J`m Bgo kmV H$aZo Ho$ {bE \¡$bZo dmbo {H$ÝVw bMrbo \$mB~a 

½bmg Qo>n H$m Cn`moJ {H$`m J`m&  

* {gZo H$r _mn - {gZo H$r _mn _o§ Qo>n H$mo hmW Ho$ ZrMo go H§$Yo H$r hÈ>r Ho$ {ZMbo ̂ mJ Ho$ dj na _mnm J`m& Bgo _mnZo hoVw 

Qo>n H$mo H$gH$a _mn {b`m J`m& Zmn 0.1 go_r Ho$ {ZH$Q>V_ _mn VH$ {b`m J`m& 

* gm§p»`H$r` {dîbofU  

* ZmJnwa eha pñWV ~mbdm{‹S>`mo§ _o OmZodmbo ~ƒmo§ Ho$ A{^^mdH$mo§ go àmá OmZH$mar H$m gm§p»`H$r` nÕVr go {dîbofU 

H$aHo$ {ZH$mbo J`o n{aUm_mo H$m {ddaU {X`m J`m h¡& ZmJnwa eha pñWV ~mbdm{‹S>`mo§ _o OmZodmbo ~ƒmo§ H$r gm_m{OH$, Am{W©H$, 

H$m`©g§~§Yr, _mZd {_{V`, {MH$rËgH$r` VWm nmofU go gå~pÝYV OmZH$mar Ho$ n{aUm_ C{MV gm§p»`H$r nÕVr H$m à`moJ H$a àñVwV 

{H$`o J`o h¡& 

* ~ƒmo§ H$m Am`wdJ© 

~ƒmo§ Ho$ _mVm {nVm H$r {fjm g§~§Yr OmZH$mar 
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 ì`{º$ H$m {dH$mg Amo{YJ_ na AmYm{aV h¡& dh OrdZ Ho$ àma§^ go hr {bIZm ewê$ H$a XoVm h¡& VWm grIZo H$r à{H«$`m 

MbVr ahVr h¡& {ejU EH$ H«${_H$ ì`dpñWV à{H«$`m h¡&  

 àmá OmZH$mar Ho$ AZwgma ̀ h ñnQ> hmoVm h¡ {H$, AÜ``Z _o§ H$m`©aV A{YH$m§oe ~ƒmo§ Ho$ _mVm 5 dr H$jm VH$ Am¡a {nVm 8 

dr H$jm VH$ {e{jV nm`o J`o& _mZd Xoh{_Vr` narjU (Anthropometric Measurement) 

  ñdñW Am¡a gw§Xa ~ƒo {H$gr ̂ r n{adma g_mO ̀ m Xof Ho$ {bE Jd© H$m {df` hmo gH$Vo h¢& bo{H$Z Hw$nmo{fV ~ƒo? ̀ h 

~VmZo H$r Amdî`H$Vm Zhr &  AmO Ho$ ~ƒo hr H$b Ho$ ZmJ{aH$ Am¡a Xof Ho$ ZoVm ~Zo§Jo, AV… AmO H$r _hËdnyU© Amdî`H$Vm h¡ BZ 

~ƒmo§ Ho$ ñdmñÏ` H$r Amoa Ü`mZ {X`m OmE Am¡a ̀ h h_mam H$V©ì` ̂ r h¡& {Ogo h_ AnZr AmZo dmbr {nT>r`mo§ H$mo Xo§Jo& ({_lm 1978)  

{dH$mgerb Xoem| _o§ OZg§»`m H$m EH$ ~hwV ~‹S>m dJ© Hw$nmofU go à^m{dV ahVm h¡& Hw$nmofU H$m ñVa Š`m h¡ {H$g Am`w dJ© _o§ Hw$nmofU 

A{YH$ hmoVm h¡& {H$g Am`w dJ© _o§ AënnmofU ̀ m A{VnmofU {XImB© XoVm h¡& ̀ m {H$g {b§J _o§ Hw$nmofU A{YH$ hmoVm h¡& 

 `h gmao Am§H$‹So> EH$ÌrV H$a CZHo$ nmofU ñVa H$mo OmZZm n‹S>Vm h¡& b§~mB© Height  nmofU Ho$ AZwê$n b§~mB© ~T> ahr h¡ 

AWdm Zhr Bggo nmofU H$r n`m©áVm Ho$ {df` _o§ nVm MbVm h¡& ~ƒo H$r fmar{aH$ d¥{ÜX d AmH$ma Hw$N> hX VH$ dfm©ZwH«$_ Ed§ nmofU 

na {Z^©a H$aVo h¢& na§Vw à`moJmo§ go ̀ h ~mV gm_Zo AmB© h¡ {H$ ̂ moOZ VWm nmofU ~ƒo H$r d¥{ÜX H$mo à^m{dV H$aVo h¢ AWm©V nmofU H$m 

à^md emar{aH$ aMZm na n‹S>Vm h¡& AV… ~ƒo H$r b§~mB© H$m narjU H$a b§~mB© H$m _mnZ H$a ~ƒo H$r emar{aH$ {dH$mg H$m nVm 

bJm`m Om gH$Vm h¡& d nmofU ñVa H$mo kmV {H$`m Om gH$Vm h¡& àñVwV AÜ``Z _o§ ~ƒo H$r b§~mB© kmV H$r JB© h¡& VËnîMmV BgH$r 

VwbZm ICMR H$r _mZH$ b§~mB© go H$r JB© h¡& 

 : ~ƒmo§ H$r b§~mB© (go§._r) g§~§Yr VwbZmË_H$ AÜ``Z 

 Amhma {dkmZ nmofU Ho$ {gÕm§Vmo§ na AmYm{aV _Zwî` Ho$ ̂ moOZ H$m {dkmZ Ed§ H$bm h¡& Bgo "_Zwî` H$r nmof{UH$ XoI-aoI 

H$m {dkmZ E§d H$bm'' ̂ r H$hm OmVm h¡& Amhma {H$gr ì`{º$ Ho$ ñdmñÏ` VWm ñdñWVm dY©Z _o§ EH$ Ah_ ̂ y{_H$m {Z^mVm h¡& EH$ 

AÀNo> VWm g§Vw{bV Amhma H$r AmXV OrdZ j_Vm H$mo ~ohVa ~ZmVr h¡ VWm K{Q>`m Amhma é½UVm Am¡a amoJmo§ H$mo ~T>mVm h¡& Amhma 

{dkmZ ̂ moOZ à~§YZ go g§~§{YV hmoVm h¡ Am¡a nmofU ñdmñÏ` dY©Z go OwS>m hmoVm h¡& A{YH$m§e ehar OZg§»`m H$r ̂ moOZ-AmXVmo§ _o§ 

n{adV©Z hmoZo Ho$ H$maU nmofU {dkm{Z`mo§ Am¡a Amhma {dkm{Z`mo§ H$r ̂ y{_H$m A{YH$ _hËdnyU© hmoVr Om ahr h¢& do, {H$gr ì`{º$ Ho$ 

{d{^Þ nhbwAmo§ O¡go Am`w, H$m`© {XZM`m© VWm ~r_mar Am{X H$mo Ü`mZ _o§ aIVo hwE Cn`wº$ ̂ moOZ AmXVmo§ VWm {M{H$Ëgm {dkmZ H$m 

gwPmd XoVo h¡ Am¡a Cggo CZH$r OrdZ j_Vm _o§ gwYma bmVo h¡& do AnZo J«mhH$mo§ H$mo nmofU Ho$ {gÕm§Vmo§ Ho$ AZwgma ̂ moOZ ~ZmZo H$r 

{fjm ̂ r XoVo h¢& do ImÚ CËnmXZ Ed§ àg§ñH$aU, ImÚ ng§X H$mo à^m{dV H$aZo dmbo _Zmod¡km{ZH$ VÏ`mo§ nmMZ VWm nmofU g§~§{YV 

nhbwAmo§ na BgHo$ à^md Ho$ ~ma_o§ OmZVo h¡&  

 ImÚ Ed§ nmofU ~moS©> H$r ñWmnZm df© 1964 _o§ ImÚ _§Ìmb` Ho$ AÝVJ©V H$r JB© Wr Am¡a Bgo df© 1993 _o§ _{hbm Ed§ 

~mb {dH$mg _§Ìmb` H$mo A§V{aV H$a {X`m J`m Wm& A~ ̀ h _{hbm Ed§ ~mb {dH$mg _§Ìmb` Ho$ ~mb {dH$mg ã`yamo Ho$ AÝVJ©V EH$ 

VH$ZrH$r ghm`Vm ñ§H$Y Ho$ én _o§ H$m`© H$a ahm h¡& ImÚ Ed§ nmofU ~moS©> H$B© àH$ma H$r nmofU {ejm Am¡a {dñVma godmAmo§ Ho$ gmW-
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gmW H$m`©H«$_ H$m`©H$Vm©Amo§ H$mo à{ejU ̂ r àXmZ H$aVm h¡& ̀ h à{ejU nmofU VWm Amhma g§~§Yr AmXVmo§ _o§ gwYma bmZo VWm ImÚ 

Ed§ A§Y{dídmg H$mo Xya H$aZo Ho$ {bE àXmZ {H$`m OmVm h¡, Vm{H$ ImgVm¡a go Xoe Ho$ ~ƒmo§ Am¡a _{hbmAmo§ Ho$ Hw$nmofU Ho$ ñVa _o§ H$_r 

Am gHo$& 

 AmO Hw$nmofU EH$ O{Q>b g_ñ`m h¡& ̀ h Jar~r Ed§ Iam~ ñdmñÏ` H$m H$maU Am¡a à^md XmoZmo§ h¡ VWm nrT>r-Xa-nrT>r 

MbVm ahVm h¡& ̀ h {ZajaVm, Img H$a _{hbmAmo§ H$r {ZajaVm, ~m{bH$m Ho$ gmW ̂ oX-^md, OëXr {ddmh, OëXr OÝ_ VWm Xmo 

~ƒmo§ _o§ H$_ AÝVa, nrZo Ho$ gm\$ nmZr Am¡a C{MV gm\$-g\$mB© H$r H$_r go O{Q>b én go OwS>m hwAm h¡& ̀ h Jar~r, H«$` e{º$ H$r 

H$_r, ImÚ Ed§ nmofU Agwajm, AkmZVm, AñdÀN>Vm, OmJéH$Vm H$r H$_r VWm Iam~ ñdmñÏ` go grYo g§~§Õ h¡& BgH$m Jar~r Ho$ 

d¥öX Hw$MH«$ Ho$ AÝVJ©V ~w{Z`mXr OéaVmo§ H$r H$_r H$m AnZm MH«$ ̂ r ~Z OmVm h¡& g_o{H$V ~mb {dH$mg godm ̀ moOZm ̂ maV gaH$ma 

Ûmam df© 1975 go àma§^ H$r JB© Wr, {OgHo$ A§VJ©V J«m_rU VWm ehar joÌ _o§ {ZYm©{aV OZg§»`m _mnX§S>mo Ho$ AZwgma Am±JZdmS>r 

Ho$§Ð VWm {_Zr AmJZdmS>r Ho$§Ð g§Mm{bV {H$E OmVo h¡& 

`moOZm H$m CÔoî` : -  

 ~ƒo Ho$ C{MV _Zmod¡km{ZH$, emar{aH$ VWm gm_m{OH$ {dH$mg H$r Ztd aIZm& N>… df© go H$_ Am`w Ho$ ~ƒmo§ Ho$ nmofU 

Am¡a ñdmñÏ` H$r pñW{V H$mo gwYmaZm& _¥Ë`w Xa é½UVm, Hw$nmofU Am¡a ~rM _o§ ñHy$b N>mo§S>Zo H$r KQ>ZmAmo§ _o§ H$_r bmZm& ~mb {dH$mg 

H$mo ~T>mdm XoZo hoVw {d{^Þ {d^mJmo§ _o§ Zr{V {ZYm©aU Am¡a H$m`©H«$_ bmJy H$aZo _o§ à^mdH$mar Vmb_ob H$m`_ H$aZm& C{MV gm_wXm{`H$ 

{ejm Ho$ _mÜ`_ go ~ƒmo§ Ho$ gm_mÝ` ñdmñÏ`, nmofU VWm {dH$mg gå~ÝYr Amdí`H$VmAmo§ H$r XoI^mb Ho$ {bE _mVmAmo§ H$r j_Vm 

~T>mZm&  Cnamoº$ g§X^© _o§ ZmJnwa _hmZJa nm{bH$m g§Mm{bV nyaH$ nmofU H$m`©H«$_ Ho$ A§VJ©V AmZodmbo ~mbdmS>r ~ƒmo§ Ho$ ñdmñÏ` 

Ed§ nmofU ñVa H$m g_rjmË_H$ AÜ``Z {H$`m J`m& 

  ZmJnwa eha pñWV ~mbdm{‹S>`mo§ _o OmZodmbo ~ƒmo§ H$r gm_m{OH$, Am{W©H$, H$m`©g§~§Yr, _mZd {_{V`, {M{H$Ëgr` VWm 

nmofU go gå~pÝYV OmZH$mar Ho$ n{aUm_ C{MV gm§p»`H$r nÕVr H$m à`moJ H$a àñVwV {H$`o J`o h¡& Am§H$‹S>mo§ H$r {d{eïVm O¡go nwamd¥Ÿm, 

à{VeV, Am{X {ZYm©{aV {H$E JE& Bg AÜ``Z Ho$ n{aUm_ Ho$ AmYma na {ZåZ{b{IV {ZîH$f© {ZH$mbo JE h¡& 

{ZîH$f© 

~ƒmo§ H$m Am`wdJ© 

àmá OmZH$mar Ho$ AmYmana ̀ h ñnï hmoVm h¡ {H$, ZmJnwa eha pñWV ~mbdmS>r Ho$ A{YH$m§f ~ƒmo§ H$r Am`w 5 df© h¡& 

 gyMZm Ed§ gwPmd : 

(1) àemgZ Ûmam ~mbdmS>r _o OmZodmbo ~ƒmo§ Ho$ nmofU Amhma H$r OmM {Z`{_V én go H$r OmZr Mm{h`o&  

(2) ~ƒmo§ Ho$ nmofU Amhma g§~§Yr CZHo$ A{^^mdH$mo§ H$mo OmJéH$  {H$`m OmZm Mm{h`o& 

(3) ~ƒmo§ Ho$ A{^^mdH$mo§ H$mo CZHo$ ñdmñW g§~§Yr OmJê$H$ {H$`m OmZm Mm{h`o  

(4) gñVo Xm_mo _o CnbãY nmofH$ nXmWmo© H$r OmZH$mar go A{^^mdH$mo§ H$mo AdJV {H$`m OmZm Mm{h`o&  

(5) ~mbdmS>r _o§ OmZodmbo ~ƒmo§ H$r ñdmñW H$r Om±M àfmgZ Ûmam _m{gH$ Vm¡a na H$r OmZr Mm{h`o& 

(6) ~mbdmS>r _o§ H$m`©aV go{dH$mAmo§ H$mo {Z`{_V én go Amhma g§~§Yr E§d ~ƒmo§ Ho$ ñdmñÏ` g_ñ`m g§~§Yr {e{jV {H$`m OmZm 

Mm{h`o&  

(7) ~ƒmo§ Ûmam Ka _o§ {b`o OmZodmbo Amhma H$mo nmofH$ ~ZmZo H$r {d{Y (Fortification) A{^^mdH$mo§ H$mo {gImB© OmZr Mm{h`o& 

(8) ~ƒmo§ Ho$ Amhma _o§ A{^^mdH$mo§ Ûmam X¡{ZH$ én go _m¡g_r har gpãO`mo§ H$m g_mdof {H$`m OmZm Mm{h`o& 

(9) ~ƒmo§ H$mo A{^^mdH$mo§ Ûmam _m¡g_r \$bmo H$m godZ H$admZm Mm{h`o& 
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(10) A{^^mdH$mo§ Ûmam ~ƒmo§ H$mo Amhma _o§ A§Hw${aV ImÚnXmW© {X`o OmZo Mmhr`o& 

(11) àñVwV AÜ``Z H$r ì`már ~T>mH$a Bgo amÁ` Ed§ amï—r` ñVa na ̂ r {H$`m OmZm Mm{h`o& 

(12) Aën {fjm àmá Ed§ {Zaja A{^^mdH$mo§ Ho$ ~ƒmo§ Ho$ nmofU ñVa H$m AÜ``Z {H$`m OmZm Mm{h`o&  

g§X^© J«§W gyMr 

{hÝXr J«§W gyMr 
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Abstract:
In today's fast digital world, effective communication is more important than ever, 
whether in business, education, or personal interactions. Artificial Intelligence (AI) tools 
have transformed communication by offering very advanced capabilities. Artificial 
Intelligence (AI) tools have revolutionized communication by offering advanced 
capabilities in natural language processing (NLP), speech recognition, sentiment 
analysis, and more. This paper explores the diverse applications of AI tools in improving 
communication across various sectors, including business, healthcare, education, and 
social media. Through a comprehensive review of literature, case studies, and empirical 
research, this paper examines the impact of AI tools on efficiency, effectiveness, and user 
experience in communication. Key challenges and ethical considerations are also 
discussed, along with future trends and opportunities for further research. AI enhances 
accessibility by supporting tools like speech-to-text, text-to-speech, and voice 
commands, making communication more inclusive for individuals with hearing or 
speech impairments. Tools such as otter.ai and rev provide real-time transcription, 
making conversations and content accessible to everyone.
Keywords: AI tools, communication, speech recognition, NLP, AI Challenges, Business, 
Education, Efficiency.
Introduction:
Artificial Intelligence (AI) has transformed communication practices globally, 
introducing innovative tools that enhance interaction, understanding, and 
responsiveness. From virtual assistants and chatbots to language translation services and 
voice recognition systems, AI tools are reshaping how individuals and organizations 
communicate and collaborate. This study investigates the evolution, applications, 
benefits, and challenges of AI tools in communication across different categories not 
only accelerates the speed of communication but also improves its accuracy, 
accessibility, and inclusivity, making it possible for people from different languages, 
regions, and abilities to engage seamlessly. AI's influence on communication will 
increase as it develops, leading to more dynamic, effective, and customized interactions.
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Effective communication skills are indispensable for the success of any professional 
student. Reading, writing, listening, and speaking skills must be practiced regularly. In 
today's technologically driven world, we rely on advanced tools to rigorously practice 
these areas. This paper aims to underscore the significance of language and the 
challenges it poses to learners and educators.

Integration of AI Tools:
Furthermore, the integration of artificial intelligence (AI) tools can significantly enhance 
the effectiveness of tools in communication. AI technologies offer innovative solutions 
to address various challenges faced by learners and educators. For instance, AI-powered 
language learning platforms can analyze students' strengths and weaknesses, offering 
targeted exercises and feedback to improve specific areas of language proficiency.

AI-powered assessment tools can evaluate students'  language proficiency levels 
through listening comprehension, reading comprehension, grammar quizzes, and 
speaking assessments. AI-powered translation tools can assist students in understanding 
and translating texts from one language to another, facilitating comprehension and 
vocabulary expansion.

This Grammarly writing tool assists users in improving their writing by pointing out and 
fixing spelling, grammatical, and punctuation mistakes and providing recommendations 
for improvements in style, clarity, and conciseness. It only takes a few clicks, not hours, 
to make Grammarly look flawlessly clear, professional, and persuasive. It receives 
specific suggestions according to your content and the intended audience. Grammarly is 
compatible with all of your apps and websites. No pasting, copying, or changing the 
context.
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Duolingo: 

 Duolingo takes a gamified approach to language learning with lessons that 
include stories, interactive exercises, tests, and translation. Additionally, it makes use of 
an algorithm that can deliver tailored feedback and suggestions based on the individual 
learner. English competence is determined by scores above 120 on this computer-based 
test, which has a scale of 10 to 160. The test's questions adapt to the test-takers skill level 
using an algorithm. More than 5,500 programs worldwide are said to accept the test's 
certificate. 

Slido: - 

 Slido is designed to improve communication between speakers and their 
audience. Its capacity to crowd-source the most crucial topics, provoke interesting 
conversations, interact with attendees through real-time surveys, and collect practical 
event data can all be advantageous to organizers.
  Pronounced Sly-doe, Slido is the top platform for audience participation in the 
industry. By crowdsourcing the most popular questions and involving participants in 
real-time polls and quizzes, it helps users get the most out of meetings and events.

Chatgpt: Chatgpt allows users to customize and guide a discussion toward a preferred 
duration, structure, style, degree of detail, and language.ChatGPT may provide 
conversational responses that resemble those of a human. OpenAI developed the AI 
language model. On a variety of subjects, including Q&A, creative writing, problem-
solving, learning, and guidance, it aims to support, educate, and interact with you.

ANALYSIS:
The integration of AI tools in communication has sparked a transformative shift in undergraduate 
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education. These cutting-edge technologies empower students with immersive learning 
experiences tailored to their unique needs. Through AI-powered multimedia and interactive 
tools, learners engage in dynamic activities that foster language proficiency while honing critical 
soft skills crucial for their academic and professional journey. This research paper provides a  
comprehensive exploration of AI tools in communication, highlighting their applications, 
benefits, challenges, and future directions. It offers insights into how AI is reshaping 
communication practices globally, fostering efficiency, accessibility, and innovation across 
diverse sectors.

Literature Review:
1. Natural Language Processing (NLP) and Text Analysis:
 o Chatbots for customer assistance and service driven by AI.
 o Sentiment analysis tools for social media monitoring 
  and brand management.
 o Language translation services facilitate global communication.
2.  Speech Recognition and Voice Interaction:
 o Voice assistants (e.g., Siri, Alexa) for hands-free communication and task  
  automation.
 o Voice-to-text and text-to-voice applications for accessibility and 
   productivity.

3. AI in Business Communication:
o Automated email reply mechanisms and helpers for scheduling.
o AI-driven content generation and marketing strategies.
o Virtual meeting assistants and real-time language translation tools.

4. Healthcare Communication:
o AI-powered medical transcription and documentation systems.
o Virtual health assistants for patient interaction and appointment scheduling.
o Language translation services for multilingual healthcare settings.
 This article strives to answer the research questions on the influence of AI Tools 
on composition, business writing, and grammar and communication course student 
submissions. The methodology of carrying out the analysis is based on quantitative data 
in terms of percentages and qualitative grading based on composition, business writing, 
and communication rubrics. In short, this study adopts a mixed research methodology.

Methodology:
This research paper employs a qualitative approach to review and synthesize existing 
literature, case studies, and empirical research findings on the applications and impact of 



160

AI tools in communication. Case studies from various industries and domains will be 
analyzed to illustrate practical implementations, benefits, and challenges associated with 
AI adoption in communication. The method that adopts the strengths of quantitative and 
qualitative research methods is the mixed research method.
Results and Discussion:
1. Benefits of AI Tools in Communication:
o Enhanced efficiency and productivity through automation of routine tasks.
o Improved accuracy and responsiveness in customer interactions.
o Expanded accessibility and inclusivity through language translation and voice                             
recognition.
2. Challenges and Ethical Considerations:
o Privacy concerns related to data collection and user information.
o Bias in AI algorithms impacting language understanding and interpretation.
o Impact on human employment and workforce dynamics.
3. Future Perspectives and Opportunities:
o Advancements in AI-driven personalization and context-aware communication.
o Integration of AI with augmented reality (AR) and virtual reality (VR) for  
 immersive experiences.
o Ethical guidelines and regulatory frameworks to address AI transparency and 
 accountability.

Conclusion:
 Artificial Intelligence tools have significantly transformed communication 
practices, offering innovative solutions that enhance efficiency, accessibility, and user 
experience across various sectors. While the benefits are profound, challenges such as 
ethical considerations and workforce implications require ongoing attention and 
regulation. Future research should focus on advancing AI capabilities in communication 
while ensuring ethical standards and inclusivity in technology adoption.
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Abstract-
 Arun Joshi (1939-1993) was born in Varanasi to distinguished parents and had 
his education in India and the United States. He earned an engineering degree from 
Kansas University in 1959 and a master's degree in industrial management from the 
Massachusetts Institute of Technology in 1960. He also had a brief tenure in a psychiatric 
hospital in the United States. Upon his return to India in 1962, he embarked on a 
distinguished career at the Delhi Cloth and General Mills. He authored five novels and a 
collection of short stories. Arun Joshi has been recognized as an extraordinarily 
insightful psychological and philosophical author. The central theme of his works is the 
recognition of contemporary man's alienation, lack of roots, and uneasiness inside the 
industrialized, materialistic society, alongside a pursuit of truth and satisfaction. This 
novel illustrates the human condition and the divine salvation of humanity He uses 
literature as a vehicle to investigate and address the human existential dilemma. He has 
been influenced by Albert Camus, and other existentialists, as well as Indian philosophy 
and spirituality. 

Keywords- Arun Joshi, Materialistic society, truth, satisfaction, Human Condition, 
Salvation.
Introduction-

The City and the River represents a progression from individuality to 
universality, distinguishing itself from the preceding works. In his previous four novels, 
Arun Joshi emphasizes the inner turmoil of individual protagonists. However, in The 
City and the River, he expands his scope to portray the predicament of an entire 
generation, or indeed, an entire race. This narrative illustrates the human condition and 
the divine salvation of humanity. Joshi has enhanced the methodology of his fiction in 
The City and the River by incorporating a Prologue and an Epilogue, in addition to nine 
sections.

Arun Joshi's fifth and the last novel, The City and the River (1990), is a political 
fable. "Using a mixture of fantasy, prophecy, and a startlingly real vision of everyday 
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politics, this is a novel that is truely a parable of the times. "(TCTR1) Joshi has turned to a 
1

"full- fledged allegory... both existential and political."  
It would be unjust to categorize Joshi's fictional work solely as a political novel. 

The political structure of the novel serves as a framework for the author to convey a 
spiritual perspective on existence.  As Tapan Kumar Ghosh observes:
“A close study of the book will evince that despite its satire on the present-day political 
situation, it transcends the realm of political and explores fundamental truths about 
human life with its spiritual destiny, and that its ultimate world-view is not political but 

2mystical or metaphysical.”
Divinity permeates the entirety of The City and the River. In the novel, Joshi 

effectively illustrates the importance of the inseparable relationship between religion 
and politics. Similar to Mahatma Gandhi, he implies that politics devoid of religion and 
truth inevitably results in destruction and death.

When the Great Yogeshwara begins recounting the narratives, he initially 
provides an overview of the city along the riverbank, detailing its development and 
planning:
 “First comes the narrow brown band of the mud huts, running from end to end, 
dotted with the green of many mangroves. Next, ...on a higher ground lies the neat rosy 
pink oval of the brick colonies and their special schools, clubs, shopping arcades. 
Beyond the brick colonies stand, the famous Seven Hills ranged in their picturesque 
formation.” (TCTR12)

The Grand Master is familiar with the brick-people but not the mud-people 
"who, in any case, are also known as the nameless-ones because outside their own 
habitations no one knows their name."15 The Grand Master created the Council of the 
Friends of the People, an Advisory Council, to improve municipal governance. The 
palace astrologer, trade minister, education adviser, police commissioner, and rally 
master are Council members. Though the Grand Master loves the city and its inhabitants, 
he sometimes believes they are losing trust in him and becoming mutinous and 
unreasonable. In his opinion, the people are becoming more turbulent. He and the city's 
de facto ruler, the hundred-year-old Astrologer, use fresh methods to earn back the 
people's loyalty. 

According to the Grand Master's study, the boatmen cause so many troubles for 
him:
“The brick-people can be talked to, cajoled, distracted, and, if necessary, threatened. In 
any case their numbers are small. Even the mud-people, except for the boatmen, are 
amenable to persuasion. It is the boatment whom he finds both incomprehensible and 
stubborn.” (TCTR14)
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Boatmen refused to allow the municipal planner enlarge their tiny, convoluted 
streets. They spend half their time on the riverbank singing, conversing, meditating, and 
playing the one-string, and would rather live in poverty than work for anybody else. 
They ignore the Grand Master. His father's following observation exhibits Boatmen 
mentality:
 “Boatmen are not as simple as they seem They consider themselves to be the 
children of the river, and to the river, and river alone do they hold allegiance. They 
believe, unfortunately, with their hearts, and for their beliefs they are willing to die. And 
don't let their poverty mislead you into believing that they can be bought.” (TCTR14)

The Grand Master expresses discontent regarding the impudent conduct of the 
boatmen, who have transformed the city into "an unruly place, a plaything of asuras. 
"(TCTR15) He experiences shame regarding their deplorable condition and their semi-
nude appearance. The boatmen exhibit indifference toward personal possessions. As 
their Headman, who is a woman, tells the Grand Master, "Hard work or no ... boatmen 
will only get two meals a day. "(TCTR16)The Grand Master is concerned about the 
increasing population, which poses a challenge to achieving a better future. He instructs 
the Astrologer, "Let their number be frozen by law... the force of arms if necessary. 
Nothing else will suffice, "(TCTR16) .He requests the announcement of a law stating, 
"Let there be only one child to a mother or two to a home. " (TCTR16)The Astrologer 
presents to the populace  "the Triple Way or the Way of the Three Beatitudes"(TCTR17) 
to secure their loyalty to the Grand Master akin to that of children to a father. However, 
the boatmen are unlikely to accept this proposal. The head Boatman articulates to the 
Astrologer: “The boatmen... are children of the great river, and only of the great river.... 
How can we become children of the Grand Master or of anyone else?... If it is a matter of 
allegiance, our allegiande is only to the river and cannot be shared.” (TCTR19) Even the 
Astrologer says the Grand Master that "The river for them... is a symbol of the divine 
mother. Of God Himself, " (TCTR22)and suggest him not to be "too harsh with the 
boatmen. Without them the city cannot run. We must find subtler ways of bringing about 
what the prophecy intends. "(TCTR22) The opening of a new era known as "The Era of 
Ultimate Greatness"(TCTR23)is declared by the Astrologer to discipline the people. But 
the boatmen reject his Three Truths, call him a pompous fool and even burn his images 
along the river banks. The Astrologer asks the Commissioner to control the anxiety. The 
Commissioner makes regular efforts to crush the boatmen's protest. He commands his 
officers to capture the boatmen at night and deliver them to the Gold Mines, situated 
"deep under the Seven Hills, ... prisons for men whose eyes (have) become too bold or 
tongue too free. "(TCTR161) One night one of the officers, Dharma Vira, commonly 
known as Dharma, who is well-known for his compliance and perfect adherence to duty, 
is given the black card for Bhumiputra, known as Master Bhorma because of his will to 
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teach others. Bhumiputra hails from the mud-huts and is a teacher of mathematics. He is 
thought "to be the kingpin of a conspiracy"(TCTR43) against the Grand Master.  Not 
finding Bhumiputra in his hut Dharma, according to the requirement of the regulations, 
arrests Bhoma's ninety-years- old neighbour named Patanjali. Later on Dharma comes to 
know that Bhumiputra had already been arrested the previous night but, as the 
Commissioner says the Education Adviser :
“... he did not reach any of the jails. Infact... this man simply disappeared between his 
house and the first lock-up.... They have informed ne that while they were making their 
second arrest and Bhumiputra was brief left alone, a grup of armed men attacked the jeep 
and, after a short scuffle, carried the prisoner away.” (TCTR44)

Following Bhumiputra's abrupt abduction, his sister approaches the Professor, 
who guarantees his assistance in every conceivable manner. The Professor, Dharma's 
uncle and a renowned astronomer, whose "hair has turned white tracking the galaxies 
that swing back and forth in the majestic indigo sky that nightly canopies this great city 
and this great ancient river to the Professor, in twenty years of friendship, the stars have 
brought complete freedom. "(TCTR27) He is ignorant of three realities of the Astrologer 
and naïve to the onset of a new period of unparalleled greatness. He has dedicated the 
majority of his time to a group of brick edifices at one extremity of the city, where he 
instructs astronomy to anyone time "in a cluster of brick buildings at one end of the city, 
where he has taught astronomy to anyone who wishes to learn it. "(TCTR28) The 
Professor is invested in Bhumiputra's case due to their prior relationship as a 
commendable student. After graduating high school, Bhumiputra joined the professor as 
his telescopic assistant. By coincidence, he discovered Bhoma's mathematical aptitude 
and motivated him to pursue further studies. Consequently, Bhoma engaged in 
mathematics for six years while continuing his role as the Professor's telescope cleaner. 
The Professor is dedicated to locating the missing Bhoma. Upon learning about Bhoma's 
disappearance, he is astonished and profoundly unsettled.
 On the high land beside the river, the "annual festival of the River... is held on the 
high ground near the river"(TCTR94)begins with the boat race. However, this year the 
boatmen are boycotting the competition since they cannot race bare-bodied as usual. 
They must salute the Grand Master, be neat, and wear sport clothes, according to the 
Rally Master. It angers the boatmen. "All their lives, for ages beyond memory, boatmen 
had saluted the great river, and only the great river, who was their mother. "(TCTR80) 
When the headman intervenes, they deck their boats with Bhoma's portrait because 
"there could not be a better way of defying the Seven Hills than pasting it to their prows. 
"(TCTR80) During the celebration, the goal is to earn public support for the Grand 
Master. The yajna Astrologer "on to substitute the hymn of the great river with another 
composition that (speaks) of the greatness of Kings and their indespensability to the 



166

earth. "(TCTR97)The Astrologer recounts his vision of "the Master of the World, the 
Lord himself"(TCTR98)a speech. The Lord told him, "when evil becomes unendurable I 
take human form. Seek and, even in your own city, you shall find me. "(TCTR98) Like 
Krishna tells Arjuna in the Gita:

  “Yada yada hi dharmasya glanirbhavati Bharata,
 Abhyuthanam  adharmasya tadatmanam srijamyaham.” (IV, 7)

The Hermit told Master Bhoma that it was fear that affected human dilemma and 
stood between mankind and its salvation. He told that "where men had thrown off this 
blanket of fear there alone truth had triumphed and great civilizations flourished and man 
had taken another step towards God. "(TCTR156)The Hermit directed him, "So let not 
fear sow confusion in your heart. Whatever happens, the Lord will not forsake you, nor 
will your work be fruitless. "(TCTR157)

Vasu sends him to the Grandfather's rose farm after meeting Bhoma. Here, 
Bhumiputra learns about Professor's arrest. Boma believes he took the Professor. The 
Grandfather tells Bhoma not to blame himself for the Professor's misfortune. He says:
“The Professor was not arrested because of you.... The Professor had gone into this thing 
with eyes open. He had been warned-by the secretary, by his elder brother, by many 
others. But the Professor knew what he was doing....” (TCTR159) The Professor is 
shocked to encounter such a place on Earth while at the Gold Mines. At this point in the 
endless night, he bursts into tears:
 “Forgive me. Forgive me, my brother.... I have spent my life in sleep.” 
(TCTR163) The Professor encounters the Head Boatsman and Shailaja's sibling within 
the confines of the Gold Mines. The Astrologer once more implores the Headman to 
pledge her loyalty to the Grand Master, and upon her refusal, he cautions her against 
tempting her destiny. At this, she replies, "My fate is my own, Astrologer. And your fate 
is yours, The wheel turns and as we have sown so shall we reap. My reply is as before : I 
spit on you and I spit on the Grand Master. "(TCTR164)

Finally, in this yajna for the freedom and salvation of mankind the Professor 
offers to sacrifice his own life. He dies in the Gold Mines. The Hermit says the Little Star 
that in this yajna when "the fire is low, when the flame is dying, men must feed it with 
their own lives. And, who knows, the gods now call for the Professor's life? Who knows 
this be the great purpose that they have reserved for him. "(TCTR166) This 
unanticipated death of the Professor disturbs the Grand Master. He at once asks the 
Astrologer to issue a verdict accepting the last desire of the Professor that all the 
prisoners should be expressed their crimes, or set free. In the death of the Professor the 
Astrologer sees "an opportunity for the Grand Master to wash his hands of all the 
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ugliness"(TCTR168) and show the public that his hands are clean. After confirmation of 
the new verdict to be announced Dharma's father goes from jail to jail searching for his 
brother, but he gets no trace of the Professor. According to the authorities no man of such 
description ever existed. The father is helpless. He can do nothing. On the other hand, 
Bhumiputra considers the verdict to be an "evidence to the contempt in which the Grand 
Master held the inhabitants of the city. It was an eye-wash the decree was not worth the 
paper it was written on. "(TCTR174) For him no change has occupied place, the verdict 
is nothing but a lie. Under his guidance, the boatmen launch a movement for the release 
of the Headman and the other prisoners of the Gold Mines. Bhoma appeals the boatmen, 
"It is by your sweat, my brother, that the wealth of this city is produced. "(TCTR178)

A confrontation unfolds between the Commissioner's men and the boatmen, 
while concurrently, the Grand Master is designated as the king of the city by his trusted 
allies during a discreet gathering in a chamber within the pyramids under the cover of 
night. The king appoints the Minister for Trade as the New Grand Master in the process. 
The prophesy will eventually come to pass. Every event occurs in accordance with the 
prophecy. Now is the moment to make a sacrifice. The only need for scrifice in this yajna 
of existence is living. 

The brother of Shailaja prepares his own pyre and puts himself in the flames. As 
stated in the prophesy, it appears as though the river is burning when the flames are high. 
At all costs, the grandfather is unwilling to support Bhoma's arrest by the police. He says:
“I have thought at length about Bhumiputra's problem. My conclusions are as follows: 
One, Bhoma will not be allowed to surrender because there is no cause for him to do so. 
Two, as Bhoma himself has said, he will not run away and hide. Bhoma is a teacher of 
men, not a thief.” (TCTR 223)

The Son and new Commissioner aim to steal Bhoma from the Grandfather's rose 
farm. Air, water, and earth assault the farm, leaving only debris. Farm workers all die. 
The Hermit then prays for the dead at the property. He then performs a yajna of the 
Immortal Time and the Great River to remove the Astrologer's blasphemy on the Annual 
River Festival. The illegitimate child pours ahuti subsequently sent on a raft to the Great 
Yogeshwara. The raft features a prow light but no oarsmen or oars. This kid becomes the 
Nameless-One to whom the Great Yogeshwara recounts the last cycle.  After teaching 
the Nameless-One about humanity's situation and divine deliverance, the Great 
Yogeshware joins him outside of his cottage. 

When the Nameless-One asks "And are the ruins of the city still there, father?" 
(TCTR262) the Great Yogeshwara replies: “On the ruins of that city, as always happens, 
a new city has risen. It is ruled by another Grand Master, which, of course, need not 
always happen. In the new city is another Professor, another Bhumiputra, another tribe 
of boatmen. There is also another Council and another set of Councillors. The men have 
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other names but the forces they embody remain unchanged. And into all this when you 
go you will, perhaps, be known as another Hermit of the Mountain. And it is possible you 
will have a disciple whose name will be the Little Star.” (TCTR262)

The tension between loyalty to God and loyalty to man persists throughout the 
novel. The Grand Master and his adherents, who stand for evil, selfishness, and 
materialism, yearn for the boatmen who are pure, unselfish, and willing to make 
sacrifices for their beliefs. In response to the Grand Master's attempt to acquire their 
loyalty, the boatmen rebel against him, demanding that he purge the city and make 
himself like his followers. The boatmen and the Seven Hills are not prepared to give up. 
Following man's inability to resolve the problem in a way that works, heavenly force 
ultimately prevails. According to Arun Joshi's novel, "man can attain salvation and 
conquer the recurrent cycles of birth and death, creation and disintegration, through self-

3
purification to be attained through suffering and sacrifice. "  The City and the River 
demonstrates how ego, empowering want, and a self-centred mind-set are the root 
causes of humanity's plight and how only through sacrifice, suffering, and purification 
can divinity be gained, which ultimately results in humanity's salvation.

Conclusions-
The fifth and last novel by Arun Joshi The City and the River is a novel about 

politics. It is a mirror of the times because it is both a dream and a realistic look at politics. 
The book has a political theme, but it also shows a spiritual side of life, tells us some basic 
facts about people and their spiritual fate, and ends with a mystical or metaphysical view 
of the world. Joshi does a good job with his novel in showing how important it is for faith 
and politics to be linked. Like Mahatma Gandhi, Joshi thinks that faith and truth are 
necessary for a government system to work. Without them, he says, it will only fail and 
destroy everything. The novel moves us from being unique to being general. Joshi's 
earlier novels focused on the inner strife of a single main character. In The City and the 
River, however, he takes a broader view of the situation of the whole age, or rather the 
whole race. In fact, it gives a story of how people are in trouble and how God saves them. 
The novel does a good job of dealing with both political and spiritual issues at the same 
time. Both of these things have been artistically combined to show Joshi's view of life. It 
shows how loyalty to people and faith in God will always be at odds with each other. It 
shows the problem and fall of today's selfish society because it doesn't believe in God. 
The Grand Master and his followers are like modern man: they are evil, self-centered, 
and selfish, and they want to control the poor and humble, just like the boatmen do, who 
are pure, selfless, and willing to die for their faith. The boatmen's rebellion against the 
Grand Master's attempts to gain their loyalty is meant to clean up the city and force the 
Grand Master to see himself through the eyes of his people. Their rebellion makes it 
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seem like faith in God can never be strengthened. Joshi shows that if people try to 
question God's rule, Nature always wins in the end by flooding the city. He seems to say 
that God's ways are right and that people should follow them for endless peace and 
happiness.
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{df` àdoe: 

 {gZo_m Ho$db _Zmoa§OZ H$m _mÜ`_ Zht, ~pëH$ g_mO H$mo OmJê$H$ H$aZo Am¡a gH$mamË_H$ 

n{adV©Z bmZo H$m à^mdembr gmYZ ̂ r h¡& ̀ h Z Ho$db _mZdr` g§doXZmAmo§ H$mo A{^ì`º$ H$aVm h¡, ~pëH$ 

g_mO Ho$ hm{eE na I‹So> dJmoª H$mo _w»`Ymam _o§ bmZo H$m à`mg ̂ r H$aVm h¡&  {dH$bm§J g_wXm` g_mO H$m 

A{^Þ A§J hmoVo hwE ̂ r b§~o g_` VH$ Cnojm Am¡a ê${‹T>dmXr gmoM H$m {eH$ma ahm h¡& CZHo$ à{V ghmZw^y{V 

Ho$ ~Om` g_mZVm Am¡a gå_mZ H$m Ñ{ïH$moU AnZmZm Amdí`H$ h¡& {h§Xr {gZo_m Ho$ {bE ̀ h {df` ANy>Vm 

Zht ahm Am¡a CgZo g_`-g_` na Bg dJ© H$r Amoa Ü`mZ ̂ r {X`m h¡, bo{H$Z BgHo$ {MÌU Ho$ ê$n {^Þ 

{XIVo aho h¢& Hw$N> {\$ë_mo§ _o§ {dH$bm§JVm H$mo Ho$db ̂ mdZmË_H$ ̀ m ì`mdgm{`H$ bm^ Ho$ {bE Xem©`m J`m, 

Vmo Hw$N> _o§ {dH$bm§J ì`{º$`mo§ H$mo Aghm`, X`Zr` Am¡a g_mO Ûmam {VañH¥$V ê$n _o§ àñVwV {H$`m J`m& 

dht Hw$N> {\$ë_mo§ Zo CÝho§ A{V_mZdr` j_VmAmo§ go ̀ wº$ {XImH$a ̀ WmW© go nao hr H$a {X`m& hmbm§{H$, Hw$N> 

g§doXZerb {\$ë_H$mamo§ Zo {dH$bm§JVm H$mo Z Ho$db dmñV{dH$Vm Ho$ H$ar~ bmZo H$m à`mg {H$`m, ~pëH$ Bgo 

AmË_{Z^©aVm, gmhg Am¡a Ñ‹T> g§H$ën Ho$ àVrH$ Ho$ ê$n _o§ ̂ r àñVwV {H$`m& Eogo {MÌU ñVwË` h¢ Š`mo§{H$ ̀ o 

{dH$bm§J ì`{º$`mo§ Ho$ à{V g_mO H$r gmoM ~XbZo _o§ ghm`H$ hmoVo h¢, gmW hr CZHo$ AmË_gå_mZ H$r ajm 

H$aVo hwE CÝho§ AmË_{Z^©aVm H$r Amoa  àmoËgm{hV ̂ r H$aVo h¢&  

 `{X {h§Xr {gZo_m H$r {dH$mg ̀ mÌm na Ñ{ï S>mbo§, Vmo ̀ h ñnï hmoVm h¡ {H$ {dH$bm§JVm Ho$ {MÌU _o§ 

ZH$mamË_H$Vm Am¡a {Zamem go OyPVo hwE nmÌ A~ Amem Am¡a gH$mamË_H$Vm H$r D$Om© {bE hwE OrdZ aU 

_o§ CVaZo H$mo V¡`ma hmo aho h¢& `h EH$ _hËdnyU© n{adV©Z h¡ {Og_o§ A~ {gZo_m {dH$bm§J ì`{º$`mo§ H$mo 

ghmZw^y{V Ho$ nmÌ Ho$ ~Om` g_mO Ho$ g_mZ Am¡a geº$ gXñ` Ho$ ê$n _o§ àñVwV H$aZo H$r {Xem _o§ AJ«ga 

hmo ahm h¡& ê${‹T>dmXr {MÌU go boH$a A{YH$ gyú_Vm go Am¡a geº$ {MÌU VH$ {dH$bm§JVm à{V{Z{YËd H$m 

{dH$mg, {dH$bm§J bmoJmo§ Ho$ à{V ì`mnH$ gm_m{OH$ Ñ{ïH$moU H$mo Xem©Vm h¡& `h emoYnÌ Eo{Vhm{gH$ 

éPmZmo§, à_wI {\$ë_mo§, gmd©O{ZH$ YmaUm Am¡a Zr{V n{adV©Zmo§ na BZ à{V{Z{YËdmo§ Am¡a M{aÌ {MÌUmo§ Ho$ 

àr{V AkmV

    bo{IH$m, ãbm°Ja  
g§ñWmnH$ Ed§ g§nmXH$

hñVmja _m{gH$ do~ n{ÌH$m, Ah_Xm~mX, JwOamV

{h§Xr {gZo_m _o§ {dH$bm§J nmÌ: ê${‹T>`m± ~Zm_ `WmW©



171

à^md H$m nVm bJmVm h¡&

CÔoí`: 

_r{S>`m _o§ {dH$bm§JVm H$m à{V{Z{YËd g_mdo{eVm Am¡a gm_m{OH$ OmJê$H$Vm H$m EH$ _hËdnyU© nhby h¡& 

{h§Xr {gZo_m, Xw{Z`m Ho$ g~go ~‹So> Am¡a g~go à^mdembr {\$ë_ CÚmoJmo§ _o§ go EH$ h¡, {OgZo {dH$bm§J 

ì`{º$`mo§ H$r gm_m{OH$ YmaUm H$mo AmH$ma XoZo _o§ _hÎdnyU© ^y{_H$m {Z^mB© h¡& Bg emoYnÌ H$m CÔoí` 

AbJ-AbJ XeH$mo§ _o§ ~m°brdwS> {\$ë_mo§ _o§ {dH$bm§J nmÌmo§ Ho$ {MÌU H$m {díbofU H$aZm h¡& gmW hr ̀ h BZ 

{\$ë_mo§ _o§ {dH$bm§J nmÌmo§ go Ow‹S>r gm_mÝ` ê${‹T>`mo§ H$r MMm© H$aVo hwE `h ^r Om±MVm h¡ {H$ g_` Ho$ gmW 

BZ_o§ Š`m Am¡a {H$VZm n{adV©Z Am`m h¡& Bg_o§ gmd©O{ZH$ Ñ{ïH$moU Am¡a Zr{V gwYmamo§ na CZHo$ {Z{hVmW© 

(implications) H$r MMm© ̂ r H$r JB© h¡&

à_wI emoY àý:

1. 1964 go boH$a A~ VH$ {h§Xr {gZo_m _o§ {dH$bm§JVm H$m {MÌU {H$g Vah go {dH${gV hwAm h¡?

2. {h§Xr {\$ë_mo§ _o§ {dH$bm§J nmÌmo§ H$mo {M{ÌV H$aZo _o§ BñVo_mb {H$E OmZo dmbo à_wI {df`, ê$nH$ 

 Am¡a ê${‹T>`m± Š`m h¢?

3. `o {gZo_mB© {MÌU ̂ maV _o§ {dH$bm§J bmoJmo§ Ho$ dmñV{dH$ OrdZ Ho$ AZw^dmo§ go {H$VZo AbJ h¢?

4. {h§Xr {\$ë_o§ {dH$bm§JVm Ho$ ~mao _o§ OmJê$H$Vm, g§doXZerbVm ̀ m JbV YmaUmAmo§ _o§ {H$g hX VH$ 

 `moJXmZ XoVr h¢?

5. Š`m {h§Xr {gZo_m _o§ {dH$bm§J nmÌmo§ Ho$ {MÌU Zo {dH$bm§JVm Ho$ à{V gm_m{OH$ Ñ{ïH$moU H$mo 

 à^m{dV {H$`m h¡?

6. Hw$N> {\$ë_o§ AÀN>r hmoVo hwE ̂ r AmbmoMZm H$r {eH$ma Š`mo§ hmoVr h¢?

7. Š`m M{aÌmo§ H$m Cnhmg {H$`o {~Zm H$hmZr ~wZZm g§^d Zht?

8. {dH$bm§JVm H$mo ñdrH$ma H$aZo Ho$ ~Om` Cg na H$m~y nmZo H$r {µ\$ë_r {µOX Š`mo§?

9. {h§Xr {gZo_m {dH$bm§JVm Ho$ A{YH$ g_mdoer Am¡a àm_m{UH$ à{V{Z{YËd H$mo H¡$go AnZm gH$Vm 

 h¡?

g_J« AdbmoH$Z: 

 àma§{^H$ {h§Xr {gZo_m _o§ àm`… {dH$bm§J nmÌmo§ H$mo AË`{YH$ ê${‹T>dmXr VarHo$ (ñQ>r{a`moQ>mBn) go 

Xem©`m OmVm Wm& Bg_o§ CÝho§ Am_ _Zwî`mo§ Ho$ O¡gm Z {XImH$a Hw$N> {^Þ ê$n _o§ àñVwV H$aVo Wo AWm©V ̀ m 

Vmo dh AË`§V Xw:Ir, X`Zr` hmoJm ̀ m {\$a hmñ` H$m {df`! ̀ h Zht Vmo Cgo Hw${Q>b IbZm`H$ Ho$ ê$n _o§ hr 

{M{ÌV H$a {X`m OmVm Wm& {dH$bm§JVm H$mo AŠga ghmZw^y{V OJmZo ̀ m Zm`H$ Ho$ {bE ~mYm Ho$ ê$n _o§ ̂ r 

à`moJ {H$`m OmVm Wm& Ohm± 'XmoñVr' (1964) O¡gr {\$ë_mo§ Zo {dH$bm§JVm Ho$ ~mao _o§ EH$ ̂ mdwH$ Ñ{ïH$moU 
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àñVwV {H$`m dht 'H$mo{ee' (1972)  Zo A{YH$ ̀ WmW©dmXr Ñ{ïH$moU AnZm`m& BZ XmoZmo§ hr  {\$ë_mo§ _o§ Omo 

g_mZVm Wr, dh ̀ h {H$ BZ_o§ {dH$bm§J ì`{º$`mo§ Ho$ g§Kfmoª H$mo g§doXZerbVm Ho$ gmW {M{ÌV {H$`m J`m 

Wm& AÀN>r {µ\$ë_o§ Am¡a ̂ r AmB©§ bo{H$Z Cgr Xm¡a _o§ do {µ\$ë_o§ A{YH$ hmdr aht {OÝhmo§Zo dfmoª go ñWm{nV T>a} 

Am¡a Cggo ~§Yr ZH$mamË_H$ ê${‹T>`mo§ H$mo _O~yV {H$`m&

 àñVwV nÌ _o§ 1964 _o§ ~Zr {\$ë_ 'XmoñVr' go boH$a df© 2024 _o§ àX{e©V 'lrH$m§V' VH$ Ho$ g_` 

H$r Hw$N> {d{eï {\$ë_mo§ H$mo {dH$bm§JVm Ho$ nhby go g_PZo Am¡a naIZo H$m à`mg {H$`m J`m h¡&  

à_wI {µ\$ë_o§ Am¡a CZH$m {MÌU:

(A) àma§{^H$ {MÌU: ê${‹T>dm{XVm Am¡a ZmQ>H$r`Vm

XmoñVr (1964):

 gË`oZ ~mog Ûmam {ZX}{eV Am¡a amOlr àmoS>Še§g Ûmam {Z{_©V 1964 H$r {h§Xr {µ\$ë_ XmoñVr, 

^maVr` {gZo_m _o§ {dH$bm§J nmÌmo§ Ho$ g~go _m{_©H$ {MÌUmo§ _o§ go EH$ h¡& {µ\$ë_ Xmo emar{aH$ ê$n go {dH$bm§J 

b‹S>H$mo§  am_ZmW (gwYra Hw$_ma Ûmam A{^ZrV) Am¡a _mohZ (gwerb Hw$_ma Ûmam A{^ZrV) Ho$ ~rM EH$ 

AàË`m{eV XmoñVr H$r H$hmZr ~VmVr h¡& BZ_o§ go EH$ Ñ{ïhrZ h¡, Am¡a Xygam ~¡gm{I`mo§ Ho$ ghmao hr Mb 

nmVm h¡&

{dH$bm§JVm H$m {MÌU -

1. ghmZw^y{VnyU© Am¡a àoaUmXm`H$ {MÌU-  ̀ h {\$ë_ {dH$bm§JVm H$mo Ho$db ghmZw^y{V go XoIZo Ho$ ~Om` 

Jhar g_mZw^y{V Am¡a g§doXZmAmo§ Ho$ gmW àñVwV H$aVr h¡& BgHo$ Zm`H$ Ho$db X`m Ho$ nmÌ Zht h¢; ~pëH$ do 

AnZr H${R>ZmB`mo§ na {dO` nmZo Ho$ {bE _ohZV, à{V^m Am¡a Ñ‹T> BÀN>me{º$ H$m n{aM` XoVo h¢& am_ZmW 

EH$ loð Jm`H$ h¢, Am¡a _mohZ hma_mo{ZH$m ~OmVo h¢, VWm OrdZ JwOmaZo Ho$ {bE CZHo$ H$m¡eb H$m Cn`moJ 

H$aVo h¢&

2. {dH$bm§J ì`{º$`mo§ Ûmam gm_Zm H$r OmZo dmbr MwZm¡{V`m±- {µ\$ë_ ̀ WmW©dmXr T§>J go {dH$bm§J ì`{º$`mo§ Ho$ 

g§Kfmoª H$mo EH$ Eogo g_mO _o§ {M{ÌV H$aVr h¡ Omo AŠga CÝho§ hm{eE na aIVm h¡& {H$aXmamo§ H$mo AñdrH¥${V, 

^oX^md Am¡a Am{W©H$ V§Jr H$m gm_Zm H$aZm n‹S>Vm h¡, bo{H$Z do AnZo ~§YZ Am¡a à{V^m Ho$ µO{aE {Q>Ho$ ahVo 

h¢&

3. XmoñVr Am¡a gh`moJ na ~b- Ho$db CZH$r {dH$bm§JVmAmo§ na Ü`mZ Ho$§{ÐV H$aZo Ho$ ~Om`, "XmoñVr' 

CZH$r ^mdZmË_H$ JhamB© Am¡a gmW H$mo COmJa H$aVr h¡& CZH$r XmoñVr CÝho§ OrdZ H$r H${R>ZmB`mo§ go 

{ZnQ>Zo H$r VmH$V XoVr h¡&

4. à{V^m Ho$ µO{aE _wpíH$bmo§ na H$m~y nmZm- g§JrV CZHo$ ApñVËd, gå_mZ Am¡a nhMmZ H$m µO{a`m ~Z 
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OmVm h¡&`h nhby H$hmZr H$mo nr‹S>m go ge{º$H$aU H$r Amoa bo OmVm h¡& `h Xem©Vm h¡ {H$ {dH$bm§JVm 

CZH$r H$r_V H$mo n{a^m{fV Zht H$aVr, CZH$r à{V^m hr CZH$r nhMmZ h¡&

5. gm_m{OH$ {Q>ßnUr- {µ\$ë_ {dH$bm§J ì`{º$`mo§ Ho$ à{V gm_m{OH$ Ñ{ïH$moU H$r gyú_ ê$n go AmbmoMZm 

H$aVr h¡& EH$ Eogr Xw{Z`m H$mo {M{ÌV H$aVr h¡ Omo AŠga CZHo$ g§Kfmoª Ho$ à{V {ZX©`r Am¡a CXmgrZ hmoVr 

AmB© h¡& hmbm§{H$ {\$ë_  ̀ h ̂ r {XImVr h¡ {H$ X`mbwVm Am¡a g_PXmar OrdZ H$mo nyar Vah ~Xb gH$Vr h¡&

à^md-

1. {µ\$ë_ EH$ ~‹S>r g\$bVm Wr Am¡a BgZo {h§Xr _o§ gd©loð \$rMa {µ\$ë_ Ho$ {bE amï´>r` {µ\$ë_ nwañH$ma 

Am¡a N>h {µ\$ë_µ\o$`a nwañH$ma OrVo&

2. Eogo g_` _o§ O~ _w»`Ymam Ho$ {gZo_m _o§ Eogo {df`mo§ H$mo em`X hr H$^r {XIm`m OmVm Wm, BgZo 

^maVr` g_mO _o§ {dH$bm§JVm Ho$ ~mao _o§ OmJê$H$Vm \¡$bmB©&

3. _mohå_X aµ\$r Ûmam Jm`m J`m JrV "Mmhy§Jm _¢ VwPo gm§P gdoao" XmoñVr Am¡a Ñ‹T>Vm H$m JmZ ~Z J`m&

{ZîH$f©-

XmoñVr {dH$bm§J nmÌmo§ Ho$ g§doXZerb Am¡a àoaUmXm`H$ {MÌU Ho$ {bE ̂ maVr` {gZo_m _o§ EH$ Eo{Vhm{gH$ 

{\$ë_ ~Zr hwB© h¡& BgZo {dH$bm§JVm H$mo Ho$db X`m Ho$ òmoV Ho$ ê$n _o§ Zht ~pëH$ J{a_m Am¡a ̂ mdZmË_H$ 

JhamB© Ho$ gmW àñVwV H$a ̂ {dî` H$r {\$ë_mo§ Ho$ {bE EH$ {_gmb H$m`_ H$r& 

H$mo{ee (1972):

JwbµOma Ûmam {ZX}{eV 1972 H$r {h§Xr {µ\$ë_ 'H$mo{ee' {dH$bm§J nmÌmo§ Ho$ g§doXZerb {MÌU Ho$ {bE 

^maVr` {gZo_m _o§ EH$ Eo{Vhm{gH$ {µ\$ë_ h¡& ̀ h EH$ _yH$-~{Ya Omo‹So>, h{a (g§Ord Hw$_ma Ûmam A{^ZrV) 

Am¡a AmaVr (O`m ̂ mXw‹S>r Ûmam A{^ZrV) H$r H$hmZr ~VmVr h¡, Omo Ñ‹T> g§H$ën Am¡a {dœmg Ho$ gmW OrdZ 

H$r MwZm¡{V`mo§ H$m gm_Zm H$aVo h¢&

{dH$bm§J nmÌmo§ H$m {MÌU-

1. ̀ WmW©dmXr Am¡a gå_mZOZH$ {MÌU- Cg g_` H$r H$B© ~m°brdwS> {\$ë_mo§ _o§ àm`… {dH$bm§J nmÌmo§ H$mo 

hmñ`nyU© ̀ m X`m H$r dñVw Ho$ ê$n _o§ Xem©`m OmVm Wm& bo{H$Z 'H$mo{ee' Bg àM{bV Ymam Ho$ {déÕ OmH$a  

h{a Am¡a AmaVr H$mo _hËdmH$m§jmAmo§, ̂ mdZmAmo§ Am¡a ì`{º$JV g§Kfmoª dmbo nyU© {dH${gV ì`{º$`mo§ Ho$ ê$n _o§ 

àñVwV H$aVr h¡& `h {µ\$ë_ _obmoS´>m_m Ho$ {bE CZH$r {dH$bm§JVm H$m emofU Zht H$aVr h¡, ~pëH$ J{a_m 

Am¡a Ñ‹T>Vm Ho$ gmW CZH$r ̀ mÌm H$mo àX{e©V H$aVr h¡&

2. gm§Ho${VH$ ^mfm Am¡a A{^ì`{º$ H$m Cn`moJ- My§{H$ XmoZmo§ _w»` nmÌ _yH$-~{Ya h¢, Bg{bE {\$ë_ 

^mdZmAmo§ H$mo ì`º$ H$aZo Ho$ {bE Mohao Ho$ ̂ md, eara H$r ̂ mfm Am¡a gm§Ho${VH$ ̂ mfm na ~hwV A{YH$ {Z^©a 
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H$aVr h¡& ̀ h Ñ{ïH$moU Z Ho$db àm_m{UH$Vm Omo‹S>Vm h¡ ~pëH$ eãXmo§ go nao g§Mma Ho$ _hËd H$mo ̂ r COmJa 

H$aVm h¡& JwbµOma Zo Hw$ebVmnyd©H$ CZ Ñí`mo§ H$m {ZX}eZ {H$`m h¡ Ohm± ~mobo JE g§dmX H$r AZwnpñW{V 

H$hmZr H$mo H$_Omoa Zht H$aVr ~pëH$ CgH$r ̂ mdZmË_H$ JhamB© H$mo ~‹T>m XoVr h¡&

3. {dH$bm§J ì`{º$`mo§ Ûmam gm_Zm H$r OmZo dmbr MwZm¡{V`m±- `h {\$ë_ ^maV _o§ {dH$bm§J bmoJmo§ Ûmam 

gm_Zm {H$E OmZo dmbo gm_m{OH$ CnojmAmo§ Am¡a ^oX^md H$r n‹S>Vmb H$aVr h¡&Bg_o§ {XIm`m J`m h¡ {H$ 

{H$g àH$ma h{a Am¡a AmaVr amoOJma nmZo, n{adma nmbZo VWm Eogo g_mO _o§ JbV\$h{_`mo§ go {ZnQ>Zo Ho$ 

{bE g§Kf© H$aVo h¢, Omo h_oem gh`moJmË_H$ Zht hmoVm&

4. e{º$ Am¡a ñdV§ÌVm- Bg_o§ nmÌmo§ H$mo Aghm` ̀ m Am{lV Ho$ ê$n _o§ Zht {XIm`m J`m h¡& do AnZo {bE 

EH$ gmW©H$ OrdZ OrZo  Ho$ {bE H$‹S>r _ohZV H$aVo h¢& AmaVr H$r XwIX _m¡V Am¡a EH$ EH$b {nVm Ho$ ê$n _o§ 

h{a H$r ̀ mÌm AmË_{Z^©aVm na Am¡a µOmoa XoVr h¡&

5. EH$ àJ{Verb g§Xoe- {\$ë_ {dH$bm§J ì`{º$`mo§ H$mo g_mZ Adga {XE OmZo Am¡a CZHo$ gmW 

gå_mZnyd©H$ ì`dhma {H$`o OmZo H$m à~b g_W©Z H$aVr h¡& h{a H$m AnZo ~oQo> H$mo CgH$r {dH$bm§JVm H$m 

AZw{MV bm^ Z CR>mZo H$r {ejm XoZo na Omoa XoZm g_mdo{eVm Am¡a CgHo$ Z¡{VH$ _yë`mo§ H$mo Xem©Vm h¡&

{\$ë_ H$m à^md-

1. 'H$mo{ee' H$mo BgHo$ e{º$embr A{^Z`, {deof ê$n go g§Ord Hw$_ma Am¡a O`m ^mXw‹S>r Ho$ 

`WmW©dmXr A{^Z` Ho$ {bE ì`mnH$ ê$n go gamhm J`m, {OgHo$ {bE CÝho§ AmbmoMH$mo§ H$r àe§gm {_br&

2.  {\$ë_ Zo {dH$bm§J bmoJmo§ Ho$ OrdZ Ho$ ~mao _o§ OmJê$H$Vm ~‹T>mZo _o§ `moJXmZ {X`m Am¡a ~mX H$r 

~m°brdwS> {\$ë_mo§ H$mo CÝho§ A{YH$ g§doXZerb ê$n go {M{ÌV H$aZo Ho$ {bE ào{aV {H$`m&

3. `h AnZo _mZdVmdmXr Ñ{ïH$moU Am¡a _O~yV gm_m{OH$ g§Xoe Ho$ {bE ̂ maVr` {gZo_m H$r  EH$ 

Eo{Vhm{gH$ Am¡a H$mbO`r {\$ë_ h¡&

ñne© (1980):

1980 _o§ gB© nam§Ono Ûmam {ZX}{eV {h§Xr {µ\$ë_ 'ñne©' AnZo Ho$§Ðr` M{aÌ A{ZéÕ na_ma Ho$ _mÜ`_ go 

{dH$bm§JVm H$m EH$ g§doXZerb Am¡a ̀ WmW©dmXr {MÌU àñVwV H$aVr h¡& Bg ̂ y{_H$m H$mo ZgréÔrZ emh Zo 

{Z^m`m h¡& A{ZéÕ ZoÌhrZ ~ƒmo§ Ho$ EH$ ñHy$b Ho$ Ñ{ïhrZ {à§{gnb h¢& {\$ë_ _o§ AmË_-gå_mZ, ñdV§ÌVm 

Am¡a {aíVmo§ Ho$ gmW CgHo$ g§Kfmoª H$mo {XIm`m J`m h¡& {\$ë_ Zo  {dH$bm§JVm Ho$ ~mao _o§ Am_ YmaUmAmo§ H$mo 

MwZm¡Vr Xr&
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{dH$bm§JVm H$m à{V{Z{YËd-

1. ̀ WmW©dmXr Am¡a gyú_ {MÌU- AnZo g_` H$r H$B© {µ\$ë_mo§ Ho$ {dnarV, 'ñne©' {dH$bm§JVm H$mo X`m ̀ m 

ZmQ>H$r`Vm Ho$ òmoV Ho$ ê$n _o§ Zht Xem©Vr h¡& BgHo$ ~Om`, `h A{ZéÕ H$mo EH$ _O~yV, ñdV§Ì Am¡a 

AmË_{Z^©a ì`{º$ Ho$ ê$n _o§ àñVwV H$aVr h¡ Omo AnZr Ñ{ïhrZVm go n{a^m{fV hmoZo go BZH$ma H$aVm h¡& 

{µ\$ë_ CZ gm_m{OH$ ê${‹T>`mo§ H$mo MwZm¡Vr XoVr h¡ Omo AŠga {dH$bm§JVm H$mo Aghm`Vm go Omo‹S>Vr h¢& 

A{ZéÕ Z Ho$db gj_ h¡, ~pëH$ ZoÌhrZmo§ Ho$ {bE EH$ ñHy$b MbmZo _o§ ZoV¥Ëd H$r ̂ y{_H$m ̂ r {Z^mVm h¡&

2. AmË_-g§Xoh Am¡a _mZ{gH$ Û§Û - A{ZéÕ ~ohX ñdV§Ì Am¡a àJ{Verb h¡ na O~ ào_ H$r ~mV AmVr h¡ 

V~ dh AnZr {dH$bm§JVm Ho$ ~mao _o§ Am§V{aH$ Û§Û go OyPVm h¡& H${dVm Ho$ ß`ma H$mo ñdrH$ma H$aZo _o§ CgH$r 

A{ZÀN>m CgHo$ Bg {dœmg go CnOr h¡ {H$ dh dmñV{dH$ ñZoh Ho$ ~Om` ghmZw^y{V go ào{aV h¡& ̀ h AmË_-

g§Xoh {dH$bm§J ì`{º$`mo§ Ho$ à{V gm_m{OH$ Ñ{ïH$moU Ho$ _Zmod¡km{ZH$ à^md H$mo COmJa H$aVm h¡&

3. nma§n{aH$ H$WmË_H$ ê$nH$mo§ H$mo Vmo‹S>Zm- _w»`Ymam H$r {\$ë_mo§ Ho$ {dnarV, Omo AŠga {dH$bm§J nmÌmo§ 

H$mo XwIX nmÌmo§ ̀ m àoaUm H$r dñVwAmo§ Ho$ ê$n _o§ {M{ÌV H$aVr h¢, 'ñne©' A{ZéÕ H$mo ̂ mdZmAmo§, AgwajmAmo§ 

Am¡a e{º$`mo§ dmbo EH$ O{Q>b B§gmZ Ho$ ê$n _o§ noe H$aVr h¡& {\$ë_ A{Va§{OV ZmQ>H$r`Vm go ~MVr h¡ Am¡a 

Ñ{ï~m{YV bmoJmo§ Ûmam gm_Zm H$r OmZo dmbr amoO_am© H$r MwZm¡{V`mo§ na Ü`mZ Ho$§{ÐV H$aVr h¡&

4. ghmZw^y{V go A{YH$ g_mZw^y{V- H${dVm H$m M{aÌ àmaå^ _o§ Ñ{ïhrZ ~ƒmo§ Ho$ {bE ghmZw^y{V _hgyg 

H$aVm h¡ naÝVw ~mX _o§ EH$ Eogo B§gmZ _o§ ~Xb OmVm h¡ Omo dmñVd _o§ CZH$r ñdV§ÌVm H$mo g_PVm h¡ Am¡a 

CgH$m gå_mZ H$aVm h¡& {\$ë_ EH$ g_mdoer Ñ{ïH$moU H$r dH$mbV H$aVr h¡ Ohm± {dH$bm§Jmo§ Ho$ gmW X`m 

Ho$ ~Om` gå_mZ Ho$ gmW ì`dhma {H$`m OmVm h¡&

{ZîH$f©-

'ñne©' {\$ë_ {h§Xr {gZo_m _o§ {dH$bm§JVm Ho$ AnZo àJ{Verb Am¡a àm_m{UH$ {MÌU Ho$ {bE OmZr OmVr h¡& 

A{ZéÕ Ho$ M{aÌ Ho$ _mÜ`_ go, {\$ë_ gm_m{OH$ nydm©J«hmo§ H$mo MwZm¡Vr XoVr h¡, ê${‹T>`mo§ H$mo _O~yV H$aZo Ho$ 

~Om` AmË_-gå_mZ Am¡a g§~§Ymo§  g_mZVm na Omoa XoVr h¡& `h ^maVr` {gZo_m _o§ {dH$bm§JVm na 

AmYm{aV à{V{Z{Y {\$ë_mo§ Ho$ ~ohVarZ CXmhaUmo§ _o§ go EH$ h¡& Bg {\$ë_  Ho$ ~mao _o§ MMm© H$aVo hwE 

ZgréÔrZ emh H$hVo h¢-

"{_. {_Îmb, {OZHo$ ~mao _o§ _oam {H$aXma AmYm{aV Wm, Cg ñHy$b Ho$ {à§{gnb Wo, {Og_o§ h_ ey{Q§>J H$a aho 

Wo& AJa AmnZo CÝho§ H$^r XoIm hmoVm, Vmo Amn CZH$r g~go Iy~gyaV Am±Io§ XoI nmVo& H$moB© Zht ~Vm 

gH$Vm Wm {H$ do A§Yo h¢& {Og Vah go do MbVo Wo, {gJaoQ> ObmVo Wo, IwX H$mo noe H$aVo Wo, dh {~ëHw$b 

gm_mÝ` Ñ{ï dmbo ì`{º$ O¡gm Wm& dmñVd _o§, {_. {_Îmb H$r Jd© ̂ ar AmË_-KmofUm Wr, 'Amn _wPo {dH$bm§J 

Š`mo§ H$hVo h¢? _¢ Vmo ~g AbJ Vah go gj_ hy±&' ̀ h nhbr ~ma Wm O~ _¢Zo 'AbJ Vah go gj_' eãX 

gwZm Wm Am¡a dh ̂ r BVZo gmbmo§ nhbo!

CÝho§ bJm {H$ dh H$ma MbmZo Ho$ Abmdm Hw$N> ̂ r H$a gH$Vo h¢& CÝho§ Cå_rX Wr {H$ EH$ {XZ Eogr H$ma AmEJr 
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{Ogo A§Yo ̂ r Mbm gHo$§Jo& 1

gX_m (1983):

~mby _ho§Ð Ûmam {ZX}{eV {h§Xr {\$ë_ 'gX_m' (1983) AnZo Ho$§Ðr` M{aÌ ZohbVm (lrXodr Ûmam A{^ZrV) 

Ho$ _mÜ`_ go {dH$bm§JVm H$m A{V gyú_ Am¡a g§doXZerb {MÌU àñVwV H$aVr h¡& {\$ë_ _mZ{gH$ à{VJ_Z 

(Mental Regression) {dH$bm§JVm Ho$ ~mao _o§ gm_m{OH$ YmaUm Am¡a ̂ mdZmË_H$ {Z^©aVm Ho$ {df`mo§ 

H$r ImoO H$aVr h¡&

{dH$bm§JVm H$m à{V{Z{YËd-

1. _mZ{gH$ à{VJ_Z (Mental Regression) EH$ {dH$bm§JVm Ho$ ê$n _o§ - Zm{`H$m ZohbVm H$mo 

EH$ XX©ZmH$ XwK©Q>Zm _o§ _pñVîH$ H$r MmoQ> bJVr h¡, {OgHo$ H$maU Cgo à{VJm_r ^ybZo H$r ~r_mar 

(retrograde amnesia) Am¡a _mZ{gH$ à{VJ_Z H$r ~r_mar hmo OmVr h¡& dh d`ñH$ hmoZo Ho$ 

~mdOyX N>h gmb Ho$ ~ƒo H$r g§kmZmË_H$ Am¡a ^mdZmË_H$ pñW{V _o§ dmng Am OmVr h¡& Bg pñW{V H$mo 

g§doXZerbVm Ho$ gmW Xem©`m J`m h¡, {Og_o§ {XIm`m J`m h¡ {H$ H¡$go dh EH$ ~ƒo H$r Vah ì`dhma H$aVo 

hwE d`ñH$ Xw{Z`m _o§ AmJo ~‹T>Zo Ho$ {bE g§Kf© H$aVr h¡&

2. ghmZw^y{V ~Zm_ emofU- {\$ë_ {dH$bm§JVm Ho$ à{V {d{^Þ gm_m{OH$ à{V{H«$`mAmo§ Ho$ ~rM A§Va 

{XImVr h¡& gmo_y (H$_b hmgZ) ZohbVm Ho$ gmW gmdYmZr Am¡a Y¡`© go noe AmVm h¡, O~{H$ AÝ` bmoJ 

CgH$r H$_µOmoar H$m \$m`Xm CR>mZo H$r H$mo{ee H$aVo h¢& CgH$r hmbV Cgo Xwì`©dhma H$m {ZemZm ~ZmVr h¡, 

Omo {dH$bm§J ì`{º$`mo§ Ûmam gm_Zm {H$E OmZo dmbo dmñV{dH$ Xw{Z`m Ho$ IVamo§ H$mo Xem©Vm h¡&

3. ^mdZmË_H$ JhamB© Am¡a nhMmZ- {dH$bm§J nmÌmo§ H$mo EH$-Am`m_r ê$n _o§ {M{ÌV H$aZo dmbr H$B© 

{\$ë_mo§ Ho$ {dnarV, 'gX_m' ZohbVm H$r Am§V{aH$ Xw{Z`m, CgH$r ̂ mdZmAmo§ Am¡a gmo_y na CgH$r {Z^©aVm 

H$r ImoO H$aVr h¡& {µ\$ë_ "gm_mÝ`Vm" H$r YmaUm H$mo MwZm¡Vr XoVr h¡ Am¡a gdmb H$aVr h¡ {H$ Š`m g_mO 

g§kmZmË_H$ {dH$bm§JVmAmo§ H$mo H$éUm Ho$ gmW g§^mbZo Ho$ {bE nyU©V… gwgpÁOV h¡?

4. XwIX A§V Am¡a gm_m{OH$ ~mYmE±- {\$ë_ H$m A§V ~‹S>m XméU {XIm`m J`m h¡ Am¡a Bgo {hÝXr {gZo_m Ho$ 

g~go _m{_©H$ Ñí`mo§ H$r gyMr _o§ {JZm OmVm h¡& ̀ hm± ZohbVm R>rH$ hmo OmVr h¡ bo{H$Z gmo_y H$mo nhMmZZo _o§ 

{d\$b ahVr h¡& ̀ h Ñí` ̂ maVr` {gZo_m _o§ {dH$bm§JVm H$WmAmo§ H$r ÌmgXr H$mo COmJa H$aVm h¡ - Ohm± 

R>rH$ hmoZo Ho$ ~mX àm`… {dH$bm§J ì`{º$ H$m CgH$r XoI^mb H$aZo dmbmo§ go AbJmd hmo OmVm h¡& `h EH$ 

Am_ {gZo_mB© Q´>m°n H$mo ̂ r Xem©Vm h¡ Ohm± {dH$bm§J nmÌ ̀ m Vmo AnZr pñW{V na 'H$m~y' nm boVo h¢ ̀ m AbJ-

WbJ ah OmVo h¢&

à^md Am¡a AmbmoMZm- 

"gX_m' {h§Xr {gZo_m _o§ _mZ{gH$ à{VJ_Z Ho$ g~go à{V{ðV {MÌUmo§ _o§ go EH$ h¡, {Ogo lrXodr Ho$ 
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`WmW©dmXr A{^Z` Ho$ {bE gamhm J`m& {\$ë_ g_rjH$ AZwn_m Mmon‹S>m H$hVr h¢ -

"gX_m Z Ho$db 80 Ho$ XeH$ H$r gd©loð {\$ë_mo§ _o§ go EH$ Wr, ~pëH$ ̀ h AmO ̂ r EH$ _mñQ>anrg _mZr 

OmVr h¡& lrXodr H$m {H$aXma BVZm _mgy_ Am¡a à^mdr h¡ {H$ Xe©H$mo§ H$r Am±Io§ Z_ hmo OmVr h¢& ̀ h {\$ë_ 

^maVr` {gZo_m _o§ g§doXZerbVm H$r {_gmb h¡&"2

hmbm§{H$ Hw$N> AmbmoMH$mo§ H$m VH©$ h¡ {H$ {\$ë_ ZohbVm H$mo gmo_y na {Z^©a ~ZmH$a {dH$bm§JVm H$mo amo_m§{Q>H$ 

~ZmVr h¡, {Oggo ̀ h {dMma _O~yV hmoVm h¡ {H$ {dH$bm§J ì`{º$`mo§ H$mo h_oem EH$ XoI^mb H$aZo dmbo H$r 

Amdí`H$Vm hmoVr h¡&

{ZîH$f©-

'gX_m' {dH$bm§JVm H$m EH$ öX`ñneu bo{H$Z XwIX {MÌU àñVwV H$aVr h¡& ̀ h g§kmZmË_H$ {dH$mamo§ Ho$ 

à{V OmJê$H$Vm bmVr h¡, gmW hr Hw$N> ê${‹T>`mo§ H$mo ^r nwï H$aVr h¡& `h AnZr ^mdZmË_H$ JhamB© Am¡a 

_mZ{gH$ à{VJ_Z Ho$ ghmZw^y{VnyU© {MÌU Ho$ {bE ^maVr` {gZo_m _o§ EH$ H$mbO`r {\$ë_ ~Zr hwB© h¡& 

"gX_m' Z Ho$db EH$ {\$ë_ h¡, ~pëH$ EH$ AZw^d h¡ Omo {Xb H$mo JhamB© VH$ ñne© H$aVm  h¡& Bgo {h§Xr 

{gZo_m H$r g~go ~ohVarZ Šbm{gH$ {\$ë_mo§ _o§ {JZm OmVm h¡ Am¡a AmO ̂ r BgH$r MMm© hmoVr h¡&

(~) 1990 - 2000 Ho$ XeH$ VH$: ì`mdgm{`H$ {gZo_m Am¡a àoaUmXm`H$ H$WmE±

Bg Ad{Y Ho$ Xm¡amZ, {h§Xr {\$ë_mo§ _o§ {dH$bm§J nmÌmo§ H$mo _w»` ̂ y{_H$mAmo§ _o§ em{_b {H$`m OmZo bJm, bo{H$Z 

AŠga {dn{Îm na {dO` nmZo H$r H$Wm Ho$ gmW& `o {µ\$ë_o§ bMrbonZ `m à{VamoY na Ho$§{ÐV Wt, bo{H$Z 

H$^r-H$^r ̀ WmW©dmXr AZw^d {XImZo Ho$ ~Om` g§Kf© H$m _{h_m_§S>Z H$aZo H$r gr_m VH$ nhw±M OmVr Wt&

 Im_moer: X å`y{µOH$b (1996):

'˜m_moer', g§O` brbm ̂ §gmbr Ûmam {ZX}{eV EH$ g§JrV_` S´>m_m {µ\$ë_ h¡, {Og_o§ ZmZm nmQo>H$a, gr_m 

{~ñdmg, _Zrfm H$moBambm, gb_mZ ImZ Am¡a hoboZ Zo à_wI ̂ y{_H$mE± {Z^mB© h¢& ̀ h {\$ë_ ZmZm nmQo>H$a 

Am¡a gr_m {~ñdmg H$r ~oQ>r EZr Ho$ ~mao _o§ h¡, Omo gwZZo Am¡a ~mobZo _o§ Aj_ X§n{V H$r ~oQ>r h¡& ̀ h {µ\$ë_ 

_w»` ê$n go Cg b‹S>H$r, EZr (_Zrfm H$moBambm), H$r H$hmZr h¡, Omo AnZo _mVm-{nVm Ho$ à{V Jhao ào_ 

Am¡a H$V©ì` Ho$ ~rM g§VwbZ ~ZmZo H$r H$mo{ee H$aVr h¡&

{dH$bm§JVm H$m {MÌU-

1. _yH$-~{Ya _mVm-{nVm- {µ\$ë_ _o§ ZmZm nmQo>H$a Am¡a gr_m {~ñdmg Zo EZr Ho$ _mVm-{nVm Omogo\$ Am¡a 

âb¡dr H$m {H$aXma {Z^m`m h¡, Omo XmoZmo§ _yH$-~{Ya h¢& {µ\$ë_ _o§ CZH$r {dH$bm§JVm H$mo ghmZw^y{V Am¡a 

gå_mZ Ho$ gmW {M{ÌV {H$`m J`m h¡&

2. gm§Ho${VH$ ̂ mfm Am¡a g§dmX- {µ\$ë_ Ho$ H$B© Ñí`mo§ _o§ g§Ho$V ̂ mfm H$m à^mdembr Cn`moJ {H$`m J`m h¡, 
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{Oggo CZH$r Xw{Z`m H$r gƒmB© Xe©H$mo§ Ho$ gm_Zo gQ>rH$ ê$n go àñVwV hmoVr h¡&

3. ge{º$H$aU Am¡a g§Kf©- Omogo\$ Am¡a âb¡dr H$mo Ho$db ghmZw^y{V àmá H$aZo dmbo {H$aXmamo§ Ho$ ê$n _o§ 

Zht {XIm`m J`m h¡, ~pëH$ do AnZo VarHo$ go AmË_{Z^©a Am¡a n{adma Ho$ à{V g_{n©V h¢& hmbm§{H$, {\$ë_ 

`h ̂ r Xem©Vr h¡ {H$ H¡$go g_mO {dH$bm§J ì`{º$`mo§ H$mo H$_Va Am§H$Vm h¡&

4. g§doXZerbVm Am¡a dmñV{dH$Vm - {nVm Ho$ ~ƒmo§-~{Ya _mVm -{µ\$ë_ _yH$ (CODA - Child of Deaf 

Adults) Ho$ g§Kfmoª H$mo COmJa H$aVr h¡& EZr Ho$ {bE ̀ h EH$ H${R>Z pñW{V h¡ Š`mo§{H$ dh AnZo _mVm-

{nVm Ho$ {bE g§Mma H$m _mÜ`_ ̂ r h¡ Am¡a AnZr IwX H$r g§JrV go Ow‹S>r _hËdmH$m§jmAmo§ H$mo ̂ r nyam H$aZm 

MmhVr h¡&

5. ̂ mdZmË_H$ Ow‹S>md- {\$ë_ _o§ {XIm`m J`m h¡ {H$ {H$g Vah {dH$bm§JVm Ho$ ~mdOyX _mVm-{nVm AnZo 

~ƒmo§ Ho$ à{V Jhao ào_ Am¡a Ë`mJ H$m ̂ md aIVo h¢& ZmZm nmQo>H$a Ho$ Omogo\$ H$m {H$aXma, {deof ê$n go, EH$ 

Jhar ̂ mdZmË_H$ N>mn N>mo‹S>Vm h¡&

{ZîH$f©-

'Im_moer' {µ\$ë_ {dH$bm§JVm H$mo {g\©$ EH$ MwZm¡Vr Ho$ ê$n _o§ Zht ~pëH$ _mZdr` {aíVmo§ Ho$ O{Q>b nhbwAmo§ 

Ho$ _mÜ`_ go ^r àñVwV H$aVr h¡& `h {µ\$ë_ ghmZw^y{V OJmZo Ho$ ~Om` EH$ gH$mamË_H$ Ñ{ïH$moU H$mo 

AnZmVr h¡ Am¡a {dH$bm§JVm H$mo _mZdr` J{a_m Am¡a ge{º$H$aU Ho$ gmW {M{ÌV H$aVr h¡&

Bg {\$ë_ Zo H$B© nwañH$ma Am¡a àe§gmE± OrVt Am¡a ^§gmbr H$mo CZHo$ ~ohVarZ {ZX}eZ Ho$ {bE MMm© _o§ 

bm`m& ̀ h EH$ _yH$-~{Ya Omo‹So> H$r H$hmZr h¡, {OgH$m ß`ma g^r Ìmg{X`mo§ na {dO` àmá H$aVm h¡& ̀ h 

CZ g^r ~{Ya bmoJmo§ Ho$ {bE EH$ ~‹S>r àoaUm h¡ Omo AnZr {dH$bm§JVm Ho$ H$maU CXmg h¢&3

(g) 2000 go 2010 VH$: OmXy, ̂ mdZm Am¡a ̀ WmW© H$m gpå_lU

H$moB©... {_b J`m (2003):

amHo$e amoeZ Ûmam {ZX}{eV 'H$moB©... {_b J`m', ̂ maVr` {gZo_m _o§ EH$ _hËdnyU© {µ\$ë_ h¡, {Og_o§ F${VH$ 

amoeZ Ûmam EH$ {dH$bm§J Zm`H$, amo{hV _oham H$m {H$aXma {Z^m`m J`m h¡& {dkmZ H$Wm Am¡a ZmQ>H$ H$m 

{_lU H$aZo dmbr ̀ h {µ\$ë_, EH$ ~m¡{ÕH$ {dH$bm§JVm (intellectual disability) dmbo ̀ wdH$ amo{hV H$m, 

EH$ Abm¡{H$H$ (extraterrestrial) àmUr OmXy go gm_Zm hmoZo Ho$ ~mX Cg_o§ AmE n{adV©Z H$mo Xem©Vr h¡&

{dH$bm§JVm H$m {MÌU-

1. {dH$bm§JVm H$m ê${‹T>dmXr {MÌU- amo{hV H$mo CgH$r _m± H$r J^m©dñWm Ho$ Xm¡amZ hwB© XwK©Q>Zm Ho$ H$maU 

~m¡{ÕH$ {dH$bm§JVm Ho$ gmW {M{ÌV {H$`m J`m h¡& CgH$r pñW{V H$mo ~ƒmo§ O¡go ì`dhma, gr{_V 
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g§kmZmË_H$ {dH$mg Am¡a gm_m{OH$ EH$rH$aU _o§ H${R>ZmB`mo§ Ho$ _mÜ`_ go Xem©`m J`m h¡& {\$ë_ _o§ EH$ 

Vah go ê${‹T>dm{XVm H$m g_W©Z gm àVrV hmoVm h¡ Ohm± amo{hV H$mo _mgy_, AZw^dhrZ Am¡a ñdV§Ì ê$n go 

H$m_ H$aZo _o§ Ag_W© {XIm`m J`m h¡&

2. Ym¢g~mOr (Bullying) Am¡a gm_m{OH$ ~{hîH$ma- amo{hV H$mo AnZr pñW{V Ho$ H$maU ~ƒmo§ Am¡a d`ñH$mo§ 

XmoZmo§ go Bullying H$m gm_Zm H$aZm n‹S>Vm h¡& {\$ë_ à^mdr ê$n go Bg ~mV na àH$me S>mbVr h¡ {H$ 

{dH$bm§J bmoJmo§ H$mo g_mO _o§ {H$g Vah hm{eE na aIm OmVm h¡, CZH$m _OmH$ C‹S>m`m OmVm h¡ Am¡a CZHo$ 

gmW JbV ì`dhma {H$`m OmVm h¡& hmbm§{H$, Bg nhby H$mo JhamB© go Zht {XIm`m J`m h¡, Š`mo§{H$ OëX hr 

{\$ë_ {dkmZ-H$Wm VËdmo§ H$r Amoa Mbr OmVr h¡& 

3. OmXwB© BbmO Q´>m° 'H$moB©... {_b J`m' H$r gdm©{YH$ AmbmoMZm 'OmXwB© BbmO' Q´>m°n na BgH$r {Z^©aVm h¡& 

`h {\$ë_ EH$ {dH$bm§J ì`{º$ Ûmam AnZr eVmoª na MwZm¡{V`mo§ na H$m~y nmZo Ho$ ~mao _o§ `WmW©dmXr Am¡a 

geº$ H$Wm àñVwV Zht H$aVr& CgHo$ ñWmZ na {\$ë_ _o§ OmXy H$mo noe {H$`m J`m h¡, OmXy dh E{b`Z h¡ 

{OgH$r Abm¡{H$H$ e{º$`m± amo{hV H$r {dH$bm§JVm H$mo 'R>rH$' H$aVr h¢& `h n{adV©Z Cgr g_ñ`mJ«ñV 

{dMma H$mo nwï H$aVm h¡ {H$ {dH$bm§JVm Eogr MrO h¡ {Ogo ñdrH$ma H$aZo Ho$ ~Om` 'R>rH$' H$aZo H$r 

Amdí`H$Vm h¡&

4. F${VH$ amoeZ H$m àXe©Z- amo{hV H$r ̂ y{_H$m _o§ F${VH$ amoeZ Ho$ A{^Z` H$r ì`mnH$ ê$n go àe§gm H$r 

JB©, bo{H$Z `h àm_m{UH$Vm Ho$ ~mao _o§ ^r gdmb CR>mVm h¡& `h ^y{_H$m EH$ g_mZ {dH$bm§JVm dmbo 

A{^ZoVm H$mo H$mñQ> H$aZo ̀ m H$_ go H$_ A{YH$ gyú_, emoY-AmYm{aV {MÌU àñVwV H$aZo H$m Adga hmo 

gH$Vr Wr& F${VH$ H$m A{^Z` ghmZw^y{VnyU© Am¡a {Z…g§Xoh à^mdembr ahm h¡, na amo{hV H$m M{aÌ 

A{Ví`mo{º$nyU© Vm¡a-VarH$mo§ H$r Amoa PwH$md aIVm {XIm`m J`m h¡, Omo {H$ ~m¡{ÕH$ Aj_VmAmo§ Ho$ 

dmñV{dH$ Xw{Z`m Ho$ AZw^dmo§ Ho$ gmW nyar Vah go _ob Zht ImVm h¡&

5. à^md Am¡a ñdmJV- AnZr H${_`mo§ Ho$ ~mdOyX, 'H$moB©... {_b J`m' Zo _w»`Ymam Ho$ ~m°brdwS> _o§ 

{dH$bm§JVm H$mo Hw$N> hX VH$ gm_Zo bm`m& ̀ h {\$ë_ ì`mdgm{`H$ ê$n go g\$b ahr Am¡a BgHo$ Zm`H$ H$mo  

X`mbw Am¡a {_bZgma Ho$ ê$n _o§ {M{ÌV {H$`m J`m& hmbm§{H$ BgZo ^maV _o§ {dH$bm§JVm H$mo XwIX `m 

'gwYma' H$r Amdí`H$Vm dmbr YmaUm H$mo MwZm¡Vr XoZo _o§ H$moB© Img ̂ y{_H$m Zht {Z^mB©&

{ZîH$f©-

'H$moB©... {_b J`m' EH$ bmoH${à` {\$ë_ ~Zr hwB© h¡, bo{H$Z {dH$bm§JVm Ho$ g§X^© _o§ nwamZr H$hm{Z`mo§ Am¡a 

YmaUmAmo§ H$mo _O~yV hr H$aVr h¡& hmbm§{H$ `h ~wbrB§J Am¡a gm_m{OH$ ~{hîH$ma Ho$ ~mao _o§ OmJê$H$Vm 

~‹T>mVr h¡, bo{H$Z A§VV… ̀ h geº$ ̀ m ̀ WmW©dmXr à{V{Z{YËd àñVwV H$aZo _o§ {d\$b ahVr h¡& {dH$bm§JVm 

H$mo gm_mÝ` ~ZmZo Ho$ ~Om`, {\$ë_ Bgo Abm¡{H$H$ hñVjon (supernatural intervention)  Ho$ _mÜ`_ go 

nyar Vah go IË_ H$aZo go nhbo ghmZw^y{V OJmZo Ho$ {bE EH$ H$WmZH$ CnH$aU Ho$ ê$n _o§ Cn`moJ H$aVr 

h¡& {Oggo ̀ h {dMma nwï hmoVm h¡ {H$ EH$ {dH$bm§J {H$aXma H$mo ñdrH$m`© hmoZo Ho$ {bE ê$nm§V{aV hmo OmZm 
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àW_ eV© h¡&

ãb¡H$ (2005):

g§O` brbm ̂ §gmbr Ûmam {ZX}{eV 2005 H$r {h§Xr {µ\$ë_ 'ãb¡H$' ̂ maVr` {gZo_m H$r EH$ _hËdnyU© {µ\$ë_ 

h¡, Omo {dH$bm§JVm H$mo EH$ _µO~yV ̂ mdZmË_H$ H$Wm Ho$ gmW Xem©Vr h¡& ̀ h  EH$  ~{Ya- Ñ{ïhrZ  _{hbm 

{_eob _¡H$Zobr (amZr _wIOu Ûmam A{^ZrV) H$r H$hmZr ~VmVr h¡&  CgHo$ {ejH$ Xo~amO ghm` 

(A{_Vm^ ~ƒZ Ûmam A{^ZrV) h¢, Omo Cgo g§Mma Am¡a grIZo H$r Xw{Z`m _o§ AmJo ~‹T>Zo _o§ _XX H$aVo h¢& 

g_rjH$mo§ Ûmam àe§{gV Bg {µ\$ë_ Zo EH$ ~{Ya- Ñ{ïhrZ Zm{`H$m Ho$ g§Kf© Am¡a OrV H$mo Xem©`m, bo{H$Z  

Bgo AnZo A{V ZmQ>H$r` bhOo Ho$ {bE AmbmoMZm ̂ r {_br& {µ\$ë_ hoboZ Ho$ba Ho$ OrdZ go ào{aV h¡&

{dH$bm§JVm H$m {MÌU-

{µ\$ë_ {dH$bm§JVm Ho$ gH$mamË_H$ Am¡a g_ñ`mJ«ñV {MÌU XmoZmo§ àñVwV H$aVr h¡:-

 àñVw{V Ho$ gH$mamË_H$ nhby-

1. geº$ H$Wm- {_eob H$r AbJ-WbJ n‹So> ahZo go ñdV§Ì ê$n _o§ H$m`© H$aZo VH$ H$r ̀ mÌm àoaUmXm`H$ 

h¡& ̀ h {dH$bm§JVm go g§~§{YV MwZm¡{V`mo§ na H$m~y nmZo Ho$ {bE {ejm Am¡a Ñ‹T>Vm na µOmoa XoVr h¡&

2. _µO~yV _{hbm àYmZ- {_eob H$mo Ñ‹T> {Zü`r, ~w{Õ_mZ Am¡a gj_ _{hbm Ho$ ê$n _o§ {M{ÌV {H$`m J`m 

h¡, Omo {dH$bm§J ì`{º$`mo§ Ho$ Aghm` hmoZo H$r ê${‹T>dm{XVm H$mo Vmo‹S>Vr h¡&

3. gm_mÝ`rH$aU H$r YmaUm H$mo MwZm¡Vr XoZm- {\$ë_ {dH$bm§J bmoJmo§ Ho$ ~mao _o§ Am¡a CZH$r j_VmAmo§ Ho$ ~mao 

_o§ g_mO H$r nyd©{ZYm©{aV YmaUmAmo§ na gdmb CR>mVr h¡&

 àñVw{V Ho$ g_ñ`mJ«ñV nhby-

1. ZmQ>H$r` Am¡a X`m AmYm{aV à{V{Z{YËd- {\$ë_ AŠga {_eob Ho$ g§Kfmoª H$mo Xem©Zo Ho$ {bE Am{YŠ` _o§ 

^mdZmAmo§ H$m Cn`moJ H$aVr h¡, Omo {dH$bm§J ì`{º$`mo§ H$r ñQ>r{a`moQ>mBn XwIX N>{d H$mo g_W©Z XoVm àVrV 

hmoVm h¡&

2. AË`{YH$ dra {ejH$ H$m M{aÌ - Xo~amO ghm`, EH$ g_{n©V {ejH$ h¢ bo{H$Z H$^r-H$^r do {_eob 

Ho$ ì`{º$JV {dH$mg Am¡a CgH$r g\$bVm H$mo AnZr CnbpãY H$r Vah àX{e©V H$aVo h¢&

3. H$mpñQ§>J _o§ {dH$bm§J à{V{Z{YËd H$r H$_r - amZr _wIOu, EH$ J¡a-{dH$bm§J A{^ZoVm, {_eob H$r 

^y{_H$m {Z^mVr h¢, Omo {dH$bm§J A{^ZoVmAmo§ H$mo {dH$bm§J ̂ y{_H$mAmo§ _o§ Z boZo H$r ~m°brdwS> H$r àd¥{Îm H$mo 

Omar aIVr h¡&

4. XwI H$mo amo_m§{Q>H$ ~ZmZm- {\$ë_ {dH$bm§JVm H$mo EH$ Eogr nhMmZ Ho$ ê$n _o§ àñVwV H$aVr h¡ {Ogo 

AnZmZo ̀ m ñdrH$ma H$aZo Ho$ ~Om` 'Xya' {H$`m OmZm Mm{hE& Cggo OrVZm Oéar h¡& 
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{ZîH$f©-

O~{H$ 'ãb¡H$' Zo _w»`Ymam Ho$ ^maVr` {gZo_m _o§ {dH$bm§JVmAmo§ H$r Amoa Ü`mZ AmH${f©V {H$`m, BgH$m 

{MÌU àm_m{UH$ à{V{Z{YËd Ho$ ~Om` ZmQ>H$ Am¡a àoaUm na A{YH$ {Z^©a H$aVm h¡& BgZo {dH$bm§JVm 

A{YH$mamo§ Ho$ ~mao _o§ ~mVMrV H$mo ~‹T>mdm {X`m, bo{H$Z ~m°brdwS> H$r {dH$bm§J nmÌmo§ H$mo Bg Vah go {M{ÌV 

H$aZo H$r àd¥{Îm H$mo ̂ r COmJa {H$`m Omo ̀ WmW©dmX na ̂ mdwH$Vm H$mo àmW{_H$Vm XoVm h¡&

Vmao µO_rZ na (2007):

Am{_a ImZ Ûmam {ZX}{eV {h§Xr {\$ë_ *Vmao µO_rZ na* (2007),{S>ñbopŠg`m Am¡a g_mdoer {ejm Ho$ 

_hËd na Ho$§{ÐV {\$ë_ h¡ {OgZo grIZo H$r Aj_VmAmo§ (learning disabilities) na Xe©H$mo§ H$m Ü`mZ 

AmH${f©V H$a EH$ ZE {d_e© H$mo àmaå^ {H$`m& {\$ë_ B©emZ AdñWr Zm_H$ 8 dfu` b‹S>Ho$ na Ho$§{ÐV h¡, 

Omo '{S>ñbopŠg`m' go nr{‹S>V h¡& {\$ë_ ~hwV hr g§doXZmnyU© T§>J go `h ~VmVr h¡ {H$ B©emZ H¡$go Cg 

nma§n{aH$ {ejm àUm{b`mo§ go OyPVm h¡ Omo CgH$r pñW{V H$mo nhMmZZo _o§ {d\$b ahVr h¢& `h ^maVr` 

{gZo_m H$r EH$ _hËdnyU© {\$ë_ h¡&

{dH$bm§JVm H$m {MÌU-

1. {S>ñbopŠg`m H$m ̀ WmW©dmXr {MÌU- {\$ë_ {S>ñbopŠg`m H$mo _mZ{gH$ ̀ m emar{aH$ ~mYm Ho$ ê$n _o§ Zht 

~pëH$ grIZo _o§ A§Va Ho$ ê$n _o§ Xem©Vr h¡& ̀ h B©emZ Ho$ n‹T>Zo, {bIZo Am¡a g_PZo Ho$ g§Kf© H$mo gQ>rH$ ê$n 

go {M{ÌV H$aVm h¡, {Oggo CgHo$ AZw^d g_mZ MwZm¡{V`mo§ dmbo H$B© ~ƒmo§ Ho$ {bE àmg§{JH$ hmo OmVo h¢& 

AnZr JbV g_Pr JB© pñW{V Ho$ H$maU B©emZ H$mo Omo {Zamem, Hw§$R>m, AmË_{dœmg _o§ H$_r  Am¡a 

^mdZmË_H$ CWb-nwWb H$m gm_Zm H$aZm n‹S>Vm h¡, dh grIZo H$r Aj_Vm dmbo ~ƒmo§ Ûmam gm_Zm H$r 

OmZo dmbr dmñV{dH$ MwZm¡{V`mo§ H$mo Xem©Vm h¡&

2. gm_m{OH$ nhMmZ Am¡a JbV\$h_r- {\$ë_ Bg ~mV na àH$me S>mbVr h¡ {H$ H¡$go g_mO Am¡a e¡j{UH$ 

g§ñWmZ AŠga grIZo H$r H${R>ZmB`mo§ dmbo ~ƒmo§ H$r {d{eï Amdí`H$VmAmo§ H$mo nhMmZZo Ho$ ~Om` CÝho§ 

'Ambgr' ̀ m 'g_ñ`m n¡Xm H$aZo dmbo' Ho$ ê$n _o§ bo~b H$aVo h¢& B©emZ Ho$ _mVm-{nVm, {deof ê$n go CgHo$ 

{nVm, CgH$r e¡j{UH$ Ag\$bVmAmo§ H$mo {dH$bm§JVm Ho$ ~Om` Adkm Ho$ ê$n _o§ XoIVo h¢& ñHy$b àUmbr 

H$mo H$R>moa {XIm`m J`m h¡, {Og_o§ {ejH$ grIZo H$r Aj_VmAmo§ H$mo nhMmZVo ̀ m g_m`mo{OV Zht H$aVo 

h¢&

3.EH$ AmXe© {ejH$ H$r ̂ y{_H$m- Am{_a ImZ H$m {H$aXma, 'am_ e§H$a {ZHw§$^', EH$ AmXe© {ejH$ H$m 

à{V{Z{YËd H$aVm h¡ Omo B©emZ Ho$ {S>ñbopŠg`m H$mo nhMmZVm h¡ Am¡a Cgo CgHo$ g§Kfmoª H$mo Xya H$aZo _o§ _XX 

H$aVm h¡& dh aMZmË_H$ {ejU {d{Y`mo§ H$mo AnZmVm h¡ Omo B©emZ H$r grIZo H$r e¡br H$mo nyam H$aVr h¢ 

VWm EH$ g_mdoer Am¡a bMrbr {ejm àUmbr H$r Amdí`H$Vm na Omoa XoVr h¢&
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4. H$bm Ho$ _mÜ`_ go ge{º$H$aU- {\$ë_ {XImVr h¡ {H$ grIZo H$r Aj_Vm dmbo ~ƒo AŠga aMZmË_H$ 

joÌmo§ _o§ H¡$go CËH¥$ïVm àmá H$aVo h¢& B©emZ H$r AgmYmaU H$bmË_H$ à{V^m CgHo$ e¡j{UH$ g§Kfmoª Ho$ 

{dnarV h¡, Omo Bg YmaUm H$mo MwZm¡Vr XoVr h¡ {H$ ~w{Õ_Îmm nma§n{aH$ {ejm{dXmo§ VH$ hr gr{_V h¡&

à^md Am¡a AmbmoMZm- 

'Vmao µO_rZ na' H$mo {S>ñbopŠg`m Am¡a grIZo H$r Aj_Vm dmbo ~ƒmo§ Ho$ gm_Zo AmZo dmbr MwZm¡{V`mo§ H$r 

Amoa Ü`mZ AmH${f©V H$aZo Ho$ {bE ì`mnH$ ê$n go gamhm J`m& Bg {µ\$ë_ Zo ^maV _o§ g\$bVmnyd©H$ 

OmJê$H$Vm \¡$bmB©, Ohm± Eogr pñW{V`mo§ H$mo nhbo R>rH$ go Zht g_Pm OmVm Wm& hmbm§{H$ Hw$N> AmbmoMH$mo§ 

H$m VH©$ h¡ {H$ Ohm± {\$ë_ _o§ B©emZ H$r pñW{V _o§ g_mYmZ Am¡a n{adV©Z VoµOr go hmoVm h¡ dh grIZo H$r 

Aj_Vm dmbo ~ƒmo§ H$r dmñV{dH$ OrdZ ̀ mÌm H$r VwbZm _o§ AË`{YH$ gab h¡&

{ZîH$f©-

'Vmao µO_rZ na' ^maVr` {gZo_m _o§ EH$ AJ«Ur {µ\$ë_ h¡ Omo ghmZw^y{V, `WmW©dmX Am¡a Amem Ho$ gmW 

{dH$bm§JVm H$mo Xem©Vr h¡& ̀ h H$R>moa {ejm àUmbr Am¡a grIZo H$r Aj_VmAmo§ Ho$ ~mao _o§ ̂ «m_H$ gm_m{OH$  

YmaUmAmo§ H$mo MwZm¡Vr XoVr h¡, gmW hr g_mdoernZ Am¡a g_P H$mo ~‹T>mdm XoVr h¡&

Hw$N> Am¡a {µ\$ë_o§:

Bgr Xm¡a _o§ AmB© lo`g Vbn‹So> A{^ZrV "BH$~mb' (2005) EH$ _hËdmH$m§jr {H«$Ho$Q>a H$r H$hmZr h¡, Omo 

~mobZo Am¡a gwZZo H$r g_ñ`m go nr{‹S>V h¡ Am¡a ~mYmAmo§ H$mo nma H$aVo hwE _¡XmZ na OrV hm{gb H$aVm h¡&

2009 _o§ A{_Vm^ ~ƒZ A{^ZrV {\$ë_ 'nm' EH$ Eogo ì`{º$ H$r H$hmZr Wr Omo àmoOo{a`m Zm_H$ Xwb©^ 

AmZwd§{eH$ {dH$ma go J«ñV h¡, {OgHo$ H$maU ~ƒo AnZo OrdZ Ho$ nhbo Xmo dfmoª _o§ hr VoOr go ~y‹To> hmoZo bJVo 

h¢&  

(X) 2010 go A~ VH$: A{YH$ ̀ WmW©dmXr Am¡a geº$ àñVw{VH$aU

2010 Ho$ XeH$ Am¡a CgHo$ ~mX, ~m°brdwS> Zo {dH$bm§JVm H$mo ê${‹T>dm{XVm go Xya aI A{YH$ àm_m{UH$ Am¡a 

geº$ ê$n _o§ àñVwV H$aZo _o§ àJ{V {XImB© h¡&

2010 _o§ hr AmB© JwOm{ae BgH$m EH$ _hÎdnyU© CXmhaU h¡ {OgH$r H$hmZr {Xb H$mo Ny> OmVr h¡& Bg {\$ë_ 

Zo bmoJmo§ Ho$ n¡am{b{gg H$mo ~r_mar _mZZo Ho$ ZO{aE H$mo ~Xb {X`m& Bg_o§ EWZ (F${VH$ amoeZ H$m 

{H$aXma) ìhrb-Mo`a na {Z^©a ì`{º$ Ho$ ê$n _o§ {XIm`m J`m h¡& {\$ë_ EH$ bH$dmJ«ñV OmXyJa go ao{S>`mo 

Om°H$r ~Zo ì`{º$ H$r H$hmZr ~VmVr h¡ Omo AXmbV _o§ `m{MH$m Xm`a H$a AnZr OmZ boZo H$r AZw_{V 

_m§JVm h¡&
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_mJ©arQ>m {dX E ñQ´>m° (2014):

emoZmbr ~mog Ûmam {ZX}{eV '_mJ©arQ>m {dX A ñQ´>m°' (2014), {h§Xr {gZo_m _o§ {dH$bm§JVm Ho$ g§doXZerb 

Am¡a gyú_ {MÌU Ho$ {bE EH$ _hÎdnyU© {\$ë_ h¡& _w»` nmÌ, b¡bm (H$pëH$ H$moM{bZ Ûmam A{^ZrV), 

_pñVîH$ njmKmV cerebral palsy go nr{‹S>V EH$ ̀ wdm _{hbm h¡ Omo AmË_-ImoO, ào_ Am¡a ñdV§ÌVm H$r 

`mÌm na {ZH$bVr h¡& {dH$bm§JVm Am¡a ̀ m¡Z BÀN>mAmo§ H$mo g§~mo{YV ̀ h {\$ë_ ̂ maVr` {gZo_m _o§ {dH$bm§JVm 

go Ow‹S>r H$B© dO©ZmAmo§ H$mo Vmo‹S>Vr h¡ Am¡a A{YH$ ̀ WmW©dmXr, geº$ H$Wm àñVwV H$aVr h¡&

à{V{Z{YËd Ho$ à_wI nhby-

1. ê${‹T>`mo§ go nao- EH$ `WmW©dmXr {MÌU- _w»`Ymam H$r {h§Xr {\$ë_mo§ Ho$ {dnarV, Omo AŠga {dH$bm§J 

nmÌmo§ H$mo X`m H$r dñVw `m àoaUm Ho$ òmoV Ho$ ê$n _o§ Xem©Vr h¢, '_mJ©arQ>m {dX A ñQ´>m°' b¡bm H$mo EH$ 

~hwAm`m_r ì`{º$ Ho$ ê$n _o§ àñVwV H$aVr h¡& dh _hËdmH$m§jr Am¡a {Okmgw h¡ Omo {H$gr ^r AÝ` `wdm 

d`ñH$ H$r Vah ß`ma, goŠg Am¡a ñdV§ÌVm H$r BÀN>m aIVr h¡&

2. `m¡Z BÀN>mAmo§ H$m {MÌU- {\$ë_ Ho$ g~go _hËdnyU© nhbwAmo§ _o§ go EH$ h¡ b¡bm H$r `m¡Z BÀN>mAmo§ H$m 

{MÌU& dh EH$ nwéf ghnmR>r Am¡a EH$ A§Yr nm{H$ñVmZr _{hbm ImZ_ (g`mZr Jwám) XmoZmo§ Ho$ gmW 

amo_m§{Q>H$ {aíVmo§ _o§ AmJo ~‹T>Vr h¡& b¡bm Ho$ C^`{b§Jr M{aÌ H$mo àX{e©V H$aHo$ {\$ë_ Bg YmaUm H$mo MwZm¡Vr 

XoVr h¡ {H$ {dH$bm§J ì`{º$ ̀ m¡Z BÀN>mAmo§ H$m AZw^d ̀ m A{^ì`{º$ Zht H$aVo h¢&

3. ñdV§ÌVm Am¡a A{^ì`{º$- b¡bm H$r ̀ mÌm AmË_-ñdrH¥${V Am¡a AnZr A{^ì`{º$ H$m Xmdm H$aZo Ho$ ~mao 

_o§ h¡& H$m°boO Ho$ {bE Ý`y`m°H©$ OmZo go boH$a AnZr ̀ m¡Z nhMmZ H$r ImoO H$aZo VH$, dh gm_m{OH$ Am¡a 

nm{adm{aH$ ~mYmAmo§ Ho$ ~mdOyX AnZo OrdZ H$r {Oå_oXmar boVr h¡& {\$ë_ Bg ~mV na µOmoa XoVr h¡ {H$ 

{dH$bm§JVm Z Vmo CgH$r AmH$m§jmAmo§ H$mo n{a^m{fV H$aVr h¡ Z hr CgHo$ AZw^dmo§ H$mo gr{_V H$aVr h¡&

4. àm_m{UH$ àXe©Z Am¡a à{V{Z{YËd- h_ OmZVo h¢ {H$ H$pëH$ H$moM{bZ IwX {dH$bm§J Zht h¢, bo{H$Z 

CÝhmo§Zo Bg ̂ y{_H$m Ho$ {bE JhZ V¡`mar H$r Am¡a Eogo ì`{º$`mo§ Ho$ gmW H$m_ {H$`m {OÝho§ goao~«b nmëgr h¡& 

`Ú{n àm_m{UH$ H$mpñQ§>J H$r Amdí`H$Vm Ho$ ~mao _o§ MMm©E± hwB©§ na H$pëH$ Ho$ àXe©Z H$r g§doXZerbVm Am¡a 

`WmW© àñVw{VH$aU Ho$ {bE CZH$r ì`mnH$ ê$n go àe§gm H$r JB©&

5. nm{adm{aH$ Am¡a gm_m{OH$ YmaUmE±- AnZr _m± (aodVr) Ho$ gmW b¡bm H$m {aíVm {µ\$ë_ H$m Ho$§Ð{~§Xw h¡& 

CgH$r _m± gwajmË_H$ h¡, na dh A§VV… b¡bm H$r ng§X H$m gå_mZ H$aZm grIVr h¡& {µ\$ë_ CZ MwZm¡{V`mo§ 

na àH$me S>mbVr h¡ {OZgo n{adma Ho$ bmoJ OyPVo  h¢& {deof Vm¡a na V~ O~{H$ do AnZo {dH$bm§J 

{à`OZmo§ H$r ñdV§ÌVm H$mo ~‹T>mdm XoZo Am¡a CZH$r XoI^mb H$mo g§Vw{bV H$aZo H$r H$mo{ee H$aVo h¢&

{ZîH$f©-

'_mJ©arQ>m {dX A ñQ´>m°' EH$ àJ{Verb Am¡a {dMmamoÎmoOH$ {µ\$ë_ h¡ Omo ^maVr` {gZo_m _o§ {dH$bm§JVm Ho$ 



184

nma§n{aH$ {MÌU H$mo MwZm¡Vr XoVr h¡& ̀ h b¡bm H$mo gnZmo§, Im{_`mo§ Am¡a BÀN>mAmo§ Ho$ gmW EH$ nyU© ê$n go 

gmH$ma M{aÌ Ho$ ê$n _o§ àñVwV H$aVr h¡ Am¡a {h§Xr {\$ë_mo§ _o§ A{YH$ g_mdoer H$hmZr H$hZo H$m _mJ© àeñV 

H$aVr h¡&

Hw$N> Am¡a {µ\$ë_o§:

~\$u (2012):

'~\$u!' (2012) _o§ {dH$bm§J nmÌmo§ H$m {MÌU öX`ñneu Am¡a gyú_Vm {bE hwE h¡& {\$ë_ _o§ ~\$u (aZ~ra 

H$nya Ûmam A{^ZrV), EH$ _yH$-~{Ya ̀ wdm Am¡a {Pb{_b ({à`§H$m Mmon‹S>m), EH$ Am°{Q>pñQ>H$ ̀ wdVr h¡& BZ 

XmoZmo§ H$mo nr{‹S>Vmo§ Ho$ ê$n _o§ Zht ~pëH$ g_¥Õ ̂ mdZmË_H$ OrdZ dmbo ì`{º$`mo§ Ho$ ê$n _o§ {XIm`m J`m h¡& 

~m°brdwS> _o§ {dH$bm§JVm Ho$ ê${‹T>dmXr {MÌUmo§ Ho$ {dnarV, '~\$u' X`m go AmJo ~‹T>H$a CZHo$ Ñ‹T> ì`{º$Ëd, 

ào_ Am¡a ñdV§ÌVm na Omoa XoVr h¡& hmbm§{H$, {\$ë_ H$r AmbmoMZm {dH$bm§JVm H$mo amo_m§{Q>H$ ~ZmZo Am¡a 

{dH$bm§J ì`{º$`mo§ H$r Or{dV dmñV{dH$VmAmo§ _o§ JhamB© go Zht CVaZo Ho$ {bE H$r JB© h¡& BgHo$ ~mdOyX, 

BgHo$ g§doXZerb àXe©Z Am¡a H$hmZr H$hZo H$r e¡br ̂ maVr` {gZo_m _o§ A{YH$ g_mdoer à{V{Z{YËd H$r 

{Xem _o§ EH$ _hËdnyU© H$X_ h¡&

µH$m{~b (2017):

`h AnZo Zm`H$ amohZ ̂ Q>ZmJa Ho$ _mÜ`_ go Ñ{ïhrZ ì`{º$`mo§ Ho$ g§Kf© Am¡a à~b gmoM H$mo Xem©Vr h¡& _w»` 

{H$aXma F${VH$ amoeZ Zo {Z^m`m h¡& 'µH$m{~b' {dH$bm§JVm H$mo H$_µOmoar Ho$ ê$n _o§ Xem©E OmZo dmbo 

ê${‹T>dmXr {MÌUmo§ Ho$ {dnarV, {µ\$ë_ amohZ H$mo ñdV§Ì, Hw$eb Am¡a ^mdZmË_H$ ê$n go _µO~yV Ho$ ê$n _o§ 

àñVwV H$aVr h¡& CZH$m {H$aXma gm_m{OH$ gr_mAmo§ H$mo MwZm¡Vr XoVm h¡ Am¡a AnZr nËZr na h_bo Am¡a 

CgH$r hË`m H$m ~Xbm boZo _o§ Ñ‹T> g§H$ën Am¡a ~w{Õ_Îmm H$m àXe©Z H$aVm h¡& O~{H$ {µ\$ë_ {dH$bm§J 

ì`{º$`mo§ Ho$ gm_Zo AmZo dmbr MwZm¡{V`mo§ H$mo COmJa H$aVr h¡, bo{H$Z ̀ h nr{‹S>V hmoZo go AmJo ~‹T>H$a CZH$r 

j_VmAmo§ na ̂ r µOmoa XoVr h¡& hmbm§{H$ ~Xbm boZo go ào{aV H$WmZH$ H$^r-H$^r {dH$bm§JVm A{YH$mamo§ Am¡a 

amoO_am© Ho$ g§Kfmoª H$r JhZ ImoO H$mo X~m ̂ r XoVm h¡&

{hMH$r (2018):

 Bg {\$ë_ _o§ amZr _wIOu Zo Z¡Zm _mWwa H$m {H$aXma {Z^m`m h¡, Omo Q>m°aoQ> {g§S´>mo_ (Tourette syndrome) 

go nr{‹S>V EH$ {e{jH$m h¡& EH$ Ý`yamobm°{OH$b pñW{V h¡& ̀ h {\$ë_ Z¡Zm H$mo EH$ Aghm` nr{‹S>V Ho$ ~Om` 

EH$ gj_, AmË_{dœmg go ̂ ar {e{jH$m Ho$ ê$n _o§ noe H$aHo$ gm_m{OH$ nydm©J«hmo§ H$mo MwZm¡Vr XoVr h¡& ̀ h 

noeoda Am¡a gm_m{OH$ joÌmo§ _o§ {dH$bm§J ì`{º$`mo§ Ho$ g§Kfmoª H$mo COmJa H$aVr h¡, g_mdoe Am¡a ñdrH¥${V H$r 

Amdí`H$Vm na Omoa XoVr h¡& Z¡Zm H$mo CgH$r pñW{V VH$ gr{_V H$aZo Ho$ ~Om`, '{hMH$r' CgHo$ Ñ‹T> 

g§H$ën, ~w{Õ_Îmm Am¡a N>mÌmo§ H$mo ào{aV H$aZo H$r j_Vm na Ü`mZ Ho$§{ÐV H$aVr h¡& ̀ h {\$ë_ {dH$bm§JVm Ho$ 
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gH$mamË_H$,geº$ à{V{Z{YËd H$mo ~‹T>mdm XoVr h¡ Am¡a ghmZw^y{V Ho$ gmW g_mZ Adgamo§ H$r dH$mbV ̂ r 

H$aVr h¡&

lrH$m§V (2024):

"{\$ë_ 'lrH$m§V' (2024) _o§ Ñ{ïhrZ CÚmoJn{V lrH$m§V ~mo„m Ho$ OrdZ H$mo g§doXZerbVm Am¡a 

`WmW©dmX Ho$ gmW àñVwV {H$`m J`m h¡& {\$ë_ CZHo$ OÝ_ go boH$a {ejm Am¡a CÚ{_Vm VH$ H$r MwZm¡{V`mo§ 

Am¡a g\$bVmAmo§ H$mo Xem©Vr h¡, {Og_o§ g_mO Ûmam {dH$bm§J ì`{º$`mo§ Ho$ à{V nydm©J«h Am¡a ~mYmAmo§ H$mo 

COmJa {H$`m J`m h¡&"4  

"amOHw$_ma amd Ûmam {Z^m`m J`m lrH$m§V H$m {H$aXma CZHo$ Am§V{aH$ g§Kfmoª, Ñ‹T> g§H$ën Am¡a g_mO _o§ 

AnZr OJh ~ZmZo H$r H$mo{eemo§ H$mo à^mdembr T§>J go àñVwV H$aVm h¡& {\$ë_ _o§ {XIm`m J`m h¡ {H$ H¡$go 

lrH$m§V, {ejm àUmbr _o§ ^oX^md H$m gm_Zm H$aVo hwE, {dkmZ Am¡a J{UV H$r n‹T>mB© Ho$ {bE AnZo 

A{YH$ma H$r b‹S>mB© b‹S>Vo h¢ Am¡a A§VV… E_AmB©Q>r go ñH$m°ba{en àmá H$aVo h¢&"5

"{\$ë_ H$m EH$ _hËdnyU© g§Xoe ̀ h h¡ {H$ {dH$bm§JVm X`m ̀ m ghmZw^y{V H$r _m§J Zht H$aVr, ~pëH$ g_mZ 

Adga Am¡a gå_mZ H$r hH$Xma h¡& lrH$m§V H$m EH$ g§dmX Bg ̂ mdZm H$mo àH$Q> H$aVm h¡: "_¢ A§Ym hy± na _¢ 

XoI gH$Vm hy±, gnZo Am¡a gnZo _¢ ~hwV ~‹So> XoIVm hy±... h_o§ Amn bmoJmo§ H$r X`m Zht Mm{hE, ~am~ar H$m 

_m¡H$m Mm{hE&"6

Hw$b {_bmH$a, 'lrH$m§V' {\$ë_ {dH$bm§JVm Ho$ {MÌU _o§ ñQ>r{a`moQ>mBßg go hQ>H$a, EH$ Ñ{ïhrZ ì`{º$ H$r 

g§Kf©nyU© bo{H$Z àoaUmXm`H$ ̀ mÌm H$mo gOrd ê$n _o§ àñVwV H$aVr h¡, Omo g_mO _o§ {dH$bm§J ì`{º$`mo§ Ho$ 

à{V Ñ{ïH$moU _o§ gH$mamË_H$ ~Xbmd bmZo H$m à`mg H$aVr h¡&

MwZm¡{V`m± Am¡a ̂ {dî`:

"2020 _o§ EH$ AÜ``Z _o§ ̀ o nm`m J`m {H$ Xoe _o§ H$ar~ 50 bmI bmoJ Ñ{ïhrZ h¢ Am¡a H$ar~ gmV H$amo‹S> 

bmoJ {H$gr Z {H$gr Vah Ho$ Ñ{ï{dH$ma go nr{‹S>V h¢& {\$ë_ H$mamo~ma Ho$ AZw_mZ ~VmVo h¢ {H$ 140 H$amo‹S> 

H$r Am~mXr _o§ Hw$b VrZ \$rgXr bmoJ hr {gZo_m XoIVo h¢& Am¡a, ̀ o gmao Am§H$‹So> _¢Zo Bgr{bE {JZmE Vm{H$ 

g_P Am gHo$ {H$ _m¡g_r MQ>Ou H$r ~ohVarZ AXmH$mar dmbr {\$ë_ "AZwamJ' go boH$a ho_m _m{bZr H$r 

{\$ë_ "{H$Zmam' VH$ _o§ Ñ{ïhrZ {H$aXmamo§ H$mo ào_ H$aZo dmbo bmoJ BZ VrZ \$rgXr _o§ ^r {H$VZo H$_ hmo 

gH$Vo h¢& emar{aH$ {dH$bm§JVm na ~Zr {\$ë_mo§ _o§ A{_Vm^ ~ƒZ Am¡a amZr _wIOu H$r {\$ë_ "ãb¡H$' H$r 

{JZVr H$mbO`r {\$ë_mo§ _o§ hmoVr h¡, bo{H$Z "XmoñVr' O¡gr H$m_`m~r Bg {\$ë_ H$mo ^r Zht {_br& 

gm_m{OH$ g§X^moª dmbr {\$ë_o§ XoIZo dmbr nr‹T>r A~ ̀ m Vmo ahr Zht ̀ m {\$a Bg hmb _o§ h¡ {H$ {gZo_mKamo§ 

VH$ OmZm CZHo$ {bE {H$gr nhm‹S> H$mo bm§KZo go H$_ Zht& Eogo _o§ "lrH$m§V' O¡gr {\$ë_mo§ H$mo {Q>H$Q> {I‹S>H$r 

na {_bZo dmbr g\$bVm ̂ r {H$gr MwZm¡Vr go H$_ Zht h¡&"8
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Š`m ~Xbm h¡ gm_m{OH$ Ñ{ïH$moU? 

{h§Xr {gZo_m _o§ {dH$bm§J nmÌmo§ Ho$ {MÌU Zo {dH$bm§JVm Ho$ à{V gm_m{OH$ Ñ{ïH$moU H$mo à^m{dV {H$`m h¡, 

{Oggo Hw$N> _m_bmo§ _o§ nyd© {ZYm©{aV X`Zr` gmoM H$mo H$_ H$aZo _o§ _XX {_br h¡ O~{H$ AÝ` _o§ Cgr 

ê${‹T>dm{XVm H$mo _O~yV {H$`m J`m h¡& ̀ Ú{n "Vmao µO_rZ na" O¡gr {µ\$ë_mo§ Zo ̂ maV _o§ {S>ñbopŠg`m Am¡a 

{ejm gwYmamo§ Ho$ ~mao _o§ OmJê$H$Vm ~‹T>mZo _o§ ̀ moJXmZ {X`m na§Vw àm_m{UH$ à{V{Z{YËd gw{Z{üV H$aZo _o§ 

A^r ^r MwZm¡{V`m± ~Zr hwB© h¢, Ohm± {dH$bm§J A{^ZoVmAmo§ H$mo _hËdnyU© ^y{_H$mE± Xr OmE§ Am¡a H$WmE± 

àVrH$mË_H$Vm go AmJo ~‹To>§&

_w»`Ymam Ho$ {h§Xr {gZo_m _o§ {Xì`m§Jmo§ Am¡a Cnhmg H$m MbZ AŠga gmW-gmW MbVm ahm h¡, {Og_o§ Ñí`, 

dmUr, emar{aH$ Am¡a AÝ` {dH$bm§JVmAmo§ Ho$ H$B© CXmhaU h¢, {OZH$m BñVo_mb h±gr-_OmH$ Ho$ {bE {H$`m 

OmVm h¡&: {h§Xr {\$ë_o§ Am¡a {Xì`m§Jmo§ Ho$ {MÌU na gwàr_ H$moQ©> H$m \¡$gbm OwbmB© 2024 _o§ Am`m Wm. {Og_o§ 

gdmo©ƒ Ý`m`mb` Zo H$hm Wm {H$ {gZo_m _o§ {Xì`m§J ì`{º$`mo§ H$mo ñQ>r{a`moQ>mBn Ho$ ê$n _o§ noe H$aZm ̂ oX^md 

Am¡a Ag_mZVm H$mo ~‹T>mdm XoVm h¡& Ý`m`mb` Zo {\$ë_ {Z_m©VmAmo§ go ̂ «m_H$ {MÌU go ~MZo H$mo H$hm Wm Am¡a 

H$hm Wm {H$ {Xì`m§J ì`{º$`mo§ Ho$ {bE "An§J' Am¡a "ApñW^§J' O¡go eãXmo§ H$m à`moJ Zht {H$`m OmZm 

Mm{hE&

"{ZnwU _ëhmoÌm, {OÝhmo§Zo ̀ m{MH$m Xm`a H$r Wr Am¡a {OgHo$ H$maU gdmo©ƒ Ý`m`mb` Zo ̀ h {ZU©` {X`m, Zo 

H$hm {H$ hmñ` EH$ _hËdnyU© VËd hmo gH$Vm h¡, Š`mo§{H$ ̀ h H$^r-H$^r {dH$bm§JVm Ho$ ~mao _o§ g§Xoe \¡$bmVm 

h¡ Am¡a OmJê$H$Vm Ho$ gmYZ Ho$ ê$n _o§ H$m`© H$aVm h¡&&lr _ëhmoÌm Zo H$hm {H$ {dH$bm§JVm H$mo CgHo$ g^r 

Am`m_mo§ _o§ XoIZo dmbr Hw$N> {\$ë_mo§ Ho$ n{aÑí` _o§, gdmo©ƒ Ý`m`mb` H$m {ZU©` EH$ ~‹S>m n{adV©ZH$mar H$X_ 

h¡&

lr _ëhmoÌm Zo H$hm, "`h nhbr ~ma h¡ {H$ gdmo©ƒ Ý`m`mb` Zo {dH$bm§J ì`{º$`mo§ Ho$ {MÌU Ho$ {bE C{MV 

{Xem-{ZX}e {ZYm©{aV {H$E h¢&"

CZH$r `m{MH$m 2023 H$r {\$ë_ 'Am±I {_Mm¡br' XoIZo Ho$ ~mX AmB© , {Og_o§ {Xì`m§J ì`{º$`mo§ Ho$ {bE 

An_mZOZH$ g§X^© Wo& C_oe ewŠbm Ûmam {ZX}{eV Am¡a {OVo§Ð na_ma Ûmam {b{IV {h§Xr {\$ë_ EH$ "~o_ob 

n{adma" Ho$ BX©-{JX© Ky_Vr h¡& lr _ëhmoÌm, Omo {H$ MbZo-{\$aZo _o§ Aj_ h¢, Zo H$hm {H$ `h {\$ë_ 

An_mZOZH$ h¡ Am¡a Bg Vah Ho$ àjonU go ê${‹T>dm{XVm ~‹T>Vr h¡ VWm _O~yV hmoVr h¡, gmW hr 

{dH$bm§JVm Ho$ ~mao _o§ JbV gyMZm \¡$bVr h¡&

lr _ëhmoÌm Zo H$hm, "{\$ë_ _o§ ñ_¥{V hm{Z go nr{‹S>V ì`{º$ H$mo '^wb¸$‹S> ~mn' H$hm J`m h¡, hH$bmZo dmbo 

ì`{º$ H$mo 'AQ>H$r hwB© H¡$goQ>' H$hm J`m h¡, aVm¢Yr H$mo nyar Vah go JbV VarHo$ go àñVwV {H$`m J`m h¡ Am¡a 

dmñV{dH$ {dH$bm§JVm H$r VwbZm _o§ Bgo JbV VarHo$ go àñVwV {H$`m J`m h¡&"

CÝhmo§Zo H$hm, "...EH$ {dH$bm§J ì`{º$ Ho$ ê$n _o§, _wPo Bggo XwI Am¡a Ro>g nhw§Mr& `hr ~mV _wPo AXmbV 

OmZo Ho$ {bE ào{aV H$aVr h¡&"

CÝhmo§Zo H$hm {H$ gdmo©ƒ Ý`m`mb` Ho$ {Xem {ZX}e, gm_mÝ` g_wXm` Ho$ {bE EH$ Cn`moJr gmYZ hmo§Jo, 
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{OgHo$ _mÜ`_ go do {H$gr MrO H$m C„§KZ hmoZo na Cgo MwZm¡Vr Xo gHo$§Jo&

"_¢ Bg ~mV H$mo boH$a H$m\$r AmemdmXr hy§ {H$ Bggo gH$mamË_H$ ~Xbmd AmEJm& Z Ho$db {\$ë_ {Z_m©Vm, 

~pëH$ g^r H§$Qo>§Q> {Z_m©Vm {dH$bm§JVm Ho$ H$maU {dH$bm§JVm na h±gZo go nhbo Xmo ~ma gmoMo§Jo," lr _ëhmoÌm 

Zo H$hm&"7

Š`mo§ hmoVr h¡ AmbmoMZm?

àJ{V Ho$ ~mdOyX, {h§Xr {gZo_m H$mo A^r ̂ r BZ H$maUmo§ go AmbmoMZmAmo§ H$m gm_Zm H$aZm n‹S> ahm h¡ :-

1. ê${‹T>dm{XVm Am¡a A{V-ZmQ>H$r`Vm H$r {eH$ma - {dH$bm§JVm H$mo AŠga A{Va§{OV `m AdmñV{dH$ 

VarHo$ go {XIm`m OmVm h¡, ̀ m Vmo AË`{YH$ ÌmgXr Ho$ òmoV Ho$ ê$n _o§ ̀ m O~aZ àoaUm Ho$ gmYZ Ho$ ê$n _o§& 

^maVr` {\$ë_ CÚmoJ AŠga {dH$bm§J nmÌmo§ H$mo X`Zr` nr{‹S>Vmo§ ̀ m 'gwna øy_Z' Ho$ ê$n _o§ {M{ÌV H$aVm 

h¡ Omo H$r A{dœgZr` àH$ma go g^r ~mYmAmo§ H$mo nma H$aVo h¢&

2. dmñV{dH$ à{V{Z{YËd H$r H$_r-  A{YH$m§e {dH$bm§J nmÌmo§ H$mo gj_ A{^ZoVmAmo§ Ûmam {Z^m`m OmVm 

h¡ Omo dmñV{dH$ ì`{º$`mo§ Ho$ g§Kfmoª H$mo nyar Vah go g_P Zht nmVo ̀ m CZH$m à{V{Z{YËd Zht H$a nmVo&  

_w»`Ymam Ho$ {gZo_m _o§ ̂ r {dH$bm§J nmÌmo§ H$r ñH«$rZ CnpñW{V gr{_V h¡&

3. hmñ` CnH$aU ̀ m ~moP Ho$ ê$n _o§ àñVw{V - Hw$N> {µ\$ë_o§ A^r ̂ r {dH$bm§JVm H$mo gmW©H$ à{V{Z{YËd XoZo 

Ho$ ~Om` hmñ` Ho$ ê$n _o§ CgH$m Cn`moJ H$aVr h¢& ̀ h {M§VZr` pñW{V h¡& dht Hw$N> {dH$bm§JVm H$mo EH$ 

Eogo ~moP ̀ m {VañH¥$V dñVw Ho$ ê$n _o§ Xem©Vo h¢ {Oggo _w{º$ nmZm Oéar h¡&

4.pñW{V na H$m~y nmZo H$m gm_mÝ`rH$aU - {dH$bm§JVm H$mo AŠga OrdZ Ho$ EH$ gm_mÝ` nhby Ho$ ~Om` 

'Cg na H$m~y nmZo `m {dO` nmZo' dmbr dñVw `m pñW{V Ho$ ê$n _o§ Xem©`m OmVm h¡& H$B© ~m°brdwS> {µ\$ë_o§ 

~VmVr h¢ {H$ {dH$bm§JVm H$mo ñdrH$ma H$aZo Ho$ ~Om` Cgo H¡$go 'R>rH$' `m 'Xya' {H$`m OmZm Mm{hE& `h 

Ñ{ïH$moU g_mdo{eVm H$r AdYmaUm H$mo AZXoIm H$aVm h¡ Am¡a BgHo$ ~Om` Bg {dMma H$mo ~‹T>mdm XoVm h¡ 

{H$ {H$gr ì`{º$ H$m _yë` CgHo$ 'gm_mÝ`' hmoZo H$r j_Vm na {Z^©a H$aVm h¡& ñnï h¡ {H$ 'gm_mÝ`' H$r 

àË`oH$ n{a^mfm g_mO Ûmam hr J‹T>r JB© h¢& 

5. OmJê$H$Vm Am¡a emoY H$r H$_r- boIH$ Am¡a {µ\$ë_ {Z_m©Vm àm`… H$hm{Z`m± aMVo g_` {dH$bm§J 

ì`{º$`mo§ go nam_e© Zht H$aVo h¢, {Oggo ^«m_H$ Am¡a Ag§doXZerb {MÌU hmoVm h¡& `h Bg CÚmoJ _o§ 

OmJê$H$Vm H$r ì`mnH$ H$_r H$mo Xem©Vm h¡&

6. ì`mdgm{`H$ àmW{_H$VmE±- ~m°brdwS> ̀ WmW©dmX na _Zmoa§OZ Am¡a OZ Anrb H$mo àmW{_H$Vm XoVm h¡& 

My±{H$ {dH$bm§JVm H$mo h_oem ì`mdgm{`H$ ê$n go gm_mÝ` ̀ m ì`mdhm{aH$ {df` Ho$ ê$n _o§ Zht XoIm OmVm h¡, 

Bg{bE {µ\$ë_o§ AŠga Bgo àm_m{UH$ Ñ{ïH$moU go {XImZo Ho$ ~Om` _w»`Ymam H$r H$hm{Z`mo§ Ho$ AZwHy$b 

VarHo$ go àñVwV H$aVr h¢& CZHo$ {bE ̀ h AZwHy$b VarµH$m àm`… Cg_o§ '_gmbm' S>mb OZVm H$mo {aPmZm h¡&   

{h§Xr {\$ë_mo§ _o§ {dH$bm§J nmÌmo§ H$m hmñ`nyU© {MÌU -

{gZo_m h_oem go g_mO H$m Xn©U ahm h¡, Omo YmaUmAmo§ H$mo AmH$ma XoVm h¡ Am¡a _Z H$mo à^m{dV H$aVm h¡& 
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hmbm§{H$ O~ {dH$bm§JVm Ho$ {MÌU H$r ~mV AmVr h¡, Vmo ~m°brdwS> AŠga ì`{º$`mo§ H$mo g§doXZerbVm Am¡a 

gå_mZ Ho$ gmW {M{ÌV H$aZo _o§ {d\$b ahm h¡& H$B© {h§Xr {\$ë_mo§ Zo {dH$bm§JVm H$mo Ho$db EH$ hmñ` 

CnH$aU Ho$ ê$n _o§ BñVo_mb {H$`m h¡, {dH$bm§J nmÌmo§ H$mo CZHo$ `mo½` gå_mZ Ho$ gmW ì`dhma H$aZo Ho$ 

~Om` Cnhmg H$r dñVw ~Zm {X`m h¡& ̀ h EH$ ~‹S>r MwZm¡Vr h¡ {Og na  g§doXZerbVm H$r Anojm H$aVo hwE 

gå_mZ H$m AmˆmZ H$aZm hmoJm&

{Z{üV ê$n go h±gr EH$ e{º$embr Am¡a AË`§V Amdí`H$ ^md h¡, bo{H$Z O~ hmñ` {H$gr Ho$ g§Kf© H$r 

H$r_V na AmVm h¡, Vmo `h Ag§doXZerb Am¡a {dÐyn hmo OmVm h¡& H$B© ~m°brdwS> {\$ë_mo§ Zo à{V{Z{YËd Ho$ 

~Om` _mÌ h±gZo H$r A{^bmfm _o§ {dH$bm§J nmÌmo§ H$mo A{Va§{OV Am¡a AdmñV{dH$ VarH$mo§ go {M{ÌV {H$`m 

h¡& CXmhaU Ho$ {bE, Jmob_mb 3 (2010) _o§, 'dgybr' Ho$ M{aÌ H$mo ~mobZo _o§ g_ñ`m h¡, {Ogo 

g§doXZerbVm Ho$ gmW ñdrH$ma H$aZo Ho$ ~Om` bJmVma _µOmH$ C‹S>m`m OmVm h¡& Eogr hr ^y{_H$m nhbo 

Vwfma H$nya Zo ̂ r {Z^mB© Wr&

{\$ë_mo§ _o§ H$m\$r g_` go "So>\$ ãbmB§S> å`yQ> Q´>mon' Mbm Am ahm h¡& O¡go, H«o$Or-4, Jmob_mb H$r grarO, 

hmCg\w$b-3 Am¡a Am±I-{_Mm¡br O¡gr H$B© {\$ë_o§ h¢, Ohm± VrZ ̀ m Mma {dH$bm§J ì`{º$`mo§ H$r g_ñ`mAmo§ 

H$mo hmñ`mË_H$ VarHo$ go {XIm`m OmVm h¡& ̀ hm§ Eogo bmoJmo§ H$r Agb MwZm¡{V`mo§ H$mo Zht {XIm`m OmVm&9

hmCg\w$b 3 _o§, VrZmo§ _w»` nmÌ ghmZw^y{V nmZo Ho$ {bE {dH$bm§JVm H$m ZmQ>H$ H$aVo h¢& ̀ o {dH$bm§JVm H$mo 

dmñV{dH$ OrdZ H$r MwZm¡{V`mo§ H$r Vah g§~mo{YV H$aZo Ho$ ~Om` Cnhmg _o§ ~Xb XoVo h¢& Bg Vah Ho$ 

{MÌU Z Ho$db {Z§XZr` Am¡a hm{ZH$maH$ h¢ ~pëH$ ñQ>r{a`moQ>mBn H$mo AZOmZo _o§ hr Am¡a _O~yV H$a XoVo h¢&  

Bg Vah ̀ o CZ bmoJmo§ Ho$ g§Kf© H$mo H$_ H$aVo h¢ Omo {dH$bm§JVm Ho$ gmW Xw{Z`m _o§ AmJo ~‹T>Zo H$mo à`mgaV h¢&

n{adV©Z H$m AmˆmZ:

{dH$bm§JVm H$moB© hmñ` H$m {df` Zht h¡&  `h CZ bmImo§ bmoJmo§ Ho$ {bE EH$ dmñV{dH$Vm h¡ Omo AnZr 

MwZm¡{V`mo§ Ho$ ~mdOyX J{a_mnyU©, g§Vwï OrdZ OrVo h¢& {gZo_m _o§ à{V{Z{YËd _m`Zo aIVm h¡ Š`mo§{H$ `h 

gm_m{OH$ Ñ{ïH$moU H$mo AmH$ma XoVm h¡& O~ {µ\$ë_o§ {dH$bm§JVm H$mo _µOmH$ Ho$ Vm¡a na {XImVr h¢, Vmo ̀ h 

nydm©J«hmo§ H$mo _µO~yV H$aVr h¡ Am¡a {dH$bm§J ì`{º$`mo§ Ho$ {bE dmñV{dH$ OrdZ _o§ ñdrH$m`©Vm Am¡a gå_mZ 

nmZm _wpíH$b hmo OmVm h¡& Am_ OZ {\$ë_r CnhmgnyU© g§dmXmo§ H$mo CÝho§ H$hZo _o§ nb ^a H$mo ^r Zht 

{PPH$Vo&  

"AŠga O~ {dH$bm§J bmoJmo§ H$mo {\$ë_mo§ _o§ `m nX} Ho$ nrNo> Adga XoZo `m AnZmZo H$r ~mV AmVr h¡, Vmo 

~m°brdwS> {PPH$Vm hwAm ZOa AmVm h¡& {\$ë_mo§ _o§ {dH$bm§JVm H$m g_mdoe H$m _Vb~ ̀ o Zht {H$ {g\©$ AmQ©> 

{\$ë_o§ ̀ m C~mD$ ~ZmB© OmE& gmW hr ̀ h Oê$ar h¡ {H$ gmar {\$ë_mo§ VH$ {dH$bm§J bmoJmo§ H$r nhw±M hmo& ̀ m{Z 

Z {g\©$ {gZo_m Kamo§ H$mo {dH$bm§J bmoJmo§ Ho$ gw{dYmZwgma ~Zm`m OmZm Mm{hE, ~pëH$ BZ {\$ë_mo§ H$mo Eogo 

bmoJmo§ Ho$ {bE EŠgo{g~b ~ZmZm Mm{hE Omo ~mob ̀ m gwZ Zht gH$Vo& {\$ë_mo§ _o§ {dH$bm§JVm H$mo {XImE OmZo 

Am¡a {\$ë_mo§ H$mo {dH$bm§J bmoJmo§ Ho$ {bE g_mdoer ~ZmZo Ho$ _wÔo na àmoS>H$eZ H§$nZr "_M _M _r{S>`m' Am¡a 



189

"_M _M ñnoŠQ´>_' H$r g§ñWmnH$ A{X{V J§Jam‹So> H$hVr h¢, EH$ g~go ~‹S>r MwZm¡Vr `o h¡ {H$ {\$ë_mo§ _o§ 

{dH$bm§J A{^ZoVmAmo§ H$mo Zht {b`m OmVm& `hm§ EŠgo{g{~{bQ>r `m{Z gwJå`Vm Z hmoZo H$r ~hwV ~‹S>r 

éH$mdQ> h¡&10

dh AmJo ~VmV h¢, h_o§ {µ\$ë_ goQ²>g H$mo {dH$bm§J ì`{º$`mo§ Ho$ {bE gwJå` ~ZmZm hmoJm& gmW hr AJa {\$ë_mo§ 

H$mo {dH$bm§J bmoJmo§ Ho$ {bE g_mdoer ~ZmZm h¡, Vmo {\$ë_mo§ _o§ {dH$bm§J A{^ZoVm hr Zht, CZH$m H¡$_am Ho$ 

nrNo> hmoZm ̂ r ~hwV Oê$ar h¡& {OZ {dH$bm§J bmoJmo§ na ~Zr {µ\$ë_o§ h_ XoIVo h¢, dmo Z Vmo {dH$bm§J bmoJmo§ Ûmam 

{bIr hmoVr h¢ Z hr {dH$bm§J bmoJmo§ H$r {ZX}{eV hmoVr h¢& Bg{bE, {µ\$ë_mo§ _o§ Am°{Q>pñQ>H$ ̀ m {dH$bm§J bmoJmo§ 

H$m Ñ{ïH$moU {XImB© Zht XoVm Am¡a {dH$bm§Jmo§ na ~Zr {\$ë_mo§ _o§ CÝho§ Q´>mon H$r Vah BñVo_mb {H$`m OmVm 

h¡&11

{gZo_m H$r {µOå_oXmar _Zmoa§OZ go H$ht ~‹T>H$a h¡& Bg_o§ {ejm XoZo Am¡a ào{aV H$aZo H$r e{º$ h¡& ~m°brdwS> 

H$mo {dH$bm§J ì`{º$`mo§ Ho$ µÁ`mXm ghmZw^y{VnyU© Am¡a gQ>rH$ {MÌU H$r Amoa ~‹T>Zm Mm{hE, CZH$r j_VmAmo§, 

bMrbonZ Am¡a ̀ moJXmZ H$mo hmñ`nyU© VarHo$ go BñVo_mb H$aZo Ho$ ~Om` CÝho§ nyar J{a_m Am¡a g§doXZerbVm 

Ho$ gmW àX{e©V H$aZm Mm{hE&

h±gr µOê$ar h¡, bo{H$Z ̀ h H$^r ̂ r {H$gr Ho$ AmË_gå_mZ H$r H$r_V na Zht AmZr Mm{hE& A~ g_` Am 

J`m h¡ {H$ {µ\$ë_ {Z_m©Vm Eogr H$hm{Z`m± ~ZmE± Omo g_mdo{eVm H$m Oý _ZmE± Am¡a {dH$bm§JVm H$mo Cg 

gå_mZ Ho$ gmW {M{ÌV H$ao§ {OgH$r dh dmñVd _o§ hH$Xma h¡&

{\$ë_mo§ _o§ AŠga Eogm hmoVm h¡ {H$ AJa Amn {dH$bm§J h¢, Vmo BgH$m _Vb~ h¡ {H$ OrdZ IË_ hmo MwH$m h¡& 

CZHo$ OrdZ _o§ _Om Zht hmoJm `m do ß`ma Am¡a emXr Zht H$a gH$Vo h¢ `m CZH$r goŠg bmB\$ Zht hmo 

gH$Vr h¡& O¡go, emobo _o§ R>mHw$a H$mo _maZo Ho$ ~Om` CgHo$ hmW H$mQ> {XE OmVo h¢ Š`mo§{H$ Eogm _mZm OmVm h¡ 

{H$ _m¡V go ̂ r ~XVa {dH$bm§J hmoZm h¡& h¡& O¡go, "H$moB© {_b J`m' _o§ {dH$bm§JVm H$mo µH$m~y H$aVo hwE {XIm`m 

J`m h¡ O~{H$ h_mar Agb MwZm¡Vr E~o{bñ_ ̀ m{Z g_W©dmX h¡& h_o§ Bg na H$m~y nmZm h¡ {H$ g_mO h_o§ H¡$go 

XoIVm h¡ Am¡a h_mao {bE {H$g Vah H$r MwZm¡{V`m§ I‹S>r H$aVm h¡& dht {\$ë_mo§ _o§ {dH$bm§JVm H$mo hm°aa Ho$ ê$n 

_o§ ̂ r {XIm`m OmVm h¡&12  

{ZîH$f©:

{h§Xr {gZo_m H$r Xw{Z`m _o§, Ohm± gnZo C‹S>mZ ^aVo h¢ Am¡a H$hm{Z`m± dmñV{dH$Vm H$mo AmH$ma XoVr h¢, 

{dH$bm§JVm H$mo H$m\$r hX VH$ AZXoIm, AZgwZm H$a ~hwV H$_ Xem©`m J`m h¡& _hÎdnyU© H$WmAmo§ go BZ 

M{aÌmo§ Ho$ g§Kf© Am¡a OrV H$mo AŠga {_Q>m {X`m OmVm h¡, `m CÝho§ AÑí`Vm H$r ê${‹T>`mo§ Ûmam X~m {X`m 

OmVm h¡& {\$a ̂ r, CZH$m AmË_~b AgmYmaU h¡& ̀ o do ̀ moÕm h¢ Omo Z Ho$db gm_m{OH$ nydm©J«hmo§ go b‹S>Vo h¢ 

~pëH$ AnZr gj_Vm H$mo Z g_Pm nmZo Am¡a g_mO Ûmam CÝho§ Am_ _Zwî`mo§ go AbJ {H$`o OmZo Ho$ Xmohao 

~moP go ̂ r {XZ-amV g§Kf©aV h¢&

h_Zo XoIm {H$ {h§Xr {gZo_m _o§ {dH$bm§J {H$aXmamo§ H$m {MÌU g_` Ho$ gmW {dH${gV hwAm h¡, Omo AŠga 

ê${‹T>~Õ Am¡a gmW©H$ {MÌU Ho$ ~rM PybVm ahVm h¡& 'emobo' O¡gr {\$ë_mo§ _o§ {dH$bm§JVm H$mo EH$ XwIX ̀ m 
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à{VemoYr VËd Ho$ ê$n _o§ {XIm`m J`m Wm, O~{H$ 'H$mo{ee','Im_moer' Zo EH$ _yH$-~{Ya Omo‹So> Ho$ g§Kf© 

H$mo g§doXZerbVm go {M{ÌV {H$`m& ~m°brdwS> Zo {dH$bm§J {H$aXmamo§ H$mo X`m `m hmñ` H$r dñVw VH$ ^r 

gr{_V {H$`m, O¡gm {H$ Zmo E§Q´>r (2005) Am¡a Jmob_mb grarµO _o§ XoIm J`m&

'ãb¡H$', '~\$u' {\$ë_mo§ Zo H$WmZH$ Am¡a nQ>H$Wm H$mo ~Xb {X`m h¡ Am¡a BZ_o§ ì`{º$Ëd H$m gå_mZ H$aZo 

dmbr gyú_ H$hmZr H$mo AnZm`m J`m h¡& H$h gH$Vo h¢ {H$ {h§Xr {gZo_m _o§ {dH$bm§J nmÌmo§ H$m à{V{Z{YËd 

{dH${gV hwAm h¡ Am¡a ̀ h CZHo$ EH$-Am`m_r {MÌU go ~hwV AmJo {ZH$b Am`m h¡& hmbm±{H$ A^r ̂ r gwYma 

H$r Jw§OmBe h¡, bo{H$Z '_mJ©arQ>m {dX E ñQ´>m°', '{hMH$r' Am¡a "lrH$m§V' O¡gr {µ\$ë_o§ ~VmVr h¢ {H$ ~m°brdwS> 

{dH$bm§JVm Ho$ A{YH$ ̀ WmW©dmXr Am¡a gå_mZOZH$ à{V{Z{YËd H$r Amoa ~‹T> ahm h¡&

`Ú{n {h§Xr {gZo_m Zo {dH$bm§J nmÌmo§ H$mo Xem©Zo _o§ àJ{V H$r h¡, {\$a ̂ r H$B© {MÌU g_ñ`mJ«ñV ~Zo hwE h¢& 

X`m Am¡a Cnhmg go ge{º$H$aU H$r Amoa ~Xbmd EH$ Yr_r bo{H$Z Amdí`H$ à{H«$`m h¡& AmJo ~‹T>Vo hwE, 

`h Amdí`H$ h¡ {H$ {Z_m©Vm {dH$bm§J nmÌmo§ H$mo {H$gr ̂ r AÝ` ì`{º$ H$r Vah hr JhamB© Am¡a O{Q>bVm Ho$ 

gmW {M{ÌV H$ao§, CZH$r Xw~©bVmAmo§ Ho$ ~Om` CZH$r _mZdVm na Ü`mZ Ho$§{ÐV H$ao§& {Oå_oXmar Ho$db 

{\$ë_ {Z_m©VmAmo§ Am¡a boIH$mo§ H$r hr Zht h¡, ~pëH$ Xe©H$mo§ H$r ^r h¡, {OÝho§ A{YH$ àm_m{UH$ Am¡a 

gå_mZOZH$ H$WmAmo§ H$r _m§J H$aZr Mm{hE&

Š`m h_ EH$ Eogo {\$ë_ CÚmoJ H$r H$ënZm H$ao§ Ohm± EH$ Ñ{ïhrZ ÌmgXr H$m àVrH$ Z hmoH$a ~Xbmd H$m 

à~b g_W©H$ hmo! Ohm± ìhrbMo`a na ~¡R>m ì`{º$ ghmZw^y{V H$m nmÌ Z hmoH$a  _hËdmH$m§jm, ào_ Am¡a 

C„mg go ̂ anya Zm`H$ hmo!  {h§Xr {gZo_m _o§ nQ>H$Wm H$mo {\$a go {bIZo, X`m H$mo ge{º$H$aU _o§ ~XbZo 

Am¡a ̀ h {XImZo H$r e{º$ h¡ {H$ AmË_{dœmg Am¡a AmË_~b H$m ha ê$n gw§Xa, J{a_m_`r Am¡a gå_mZ ̀ mo½` 

hmoVm h¡& A~ g_` Am J`m h¡ {H$ B§S>ñQ´>r BZ AZH$hr H$hm{Z`mo§ H$mo AnZmE, {dH$bm§J _{hbmAmo§ Am¡a J¡a-

~mBZar ì`{º$`mo§ H$mo Eogr ̂ y{_H$mE± Xo Omo CZH$r gƒr, gmhgr, ñdV§Ì Am¡a Agr_ ̂ mdZm H$mo Xem©Vr hmo§& 

CZ amoO_am© H$r H$hm{Z`mo§ na Ü`mZ Ho$§{ÐV H$ao Omo {dH$bm§J ì`{º$`mo§ Ho$ Ord§V AZw^dmo§ H$mo Xem©Vr hmo§& 

gƒm {gZo_m Vmo dhr h¡ Omo _mÌ _Zmoa§OZ hr Zht H$aVm ~pëH$ EH$ Eogr Xw{Z`m H$mo ào{aV H$aVm h¡ Ohm± ha 

nhMmZ, ha j_Vm Am¡a ha Üd{Z H$m ̂ anya Oý _Zm`m OmVm h¡&  

g§X^©: 
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[XnrH$m XrnH$ JO{^`o 
(emoYmWu)

                                        am.Vw.‘.ZmJnwa {dÚmnrR>,_hmamï´

{h§Xr gm{hË` H$r à{V{Z{Y§ n{ÌH$mE±
    

                                

       _Zwî` EH$ Eogm {Okmgw Ed§ kmZ-{nnmgw àmUr h¡& Omo dh {d{^Þ gmYZmo§ Ed§ _mÜ`_mo§ go AnZr 

{Okmgm àd¥{Îm H$mo em§V H$aZm MmhVm h¡& nÌ-n{ÌH$mE± CZ gmYZmo§ _o§ go EH$ h¡& _Zwî` Z Ho$db AnZm kmZ 

àmá H$aVm h¡ ~pëH$ _Zmoa§OZ ̂ r H$aVm h¡& nÌ-n{ÌH$mE§ h_mar gƒr {_Ì h¢& BZ n{ÌH$mAmo§ H$mo n‹T>Zo go Z 

Ho$db AÀNo> ~Xbmd AmVo h¡ ~pëH$ OrdZ _o§ EH$ AÀN>r N>mn ^r N>mo‹S>Vr h¡& {h§Xr gm{hË` H$r à{V{Z{Y 

n{ÌH$mE± do n{ÌH$mE± h¡ {OgZo {h§Xr gm{hË` _o§ AnZm _hËdnyU© ̀ moJXmZ {X`m h¡& {h§Xr gm{hË` H$r nhbr 

n{ÌH$m 'CXÝV _mVªS>' go boH$a A^r VH$ {OVZr ^r nÌ-n{ÌH$mE± àH$m{eV hmo ahr h¡  CZ g^r _o§ go 

gm_m{OH$, amOZr{VH$, Am{W©H$, ^md{ZH$ ê$n go OmZH$mar {_bVr h¢ | {d{^Þ {dYmAmo§ na O¡go- 

H$hm{Z`m±, CnÝ`mg,EH$m§H$r, ZmQ>H$, AmbmoMZm Am{X go h_mao Amg-nmg H$r KQ>ZmAmo§,gm{hË`H$mamo§ Ho$ 

{dMmamo§ Am¡a CZH$r {dYmAmo§ na {Z`§ÌU H$r OmZH$mar {_bVr h¡& nÌ-n{ÌH$mAmo§ Ho$ {Z`{_V nR>Z go  

h_mam ñdñW _Zmoa§OZ hmoVm h¡ gmW hr ~m¡pÜXH$ kmZ H$m ̂ r AO©Z hmoVm h¡&

        {h§Xr gm{hË` Ho$ {dH$mg _o§ à{V{Z{Y gm{hpË`H$ n{ÌH$mAmo§ H$m _hËdnyU© `moJXmZ ahm& BZ 

gm{hpË`H$ n{ÌH$mAmo§ _o§ AŠga H${dVmE§ ,H$hm{Z`m± g_rjmE± boI Am¡a AmbmoMZmE± àH$m{eV hmoVr h¡& ̀ h 

gm{hpË`H$ n{ÌH$mE± Z Ho$db à{V{ðV boIH$mo§ ,gm{hË`H$mamo§ H$mo hr _§M àXmZ H$aVr  h¡ ~pëH$ CZ ZE 

boIH$mo§ H$mo ^r gwAdga XoVr h¡ , Omo gm{hË`, H$bm, g§ñH¥${V _o§ é{M aIVo h¡& ZE boIH$mo§ H$mo AnZr 

{d{^Þ aMZmAmo§ H$mo ì`mnH$ Xe©H$mo§ VH$ nhw±Mm gHo$ Bg CÔoí` go _hËdnyU© h¡& `h gm{hpË`H$ n{ÌH$mE§ 

nmR>H$mo§ Ho$ gmW Ow‹S>Zo H$m _mÜ`_ h¡& BZ n{ÌH$mAmo§ _o§ {Z`{_V ê$n go aMZmAmo§ H$m àH$meZ hmoZo go ZE 

boIH$mo§ H$mo OmZZo, g_PZo H$m _m¡H$m {_bVm h¡& à{V{ðV boIH$mo§ go gmjmË H$ma H$aHo$ CZH$r OrdZr CZHo$ 

H$mb _o§ K{Q>V n{apñW{V`m, Am§XmobZ H«$m§{V`m±,g§Kfmoª ,Amn~rVr Am{X H$r OmZH$mar H$m nVm MbVm h¢ |

      {h§Xr gm{hË` H$r à{V{Z{Y gm{hpË`H$ n{ÌH$mAmo§ _o§ H$B© Eogr n{ÌH$mE± h¡ {OZH$r bJ^J EH$ O¡gr 

{deofVm hmoVr h¡& O¡go - gm_m{OH$, amOZr{VH$, gm§ñH¥${VH$ Am{X na boI, {Z~§Y {bIZm & "h§g' 

S>m°.Am^m qgJ 
àmo’o$ga, ìhr.E‘.ìhr.H$m°coO, ZmJnya
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n{ÌH$m Omo {H$ CnÝ`mg g_«mQ> ào_M§X Or ìXmam gånm{XV Am¡a ñWm{nV {h§Xr gm{hË` H$r g~go à{V{ðV 

n{ÌH$m ahr h¡& ̀ h {X„r go àH$m{eV hmoZodmbr {hÝXr H$r H$Wm _m{gH$ n{ÌH$m h¡ |Cg_o§ gm_m{OH$ _wX² Xmo§ 

na boI, H$hm{Z`m±, CnÝ`mg Ho$§{ÐV hmoVo h¢& VWm H$B© OmZo-_mZo `m AZOmZo boIH$mo§ H$mo AnZr AbJ 

nhMmZ ~ZmZo _o§ _XX {_br h¡& "AmbmoMZm' n{ÌH$m Zm_ go hr nVm MbVm h¡ {H$ _ybV… ̀ h AmbmoMZm na 

Ho$§{ÐV EH$ Ì¡_m{gH$ n{ÌH$m Ho$ ê$n _o§ AŠQy>~a 1951 _o§ ewê$ hwB© Wr |BgHo$ g§nmXH$ Am¡a g§ñWmnH$ 

{edXmZ {g§h Mm¡hmZ Wo |`h amOH$_b àH$meZ go àH$m{eV hmoZodmbr EH$ _hËdnyU© n{ÌH$m h¡& 

"n{aH$Wm:g_` Am¡a g_mO H$r n{aH«$_m ' ̀ h Û¡_m{gH$ n{ÌH$m H$Wm gm{hË` H$mo ~‹T>mdm XoZo _o§ _hËdnyU© 

^y{_H$m {Z^m ahr h¡ &

        'AÇ>hmg' VWm 'ì`§½` `mÌm' `h hmñ` Am¡a ì`§½` na Ho$§{ÐV bmoH${à` n{ÌH$mE± h¡& {Og_o§  

g_H$mbrZ gm_m{OH$ Am¡a amOZr{VH$ _wX² Xmo§ na ì`§½`mË_H$ ñMZmE± hmoVr h¡& BZ XmoZmo§ n{ÌH$mAmo§ Zo hmñ` 

Am¡a ì`§½` gm{hË` H$mo ~‹T>mdm XoZo _o§ _hËdnyU© ̂ y{_H$m {Z^mB© h¡& ̀ wdmAmo§ H$mo amOZr{VH$ dmñV{dH$Vm H$mo 

g_PZo gm{hpË`H$ AmbmoMZm Am¡a {díbofU Ho$ _mÜ`_ go CZHo$ {ddoH$ ~w{Õ H$mo ~‹T>mZm ̀ h CÔoí` ahm h¡& 

`wdmAmo§ _o§ MoVZm OmJ¥{V H$m geº$ _mÜ`_ ̀ h n{ÌH$mE± h¡& 'X{bV MoVZm H$r nhMmZ' ̀ h n{ÌH$m X{bV 

gm{hË` Am¡a X{bV {d_e© H$mo ~‹T>mdm XoZo Ho$ {bE OmZr OmVr h¡& 'Z`m kmZmoX`' ̀ h gm{hpË`H$ _m{gH$ 

n{ÌH$m h¡ | {OgH$m àH$meZ ^maVr` kmZnrR> ,ZB© {X„r go hmoVm h¡ | "Z`m kmZmoX`' Ed§ 'VXW©' BZ 

n{ÌH$mAmo§ _o§ g_H$mbrZ gm{hË` H$bm Am¡a g§ñH¥${V na boI Am¡a ñMZmE§ hmoVr h¢ & BZ n{ÌH$mAmo§ go 

gm§ñH¥${VH$ Yamoha H$m g§ajU hmoVm h¡ {Oggo ZB© nrT>r H$mo àoaUm {_bVr h¡&

        'dmJW©' n{ÌH$m ̂ maVr` ̂ mfm n{afX , H$mobH$mVm ìXmam àH$m{eV Ì¡_m{gH$ n{ÌH$m h¡& Bg n{ÌH$m 

_o§ gm{hpË`H$ aMZmAmo§ Ho$ gmW- gmW J§^ra gm{hpË`H$ {d_e© ^r em{_b hmoVo h¡&H${dVm, H$hmZr, 

AmbmoMZm, {Z~§Y, AZwdmX Am{X Ho$ joÌ _o§ _hËdnyU© `moJXmZ ahm |'nhb' n{ÌH$m EH$ A{Z`VH$m{bH$ 

n{ÌH$m g§nmXH$ VWm g§ñWmnH$ kmZa§OZ Ûmam O~bnwa go àH$m{eV hmoVr Wr |`h n{ÌH$m 2021 go AnZo 

125 do A§H$ Ho$ gmW g_má hmo JB© h¡ |`h n{ÌH$m ZE boIZ H$mo àmoËgm{hV H$aZo Ho$ {bE OmZr OmVr h¡& 

"~Zmg OZ' n{ÌH$m joÌr` gm{hË` H$mo ~‹T>mdm XoZo _o§ _hËdnyU© ahr h¡& '~`m' n{ÌH$m ZE Am¡a à`moJmË_H$ 

gm{hË` H$mo ~‹T>mdm XoZo _o§ _hËdnyU© ̂ y{_H$m {Z^m ahr h¡& Eogm H$hm Om gH$Vm h¡ {H$ àË`oH$ n{ÌH$mAmo§ H$m 

{h§Xr gm{hË` Ho$ {dH$mg _o§ Mmho dh {df` Ho$ AZwgma hmo, àH$meH$ Ho$ AZwgma hmo, ñdê$n Ho$ AZwgma hmo 

AWdm àH$meZ H$r Ad{Y (_m{gH$, ìX¡_m{gH$, Ì¡_m{gH$ Am{X) Ho$ AZwgma hmo ha àH$ma go _hËdnyU© 

`moJXmZ ahm&
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       {h§Xr gm{hË` H$r à{V{Z{Y n{ÌH$mE± nmR>H$mo§ H$mo gm{hpË`H$ kmZ àXmZ H$aZo Ho$ {bE AÀN>m _mÜ`_ 

h¡& ̀ wdH$mo§ _o§ gm{hpË`H$ g_P _o§ d¥{Õ hmoVr h¡& g_rjm, AmbmoMZm, {Z~§Y VWm boI àH$m{eV H$a gH$Vo h¢ 

& à{V{ðV ì`{º$Ëd go gmjmËH$ma H$aZm, g§dmXmVmAmo§ go AZw^d àmá H$aZm, ZB© aMZmAmo§ Am¡a boIH$mo§ go 

n{aM` hmoZm& Bg Vah go gm{hpË`H$ ê${M H$m ̂ r {dH$mg hmoVm h¡& ZB© nr‹T>r H$mo ào{aV H¡$go H$ao§ ? H¡$go h_ 

h_mar gm{hpË`H$ {damgV H$m g§ajU H$ao§ ? CgHo$ {bE nwamZr aMZmAmo§ H$m nwZà©H$meZ hmoVm h¡& gmW hr 

{deof A§H$ àH$m{eV {H$E OmVo h¡&

      gm{hpË`H$ n{ÌH$mE± nmR>H$mo§ H$mo {dMma H$aZo na {dde H$aVr h¡& _Zmoa§OZ hmoVm h¡ ,àoaUm {_bVr h¡, 

{h§Xr ̂ mfm ̂ maVr` g§ñH¥${V go Omo‹So> aIVr h¡& H$hm{Z`mo§ _o§ g_mO H$r AmXe©dmXr, AWm©VdmXr, dmñV{dH$ 

n{apñW{V`mo§ go AdJV H$amVr h¡& hmñ` Am¡a ì`§½` ,gm{hpË`H$ Iob Am¡a nho{b`m± Am{X go nmR>H$mo§ H$m 

^anya _Zmoa§OZ hmoVm h¡& dht Xygar Amoa àoaUmXm`r H$hm{Z`m±, g\$bVm H$r H$hm{Z`m±, {dMmamoÎmoOH$ boI 

àoaUm XoVr h¡ | nmR>H$mo§ H$mo Omo‹So> aIZo, CZ_o§ gH$mamË_H$ à^md S>mbVr h¡& ZE boIH$ O~ AnZr ñMZmAmo§ 

H$mo àH$m{eV H$aVo h¡ Am¡a CZ aMZmAmo§ H$mo gH$mamË_H$ à{V{H«$`m {_bZo go CZH$m _Zmo~b ~‹T>Vm h¡ & gmW 

hr AZmoIo T§>J go {bIZo H$m à`mg ~‹T> OmVm h¡ Vm{H$ CZH$m gm{hË` _o§ ê${M Ho$ à{V  éPmZ H$_ Z hmo &

      Bg àH$ma go H$hm Om gH$Vm h¡ {H$ {h§Xr gm{hpË`H$ n{ÌH$mE± Am°ZbmB©Z hmo ̀ m Am°\$bmB©Z n{ÌH$mE± 

g^r _hËdnyU© h¢ & gm{hË`H$ma `m boIH$ AnZr {d{^Þ {dYmAmo§ Ho$ _mÜ`_ go gm{hpË`H$ kmZ H$r  

OmZH$mar nmR>H$mo§ VH$ nhw±MmZm CZH$m à_wI bú` h¢& 
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g‘H$mcrZ gm{hË¶ - ‘amR>r H$mX§~ar

S>m°.amIr ‘§Joe OmYd
Ogh-,e-Ogh- dkelZ] ts-,e-Vh- vkVZl] ts-ts-ih- lk;Ul

egkfo|ky;] ukxiwj-

çLrkouk %
 ^lekdkyhu^ gk 'kCn dkGkpk funsZ'k dj.kkjk vkgs- R;k R;k fof'k"V dkGkrhy lkekftd] 
jktdh;] vkfFkZd vkf.k vU; izdkjP;k leL;k R;krhy rk.k] R;k dkGkrhy fopkj] R;kaps çfrfcac 
lkfgR;kr mrjr vlrs- R;keqGsp izkphu] vokZphu vkf.k ledkyhu v'kk ijaijk lkfgR;kr 
ekuY;k xsY;k eq[;r% 1945 uarjP;k lkfgR;kyk ^ledkyhu lkfgR;* vls uko ns.;kr vkys- 
^^ledkyhu Eg.kts dkGkcjkscj vl.ks ,dkp dkGkr vfLrRokr vl.ks gks;-** gs lkfgR; vkiY;k 
dkGk'kh vkf.k R;kdkGkrhy ifjLFkhrh'kh toGps ukrs lkaxrs- ;k dkGkr ?kMysY;k ?kVukaps 
iMlkn ;k lkfgR;krwu meVrkr- ;kdkGkrhy ek.klkP;k bPNk] vkdka{kk] iz;Ru vlgk;rk ijkHko 
osnuk fonzksg] LoIus bR;knhapk izkekf.kd vfo"dkj lkfgR;krwu gksrks- R;keqGs R;kyk ^ledkyhu 
lkfgR;* EgVys tkrs-
 Hkkjrh; Hkk"kkae/;s dknacjh ;k ok³~e; izdkjkaP;k rqyusr [kqip vyhdMP;k dky[kaMke/;s 
>kysyk vkgs- ejkBh dknacjhpk bfrgkl rj dsoG fnM'ks o"kkZpk vkgs- dknacjhP;k vusdfo/k 
oSf'k"VÓkaeqGs izkjaHkkiklwup dknacjh gk ,d ok³~e; izdkj Eg.kwu ppsZpk fo"k; jkghy vkgs- 1960 
uarjpk dkG[kaM gk ejkBh lkfgR;kP;k d{kk :anko.kkjk dkG[kaM Bjrks- dkj.k ;k dky[kaMkr 
ejkBh lkfgR;kr uouohu izokg lekfo"V >kys- ;k izokgkauh ejkBh lkfgR;kyk le`/n dj.;kps 
dke dsys- 1960 rs 1985 ;k dky[kaMkrhy lkfgR; gs ledkyhu lkfgR; Bjrs- izLr`r 'kks/k fuca/kkr 
;k dky[kaMkrhy ejkBh dknacjhpk vk<kok ?ksryk-
 1960 uarjpk dky[kaM gk dknacjhpk vkgs- ;k dky[kaMkr fofo/k izokgkae/kwu dknacjh 
ys[ku >kys- xzkeh.k] nfyr] vkfnoklh] L=hoknh ;k izokgkae/kwu eq[;Ros dknacjh ys[ku >kysys 
fnlrs- ekuoh thoukP;k O;kfeJrseqGs dknacjhps vkokgdRo O;kid cuys- ekuoh thoukrhy 
lw{ekfrlq{e rjy vuqHko fp=.kkiklwu fojkV lektthoukps nh?kZdkfyu fp=.k vkf.k rso<kp 
foLr`r Hkkf"kd vodk'k gs dknacjhps fo'ks"k vkgsr- ;k fo'ks"kkaeqGsp lkfgR; O;ogkjke/;s 
lkfgR;klaca/kh fuekZ.k gks.kkÚ;k cgqrka'k iz'ukaph ppkZ dknacjhyk e/;orhZ Bsowu pkyysyh fnlrs- 
lektthoukph uksan ?ks.kkjk ok³~e;izdkj Eg.kwu dknacjhpk fopkj djrkuk dknacjhrhy okLrokps 
lkekftd okLro vkf.k oS;fDrd] okLro vls foHkktu d:u pkyr ukgh- vls foHkktu dj.ks 
dknacjhlkj[;k ltZu'khy ys[kuklanHkkZr v'kD; vkgs- izLr`r 'kks/kfuca/kkrwu 1960 uarjP;k 
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izokgkaP;k ek/;ekrwu fyfgY;k xsysY;k dknacÚ;kapk vk<kok ?ksryk vkgs-

xzkeh.k thou fp=.k & 
 ;k dky[kaMkr izknsf'kd okrkoj.k vFkok xzkeh.k ifjljkps fp=.k vlysY;k dkgh 
egRokP;k dknacÚ;k fyfgY;k xsY;k- oÚgkMkrhy xzkeh.k thoukps okLrO; fp=.k m/no 'ksGds 
;kaP;k 1960 lk{kh izdkf'kr >kysY;k ^/kx^ dknacjhr ;srs- 'ksGds ;kauh dknacjhrwu ek.klkP;k 
vlgÓ dj.kkjs nkfjnzÓ] vKku] va/kJ/nk] ek.klkph grcyrk] vxfrdrk] :<h vkf.k ijaijk 
ti.kkjs ekuoh eu vkf.k thoukph nqnZE; vklDrh] euq";kr vk<G.kkjh ek.kqldh ;k lkÚ;kaps 
fp=.k vfr'k; rkdnhus dsys vkgs-
 ejkBokMÓkP;k xzkeh.k cksyhlg lkdkj >kysyh ;kp dkGkrhy jk- j- cksjkMs ;kaph 
^ikpksGk^ ¼1971½ gh egRokph dknacjh ;k dknacjhrwu [ksMÓkr tx.kkÚ;k lkekU; ek.klkaP;k 
thoukps fp=.k vkgs- cnyR;k xzke thoukrhy lÙkkla?k"kZ vkgs- rlsp gehn nyokbZ ;kaph ba/ku 
¼1964½ O;adVs'k ekMxqGdj ;kaph okoVG ¼1964½ 'kadj ikVhy ;kaph VkjQwyk] vkuan ;kno ;kaph 
^xksrkoGk* ¼1971½ mÙke caMw rqis ;kaph ̂>qyok* ;k dkGkrhy egRokP;k xzkeh.k dknacÚ;k vkgsr-
 ^xksrkoGk* dknacjh vk/kqfud dkGkr egkuxjkaps ;kaf=dhdj.k gksÅ ykxysys gksrs- gk ,d 
vuqHko ;sr vlrkukp vkrk gGwgGw [ksMÓkrgh ;kaf=dhdj.kkph lqjokr gksÅ ykxyh vkgs- ;kph 
tk.kho d:u nsrs- ̂VkjQwyke/kwu* [ksMÓkrY;k lÙkkla?k"kkZP;k :ikus vk/kqfud Hkkjrkr gh lÙkslkBh 
pkyysyh p<kvks< O;Dr >kysyh vkgs-

nfyr thou fp=.k % 
 1960 uarjP;k dky[kaMkr nfyr tkf.kokapk vkfo"dkj dj.kkÚ;k dkgh dknacÚ;k fyfgY;k 
xsY;k- ;ke/;s ckcqjko ckxqy ;kaph ̂lwM* ¼1970½ ds'ko esJke ;kaph ̂gfddr vkf.k tVk;w* ¼1972½ 
ukenso <lkG ;kaph ̂gkMdh gkMoGk* ¼1981½ v'kksd OgVdj ;kaph esysy ik.kh ¼1982½ v:.k lk/kw 
;kaP;k ̂ cfg"d`r* ¼1978½ vkf.k f='kadw ¼1979½ e/kq eaxs'k df.kZd ;kaph ̂ Hkkdjh vkf.k Qqy* bR;knh 
mYys[kuh; dknacÚ;k vkgsr-
 lwM e/;s ^tkudh* ;k eqyhph d:.k dgk.kh vkgs- rj gfddr e/;s nfyr r#.kkaP;k 
vk;q";kP;k vkB&ngk o"kkZph dgk.kh vkgs- ^tVk;q* e/;s fl/nkFkZ uxjkr jkg.kkÚ;k va/kJ/nk] 
vKku vkf.k nkfjnzÓ ;kauh =Lr ek.kklkaps tx vkf.k uO;k lqlaLd`r thoukdMs >si ?ks.kkjs 
vfHkeups eu ;krhy }an ;k dknacjhr lkdkj >kysys vkgs- ^gkMdh gkMoGk* e/;s iwokZJehP;k 
vLi`';kauk feGkysY;k tehuhP;k la?k"kkZps fp=.k vkgs- ^esysy ik.kh* e/;s pkaHkkj tekrhP;k 
thoukps n'kZu vk<Grs- ̂ cfg"d`r vkf.k f='kadw* ;k dknacÚ;krwu nfyrkaP;k iz'ukaps xzkeh.k vkf.k 
ukxj ik'oZHkwehoj nfyr r#.kkaph dqpac.kk O;Dr >kysyh vkgs-
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L=h thoukps fp=.k %
 1960 uarjP;k dky[kaMkr L=h thoukps cnyrh ewY;s vkf.k uoh L=h fnlrs- xkSjh ns'kikaMs 
;kaP;k ̂dkjkoklkrwu i=s] e/; yViVhr] ,dsd iku xGko;k ¼1980½ rs#vks] dkgh nqji;Zar ¼1985½ 
bR;knh dknacÚ;kae/kwu folkO;k 'krdkr gh dks.kR;kgh otZuk ulysyh v'kh uoh L=h lkdkj 
>kysyh vkgs- gh L=h vk/kqfud Lora=rsdMs vkf.k eqDrrsdMs frph okVpky vkgs- ,d O;Drh Eg.kwu 
L=hdMs ikfgys tkos] O;DrhP;k Lokra«;kyk egRo fnys tkos gk fopkj ;k dknacÚ;kae/kwu fnlrks- 
jksfg.kh dqyd.khZ ;kaP;k ^HksV vkf.k QyJqrh* ¼1978½ vafcdk ljdkj ^,dk 'oklkp varj] 'kkark 
xks[kys ;kaph jhVk osfy.kdj ¼1989½ ;k dknacÚ;kgh L=h thou fp=.kkP;k lanHkkZr mYys[kuh; 
vkgsr-**

vkfnoklh thou fp=.k % 
 vkfnoklh thou fp=.k vlysY;k dkgh dkancÚ;k ;kp dky[kaMkr izfl/n >kY;k ;kr 
e/kqdj okdksMs ;kaph ^>sy>ikV* ;k dknacjhr vkfnoklh dksjdq tekrhP;k lanHkkZr fofo/k 
'kkldh;] v'kkldh; ;kstuk vkf.k R;kaps vkfnoklhP;k thoukoj iM.kkjk izHkko fpf=r dsysys 
vkgs rlsp lqjs'k }kn'khokj ;kap ̂gkdqeh* ;k dknacjhr ekfM;k xksaM ;k tekrhP;k thoukps fp=.k 
vkgs-

jktdh; thou fp=.k % 
 jktfd; tho.kfp=.k dj.kkÚ;k dkgh dknacÚ;k ;k dky[kaMkr izdkf'kr >kysY;k 
vkiY;kyk fnlrkr- ;kr olar oj[ksMdj ;kaph ^izfrfu/kh* ¼1971½ vfuy cosZ ;kaph ^FkWadq feLVj 
XykM* gh u{kyoknh uk;d vl.kkjh ejkBhryh ifgyh dkancjh Bjrs- ̂izfrc/n* ;k dknacjhr 1970 
rs 80 ;k n'kdkpk izfrfu/kh vlk fouk;d ukokpk e/;eoxhZ; laosnu'khy r#.k fpf=r dsyk vkgs-
 ,dwup 1960 uarjP;k ejkBh dknacjhrhy BGd izokgkpk fopkj FkksMD;kr ekaMyk 
;kdkGkr m/no 'ksGds] j.kftr nslkbZ] Hkkypanz usekMs] t;oar nGoh] HkkÅ ik/;s] e/kq eaxs'k 
df.kZd] vkuan ;kno] jk- j- cksjkMs] v:.k lk/kq] ';ke euksgj] jaxukFk iBkjs bR;knh dknacjhdkj 
mn;kyk vkys- ;k dky[kaMkr dknacjhus e/;eoxhZ; d{kk vksykaMwu 'kgjh rlsp xzkeh.k 
lektkckgsj vlysY;k tkrh cfg"d`r] lekt cfg"d`r leqgkps fp=.k dsys- vkfnoklh tekrhps 
fp=.k nsonklhaP;k thoukps fp=.k ¼>qyok½ mÙke caMw rqis] ^HkaMkjHkksx* jktu xol vkgs- f'k{k.k 
{ks=krys jktdkj.k ̂dkslyk* Hkkypanz usekMs ̂pØO;wg* jaxukFk iBkjs bFks fnlrs-
 'kgjh jktdkj.kkiklwu xzkeh.k HkkxkrY;k jktdkj.kki;Zarps ^xka/kkjh* uk- /kks- egkuksj] 
^okoVG* ekMxqGdj] ^gkY;k gkY;k nq/k ns* ckckjko eqlGs ^VkjQqyk* 'kadj ikVhy fp=.k ;k 
dkGkrhy dknacjh djrs-
 1960 uarjP;k dky[kaMkr dknacjh ys[kukdMs xaHkhjrsus ikg.kkÚ;k ys[kdkauh dknacjhP;k 
fuosnukiklwu frP;k vk'k;lw=ki;Zar vusd xks"Vhapk fopkj dsysyk vkgs- lkjka'k :ikus vkiY;kyk 
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vls Eg.krk ;sbZy dh] 1945 rs 1960 ;kdkGkr flfer Hkkofo'o vlysY;k dknacjhgwu 1960 uarjph 
dknacjh gh vf/kd fodflr vkf.k l[kksy vkgs-
 izLr`r la'kks/ku isije/kwu 1960 uarjP;k dkancjhpk FkksMD;kr vk<kok ?ksryk vkgs- la'kks/ku 
isijph 'kCne;kZnk vlY;keqGs xzkeh.k] nfyr] vkfnoklh] L=hoknh ;k izokgkapk FkksMD;kr ijke'kZ 
?ks.;kr vkyk-

lanHkZxzaFk
1- vk/kqfud ejkBh ok³~e;kpk bfrgkl & jk- Jh- tksx
2- xzkeh.krk & lkfgR; vkf.k okLro & vkuan ;kno
3- L=h fyf[kr dknacÚ;k & izsj.kk vkf.k izo`Ùkh & fo|k nso/kj
4- Ekgkjk"Vªkrhy izokg dknacjh & y- x- tksx
5- xzkeh.k ok³~e;kpk bfrgkl & panzdqekj uyxs
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N-LIST: A USEFUL TOOL FOR ACADEMIC COLLEGES

Mrs. Jyotsna S. Moon
V M V College, Nagpur

1. Introduction:
 Libraries play a vital role in the education system in Teaching, Learning, and 
Research activities. Throughout history, libraries have served as essential information 
providers for readers. Digitization has expanded into every field, and libraries are no 
exception. Library digitization is the conversion of physical library materials into digital 
formats. Digitized libraries provide users with remote access to many resources, 
including e-books, articles, and research papers. This has revolutionized the way people 
access and utilize knowledge, making it possible for users to access library resources 
from anywhere in the world.
 Digitization of libraries was started in India by creating digital versions of physical 
library materials for online access, accessibility, and preservation. Library consortia 
were established to work together to share resources, knowledge, and expenses.
 N-LIST stands for the "National Library and Information Services Infrastructure 
for Scholarly Content". From 2010 to 2013, the MHRD supported the NME-ICT 
program, which gave non-aided institutions and colleges covered by Section 12B of the 
UGC Act access to a selection of e-resources. Since 2014, the UGC-funded program has 
been a college component of the e-ShodhSindhu Consortium. This is the highly used and 
popular consortium by aided and non-aided colleges in India. Currently, they have more 
than 785235 active users.  
   
Keywords: 
Inflibnet, N-List, E-Books, E-Journals, e-ShodhSindhu.

2. Objectives:
The major objectives of the study are-
1) To study the current Status of N-List
2) To know the resources available in N-List
3) To learn about the advantages and disadvantages of N-List.

3. Methodology:
 The study is carried out from the data retrieved from websites of Inflibnet N-List, 
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research papers, and books. The data is retrieved from the website on January 9  2025. th,

4. N-List: 
 N-LIST project, which is being carried out in collaboration between the INDEST-
AICTE Consortium at IIT Delhi and the e-ShodhSindhu Consortium at INFLIBNET 
Canter, enables i) cross-subscription to e-resources that are subscribed by the two 
Consortiums, i.e., e-ShodhSindhu resources for technical institutions and INDEST-
AICTE resources for universities; and ii) access to specific e-resources for colleges. 
Through server(s) installed at the INFLIBNET Canter, the N-LIST project gives 
instructors, researchers, and students from universities and other beneficiary institutions 
access to e-resources. After being properly verified as allowed users via servers set up at 
the INFLIBNET Canter, authorized university users can now access e-resources and 
download the articles they need straight from the publisher's website.

1. Status of N-List in the year 2025:
The present status of N-List consortia is shown in Table No. 1. 
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Table No. 1
State-wise registered Colleges/Institutes and beneficiaries (state wise)

Source: - https://nlist.inflibnet.ac.in/vstatus.php (retrieved on 9th January 2025) (Dhule, 2022)

 Above Table No 1. Indicates all states and union territories have members of the N-
List. There are  colleges/Institutions registered in N-List and  6753 3918
colleges/Institutes are taking benefit from N-List. From the all-states Maharashtra is on 

https://nlist.inflibnet.ac.in/vstatus.php
https://nlist.inflibnet.ac.in/vstatus.php
https://nlist.inflibnet.ac.in/vstatus.php
https://nlist.inflibnet.ac.in/vstatus.php


219

top in memberships with  registrations, Karnataka is on second rank with  1322 772
registrations and Tamil Nadu is on third step with  registrations. But while analyzing 460
the data it shows that registration and beneficiary numbers are different. It means the 
beneficiary number indicates active membership they are now taking benefit of the 
scheme. In active membership Maharashtra is again on top position with  849
beneficiaries, Karnataka is on second position with  beneficiaries and West Bengal is 426
on third position with  beneficiaries. Two institutions from Ladakh are registered but 362
they do not have any beneficiary colleges/Institutions in Ladakh.

Source: - https://nlist.inflibnet.ac.in/vstatus.php (retrieved on 9th January 2025) 

Table No.2
E-Resources

E-Journals Database

https://nlist.inflibnet.ac.in/vstatus.php
https://nlist.inflibnet.ac.in/vstatus.php
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Table No.2- shows that 10 E-journals from the UK, USA, and India are available in 
Full text on the website also ISID Database is added for the users. More than 6293 

full-text journals are available on the site.
Table No.3 

E-Resources
E-Books

According to Table No.3, N-List provides 195809 e-book titles from 12 well-known 
Digital Libraries & International publishers. NDL is also contributing to this scheme.  

1. Advantages of N-List:
Collages come under 12B Section of the UGC Act and Non-Aided colleges except 
Engineering, Medical, Agricultural, Nursing, and Pharmacy can benefit from the 
Service by paying its prescribed fee. This Service provides access to selected e-books 
and e-journals from the well-known Digital Libraries & International publishers to the 
member institutions. 
This service is beneficial for colleges that cannot afford to spend a significant amount on 
E-resources, or for colleges that require all services in a comprehensive package. 
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Colleges receive quality e-resources for all subjects under a single umbrella. This service 
saves time, money, and energy for the readers as well as resource providers/Librarians. 

(MHRD-Inflibnet, 2011)This is a college component of e-ShodhSindhu.  This program 
is created especially for academic colleges, taking into consideration their particular 
requirements. This service provides remote access to users so; anyone can access all 
available E-resources from anywhere. 

2. Disadvantages of N-List: 
While studying N-List Consortia is found very less disadvantages. 
· The absence of printed copies of journals is a disadvantage.
· Making an ID and password is a laborious task. Not everyone can reset their 
password. 
· You cannot apply the scheme without user training, which is a crucial component.
· Government-aided colleges covered by Section 12B of the UGC Act have access to 
N-LIST. Not all colleges are eligible to use the scheme. 
· The difference between aided and non-aided colleges is significant: aided colleges 
must pay Rs. 5,900.00, whereas non-assisted colleges must pay     Rs. 35,400.00. 

Conclusions:
After studying the topic, this is found that the N-List is a very popular scheme in India. 
All states and Union Territories have more or less registered institutions/beneficiaries. 
Maharashtra is on top in registered institutions as well as in beneficiaries. On their 
website, they display a list of the top ten user institutions each month. It encourages user 
institutions to increase use and user awareness. 785235 active users indicate the huge use 
and usefulness of the scheme.     
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Abstract:

Nanocomposites are a class of materials that combine nanoparticles with a 

matrix, resulting in enhanced mechanical, thermal, electrical, and chemical properties. 

This review explores the various types of nanocomposites, including polymer-based, 

metal-based, ceramic-based, and hybrid nanocomposites, along with their unique 

characteristics. Emphasis is placed on the synthesis methods used to incorporate 

nanoparticles, such as sol-gel processes, melt intercalation, and in situ polymerization. 

The paper highlights the advancements in characterization techniques, including 

scanning electron microscopy (SEM), X-ray diffraction (XRD), and spectroscopy, 

which enable a deeper understanding of the dispersion and interaction. Despite their 

promising potential, challenges remain, particularly regarding scalability, toxicity, and 

cost-effectiveness. Ongoing research is focused on developing sustainable and eco-

friendly synthesis methods while addressing these challenges. The review concludes by 

emphasizing the future prospects of nanocomposites, with a vision for multifunctional 

materials that can cater to multiple applications simultaneously, paving the way for 

novel technological innovations across industries.

Keywords: Nanomaterial, Nanocomposites, Nanotechnology, Carbon-

nanotubes

1. Introduction

The term 'nano' is derived from Greek word “nano” which mean very small or 
-9 

dwarf. One nanometer is equal to one-billionth of a meter, 10 m. The term nanostructure 
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condensed matter structure having a minimum dimension approximately between 1nm 
0 0

(10A ) to 100nm (1000A ). Nanoscience is the study of phenomenon and manipulation 

of materials at atomic, molecular and macromolecular scales, where properties differ 

significantly from those at a larger scale. Nanotechnology is the design, characterization, 

production and application of structures, devices and systems by controlling shape and 

size at nanometer scale. In nanotechnology a particle is defined as a small object that 

behaves as a holes unit with respect to its transport and properties. Since, 1990, scientific 

and technological research on the synthesis of inorganic nanoparticles has increased 

markedly due to their interesting physical properties and potential applications. This is 

mainly attributed because of their small size, shape, composition and high surface area 

volume ratio.

Nanocomposites are composites in which at least one of the phases demonstrates 

dimensions in the nanometre range [1]. The word nanotechnology is novel but the 

existence of functional devices and structures of nanometer dimensions is premitive. In 

the fourth century Roman glassmakers were formulating glasses encompassing 

nanosized metals. Nanocomposite materials have materialized as appropriate 

substitutes to incredulous restrictions of microcomposites. They are also testified to be 

the resources of 21st century in the view of having design rareness and property 

groupings that are not found in conventional composites [2]. Nevertheless, they pose 

preparation challenges associated to the regulator of basic arrangement and 

stoichiometry in the nanocluster phase. Nanocomposites are high performance materials 

demonstrating rare property arrangements[3]. Their potential is so conspicuous that they 

are beneficial in numerous areas ranging from packaging to biomedical applications. In 

this paper the various types of matrix nanocomposites are presented underlining the need 

for these materials.

Their processing methods, structure, properties and potential applications are 

discussed [9,10]. Nanocomposites suggest rare properties that ascend from their small 

size, large surface area, and the relations of phases at their interfaces. They are striking 

for their prospective to develop performance of drugs, catalysts, biomaterials and other 

high value added materials. It has been reported that deviations in particle properties can 

be observed when the particle size is less than a particular level, called 'the critical 

size'[4]. As dimensions reach the nanometre level, interactions at phase interfaces 

become mostly enhanced. Additionally, unearthing of carbon nanotubes and their 

successive use to formulate composites demonstrating some of the unique carbon 

nanotubes related mechanical, thermal and electrical properties added a new and 

fascinating dimension to this area. Currently, nanocomposites offer new technology and 

business opportunities for all zones of industry, in addition to being environmentally 
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friendly [5]. 

2.      Prospects of nanocomposites

Nanocomposites offer an exceptionally extensive range of prospective applications 

from electronics, optical communications and biological systems to new materials. 

Many possible applications have been explored and manydevices and systems have been 

considered. More potential applications and new device re being proposed. It is 

evidently impossible to recapitulate all the devices and applications that have been 

studied. It is interesting to note that the applications of nanocomposites in diverse fields 

have clearly different demands, and thus face different challenges, which necessitate 

different approaches[6]. The reinforcements refract the crack and deliver connecting 

elements, deterring further opening of the crack. The integrated phase experiences phase 

transition in conjunction with the volume increase introduced by the stress field of a 

propagating crack, contributing for the toughening and strengthening processes. The 

potential of ceramic matrix nanocomposites, chiefly the Al O /SiC system, was exposed 2 3

by the revolutionary work of Niihara. The toughening mechanism was based on the 

crack-bridging role of the nanosized reinforcement. The merger of high strength 

nanofibres into ceramic matrices has permitted the preparation of advanced 

nanocomposites with high toughness and superior failure characteristics compared to 

the sudden failures of ceramic materials[19,20]. Space mission projects implicate ultra-

lightweight space-crafts. These spacecraft devices are mobile mechanical parts such as 

gyroscopes, gears, solar arrays, antennae, drives, sunshields, rovers, radars, solar 

concentrators, and reflector arrays. These parts will have to be manufactured from 

flexible, appropriate materials, which can be folded or packaged into small volumes. 

This is needed since the structure consisting of ultra lightweight parts would be deployed 

mechanically into a large ultra-lightweight functioning. It is imperative that the above 

mentioned characteristics should be available in one single material. Similarly, rocket 

propellants are prepared from a polymer-Al/Al O  nanocomposite to improve ballistic 2 3

performance [7].

3. Processing of Nanocomposites 

Ceramic metallic nanocomposite matrix materials include Al O , SiC, SiN, etc., while 2 3

metal matrices employed in metal matrix nanocomposites are mainly Al, Mg, Pb, Sn, W 

and Fe, and a whole range of polymers, e.g. vinyl polymers, condensation polymers, 

polyolefins, speciality polymers are used in polymer matrix nanocomposites. Both 

synthetic and natural crystalline reinforcements have been used, such as Fe and other 

metal powders, clays, silica, TiO  and other metal oxides.2

Similarly, carbon nanotubes are prepared mostly by chemical/vapour deposition 
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methods. In the case of carbon nanotubes, uses of surfactants, oxidation or chemical 

functionalization of surfaces are some of the techniques employed. Physical blending 

and in situ polymerization are used for improving dispersion in the case of carbon 

nanotube-reinforced polymer composites, while alignment of carbon nanotubes could 

be achieved by techniques such as ex-situ techniques [8].

Figure 1: Classification of nanocomposites

4. Structure and Properties of Nanocomposites 

The structure of nanocomposites consists of the matrix material containing the 

nanosized reinforcement components in the form of particles, whiskers, fibres, 

nanotubes, etc. Various techniques have been employed to characterize the 

nanocomposites, including atomic force microscopy (AFM), scanning tunneling 

microscopy (STM), Fourier transformed infrared spectroscopy (FTIR), X ray 

photoelectron spectroscopy (XPS), nuclear magnetic resonance (NMR), differential 

scanning calorimetry (DSC), scanning and transmission electron microscopy 

(SEM/TEM), etc. Simultaneous small angle X ray scattering (SAXS) and X ray 

diffractometry (XRD) studies have been recently used for quantitative characterization 

of nanostructures and crystallite structures in some nanocomposites[9].

Briefly, the density of single walled carbon nanotubes is less than one sixth of 

that of steel while the density of multi walled carbon nanotubes is one half of that of Al. 

Tensile strengths of single walled carbon nanotube and multi walled carbon nanotubes 

are reported to be in a range much higher than of high strength steel, while Young's 
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modulus values are comparable to those of diamond. They exhibit tremendous 

resilience, in that they can sustain bending to large angles and restraightening without 

damage, in which they differ from the plastic deformation of metals and the brittle 

fracture of carbon fibres. Similarly, theoretical thermal and electrical conductivities are 

comparable with that of diamond, with an almost negligible thermal expansion 

coefficient. They also exhibit high thermal stability both in air and in vacuum, compared 

to the lower values obtained for metal wires in microchips, and high parallel and 

perpendicular magnetic susceptibilities [10]

5. Ceramic Matrix Nanocomposites:

The most common methodologies for preparation of CMNC, are Conventional 

powder method; Polymer precursor route; Spray pyrolysis; Vapour techniques and 

Chemical methods, which include the sol-gel process, colloidal and precipitation 

approaches and the template synthesis. Ceramics are usually brittle and easily fractured 

as consequence of crack propagation. Ceramics are made suitable for engineering 

applications through the incorporation of a ductile metal phase or another ceramic into 

the matrix. This leads to improved mechanical properties such as hardness and fracture 

toughness, which occur as a result of the relationship between the different phases, 

matrix and reinforcements, at the phase boundaries [11].

6. Ceramic matrix-discontinuous reinforcement nanocomposite systems

There is a significant improvement in the strength of the nanocomposite compared 

with its micro counterpart. The fracture strength is noticeably higher because of the 

higher interfacial interaction between the particles in nanocomposites. Besides, Al O -5 2 3

to 15% SiC systems exhibited superficial grooves of plastic deformation compared to the 

intergranular fracture observed in monolithic materials. Furthermore, at 1673 K and 

tension of 200 MPa, Si N  fails after 0.4 hours at 0.3% strain, whereas the Si N /10% SiC 3 4 3 4

nanocomposite does not fail even after 1,000 hours at 1.5% strain. Coming to 

morphological studies, microstructures of some ceramic matrix nanocomposites of 

Al O  and Fe O  containing a good distribution of Co and Ni nanoparticles[13].2 3 2 3

7. Ceramic matrix-carbon nanotube systems 

When the volume content of carbon nanotubes is lower than 5 vol. %, both 

bending strength and fracture toughness increase with increasing volume of carbon 

nanotubes. However, loadings higher than 5% cause decrease in these two properties. At 5 

vol. %, the increment in strength and fracture toughness, compared with that of monolithic 

SiO , is up to 65 and 100%, respectively. This increase in mechanical properties is due to 2
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the large aspect ratio and excellent mechanical properties of carbon nanotubes, according 

to the theory of short fibre-reinforced composites[14]. The decrease in bending strength at 

high loading is due to the limitation caused by carbon nanotubes during densification, as 

they express a higher probability for agglomeration. Also, the higher the loading of carbon 

nanotubes, the higher is their pull out from the matrix during stress transfer. Unusual 

behaviours such as high contact-damage resistance without a corresponding enhancement 

in toughness have also been reported in Al O /nanotube composites. The microhardness of 2 3

these systems increases as the carbon nanotube content is increased up to 4 wt. (%). This is 

probably due to grain size effects and the reinforcement role of carbon nanotubes. As the 

carbon nanotube content increased above 10 wt. (%), wear losses also notably increased 

[15]. Preparation of SiC/carbon nanotubes showed a 10% upgradation in the strength and 

fracture toughness as compared to the monolithic ceramics. These results were attributed 

to nanotube/matrix debonding and crack deflection. As a consequence, many attempts 

have been made to improve mechanical properties through the incorporation of carbon 

nanotubes in ceramic matrices.

8. Metal Matrix Nanocomposites (MMNC)

The discovery of new alloys has been escorted by major developments. The 

bronze was initiated by the discovery that intimate mixing of copper and tin yielded a 

much stronger metal than copper. Regardless of methods of synthesis, most 

nanocrystalline based metal-metal nanocomposites exhibit a remarkable resistance to 

grain growth. Thermal stability and the mechanisms involved in nanocrystalline materials 

are not only related to the microstuctural and compositional parameters but also 

associated to porosity, impurity, grain size distribution, texture and microstrain resulted 

during the processing of nanocrystalline materials. The simple mixing of two different 

metal nano composites will transpire with new properties. Nanocomposite systems such 

as carbon nanotubes, have been extensively studied. There has been a continuous increase 

in the number of publications on the subject, including reviews from time to time. In the 

case of PMNC, reviews deal with processing aspects, including those on layered silicates, 

conducting and biodegradable polymer-based systems, fibre reinforced and structure, 

morphology and property aspects as well as with applications and perspectives, including 

key opportunities and challenges in the development of structural and functional fibre 

nanocomposites[16].

9. Metal – discontinuous reinforcement systems

The α-Fe/Fe C /Fe B system provides a good example of how unique properties 23 6 3

may arise from metal nanocomposites. Vickers hardness values of these two orms of the 
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alloy produced by Branagan and Tang were found to be 10.3 and 11 GPa in the as-

solidified condition. The ribbon variety showed increased hardness with increasing heat 

treatment temperature, showing a maximum of 16.2 GPa at 973 K and there after 

decreasing to 10.5 GPa at 1123 K. This can be compared to the decreasing trend of the 

ingot type (8 and 6.6 GPa at 873 and 973 K respectively). The Al/SiC system also 

illustrates the advantages of metal nanocomposites compared to their micro counterparts. 

There is a linear increase in hardness with increasing volume fraction of the harder phase 

(SiC) until the maximum value of 2.6 GPa for the sample that contains 10 vol. % of SiC. 

The values of Young's and shear modulus increase significantly with increasing SiC 

content, suggesting the formation of a nanocomposite material containing a brittle phase 

(SiC) embedded in the ductile Al matrix. Al/SiC nanocomposite exhibits notably higher 

Young's modulus and hardness than its micro counterpart. For example, the 

nanocomposite shows 12.6% increase in hardness and 105.1% in Young's modulus. Also, 

Al/Pb nanocomposites exhibit improved frictional features[17].

10. Metal matrix-carbon nanotube composites

Electrical properties of an Al/carbon nanotube system measured between 4.2 K 

and room temperature revealed an increase from 4.9 to 6.6 μΩ cm at room temperature 

for 1 and 4 wt. (%) carbon nanotubes, but a decrease to 5.5 μΩ cm for 10 wt. (%) carbon 

nanotube), compared to the value of 3.4 μΩ cm for the Al matrix. At lower temperatures, 

resistivities of all composites decreased linearly, as in the case of metals, with an abrupt 

drop of about 90%. On the other hand, compression testing of these Al-carbon nanotube 

composites exhibited identical stress strain curves for both the composite without the 

precursor and pure Al, except for large elastic strain, while those with the precursor, 

though similar in shape, exhibited increased compression stresses. At a higher multi 

walled carbon nanotube loading (1.6 vol. %), proof stress increased seven fold, in 

contrast to a not so significant enhancement in polymer-carbon nanotube composites. 

The enhanced mechanical property has been attributed to the confinement of the Al 

matrix by the multi walled carbon naotubes on nanoscale [18].

11. Conclusion

In conclusion, nanocomposites represent a promising class of materials that 

combine the unique properties of nanomaterials with the strength and flexibility of 

traditional matrices. This fusion results in a wide range of enhanced characteristics, such 

as improved mechanical, thermal, electrical, and optical properties. As the 

understanding of the synthesis, characterization, and functionality of these materials 

advances, nanocomposites are becoming increasingly important across various 
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industries, including automotive, aerospace, electronics, healthcare, and environmental 

applications. The versatility of nanocomposites lies not only in the variety of materials 

that can be incorporated—such as polymers, metals, and ceramics—but also in the 

potential for tailoring properties to suit specific needs. This adaptability paves the way 

for innovations in material science, offering solutions to challenges such as energy 

efficiency, durability, and sustainability.
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